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NOTICE OF THE MEETING

NOTICE IS HEREBY GIVEN THAT AN ORDINARY EXECUTIVE
COMMITTEE MEETING OF RAYMOND MHLABA LOCAL
MUNICIPALITY WILL BE HELD ON FRIDAY, THE 18™ MARCH 2022 AT
10HO00 IN THE MAYOR'S BOARDROOM, ALICE

[ Wger 2022
cL " RASMENI DATE
CHAIBRPERSON:

EXECUTIVE COMMITTEE

RAYMOND MHLABA MUNICIPALITY
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ORDINARY EXCO MEETING OF RAYMOND MHLABA MUNICIPALITY

18 MARCH 2022
ITEM ITEM
NO
CONFIRMA TION OF PREVIOUS MINUTES
572022 | MINUTES DATED 21 SEFTEMBER 2021 1-14 |
62022 | MINUTES DATED 7 DECEMBER 2021 15-18 |
' 7/2022 | MINUTES DATED 23 DECEMBER 2021 19-21
#2022 | MINUTES DATED 24 JANUARY 2022 [ 22-25
92022 | MINUTES DATED 7T MARCH 2022 | 26-29
REFORT BY THE CHAIRPERSON OF THE FINANCE STANDING
COMMITTEE
1072022 | MONTHLY BUDGET STATEMENT FOR THE PERIOD ENDED 1 30-35
_ JULY TO 31 DECEMBER 2021
| 112022 | OPERATING CREDITORS REPORT FOR THE MONTH ENDING1 | 36-37
| JULY TO 31 DECEMBER 2021
1272022 | DEBT MANAGEMENT _ 38-40
132022 | REVENUE MANAGEMENT 41-43
14/2022 | CASH MANAGEMENT AND INVESTMENTS 49
152022 | FREE BASIC SERVICES 50-51
16/2022__| SUPPLY CHAIN DEVIATIONS 52-54
17/2022__| BID AWARDS 55.78
18/2022 | UNAUTHORIZED, IRREGULAR, FRUITLESS AND WASTEFUL 79-91
EXPENDITURE PREVENTION STRATEGY
REPORT BY THE CHAIRPERSON OF THE STRATEGIC PLANNING
& LED STANDING COMMITTEE
1972022 | PROGRESS ON APPROVED INTERNAL AUDIT PLAN 2021/22 92-94
202022 | IMPLEMENTATION OF SPECIAL PROGRAMMES PLAN 95-96 |
71202 | MONITORING OF STRATEGIC AND OPERATIONAL RISK 97-98
REGISTERS
2272022 | MEC COMMENTS FOR 202122 INTEGRATED DEVELOPMENT 99-106
PLAN
732022 | RENAMING OF NKONKOBE GARDEN OF REMEMBRANCE 107-108
2472022 | RENAMING OF NKONKOBE MUSEUM 109-114
252022 | TOURESM MASTERPLAN DEVELOPMENT 111-130 |
26/202] | IMPLEMENTATION OF THE COMMUNICATION PLAN | 131-134
REPORT BY THE CHAIRPERSON OF THE COMMUNITY
SERVICES STANDING COMMITTEE
1772022 | DISASTER MANAGEMENT REPORT 135-197







193-199

200-102

i 203-208

31/2022 ‘I‘RAFFI[.‘ mw ENFORCEMENT I "EMENT REPORT 200-210
322022 | E-MATIS LICENCES REPORT 211-213
332022 | BY LAW ENFORCEMENT REPORT 214-21%

REPORT BY THE CHATRPERSON OF THE CORPORATE SERVICES
STANDING COMMITTEE

342022 | ICT REPORT - TELEPHONE SYSTEM UPGRADE 216-217
3522 | ICT REPORT - INTERNET UPGRADE 218-220
362021 | STATTUS REPORT ON REGISTRY/ARCHIVES 221-122
36A/2022 | STATUS OF SATTELLITE UNITS REPORT 123-115
372022 | STATUS OF OFFICE SPACE IN ALL UNITS 226-127
382022 | MUNICIPAL RISK INSURANCE 118-239
39/2022 | REPORT ON USAGE OF PETROL CARDS 240-237
40/2022 | REPORT ON THE CONDITION OF VEHICLES 258-264
41/2022 | REVIEW OF THE ORGANIZATIONAL STRUCTURE 265-267
4172012 | EMPLOYEE ASSISTANCE PROGRAM 268-271
4372022 | STATUS OF JOR EVALUATION 272-277
4472022 | PROPOSED NEW AND REVIEWED POLICIES 278-280
45/2022 | STAFF TURN OVER 281-282
46/2021 | STATUS OF LABOUR RELATED AND CIVIL LITIGATIONS CASES | 283-189
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To table before EXCO minutes of the ordinary meeting (hat was held on 21 September 2021
mbnmnﬁmadmnmmmﬂa:ﬂmnfwaLWHdiﬁmﬂi

BACKGROUND

E}{Cﬂmﬂﬁﬂgﬂﬁltmﬂﬂﬂ}'tﬂdhﬂﬂﬂﬂﬁi’gﬂnﬂmﬂﬁdiﬂﬂiﬂﬂgﬂndaﬂﬂd resolve

mmy.mmgmmmmmmmmmbmmth_mmmm
confirmed.

LEGAL IMPLICATIONS

Standing Rules of the ﬂmmcil
Local Government. Iumnir:ipa.l.SmmmmmﬂD. 117 of 1998

FINANCIAL IMPLICATIONS

None
RE‘.'L‘DMHEHBATIHH
it is RECOMMENDED that:

1) E}:E{lmmidemﬂtmjnmmhlui&xthﬁm&eﬁnahddmllseﬁ:mhﬂlﬂzlmd
mfmﬂxmmﬂmtm:mﬂeeﬁnnufwhﬂmdimmnd-
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MINUTES
ORDINARY EXCO MEETING

Held on Tuesday, the 21 September 2021 at 10h00 in Alice Council Chamber
PRESENT:

Hon Mayor: B. Ketelg - Chairperson

Cllr. 8. Mjakuea - Portfolio Hesd: Engineering Services
Clir. P. Sabane - Portfolio Head: Strategic Planning & LED
Cllr. M. Makelen; - Portfolio Head: Finance

Clir. X, Badj - Portfolio Head: Corporate Services
Clle. P, Jack - Portfolio Head: Community Services
Clir. E. Lombard - EXCO Member without Portfolio

IN ATTENDANCE:

Ms, U, Malinzi - Municipal Manager

Ms. M. Hill - Acting: Chief Financial Offjcar

Dr. L. Hanahe - Director; Strategic Planning & LED
Mr. MP. Nini - Director: Corporate Services

Ms. NT. Majiba - Director: Community Services

Mr. D, Mienzana - Director: Engincering Services

Mr. M. Pikini - Manager: Mayor's Offce

Mr, M. Dyvwili - Couneil Support Officer

1. OPENING

A moment of silence, prayer and meditation was observed a1 10R30,
2. NOTICE OF THE MEETING

The Municipal Manager read the notige eonvening the meeting.
3. CONSIDERATION OF APPLICATIONS FOR LEAVE OF ABSENCE

3.1 Leave with apology

None
3.2 Léave without apology
Clir. Mavuso and Cllr. Kley

4. ADOPTION OF THE AGENDA

Clir. Makaleni moved for sdoption of the agenda, seconded by Cllr. Badi.



3. COMMUNICATION BY CHAIRPERSON

Following his welcoming address, the Chairperson reminded the members of EXCO that this
was their last meeting for the Term, He also thanked all members for their corporation and
tolerance in managing to deal with the Amalgamation challenges in both Municipalities. He
emphasized that they have ended this term as a unity as EXCO members. He also reminded
memhars that they are heading to elections and they must expeet visitors from Journalists and
madia houses to gauge the progress made by the Municipality. He mentioned the Department
of Community Service and Engineering Department that will be on the forefront for domg
service delivery such as Pothole patching and taking of refuse. He also mentions that the
Municipality has appointed the Board of RMEDA and its Chairperson, so they need to mvite
the whole Board to introduce the members and take them through with RMEDA processes.
Lastly, he apologised for the late dispaiching of the AGENDA.

ITEM 1332021
STATUS REFORT - CIVIL WORKS

The Chairperson of Engincering Services Standing Committee elaborated on the report.

EXCO Resolved to RECOMMEND:

I} To note the Civil Works report for the fourth quarter of the 2020¢/21 financial year.
ITEM 13472021

STATUS REPORT - ELECTRICITY SERVICES

The Chairperson of Engineering Services Standing Committes elaborated on the report.
EXCO Resolved to RECOMMEND:

1} To nome the Electricity report for the fourth quarter of the 2020721 financial year,

1TEM 13572021
STATUS REFORT - PROJECT MANAGEMENT UNIT (PML)
The Chairperson of Engineering Services Standing Commiree eleborated on the report.

EXCO Resolved to RECOMMEND:

1} Council notes the PMU repart for the fourth quarter of the 2020/21 financial year,



LLEM 136/2021

APPLICATION TO SUBDIVIDE ERF 770 IN ADELAIDE IN ORDER FOR PEOPLE TO
FURCHASE LAND PARCELS

The Chairperson of Engineering Services Standing Committee claborated on the repor.

EXCO Resolved to RECOMMEND:

1} To approve the subdivision and rezoning of =rf 770 into six portions each measuring
inta 651 sym 1o accommodate those interested.
2} That the cost for the subdivision and rezoning shall be borne by the applicant.

ITEM 137/2021

LAND USE APPLICATIONS- REZONING AND CONSOLIDATION OF ERVEN
171,172,187,189,191/197- ALICE

The Chairperson of Engineering Services Standing Commitiee elaborated om the reporl.

EXCO Resolved to RECOMMEND:

I} To approve the Rezoning and Consolidation of erven 171,172, 187,189,19(-1%7 in Alice
from Single Residential Class 1 to Residential Class 4 for the purpose of developing
student accommaodation,

2) That the cost for the subdivision and rezoning shall be borne by the applicant.

ITEM 1382021
STATUS REPORT - EPWF REFORT
The Chairperson of Engineering Services Standing Committee elaborated on the report.

EXCD Besolved to RECOMMEND:

1} Council notes the EPWP report for the fourth quarter of the 20200721 financial year.



M 1392021

MONTHLY BUDGET STATEMENT FOR THE PEREOD ENDED 01 APRIL TO 30
JUNE 2021

The Chairperson of Finance Standing Committee elaborated on the report.

EXCO Resolved to RECOMMEMND:

1) That the rabled report be accepted as a true reflection of financial events during
the period reported by the Chairperson.
ITEM 1402021

OPERATING CREDITORS REPORT MONTH ENDING 30 APRIL 2021 TO 30 JUNE
2021

The Chairperson of Finance Standing Committee elaborated on the repart.

EXCO Resolved to RECOMMEND:
13 That the tabled report be accepted as a true reflection of financial events during the

period reporied by the Chairperson,
41/202

DEBT MANAGEMENT

The Chairperson of Finance Standing Commitee efaborated on the report.
EXCO Resolved o RECOMMEMND:

1) That the tabled report be accepted as a true reflection of financial events
during the period reported by the Chairperson.

ITEM 14272021

REVENUE MANAGEMENT
The Chairperson of Finance Standing Committee elaborated on the report.

EXCO Resolved w RECOMMEND:



I} That the tabled report be sccepted as a true reflection of financial events during the
period reportad by the Chairperson.

ITEM 143/2021

CASH MANAGEMENT AND INVESTMENTS
The Charrperson of Finance Standing Commitee elaborated on the report.
EXCO Resoived to RECOMMEISD:

1} That the tabled report be accepted as a true refiection of financial events during the

period reported by the Chairperson.
ITEM 144/2021
FREE BASIC SERVICES

The Chairperson of Finance Standing Committee elaborated on the report.
EXCO Besalved to RECOMMERND:

I} That the tabled repont be accepted as a true reflection of financial events during
the petiod reported by the Chairperson,

ITEM 145/2021
DEVIATIONS
The Chairperson of Finance Smsnding Commitiee elaborated on the repaort.
EXCO Resolved to RECOMMEND:
1} That the tabled report be accepted a3 a wrue reflection of financial events during
the period reported by the Chairpersos.
ITEM 146/202]
BID AWARDS
The Chairperson of Finance Standing Commitiee elaborated on the report.
EXCO Resolved to RECOMMEND:

1} That the tabled report be accepied as a true reflection of financial events during
the period reported by the Chairperson.



1 72021

PROPOSED REVISED CUSTOMER CARE POLICY AND CUSTOMER CARE
STRATEGY

The Mayor claborated on the report.
EXCO Resolved to RECOMMEND:

k) Tao approve the revised customer care sirategy and policy.

2) That Councilors be work shopped on the approved customer care strategy and
poliey.

ITEM 148/2021

PROGRESS: THE IMPLEMENTATION OF COMMUNICATION'S PLAN AND
CUSTOMER CARE

The Mayor claborated on the report.
EXCO Resolved to RECOMMEND:
1} To noke the implementation of te communication plan and cusiomer care.
ITEM 149/2021

REPORT: PROGRESS ON APPROVED INTERNAL AUDIT PLAN 202021

The Mavyor elaborated on the report.

1} Te note the progress on the implementation of the approved intemal audit plan
2020/2021 financial ycar.

M 1502021
ALLIEN PLANT REMOVAL EPWP PROJECT ITEM: CLOSE OUT REFORT
The: ll'.‘hairpmhn of Strategic Planning & LED Standing Commitee elaborated on the report.

EXCO Resolved to RECOMMENDY:

I} Tao note progress report on Alien Plant Remaoval EPWP Project in Ward 18,



[TEM 1512021

PROGRESS REFORT: SMALL TOWN REVITALISATION
The Chairperson of Strategic Planning & LED Standing Committee elaborated on the repo,

EXCO Resolved to RECOMMEND:

1} To note the progress made on Small Tewn Revitalization,

I 1 21

PROGRESS REPORT ON CAPACITY BUILIMNG PROGRAMME

The Chairperson of Strategic Planning & LED Standing Committee elaborated on the report.
EXCO Resolved to RECOMMEND:

1} To note the progress made on capacity building programs.

ITEM 153/2021
FPROGRESS REPORT ON LED UNIT PERFOMANCE FOR THE FOURTH QUARTER

The Chairperson ol Strategic Planning & LED Swnding Committee elaborated on the report.

EXCO Resoived o RECOMMEND:

|} To note the progress made by LED Unit in the Fourth Quarter.

LIEM 134/2021
AGRONOMIC BUSINESS MODEL FOR CITRUS DEVELOPMENT

The Chairperson of Strategic Planning & LED Standing Committee elaborated on the report.

EXCO Resolved to RECOMMEND:

1) To approve the Draft Citrus Business Model and further recommend o Council for

approval.



ITEM 155/2031
LIBRARY BUSINESS PLAN FOR 202021 FINANCIAL YEAR

The Chairperson of Community Services Standing Commitiee elaborated on the report,
EXCO Resolved to RECOMMEMND:

13 To note the Library Business Plan for 2020:21 financial year

2) To ratify the actions of the Municipal Manager on signing of the business plan

ITEM 15672021
REPORT ON THE REHABILITATION OF BEDFORD AND ALICE WASTE
DISPOSAL SITES

The Chairperson of Community Services Standing Commiitee elaborated on the report.
EXCO Resolved to RECOMMEND:

1) Council notes the report on the rehabilitation of the Bedford and Alice waste disposal
sites.

ITEM 15772021
DEVELOPMEMT OF INTEGRATED WASTE MANAGEMENT PLAN
The Chairperson of Community Services Standing Commiltee elaborated on the report,
EXCO Resolved to RECOMMEND:

I} To accepl the assistance from the Department of Forestry, Fisheries and Environment.

ITEM 1582021

RENOVATIONS OF BEDFORD HALL (MSOBOMVYU) BY AMAKHALA EMOYENI
WINDFARM

The Chairperson of Communily Services Standing Committee elaborated on the report.

EXCO Besolved to RECOMMEND:



I} To note the report on the renovation of the Bedford Hall by Amakhala Emoyeni
Windfarm.

2) That Raymond Mhlaba Municipality to write a letter of appreciation to Amakhala
Emoveni for assisting the Muicipality with the renovations of the Meobomwva Hall.

ITEM J13%302]1
PROGRESS REPORT ON FIRE SERVICES ACTIVITIES
The Chairperson of Community Services Standing Committee elaborated on the report,
EXCO Resolved to RECOMMEND:

1) To note the report on incidents and activities attended by the section Fire and Rescue,

ITEM 1607202
e-MNaTI5 LICENCES REFORT
The Chairperson of Community Services Standing Committes elaborated on the repot.
EXCO Reaolved to RECOMMEND:

1) To note the report on e-Natis Licences for the fourth quarter of 2020421 Financial year.

ITEM 161./2021

TRAFFIC LAW ENFORCEMENT REFORT
The Chairperson of Community Services Standing Committes elaborarad on the report.
EXCO Resolved wo RECOMMEND:

I} To note the report on the Traffic Law Enforcement,

ITEM 1622021
BY-LAW ENFORCEMENT

The Chairperson of Community Services Standing Committee elaborated on the report.

EXCO Resolved 1o RECOMMEMND:

[} To note the By Law Enforcement reporL

i0



[TEM 1632021
RENAMING OF FORT BEAUFORT MUSUEM

The Chairperson of Community Services Standing Commitiee elaborated on the report.

EXCO Resolved o RECOMMEND:

L) To mandate the Municipal Geographical Wames Change Committes to conduct public
participation process in relation to the renaming of Fort Beaufort Museum

ITEM 164/2021

STATUS REPORT - UPGRADING OF R63 BETWEEN FORT BEAUFORT AND ALICE
The Mayur elaborated on the report.
EXCO Resolved to RECOMMEND:

L} To note the report an the upgrading of the R63 between Fort Beaufort and Alice.

ITEM 16572021

STATUS OF INFORMATION COMMUNICATION TECHNOLOGY- INTERNET
IPGRADE

The Chairperson of Corporate Services Standing Committee elaborated on the report.
EXCO Resolved to RECOMMEND:
1) To note the report on the Internet Upgrade.
ITEM 166/2021

STATUS OF INFORMATION COMMUNICATION TECHNOLOGY - TELEPHONE
SYSTEM UPGRADE

The Chairperson of Corporate Services Standing Committee elaborated on the report.
EXCO Resolved to RECOMMEMND;
1t To note the report on the telephone system upgrade.

1



ITEM 1672021

STATUS OF INFORMATION COMMUNICATION TECHNOLOGY-MICROSOFT
SOFTWARE

The Chairperson of Corporate Services Standing Commitiee elaborated on the repoit.

EXCO Resolved o RECOMMEND:
1} Council notes the report on the Microsoft Software installation.

TEM 168/2011

STATUS OF SATELLITE UNITS AS AT AUGUST 2021.
The Chairperson of Corporate Services Standing Commitiee elaborated on the repos.

EXCO Resolved to RECOMMEND:

1} To note the report on the status of satellite offices.

ITEM 163/2021
REPORT ON USAGE OF PETROL CARDS FOR APRIL TO JUNE 2021
The Chairperson of Corporate Services Standing Committee elaborated on the report.
EXCO Resolved to RECOMMEND:

1} To note the report on the usage of petro] cards,

ITEM 1702021

VEHICLE CONDITION AND PROGRESS REFORT
The Chairperson of Corporate Services Standing Committee elaborated on the report.

EXCO Resolved o RECOMMEND:

13 To note the report on the hist and condition of vehicles.

12



ITEM 171/2021

EMPLOYEE ASSISTANCE PROGRAM

Fhe Chatrperson of Corporate Services Standing Committes elaborated on the report.
EXCO Resolved 0 RECOMMEND:

1) To note the report on Employee Assistance Program for quarter four of 2020021,

ITEM 1722021
REPORT ON STAFF TURNOVER
The Chairperson of Corporate Services Standing Committee ¢laborated on the report.
EXCO Resolved to RECOMMEND:

1) To note the report on the staff wmover for quarter four of the 202021 financial year,
ITEM 1732021

REPORT ON DISCIPLINARY MATTERS AND OTHER RELATED DISFUTES FOR
QUARTER FOLR

The Chairperson of Corporate Services Standing Committee ¢laborated on the report.
EXCO Resolved to RECOMMEND:

1) Tao note the report on disciplinary matters and other related disputes.

ITEM 174/2021
ANNUAL SALARY AND WAGE INCREASE: 2021 -2024 FINANCIAL YEARS

The Chairperson of Corporate Services Standing Commirtee ¢laborated on the report.
EXCO Resolved to RECOMMEND:
EXCO RECOMMENDED thar:

1} To note the following:

® In terms of South African Local Govemmenl Bargaining Council, an across the
board increase of 3.5% be implemented as an annual salary and wage increase
for emplovees for the financial year 2021/2022 with effect from 1 July 2021.



Minimum Wage with effect from | July 2021, payable increase by 3.5% to RS
620.79 per month.

[mplementation of 2, 5% notch increase for qualifying employees for fimaneial
vear 2021/2022 backdated from 1 July 2021,

Employees eaming & basic salary of R12 500 or less as at | July 2021 shall
receive an amount of K400,

Employees eaming & basic salary of R12 501 or more as gt | July 2021 shall
receive an amount of B30,

Payment of this once off pensionable cash allowance shall be made on 31
December 2021, where nat possible, by no later than 31 March 2022,

In respect of the medical aid subsidy, the maximum employer contribution to an
employee’s accredited medical scheme asset out in the Collective Agreement shall
increase by 0%, which means the maximum employer contribution remain at 60
40 principles with the ceiling of R4 773,12,

In terms of the Collective Agreement, homeowness allowance shall be increased
by 0% and shall remain at 964,51 per month,

The municipality will afford agreed upon the 3.5% as the budgeted salary increase
sits at 6%.

2) To mandate the Municipal Manager to discuss with labor a moraterium on staff who

received salary adjustment through benchmarking done in 2013 by the erstwhile
Mkonkobe Municipality.

6. CLOSURE

The Chairperson thanked members for their presence in the meeting.

{The meeting adjoumncd at [3h49)

MINUTES WERE CONFIRMED AND SIGNED BY:

Clir, B, KETELO DATE
CHAIRPERSON:
EXECUTIVE COMMITTEE
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CONFIRMATION OF PREVIOUS MINUTES OF A MEETING HELD ON TUESDAY, 7
DECEMBER 2021

1. PURPOSE

To table before EXCO minutes of the ordinary meeting that was held on 7 December 2021
to be confirmed as a true reflection of what was discussed.

Z BACKGROUND

EXCO meetings sit monthly o discuss the items tabled in the agenda and resolve
sccordingly. Such meetings are recorded and the minutes are tabled in the next mecting to be
confirmed.

3. LEGAL IMPLICATIONS

Standing Rules of the Councl
Local Government; Municipal Structures Act NO. 117 of 1998

4, FINANCIAL IMPLICATIONS
None

. 5 RECOMMENDATION
it is RECOMMENDED that:

1) EXCO considers the minutes tabled for the meeting held on 7 December 2021 and
confirm them as the true reflection of what was discussed.

RAYMOND MHL 15 & MUNICIPALITY



MINUTES

SPECIAL EXCO MEETING

Held on Tuesday the 7 December 2021, at 14h00

PRESENT:

Hon, Mayor; Cllr: ZM. Rasmeni - Chairperson

Cllr, AW, Ntsangani - Finance Portfolio Head

Clir, P. Sabane - Portiolio Head: Sports, Arts & Culture
Clir. M. Sango - Portfolio Head: Engineering Services
Clir. B. Tvhali - Portfolio Head: Corporate Services
Clir. S. Mjakuca - Porifolio Head; Strategic Planning & LED
Clir. 8. Zuka 4 Portfolio Head: Community Services
Clir. E. Lombard - EXCO Member Without Portfolio
Cllr. M. Mombombao - EXCO Member Without Portfolio
ALSO IN ATTENDANCE

bz, UT. Malinzi - Bunicipal Manager

Ms. NT. Majiba - Director: Community Services

Dr. LID. Hanabe - Director: Strategic Planning & LED
Mz, MP. Mini - Dhrector: Corporate Services

Mr. D, Mlenzana - Director: Engineering Services

Ms. M. Smith - Acting Chief Financial Officer

Mr. M. Lanpa - Manager: Council Support & Records
1. OPENING

The Director: Strategic Planning & LED, led the meeting in a short prayer,

NOTICE OF THE MEETING

The Municipal Manager read the notice convening the meeting.

CONSIDERATION OF APPLICATIONS FOR LEAVE OF ABSENCE

None

ADOPTION OF THE ACENDA

Cllr. Tyhali moved for adoption of the agenda, seconded Cllr. Sabaie.
COMMUNICATION BY THE CHAIRPERSON

Following her welcoming address, the Chairperson acknowledped the fact that the meeting

in gession was the first EXCO meeting after the induction of Councillors. She urged all
members to actively parficipate in decision making for the benefit and betterment of the

RAYMOND MHL 1 4 MUNICIPALITY



IIEM 17572021
WORK SHUTDOWN FOR DECEMBER HOLIDAYS

The Mayor elaborated on the report.
EXCO Resolved to RECOMMEND:

1} That the Municipality should shut down from the 15" December 2021 to 03% January
2022.

2} That Departmental heads should submit to the Municipal Manager those services that are
nesded and employess who will be needed during this period.

1} To close Municipal offices by 12:00 noon on the 24™ and 31¥ respectively.

4} That salaries for December month should be paid on the 15" December 2021,

5) That salaries for January month should be paid on the 15" January 2023,

&) That salaries for December month for contract workers should be paid on 22 December
2021

7) That from February onwards, salaries should be paid on the 25" of each month

ITEM 176/2021

REZONING AND CONSOLIDATION OF ERF 160 FROM RESIDENTIAL TO BUSINESS
ZONE

The Mayor claborated on the report.
EXCO Resolved to RECOMMEND:

1} To approve the land rezoning of Erf 160 from residential purpose to businass.

ITEM 177/2021
WITHDRAWAL OF BOND SECURITY DEPOSIT FROM NTSIKI PAKADE ATTORNEYS
The Mayor elaborated on the report.
EXCO Resolved to RECOMMEND:

1) To instruct the municipal manager to withdraw the security deposit to the amount of RS
000 000 paid to Nisiki Pakede Aftomeys.

2) That the said security deposit plus interest earned should be paid directly to the bank
account of the municipality within 7 days.

3} To take legal action against Nisiki Pakade Attomeys should the firm refuse to pay back
the &5 000 000.00 plus interest into the Municipal bank account.

RAYMOND MHL 17 & MUNICIPALITY



RATIFICATION: APPOINTMENT OF THE ACTING CHIEF FINANCIAL OFFICER

The Mayor elaborated on the report.

EXCO Resolved to RECOMMEND;

1} To eatify the extension of the acting period contract of the Acting Chiel Financial
Otficer, from July to September 2021.

2) To cxtend the appointment of the Acting Chief Financial Officer until the position is
filled.

1) That the recruitment process for the appointment of the Chicf Financial Officer should
be finalized within thres (3) months.

CLOSURE

The Chairperson thanked all members for their atiendance.
( The meeting adjoumed ai 09h35)

MINUTES WERE CONFIRMED AND SIGNED BY:

CLLE. ZM. RASMENI DATE
CHAIRPERSON:
EXECUTIVE COMMITTEE

RAYMOND MHL 18 A MUMICIPALITY
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CMIMIATIIBWFFE&\’IGUS MINUTES OF A MEETING HELD ON THURSDAY, 23

DECEMBER 2021

L

PURPOSE

To table before EXCO minutes of the Special meeting held on 33 December 2021 1o be
confirmed as a true reflection of what was discussed.

BACKGROUND

EXCO meetings sit monthly to discuss the items tabled in the agenda and resolve
accordingly. However, in certzin instances complisnce and urgent issues need io be
considered and special meetings are convened to address those issues. Such mestings are
recorded and the minutes are tabled in the next meeting to be confirmed.

LEGAL IMPLICATIONS

Standing Rules of the Coungil

Local Government: Municipal Structures Act NO. 117 of 1998

FINANCIAL IMPLICATIONS

Mone

RECOMMENDATIONS

It is RECOMMENDED that-

1) EXCO considers the minutes tabled for the meeting held on 23 December 2021 and
confirm them as the true reflection of what was discussed.

RAYMOND MHL: 15 A MUNICIPALITY
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YIRTUAL SPECIAL EXCO MEETING

MINUTES

Held on Thursday the 23™ December 2021, at 16k

PRESENT:

Hon. Mayor; Cllr ZM, Rasmeni - Chairperson

Cllr. AW, Nisangani - Finance Portfolio Head

Clir. M. Sango - Portfolio Hend: Engineering Services
Clir. B. Tyhah - Portfolic Head: Corporate Serviees
Clir. 5. Mjakuca - Portfolio Head: Stratcgic Planning & LED
Clir. E. Lombard 1 EXCO Member Without Portfolio
ALSO IN ATTENDANCE

Me, UT. Malinzi - Municipal Manager

Ms. NT. Majiba . Director: Community Services

Dr. LD. Hanabe - Director: Steategic Planning & LED
Mr. MP. Nini . Director: Corporate Scrvices

Mr. D. Mlenzana - Director: Engineering Services

Ms. N. Smith - Acting Chief Financial Officer

Mr. M. Langa - Manager: Council Support & Records
L OPENING

A moment of silence, prayer and meditation was observed.

2. NOTICE OF THE MEETING
The Municipal Manager read the nolice convening the meeting.
X CONSIDERATION OF APPLICATIONS FOR LEAVE OF ABSENCE
3.1 With Apbvlogy
Clirs. Sabane and Zuks
3.2 Without Leave
Cliz. Nombombo

4. ADOFTION OF THE AGENDA
Clir. Mjakuca moved for adoption of the agenda, seconded Clir, Nisangani.
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CHAIRPERSON

- MMENI .A.T] N

Following her welcoming address, the Chairperson apologized for starting the meeting lawe
due o technical glitches. She [urther extended her apology for convening the meeting during
the festive season to address problems caused by the hailstorm that hit the Raymond Mhlaba
Municipal arca on 13 December 2021,

ITEM 179/2021

DECLARATION OF DISASTER: RAYMOND MHLABA MUNICIPAL AREA

The Mayor elaborated on the report. She reflected on the Inter Ministerial meeting organized by
Cogta regarding the hail storm that tock place on 13 December 2021, She reported that in that
meeting it was resolved that all Municipafities that had been affected by the incident should
urgently convens meetings to declare such incidents a disaster to allow Cogta to access funding to
mitigate the damage caused.

Various inputs were made by members and it transpired that some wards were not on the list despite
that they were reflected on the report,

The Municipal Manager informed the meeting that all details were readily available and that all
affected Municipalities should submit the reports for the to access funding from National.

Council Resolved:

1] To note the incident report that took place on the 13 December 2021,

2) To declare the incident ocevrred on the 13" December 2021 in the Municipal area as a disaster,

3) That a delegation comprising of the Mayor, Finance Portfolio Head, Portfolio Head: Engineering
Services, the Municipal Manager and Director: Engineering Services to approach ESKOM o address
electricity prohlems in villages affected by the hail storm.

CLOSURE

The Chairperson thanked all members for thear attendance.
{ The meeting adjourmned at 17h33)

MINUTES WERE CONFIRMED AND SIGNED BY:

CLLE. ZM. RASMENI DATE
CHAIRPERSON:
EXECUTIVE COMMITTE
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CONFIRMATION OF PREVIOUS MINUTES OF A MEETING HELD ON MONDAY, 24
JANUARY 2012

L

PURPOSE

To table before EXCO minutes of the Special meeting held on 24 January 2022 1o be
confirmed ss 3 true reflection of what was discussed.

BACKGROUND

EXCO meetings sit monthly 1o discuss the items tabled in the agenda and resolve
accordingly. However, in certan instances compliance and urgent issues nw‘l to be
considered and special meetings are convened to address those issucs, Such meetings are
recorded and the minutes are tabled in the next mecting to be confinmed.

LEGAL IMPLICATIONS

Standing Rules of the Council

Local Government: Municipal Struetures Act NO. 117 of 1998

FINANCIAL IMPLICATIONS

None

RECOMMENDATIONS

It is RECOMMENDED that:

1} EXCO considers the mmutes iabled for the meeting held on 24 January 2022 and
confirm them as the true reflection of what was discussed.
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MINUTES

SPECIAL EXCO MEETING

Held on Monday the 24™ January 2022, at 10h00 in the Mayor's Boardroom, Alice

PRESENT:

Hon. Mayor; Cllr; ZM. Rasmeni - Chairperson

Cllr. AW, Nitsangami - Finance Portfolio Head

Clr. P. Sabane . Portfolio Head: Sports, Arts & Cultuee
Clle. M. Sango - Portfolio Head: Engineering Services
Clir, B, Tyhali - Portfolic Head: Corporate Services
Clir. 5. Zuka - Portfolio Head: Community Services

ALSO IN ATTENDANCE

Ms. UT. Malinzi - Municipal Manager

Ms. NT. Majiba - Director: Community Services

Dr. LD. Hanahe - Drirector: Strategic Planning & LED
Mr. MP. Nini - Director: Corporate Services

Mr. D. Mlenzana - Director: Engineering Services

Ms. N, Smith - Acting Chief Financial Officer

Mr. M. Langa - Manager: Council Support & Records
L OPENING

A moment of silence, prayer and meditation was observed.

NOTICE OF THE MEETING
The Municipal Manager read the notice convening the meeting.
CONSIDERATION OF APPLICATIONS FOR LEAVE OF ABSENCE
3.1 With Apology

MNomie
3.2 Without Leave

Clir. Nombombo, Lombard and Mjakuca.

ADOPTION OF THE AGENDA

Cllr. Tyhali moved for adoption of the agenda, seconded Cllr, Sabane,
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Following her welcoming address, the Chauperson acknowledged that the meeting in
session was a [irst meeting in the Mew Year and expressed gratitude at the fact that all
members were back safely. She reflected on the December, 13 2021 bail storm and hoped
that the Municipality would adequately assist community members who had been affected
by the storm. She informed the meeting about commitments made by other departments in
the form of Social Development and others to assist communities by providing food parcels
and other necessities around Raymond Mhlaba.

ITEM 172022
REPORT: MII-YEAR BUDGET AND PERFORMANCE ASSESSMENT

The Mayor elaborated on the report.

Various inputs were made by members on the item and EXCO commended management for doing
such a sterling work. However, issues such as slow collection rate for service charges and unspent
conditional grant were a concern and EXCO requested management to urgently address those,

The Acting Chief Financial Officer explained the new payment arrangement with Eskom and once
again EXCO commended management thereon.

EXCO Resolved to RECOMMEND:
1} To note the Mid — Year Performance Assessment and Financial Performance Report for
202V
2) To adjust the 2021/2022 MTREF Budget.
3) That the 202172022 seetion 72 Report should be mads public, for public viewing in all
municipal offices and public amenities.

ITEM 272021
ADJUSTMENT OF MUNICIPAL BUDGET: 2021/22 FINANCIAL YEAR
The Mayor elaborated on the report.
EXCO Resolved to RECOMMEND:

1} To approve the ADJUSTMENT BUDGET for 2001/22 financial year.
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CLOSURE

The Chairperson thanked all members for their attendance.
(The meeting adjourned at 10hd8)

MINUTES WERE CONFIRMED AND SIGNED BY:

CLLE. ZM. RASMENIL
CHAIRPERSON:
EXECUTIVE COMMITTE
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CONFIRMATION OF PREVIOUS MINUTES OF A MEETING HELD ON MONDAY, 7
MARCH 2022

3.

PURFPOSE

To table before EXCO minutes of the Special meeting held on 7 March 2022 o be
confirmed as a true reflection of what was discussed.

BACKGROUND

EXCO meetings sit monthly to discuss the items tabled in the agenda and resolve
accordingly. However, in certain instances compliance and urgent issucs need to be
considered and special meetings are convened to address those issues. Such meetings are
recorded and the minutes are bled in the next meeting to be confirmed.

LEGAL IMPLICATIONS

Standing Rules of the Council _
Local Government: Municipal Structures Act NO, 117 of 1998
FINANCIAL IMPLICATIONS

MNone

RECOMMENDATIONS

It is RECOMMENDED that;

17 EXCO considers the minutes tabled for the meeting held on 7 March 2022 and
confirm them as the true reflection of what was discussed.
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MINUTES

SPECIAL EXCO MEETING

Held on Monday the 7 March 2022, at 10h00 in the Mayor's Boardroom, Alice

PRESENT:

Hon. Mayor; Clle: ZM. Rasmeni - Chairperson

Cllr. AW, Nisangani - Finance Portfolio Head

Cllr. M. Sango - Portfolio Flead: Engineering Services
Cllr. P. Sabane - Partfolio Head: Sports, Ans & Culture
Cllr. 8. Miakuca - Portfolio Head: Strat Planming & LED
ALSO IN ATTENDANCE

Mz, UT. Malinzi - Municipal Manager

Ms. NT. Majiba - Director: Communily Services

Dr. LD. Hanabe - Director: Strategic Planning & LED
Mr. MP. Nini = Dhreetor: Corporate Services

MWr. D Mlenzana - Director: Engineering Services

Ms. N. Smith - Acting Chief Financial Officer

Mr. M. Langa - Manager: Council Support & Reconds
Mr. M. Kata - Manager: Mayor's Office

1. OPENING

A moment ol silence, prayer and meditation was observed.

NOTICE OF THE MEETING
The Municipal Manager read the notice convening the meeting.
CONSIDERATION OF APPLICATIONS FOR LEAVE OF ABSENCE
3.1 With Apology

Clirs. Tyhali and Nombombo
3.2 Without Leave

Clirs. Lombard and Zuka.

ADOPTION OF THE AGENDA
Cllr. Mjakuea moved for adoption of the agenda, seconded Clir. Sabane.
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Follewing her welcoming address, the Chairperson reflected on the legislation that
authorizes Mumicipalities to govern in their own space in as far as structuring of
administration and ability to govern were concerned. She praised the umity within the
institution taking into consideration the faci that other Municipalilies were struggling 1o
carry out their programs owing to lack of unity. She appealed to members to pull all stops
and address challenges faced by communities through public participation.

ITEM 372022

REQUEST TO ADVERTISE THE POSITION OF THE MRECTOR COMMUNITY
SERVICES AND THE APPOINTMENT OF THE SHORTLISTING AND INTERVIEWING

PANEL
The Mayor claborated on the reporn,

Various inputs were made by members on the item and EXCO raised a concern at the departure of
senior management almost at the same time, EXCO entertained fears as to what would become of
the institution should top management leave due to expiration of contracts and others through
resignation as they feel uncertain. 1t was said thet should such happen, the Municipality would have
to start from scratch and operate without top management bt only individuals in acting positions.
In view of the of the ahove named, EXCO felt that the Municipality should seek legal opinion on
the processes to follow if it wishes to retain management without following the normal recruitment

Process.
EXCO Resolved to RECOMMEND:

13 To accept the resignation of the Director: Community Services.
7} To approve that the position of the Director Community Services be advertised.
3} Toappoint the Shorilisting and interviewing panel for the position of Director

Community Services,
4} To appoint Ms N Speelman as acting Director of the Community Services department.

ITEM 472022

REPORT OF THE CFO INTERVIEWS THAT WERE HELD ON THE 28™ DECEMBER
2021 IN ALICE COUNCIL CHAMBERS BUILDING

The Mayor elaborated on the repori.
EXCO Resolved to RECOMMERND:
1) To appoint Mr M. Ngxowa as the Chief Financial Officer of Raymond Mhlaba
Municipality
2} That if he declined the appointment. the post be re advertised as the other two
coandidates are below 60%%.
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The Chairperson thanked all members for their attendance,
(The meeting adjoumed at 10h35)

MINUTES WERE CONFIRMED AND SIGNED BY:

CLLRE. #M. RASMENI DATE
CHAIRPERSON:
EXECUTIVE COMMITTE
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ITEM 18/2023
DIRECTOR: N HILL - ACTING CFO

MONTHLY BUDGET STATEMENT FOR THE PERIOD ENDED 01 JULY 2021 TO 31
DECEMBER 2021

1. PURPOSE

The purpose of this report is to comply with section 71 of the MFMA_ and the
requirements as promulgated in the Government Gazette No 32141 of 17 April 2005.

To table before EXCO status of the Operating and Capital Budget with reference Lo
the 2021/2022 financial year for the period ended 01 January to 31 December 2021 for

noting.
BACKGROUND

Section 52 (d) and 71 of the Municipal Finance Management Act, 36 of 2003 and in
terms of Section 28 of the Government Notice 32141 dated 17 Apnl 2009, regarding
the Local Government: Municipal Finance Management Act 2003 Municipal Budget
and Reporting Regulations™ necessitates that specific financial matters be reported on
and in the format prescribed, hence this reporl 1o meet legislative compliance.

“The mayor of a municipality-

52(d)MFMA) must, within 30 days of the end of each guarter, submil a repost to
council on the implementation of the budgel and the hnancial state of the
municipality,”

“The mayor of 8 mumicipahiy-

MFMA Section T1(1}- states that the accounting officer of a municipality must by no
later than 10 working days after the end of each month sebmit to the mavor of the
municipality and relevant treasury a statemeni in the prescribed format on the state of
the municipality's budget reflecting the following particulars for the relevant month:™

Actual revenue per revenue source

Actual expenditure per vote

Actual capital expenditure per vola
Amount of any allocations received
Actual expenditure on allocations received

3. LEGAL IMPLICATIONS

Local Government: Municipal Finance Management Act No. 56 of 20053

4. FINANCIAL IMPLICATIONS

SUMMARY: STATEMENT OF FINANCIAL PEFORMANCE AS AT 30 JULY 2421
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ear ta Date YD %
l Budget July Expanditure  |Expenditure Projections Bakince Spent
BWPLOYEE RELATED COST 186.703.045.00 16428, 308.00 1642930000 | 9830182087 | 180:273.740.00 B
ﬁEH.HEFtATICﬂ'I QOF COLNCILLORS 19947 253200 1603256 00 1803 25600 1.666.437 87 18.393.996.00 53
CEST IMPAIRMENT 25 (00.000.00 ; 2 208333337 | 25.000.000.00 0%
| DEPRECIATION AND ASSET
MMPAIRMENT 90 855.871,00 257132058 | 3085587100 o
H'MHEEH-IHfm» 18.595.000.00 1,557 81667 14.695.000.00 0ot
BULK PUCHASES 45,800.000.05 - 3.B00.000.00 45 200.000.00 ik
GRANTS AND SUBSIDY PAID AND
OTHER EXPENDITURE 77.666.621 .00 24233800 24239800 | E£49073508 | 77545.423.00 0%
TOTAL 414.739.90200 | 1827488200 | 1827496200 | 34.581.666.00 | 19546503000 T
SUMMARY: STATEMENT OQF FINANCIAL PEFORMANCE AS AT 31 AUGUST 2821
|
Avugust {Year to Date YTD%
Budget Expenditre EE:pan:ﬂmra Progctions Bakancs Spanl
EMPLOYEE RELATED GOST 8602 04B00 | 1579324300 | S2222.55100 | 32760084133 164 4p0407 00 6%
REMUNERATION OF COUMNCGLLORS 18,897 25200 | 1618.005.00 2.221.281 .00 3.332.875.33 16.775.997 U 6%
DEST IMP ASRMENT 2500000000 . . 4 16886687 | 2500000000 e
DEFRECIATION AND ASSET
P AIRMENT 30.A55.871.00 - 514284517 | 30.855871.00 B
FINANCE CHARGES 1 16.0@5.00000 z 311585533 | 1860500000 %
BULK PUCHASES 25 B00.000.00 : v 7ADOOOO.CE | 45.600.000.00 %
ERANTS AND SUBSIDY FAID AND
OTHER EXPENDITURE 7T REA AR O0 191564800 216104800 | 1208147047 | 7572777500 %
(TOTAL 414.739.59200 | 19.329.596.00 | 37.504.588.00 | 69.123.33200 | 377.135.134.00 | E]

SUMMARY: STATEMENT OF FINANCIAL PEFORMANCE AS AT 3) SEPTEMBER 2021

Baptembar Yaar to Date YTD %

Expenditurs Expenditure | Projections Halanss Spant
108703 04800 | 18504 BBOOD | 4B81723100| 49175768200 147885517.00 358
195497 25200 1600205 00 4183046000 | 400031000 1519678300 241
T N0,0040 00 ¥ Z G250.00000 | 2500000000 0%
30455 871 .00 - 774308775 | 3085587100 0%
78595000 00 487375000 | 1858500000 i
4% BO0.000.00 . 1140000000 | 2820000000 9|

{GRANTS AND SUBSIDY PAID AND

!nn-tm EXPENDITURE 77.838.821.00 3.615.845.00 ET7E.AB100 | 1947220626 | 72.111.030.00 T
TOTAL 414730.902.00 | 21.018,79000 | G55424,560,00 | 103.584.980.00 | 355.315.404.00 4%
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SUMMARY: STATEMENT OF FINANCIAL FEFORMANCE AS AT 30 OCTOBER 2621

Oglober Year to Date ¥TD %
| Budget Expendliure nditura ProfscHons Balanca Spanl
ENTPLOYEE RELATED COST 19670304600 | 1862506000 | 65443.00400 | 65567 68257 | 13126095400 1%
REMUNERATION OF COUNCILLORS |  18.987352.00 1.609.357.00 43070300 | BGESJHOBT | 13.667 548,00 32%)
DEBT BAPAIRMENT 35 00D 660 00 - 833333333 | 2500000000 %)
DEPRECIATICN AND ASSET
IMPARMENT 30,855 871,00 - 10.286.200.33 | 30.855471.00 0%
FINANGE CHARGES 1B.E05 000.00 - B.231 BBR.AT | 1868500000 0%,
BULIC FUCHASES 45 600 00000 - . 1620000000 | _ 4560000000 %
GRANTS AND SUBEILTY PAID AND
| OTHER EXPENCITURE 77A8882100 (| 1002820100 | 2570509200 [ 2596254033 | 57 16372900 33%
TOTAL 414.73999200 | 3E463301.00 | 67.587.889.00 | 138.245.664.00 | 317.152.103.00 | 4%

SUMMARY: STATEMENT OF FINANCIAL PEFORMANCE AS AT 30 NOVEMBER 2021

Wovember Year to Oate YTD %
Budgeat Expenditure Expenditura Projections Balance iEEm
EMPLOYEE RELATED COST 18570304800 | 1585860100 | BRO0N775.00 ) 8195080333 | 114.701.47300 42%
REMUMERATION OF COUNCILLORS | 16.097.262.00 1.402.541.60 TB4224400 | 833218833 | 1215500800 364
DEST NP AIRMENT v 25.0400.000.00 - : f041666687 | 2500000000 7%
DEPREGIATION AND ASSET
AP ARMENT 3085587100 < 1285667292 | A0AFSETIO 0%
FINANCE CHARGES 18 &05 000 .00 = 5 778056333 | 1685500000 0%
BULK PUCHASES 45 B00.000.00 2 258.000.00 2.0CE 00000 | 12000000.00 | 3344 000.00 13
GERANTS AND SUBSIDY PAID AND
OTHER EXPEMDITURE T7 888821 00 TRAS03400| 33BS0126800 | 2245367542 | 44 7MBEE5D0 43%
TOTAL #14.719952,00 | 20.160266.00 | 12576014500 | 172.808.330.00 | 288,988.847.00 3
SUMMARY: STATEMENT OF FINANCIAL PEFORMANCE AS AT 31 DECEMEBER 2021

l I

\Dasambar {Year to Date Y10 %

!Etpm:lltu*a EE@and'rtm Projeciions Balance Bpent
EMPLOYEE RELATED COST 196,703, 04600 18.267 17600 | 1W00283.95100 | BB.351524.00 | BE414.087.00 5%
REMUNERATION OF COUNCILLORS | 10,887 25200 1.544 42100 0.305.865.00 | 009662600 | 10610.587.00 4T%
DEST IMPAIRMENT | 25000.0000Q | i z T2 A00.000.00 | 25.000.000.00 %
DEF RECAATION AND A5SET |
P AIRMENT | 3085587100 : 1642701560 | 30.B55871.00 0%
| FRANCE CHARGES | 16.685.00000 - - | 534750000 | 1380R.000.00 o
| BLULK PUCHASES | 4560000000 6,144 30247 B.400.39247 | 2280000000 [ 3798950753 10%
|GRANTS ANMD SUBSIDY PAID AND
OTHER EXPENCITURE 77.858.871.00 22.012 59883 BREEZTI4ED | 35E4441050 | I I260HE4T 7%
TOTAL 41473599200 | 47.98B.588.00 | 173.73E.733.00 | 207.389.906.00 | 241.001.259.00 2%




Statement of Financial Performance

The actual expenditure to date amounts to R 173 738 million as at end of December 2021,
The overall expenditure actual to date against the budget amounis to 42%, this excludes
Depreciation and Debt impairments as these items are calculated and recognized at year end.
Employee cost yvear to date actual is more than year 1o date projection by 1%, this is the
indication that the municipality is spending more on employee cost. The contributing faclors
on emplovee cost - overtime.

SLUMMARY ON GRANTS SPENDING AS AT 30 JULY 2021

[FTo% YTO%
gB-an. Bpant
Fuceived io July ear bo dabs El‘,.l'ﬂlinll jAgeinat
Budget Dede Expenditsre Espangfurg  |Prejectians Ealasnis \Celginal Rocalpl
] ]
|
FRRAMC G P WA GERA BT GRANT .00 300 .05 37.5aT.98 T AAT 8% 18 885 87 2570 &304 | 1% 1%
MUMCIPAE INRASTRUCTLURE I
3 T 1. 335000 .00 39100000 18T, 00 15T .05 3. 064 418 HT 41 175000 85 I' o A
i [
EMTENDED PLELIC WORIS 2900 300 0a - 48 20 20 48 2004 20 241 BGE BT J EE0 00 &0 : 2| eDanmi
EFIVP ALLEEN PLANT PROJECT 358 0550 0 - 281.519.02 B E18AE 22830 23 VA B8 PG| B
BEPT OF ROWACS 14,745 800 20 - - 1!&_-!!-]‘214] 4 T4 88000 e L
TOTAL 4.3 55880 8. 3500030 BT7 240,63 FIT.500.53 548122078 34417962 47 1% 1=
SUMMARY ON GRANTS SPENDING AS AT 31 AUGUST 2021
YT TTO
Spant Spont
Rie-pa lvod 1o Aup ear ta dais {Agam S aireal
Budant Data Expenditurs ErasnERurs  |Praperisem Baancs O iginal Rocaipt
FIMAMICE W AR GE ENT GRIVNT 2 600 0o 00 2 B 0L o7 SET 0E 5513503 A33.3531.53 2054 834,00 2% 2%
LRI L REFRAST RIS TLRE
GRANT 123 CO0. 00 &390, D00UDS 4,830 TEER 07 AT TG £ EEA.asLEa af. b kis. a8 Tl Fak
EXTENDE PUBLIC 'WORS 2800 000,00 3 112 T, 00 152 ER5. 20 QB3 33333 ET47. 314,80 0% | fOnoD!
E ALLIEPLANT PROJEST 5806900 i Bl B3 CaRH S88TE S0 i | RORT
Il'.'ﬂ"l' O pOADS 8 T43 600 00 14, 74350000 2583 X4 E2 2583 274,82 2 40T 255 00 13.080.215 48 TH% TEHR
!'r-n-'rAj_ B1534. 54800 | FET7I4.F00.00 B T2 Sl 7 TR0 IR2E | 100 e 30 E4.891 82E.T4 13% 3%,
SUMMARY ON GRANTS SPENDING AS AT 3 SEPTEMBER 2021
I ] 1D k]
Bpank Bpeaiil
e ived ko Sapt Yaar badate {Agsinet  ||fgaast
Budget Caoie Expenditare Expendiwrs Profastions EBalpace ‘Originai Rocaipl
FINARMCE MANAGERENT GRANT LEH0.000.00 2 E00.000.00 I0.460 G5 #5.606.5% E30,000.00 ZE14 80442 3% %
MLNCErAL INFRASTRUCTLRE
GRANT 41, 353.000.00 5.391.000.00 168, 723.20 4,133 407 A3 18334250 00 I7ABR51Z 1B 107% T
|5.1'EEE!I FUBLIC WORKS T 900 0. 00 T35 00000 o Traay Anz 435917 F25.000 063 2 DEF 54083 287 T
|
|E='|.HF' A4 LN FLANT PROJECT a50.358.00 J58 C85.00 AT TS abot| RORAG)
OPT QF ROADS 14,743 S5 00 14 Ty 5805 00 ATTA 1MER 453 500 97 885 887 50 B287 0603 4475 44%
TATAL FLEFE00 | 2340059000 4653008326 | 19.506.102.5s | 15.4B)LERZ.IE G0.038 546,45 18 %

SUMMARY ON GRANTS SPENDING AS AT 30 OCTOBER 2621
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Tia%  [rin T
Bpent Spend
Received to Year bo dabe tApainst  [[Againcl
Busigat Darte Gl Bipandijare |Espend¥ure  (Projeclicns Bslance DOieginal Receipl
Pl T E AN GEMENT BRAMNT Z.B00.000.00 gacooco68 | 145195494 1.235.A50.48 HES GRS 57 1,363 140.54 Aps| Foko
KILBICIPAL INFRASTRUG TURE !
| GRANT 4433100000 EISL000.00 |  Zam§iieo | ASSEOOSTR ) {1TTTAGAAT P 154 viewm
|
B T RO P I WORS 2. Gtelt A1 11 73505000 | BGS 134.47 4,853,480 54 BEE BEE E7 1.411.500.76 E%] 2o
1
EFWF ALLISHFLANT PHOJEST 3A0FR00 - - A5.053.00 118 35580 - 100K | WO
DEPT CF RADE AATAZEDUO0 | $4743.580.00 I632N0835 | Boeleoudy | 491433000 S TS E0 48 Lk a1
TOTAL GLEMEIROD | I2450.580.09 564891083 | 1843701897 | Be.eaddn3 60 AT487 E10.65 0% 7E%
SUMMARY ON GRANTS SPENDING AS AT 30 NOVEMBER 2021
Yiowm [
Spent Spem
Hocoived Lo “Waar i dats {Agninai  |(Againat
Budget D Mow Expenditure | Espendiburs | Prajoctiens Ealznoa riginal #pcelpl
FIMA NS WA GERENT GRANT 2 B3, 050, 00 2/a50.000 00 47 508 D0 170440045 | FOSH 3333 1,315 681.51 A8%| PR
MLBICIPAL BFRASTRUCTURE
ERANT 41 312005 00 545 (6.0 31Fa3FTEa BEIEIEI RS | VFIZE2 0633 N TOTEETE 2% 17T
EXTENDED PUBLIC WORHE 2 5600 0300 TEL iU ESEMEE |  211elE5.20 1208 33333 THE 97 &0 Tim| 1M
EFWF ALLIEM PLANT FIROJEsT F59.050.90 - 2 5008500 | Ll 13 35 | | ADan
DEFT OF ROADS {4 74200000 [ 20749 48808 - BE3HS0662 | SalB)E0 5 7E4 DEDLE | 1% i
TOTAL §1.904.648.00 | 3065050000 |  3.B&Ra7008 | 23008140 | 2580840075 0644 183.54 | |
SUMMARY ON GRANTS SPENDING AS AT 31 DECEMBER 2021
0% YiG |
Spent Epani
Fosolved bE Waar to dabs tAgminnd | [Agwin
Budpai m =513 I:pundh.-nl!aumul.mu Fr-nj.uunfhn.-: Lelh=i=] I?t_l*;l:!l'_ Rooasipt |
FIRA HEE MANASGEMENT SRANT 2,800, 005.00 2S00 00000 ATEITAD | 150104580 1300000 125805411 S1%f AR
WLEICIFAL IMFRAETRLUC TLRES | |
415538, 000.00 | 1475100000 1052007067 | F0o80 JT3HT | 35 A 30000 20 DR 000 13 bt IR
.l il |
EXTEMIHED PUIBL K WORKE 2,000, 000,00 2 200, 0. 00 G75.855.08 | A TESHIZMA 1,450 000 5] 108074 oma| vl
| EF¥IF A LLEEN Pl AT PROJECT IEE 05T.00 - 3m.0%0 00 b L ) - 100 NI
CEFT CF AOLDS A T4 ERO00 | A0 T4 G800 1253504500 | ZLAEIAME00 FA7 SE.00 LEETAR 140% T
TOTAL 81,834.545,00 | S04094.680.00 | 248TTERO0E | 46.4858,24853 | JossT.IaME F1aA86 403 18 TE% BI%
Capi al Grants

The municipality has spent an amount of R42 million on conditional grants as at end of
December 2021 However, an adjostment was done on granis due 1o revised allocation by
Department of Roads. An additional amount of R16 million was received in Movember 202].
The actual to date against receipt to date amounts to 75%, and against original budget 15 93%,

The municipality has received a letter of imtention to withhold MIG Grant of B 16 million
from COGTA. However, there is an allocation of R9.3 million for MIG that was not
transferred in September 2021.
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5. RECOMMENDATIONS
The Standing Commitiee RECOMMENDEID that:

1} EXCO notes the report on the monthly budgetl statement.



ITEM 11/2022

AUTHOR: MR K.KOIKOI
OPERATING CREDITORS REPORT MONTH ENDING 01 JULY 2021 TO 30 DECEMBER
2021
1. PURFPOSE

The purpose of the report is to table before EXCO the amounts committed by the mumcipality
to creditors and the level of compliance with the relevant legislation for the peniod July 2021
to December 2021 for noting

2.  LEGAL FRAMEWORK

Section 65 of the Municipal Finance Management Act, Act 56 of 2(03 refers o step for
Expenditure Management io be undertaken by the Accounting Officer.

3. AUTHORITY
Section &5 of the Municipal Finance Msznagement Act No 56 of 2003 insiructs the

Accounting Officer to take all necessary steps o ensure that the municipality has and
maintaing an effeetive system of expenditure control, ineluding procedures for the approval,

anthorization, withdrawal and payments of funds.
4. BACKGROUND
The Creditors Report forms an integral part of mdicating the level of compliance by the
Municipality in applying the relevant section 65 in practise within the Mumcipality's daily
operations. The MFMA™s Chapter B, section 65 states that all ereditors should be paid within
31} days.
5, STRATEGIC IMPLICATIONS

Ensuring the Musicipality is financially sustainable and meets its financial obligations

6. FINANCIAL IMPLICATIONS

31 July 2021

Currant 30 days B0Days S0 Days 120 Days

31 August 2021

Currgnt 20 days B0 Days S0 Days 120 Days
21 950,25

30 September 2021 is entegorized as follows:

Current 30 days 60 Days 90 Days 120Days

28902 051,23 2195025
2]



31 October 2021

120 Daye S0 Daye &0 Daye 30 Daye Cusrro it Balanca
=28 037,56 36 31817 450 Dab a4 TT2 852,03 557 5bG 20 2 Vs TE0,40
30 November 2021
150 Days 120 Coys 90 Cays G00ays 30 Days  Cumant Balanen
23 037 5 TIRO4A1T <50 @sf4s TR AG203 5859 RS20 312 oE2.EX 3052 T13,00

31 December 2021

180 Days 150 Days 120 Days 0 Days &d Days 30 Days Surment Ealancs
G 0AVSE TG AAY 45004644 TT2EER03 551 BHG.A0 BT HIAE44 04 31468 3531 93352
RECOMMENDATIONS

The Standing Committes RECOMMENDED that:

1} EXCO recommends 1o Council to note the report on the operating credilors.

ar
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ITEM 12/2022

AUTHOR: REVENUE MANAGER/N CEBU-VENA

DEBT MANAGEMENT
1. PURPOSE
To report to EXCO on the status of eonsumer debtors for the period 31 July 2021 to 31
December 2021 for noling.
LEGAL FRAMEWORK
s MSA Chapter 9, Credit Control & Debt Management
o MFMA 56 0F 2003, Section 64 Revennc Managemeni
AUTHORITY
Municipal Finance Management Act 64 mandates the Municipal Manager to raise and collect
all monies due o the municipality and must ensure that there is a system of internal controls
in place for manapement and reporting of these monies.
BACKGROUND
The main aim of the municipality is to ensure that all relevant properties as per the valuation
rofl, customers, services and financial transactions are accurately recorded in the Venus
Financial Syatem.
The uze of the table below is the reflection of the balances as per the Billing system.
GE CATERGORY AS AT 01 JULY TO SEPFTEMBER 2021
| Service Type [ July August ) ‘September
| Rafuse T 17 GR3 19485 2 219376 10368 221 753 D46 a4
Etectricity 41 301 110.03 42 251 305.61 40 854 B37.71 i
Rates 302,548 084.70 05 504 553 60 308 595 642 21
' TOTAL 561 532 360.58 567 13226289 ' 'F';'-i'iﬁni 5882
AGE ANALYSIS ON SERVICE CATERGORY AS AT 01 OCTOBER TO DECEMBER
2021
[Service Type | October Movember ~ December
"Refuse 224,445 08860 025,732 975.81 7535546181
Electricity %4&:119 43278 1,279 558.08 476095 57076 e
Rates 257 058 505 91 297 31806748 300477 16538
ToTaL (564 584 007 43 B Fm 330 632.35 £68 528 197 75
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DEETORS: AGEING AS PER CUSTDMER GROUP AS AT

DUTSTANDING DEEBTORS PER TOWN AT 01 JULY TO 30 SEPTEMBER 2021

| 8,985 381,94 l 9,457 08114

| B4ZBGIBIST4

TYPE | Gurrent 30 daye | 60 days | B0+ days | Total
BUSIMESS {1175539.70 | 7Ba 115.34 T 1z2872B33 | 21 603 868.26 [ 24 TBD 24083
RESIDENTIAL [3RG3 00940 | 3600 028.97 5 027 544,86 [I12386879.59 | 225015 262.82
GOVERNMENT ; J260300.18 | 4004BEETT 34 451 96231 | TBE 140804 T2 | 227 006 A0Z.12
FARMERS e 58E1S | 46408081 4167 121.92 |'24720826.00 | 30027 60568
"UNKNOWN | -207 01620 -338997.70 | 1583 32001 | 82 538 355,50 53 074 668,10
TOTALS BO0E610.23 | BRIZ0B213 47 395 467.43 | 50 790 526.57 | 571 60M 586.36
DEBTORS: AGEING AS PER CUSTOMER GROUP A 0 DECEMBE
2021
TYPE | Gurrent T30days | GOdays | Bowdays [ Total
“BUSINESS 2533 817.668 | 1.145428.05 1,227 805.01 37,007 444.53 | 4281249515
RESIDENTIAL [3,772384.74 | 3,6633580.73 | 362147523 222064 GE3.7A | 233,752 204.44
T GEOVERNMENT '_ITEﬁ 6865653 | 2,688 30870 2551 570.00 B0 71454111 | 104 S4B THDIE
TFARNS : | G0G 45382 | GOBE71.11 470,9090.20 | 2B,510 D41 41 | 30306 76534
" UNKHGWHN : 1380411565 [ 1,383 12558 BETLED | 63828 67685 | €7, 811 48254
TOTALS 9,221 634.93 BEB 528 187.76

Town July August Septamber
Hogsback 36 679 571.66 45 352 566.65 45 925 531,29
Alice B4 710 355,81 G0 707 798,80 BB 710 294.11
Middleditt 20 757 044.14 43711 873.06 45 008 569.63
Seymour 16 202 283 85 - 18 124 BB0.67 18 365 490.50
Farl Deaulor 276 269 14516 228 Da7 708 14 225 010 007.96
Katberg B20 426 39 400 221.40 497 790.21
Adelaide | 70961 282,12 72 205 786,74 72 102 416,72
Bedford 54 133 260 45 54 651 718.60 54 023 177.03
Total | 561532 369.58 567 132 26280 "E71 604 526.36

Town October ‘November Decembar

Hogsback 40 B18015.30 47 363 685 B8 41 383 856 25 N
Alice OB 504 410,08 100 291 333.70 101 961 384.36
Micidledrilt 45 0049 18340 45 580 812 74 45799 22570




Seymour [ 18 07043405 18 302 960,19 18 541 784,00 ]
Fart Baaufort 234 122 BA3 74 231 042 54084 231 936 862.01 i
Katberg 516 675.04 537 536.65 573 32604

Adelaice 71756 572 03 72 113 03210 73 544 172.45

Bedford 54 G594 720,87 54 168 730 28 54 78T 676,05

Total 564,584 907.49 564,330 632.35 565, 628 197.75

5. HUMAN RESOURCE IMPLICATIONS

Revenue section will have to allocaie more people to the credit control initiztive in ovder o

enhance collection efforls as the debt book grows.

6. STRATEGIC IMPLICATIONS

Revenue management (revenue) is key o funding the objectives of the SDBIP, therefore
being an enabler for the implementation of municipal objectives.

7. FINANCIAL IMPLICATIONS

8 RECOMMENDATIONS

The Standing Commitiee RECOMMENDED that;

1) EXCO recommends to Council to note the report on the Debt Management



ITEM 13/2022
AUTHOR: REVENUE MANGER

REVENUE MANAGEMENT
1. PURPOSE

To report to EXCO on revenue management activities undertaken for the period 31 July
2021 1o 31 December 2021.

2, LEGAL FRAMEWORK

s MESA Chapter 9. Credit Control & Debt Management
« MFMA 56 OF 2003, Section 64 Revenue Management

3. AUTHORITY

Municipal Finance Management Act mandates the Municipal Manager to raise and collect all
maonies due to the municipality and must ensure that there is a system of internal controls in
place for management and reporting of these monies.

4. BACKGROUND

In terms of Section 96 (a) of the Local Government Municipality Systems act 32 of 2000, the
municipality muat eollect all money that is due and payable to it subject to this act and any
related applicable legislation, A considerable amount of municipal revenue is obtained from
levying services in order for the municipality to determine its stability, cffectiveness and
ability to finance municipal services into the future. In collecting the outstanding revenue, the
credit control team of the BTO office sirives to ensure sound internal controls and adherence

L the municipal credit control and debt management policy.

The Actual Revenue —collected for July 2021 15 R 5 299 419.30

The Actual Revenue —collected for August 2021is R 7 676 243,460
The Actual Revenues —collecled for September 2021 is R 4 112 381,33
The Actual Revenue —collected for October 2021 15 R21 649 205.55
The Actual Revenue —collected for November 2021 is RE 379 41698
The Actual Revenue —ollected for December 2021 is R10 119 469,98
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Efforts and Acticn Plan_for the month of July 2021

delay in payments.

'1

Department of Roads and Public Works | No payment The department is | Cradit Control
(Provincial) receivid delaying payments | Continues
due to valuation
certthcates that we
need (o print evary
time we submit a
claim. ,
University of Fort Hare The account is | Mone None !
up to i
| dale.
Department of Public Works (National) | No payment Mone Credit Control
received. Continues |
Department of Education 25 accounts | No payment Accounts are Credit Confru, |
recaived. within 30 days Continues
“Department of Health 7 accounts The department | Health is having | Credit Contral
paid budget problems | Continues
hence there s a

All Businesses and Eskom Area Implementation | Eskom Area; IImplementation
of credit control- | Inability to exercise | of credit control
letters of demand | cut-off measure
isgued to ALice | due 1o electricity
and Middledrift, | not being supplied
subsequent by RMLM
recovery steps to | Municipality,
follow basad on
rasponses o the
letter of demand.

Pre-paid Electricity Blocking of Implement
consumers is still | credit control
continuing and
arrangamants fo
pay are being
made on a daily
basis

Dept of Social Development Mo payment Credit Control Credit Contral
recened Continues Continues
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| Department of Rural development EC Mo payment Slow process of
making payments
| due to small
budget, howsver
request for
additional funding
has been macde o
Mational DRDLR.
Letter of demand
was emailed to
CRDLR amounting
to R 9,9 million.
Amathole District Municipality(ADM) - No payment ADM still delaying | Cradit Control
receved. paymants with no | Continues
valid reason.
Efforts and Action Plan_for the month of August 2021 =
Department of | The The department is Credit Control
Roads and Public Works department delaying payments due | Confinues
{Provincial) paid to valuation certificates
that we need to print
avery tima we submit 3
! claim, "
University of Fort Hare i The account is | None Mone
up o
| date.
Department of Public Works MNo payment None Credit Contral
{National) recsived. Continues
Depariment of Education 25 MNo payment Accounts are within 30 | Credit Control
. accounts recaivad. days Continuss
Department of Health 7 | The Health is having budget | Credit Control
| accounts department problems hence there is | Continusas
paid 3 delay in payments.
All Businesses and Eskom Eskom Area: Inability to | Implementation of
Area Implementation | exercise cut-off measure | cradit control
of credit due to electricity not
conirol- letters | being supplied by RMLM
of demand Municipality,
issued to ALics
and Middledrift,
subsequent
recovery steps
to follow based
on response to
the letter of
demand.
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Pre-paid Electricity Blocking of Implement credit
consumers is control
still continuing
and
' arrangements
to pay are
being made on
a daily basis
Dept of Sccial Development | No payment Credit Control Continues | Credit Confral
received. Continues
“Department of Rural " The Slow process of making
development EC department payments due to small
paid budget, however request
- for additional funding
has been mads to
Mational DRDLR. Letter
, of demand was emailed
' to DRDLR amounting to
R 9,9 million.
I
Amathole District MNo payment ADM still delaying Credit Control
Municipality(ADM) received. payments with no valid | Confinues
reason.
Efforis and Action Plan for the month of Sepiember 2021
Department of Roads and | No payment received | The departmentis | Credit Control
Public Works (Provincial) delaying payments due | Continues
to valuation cerificates

that we need to print
avery time we submit a
claim.

' University of Fort Hare The accountisuplo | None Mone

' date.
Department of Public No payment received. None Cradit Control
Works (Mational) Continues

ﬁmﬂmnt of Education No payment received. Accounts are within 30 | Gredit Control
29 accounts . days Continues
Department of Health 7 Mo payment received Health is having budget | Credit Control
accounts problems hence there is | Continues

a delay In paymants.

Area

All Businesses and Eskom

Implementation of credit

contral- letters of

Eskom Area: Inability to
exercise cut-off measure

Implemantation
of credit control

d




demand issued fo ALice | due to electncity not |
and Middiedrift, being supglied by [
subseguent recovery RMLM Municipality,
stzps to follow based on 1
rasponse to the letter of '
damand. ! I
Pre-pald Electricity Blocking of consumers is Implamant'
still continuing and | eredit control
arrangements to pay are
being made on a daily .
. basis .
Dept of Social No payment received. | Gredit Contral Continuss | Credit Control
Development Continues
Depariment of Rural Mo payment received Slow process of making
relopment EC payments due to small
budgst, however
| request for additional
| funding has been made
i to National DRDLR.
| Letter of demand was
| emailed to DROLR
| amounting fo R 8,8
| million.
Amathole District | No payment received, ADM =till delaying Credit Control
Municipality(ADRM) | payments with no valid | Continues
| reason.
and Action Plan m f Octobar 2021
|
Department | Achievementslefforts for Challenges | Action Plan For
Dctober Movember 2021
Department of Roads | RMLM engaged PDPW PDPW iz requesting RMLM to engage the
and Fublic Works and the depariment RMLM to verify department on Rates &
{Provincial) prormised (o request propertias before SErVicES owing.
i budget to the C.F.O making a paymeant ) ) -
University of Fort Up to date LI.F.H accounts with Lip to date
Hare are those years which
the municipality never
promulgated the tariffs.
Depanment of Public | NDPW paid R 154 030.28 | Polica station in RMLM to engage the
Works {Mational) Adelaide has departmant on Rates &
unallocated cld Seryices
payment .
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Department of | Letter of demand was Department claime to | RMLM to engage the

Education 25 served. ba given very little schools & the department.

accounis budget for the year.

Depariment of Health | None Department cannaot RMLM to engage the

T accounts setile due to RMLM depariment for alectricity
CSD non-compliance. | owing.

All Businesses and
Eskom Ares

Some businesass came
to pay and make
arrangements , also to pay
| deposits.

Some are sailing
electricity without
licence. Cannot block
Eskom areas for rates
in arrears.

To block all businesses
with arrears & no deposit

paid.

Pre-paid Electricity

Somea clignts do not

Te block consumers in

have their account arrears
numbers linked to
prepaid system.
Dept of Social
Development
Department of Rural | DRDLR paid R 6 540 DRDLR is requesting | RMLM to engage the
development EC B76.44 reconciliation on all departiment.
opening balances.
Amathole District Mo payment RMLM & ADM to RMLM management to
Municipality(ADM) reconcile the age engage with ADM
analysis, management,
Efforts and Action Plan for the month of November 2021
= |
Department Achievements/efforts | Challenges | Action Plan For December
for Novembaer : 2021
Department of PDPW paid R 483 PDPW Is waiting RMLM to engage the
Roads and Public | 560.29 for Treasury to department
Works provide funds.
{Provincial)
University of Fort | No payment No promulgation MNFA
Hare an accounts with
balanceas.
Department of Mo payment but the Prison accounts RMLM to engage with
Public Works depariment has with unallocated depariment
(Mational) requestad payments payments. .
section to process. |
Department of Mo payments received | No budgst as EMLM to engage the
Education 25 but letter of demand claimed by the deparment & schools
accounts served. schools,
Department of Mo payments RMLM CSD non- | RMLM lo engage the
Health 7 accounts | received. compliance. department. B
All Businesses Some businesses RMLM is having RMLM to visit businesseas .
and Eskom Area | made arrangements very old accounts
and payments, for previous
. _|ftenants. SN =
Pre-paid RMLM iz continuing Insufficient dabtor RMLM to block accounts in

fG




‘Electricity blocking the debtors | information on the | arrears
_ wilth amrears. Contour system.
Dept of Social .
Davelopment | -
Depariment of | DROLR paid R 1274 | DRDLR s RMLM to engage the
Rural 341.73 requesting the department.
development EC reconciliabions for
r— __| payment ————x

Efforts and Action Plan for the month of December 2021

Achievements/efiorts Action Flan For January
riment for December Challenges 2022
FODPW is requesting
RMLM to verify with
Department of them the properies
Roads and Public before making the RMLM to engage the
Works (Provincial) FPDPW paid R 4,5 million | payments. department
Mo promulgation on
University of Fort accounts with
Hare No payment received | balances Up to date
Department of Unallocated payments
Public Works on Adelaide police REMLM to engage the
(Mational) NDPW paid R 44 617 .88 | station. department
- Mo payment received.
Letter of demand served | To little budget
Dapartment of but there was an pravided by
Education 25 armangement with RMLM | department as claimad | RMLM to engage schoals
acr unts management. by echools. & depariment
Department of RMLM to engage the
Health 7 accounts Mo payment received CSD non-compliance | department

—

Al Businesses and

Zoma husinesses mada
payments and the other
businesses were

Cannot block eskom
ar=as for rales in

1

RILM to wisit businesses

Eslkom Area blocked. arrsars in RMLM sreas.
- Consumers are |
camplaining about RMLM to block consumers
Pre-paid Electricity Blocking is continuing poor service delivery, | with arrears.
Dept of Social -
Development
Department of Rural | DROLR paid R 393 DRDLR is requesting | RMLM to engage the
development EC 715.35 the Remittance Advice. | department.

Amathole District
Municipality(ADM)
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. HUMAN RESOURCE IMPLICATIONS

In order to enhance collection levels the gection will have to allocate more credit contrallers w
the credit control system.

. STRATEGIC IMPLICATIONS

Revenue management (revenue) is key to funding the objectives of the SDBIP, therefore
bieing an enabler for the implementation of and achieving municipal objectives.

. FINANCIAL IMPLICATIONS

Mone

- RECOMMENDATIONS

The Standing Committee RECOMMENDED that:
1y  EXCO recommends to Council (o note the report on the Revenue management.

2)  All the reasonable steps and measures should be taken to apply the cradit eontrol policy
of the Municipality as much as possible.
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ITEM 14/2022
AUTHOR: DIRECTOR: N HILL- ACTING CF0O

CASH MANAGEMENT AND INVESTMENTS

4

0

PURPOSE

To report (o EXCO on the status of Cash Management and Invesiments for the period July 2021 o
i1 December 2021 for noting

LEGAL FRAMEWORK

=  MFMA 56 0F 2003, Section 64 Revenue Management

AUTHORITY

Municipal Finance Management Act mandates the Municipal Manager to raise and collect all
moniés due to the municipality and must ensure that there is a system of internal controls in place
for management and reporting of these monies.

BACKGROUND
The MFMA requires a municipality must have and maintain one primary or main bank account for
all money received and transaction of payment o be paid into this account for control purposes,

The municipality should be in position to investment for the purpose to promote robust revenue
collections The primary goal of investing is to obtain a market return on investment.

HUMAN RESOURCE IMPLICATIONS

There are no direct human resource implications

. STRATEGIC IMPLICATIONS

Revenue management {revenue) is key 1o funding the objectives of the SDBIP, therefore being an
cnabler for the implementation of and achieving municipal objectives.

FINANCIAL IMPLICATIONS
There were nd investments made on the month of July 2021 to December 2021

RECOMMENDATIONS
The Standing Commillee RECOMMENDED that:

1} EXCO recomimends to Council 1o note the report on the cash management



ITEM 15/2022

AUTHOR : REVENUE MANAGER

FREE BASIC SERVICES

2.

PURPOSE

To table hefore EXCO the status of Free Basic Services for the period of July 2021 to December
2021 for noting

LEGAL FRAMEWORK

=  MFMA 56 OF 2003, Section 64 Revenue Managément
s Constitution of the Republic of South Africa

AUTHORITY

Municipal Finance Management Act mandates the Municipal Manager to raise and collect all
moiies due to the municipality and must ensure thet there is a system of internal controls in place
for management and reporting of these monics.

BACKGROUND

The municipality is having responsibility to ensure that all houscholds within Raymond Mhlaba
Municipality jurisdietion aceess free basic services. The indigent support policy must be applied
consistently and the policy should be seen as a revenue management. Currently FBS is offered
into two categories that is free bosic refuse removal and free prepaid electricity. For 202172022
financial year FBS is budgeted at R15 million as follows.

BUDGET BREAKDOWN PER CATEGORY OF SERVICE

Mo of total budgetfor  Budget
. Description | beneficiaries | the year allocation/service
 Electricity | _17eae (RE500000
Refuse 5625 ~ R14800000  R6 200000
| alternative energy == 242 | B 200000
Total 23483 R14 900 000

a0



FBS BUDGET MOVEMENT FOR THE PERIOD JULY 2021 TO DECEMBER 2021

Description July expenditure August September expendifu re
expenditure
Electricity | 13594 838.16 1 543612.71 1 489 538 56
Refuse 606 123 43 696 123,42 696 12342
; Alternative cnergy - - - .
|
| Total 2290 961.53 2241 736.13 2185 661.98 :
_—
November expenditare i
Description October expenditure December expenditure
E. micity | 434 68235 1 377 097.97 | 482 433.94
Refuse 333 494.82 333 404 82 334 00734
Alternative energy > . | =
Total I 768 177.17 | 171059279 l 1816 531.28

3, HUMAN RESOURCE IMPLICATIONS

The increasing number of indigent beneficiaries warrants allocation of move free basic scrvices
data capturers for Alice area.

6. STRATEGIC IMPLICATIONS

Revenue management {revenue) is key 1o fimding the objectives of the SDBIP, therelore being an
enabler for the implementation of and achieving municipal objectives.

7. FINANCIAL IMPLICATIONS

R 2 250 960 84 JLILY 2021
2240 73413 - ADGLUST 2021
R 2 [35 660.0% - SEPTEMBER 2021

B I 768 ITTIT- DCTORER 2031
R 1L 7H0 392,79 MOVEMBER 22l
R 180G 33120 DRCEMBER 202 |

8 RECOMMENDATIONS

The Standing Commitiee RECOMMENDED that.

1) EXCO recommends to Council to note the report on the free basic services,




ITEM 167202

AUTHOR: MANAGER SUPPLY CHAIN MR X PHANTEI]

SUPPLY CHAIN DEVIATIONS

1.

3

PURPOSE

T table before EXCO the Supply Chain Deviations approved in the First and second quarter
2122 for noting.

LEGAL FRAMEWORK

Constitution of the Republic of South Africa, Act No. 108 of 1996

Local Government: Municipal Finance Management Regulations (Published in terms of Act No.
56 of 2003},

Municipal Supply Chain Managemeni Regulations 2005

AUTHORITY

Section 36 stipulates that the Accounting Officer may dispense with the official procurement
processes established by the policy and to procure any required goods or services through any
convenient process under certain conditions and repori such to council,

BACKGROUND

The municipality has procured poods and scrvices through Supply Chain Regulations section 36.
The Accounting Officer must report all deviations from the normal Supply Chain Regulations o
the next council meeting.

HUMAN RESOURCE IMPLICATIONS
N/A

STRATEGIC IMPLICATIONS
SCM Regulation 36

FINANCTAL IMPLICATIONS

R104 399.74 — July 2021 to September 2021
R225,407 88 - October 2021 1o December 2021

RECOMMENDATION

The Standing Committee RECOMMENDED that:
1) EXCO recommends to Council to note the report on deviations.

ad



DEVIATIONS

Rafersnee Aceount Mzme Description Armount
RFCCO0C230 AR ANMSEARD THAHLA NONGWADLS  [Hiring Lowbed truck by
| CERLICEE ___[Ensinesring i 15.599.74
RFODDO01E0 MAsATIOTIOR SITANDILE Hire TLA for ddays &
Lowbed for Zdays R BB AcO.00
R 104,399.74
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ITEM 17/2022
AUTHOR: MANAGCER SUPPLY CHAIN MR X PHANTSI

BID AWARDS

1.

PURPOSE

To table before EXCO a report on the Bid Awards made in the First and second quarter 21/22
Financial Year for noting,

. LEGAL FRAMEWORK

Constitution of the Republie of South Afhca, Act No. 108 of 1996

Lacal Government: Municipal Finance Management Regulations (Published in terms ol Act Mo,
56 of 2003).

Municipal Supply Chain Management Regulations 2005

.. AUTHORITY

4.

The Supply Chain Regulations section 6 subsection (3) requires that the Accounting Officer must
within 10 days of the end of each quarter submit a report on the implementation of Supply Chain
Management policy to the Mayor of the municipality.

BACKGROUND

The Supply Chain Regulations section & subsection (3) requires that the Accounting Officer must
wilhin 10 days of the end of each quarter subenit a report on the implementation of Supply Chain
Management policy to the Mayor of the municipality.

STRATEGIC IMPLICATIONS

SCM policy

. FINANCIAL IMPLICATIONS

R3 785 109.84

ANNEXURES

ATTACHMENTS

RECOMMENDATION

The Standing Committez RECOMMENDED that:

1§ EXCO recommends to Council to note the report on the Bid Awards.
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SCMUDZ/AUCT/21/33: PROVISION OF AUCTION SERVICES FOR RAVIMOND
MHLABA
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ITEM 18/2021

AUTHOR; ACTING CFO - N HILL
UNAUTHORISED, IRREGULAR, FRUITLESS AND WASTEFUL EXPENDITURE
PREVENTION STRATEGY
1. PURPOSE

To report to EXCO on the Prevention Strategy in place for Unauthorised, Irregular, Fruitless
and Wasteful expenditure for noting.

2.  LEGAL FRAMEWORK
Section 62 of the Municipal Finance Management Act, Act 56 of 2003
AUTHORITY
Section 62 of the Municipal Finance Managememt Act WNo 56 of 2003 instructs the
Accounting Officer 1o take all necessary steps to ensure that the municipality has and

maintains an effective system of expenditure control, including procedures for the approval,
authorization, withdrawal and payments of funds to aveid UIFW expenditure.

3. BACKGROUND

In terms of scction 62 of the Municipal Finance Management Act Ne. 56 of 2003 (herein
referred to as “MFMA™), the accounting officer is responsible for managing the financial
affairs of Raymond Mhlaba Municipalify and must, for this purpose, inter alia:

o Take all reasonable sieps 1o ensure that unauthorised, irregular, or fruitless and wasteful
cxpenditure and other losses are prevented; and

s FEnsure that disciplinary or, when appropriate, criminal proceedings are instituted against
any official or councillor who has silegedly commitied an act of financial misconduct or
an offence in terms of Chapter 15 of the MFMA.

= This is to ensure the effective, efficient, and transpavent systems of  finaneial, risk
management and internal control.

4. STRATEGIC IMPLICATIONS

Ensuring the Municipality is financially sustainable and meets its financial obligations
5.  FINANCIAL IMPLICATIONS

MNone
6. RECOMMENDATIONS

The Standing Committee RECOMMENDED that:

1} EXCO recommends to Council to note the report on the Unauthorised, [regular, Fruitless
and Wasteful expenditure prevention strategy.

T3
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1. ACRONYMS

1.1 Except if otherwise stated in this policy, the following abbreviations
wrili represent the following words:

1.1.1. CFQ - Chief Financial Officer

1.1.2. MBRR - Municipality Budget and Reporting Reguilations

1.1.3. MFMA - Local Government: Municipal Finance
Managemsnt Act, No. of 2003

1.1.4. MIG - Municipal Infrastructure Grant

1.1.5. MM or AQ - Municipal Manager or Accounting Officer
appointed in terms of section 54A of the MSA

1.1.8. MSA - Local Government: Municipal Systems Act, No. Act
32 of 2000

1.1.7. MSCMR - Municipal Supply Chain Management
Regulations

1.1.8. RMLM — Raymond Mhlaba Local Municipality

1.1.8. POLICY - Policy on unauthorised, Imegular or  Fruitless
and \Wasteful expenditure

1.1.10. RPOBA - Remuneration of Public Office Bearers Act, No.
Act 20 of 1998

1.1.11. SAPS - South African Police Services
1.1.12. SCM - Supply Chain Management

1.1.13. SM - Senior Managers appointed in terms of section 58 of
the MSA

1.1.14. Structures Act - Local Government Municipal Structures
Act, Annually Gazetied

1.1.15, UIFW — Unauthorised irregular, Fruitless and  wasteful
axpenditure

i|Pepe



2. DEFINITIONS

Except if othenwise indicaied:

i
2,

"Councillor” means member of the municipal council of RMLM,
*Financial Misconduct” means  any  misappropriation,
mismanagement, waste or theft of the finances of RMLM, and also
includes any form of financial misconduct specifically set cut in
eactions 171 and 172 of the MFMA.
"Political Office Besrer” in relation to a municipality, means

a) the Speaker or Mayor or & councillor referred to in section

57(1) of the MFMA;

“Prohibited expenditure” in relation fto this policy means
unauthorised, irregular, or fruitiess and wasteful expenditure;
“Senior Manager” has the meaning assigned to it in section 1 of
the MIFMA, .

. Unauthorised expenditure means:

"Overspending of approved budget per vote. Spending not in line
with the approved original budget item and expenditure incurred
without the appropriate approval.”

Iregular expenditure means | ‘expenditure, other than
unauthorised expenditure, that is incurred in contravention of, or
not in accordance with, any applicable legislation.”

Fruitless and wasteful expenditure means : "expenditure that was
made in vain and would have been avoided had reasonable care
been exercised. The meaning is straight forward, although at times
one will have to exercise one's judgement in determining whether
or not 2 given expense is or has become fruitless and wasieful,
Expenditure may be of an opsrational or capital nature”

d|rage
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8. "Vote" means:

a) One of the main segments into which a budget of a
municipality is divided for the appropriation of monsy for
the different directorates or functional areas of the
municipality, and

b) which specifies the total amount that is appropriated
for the purposes of the direciorate or functional arca
concerned.

LlFage



3. INTRODUCTION

3.1. In terms of section 62 of the Municipal Finance Management Act

No. 58 of 2003 (herein referred to as "MFMA"), the accounting officer is
responsible for managing the financial affeirs of Raymond Mhilaba
Municipality and must, for this purpose, inter alia:

a. Take all reasonable steps to ensure that unauthorised,
irregular, or fruitless and wasteful expenditure and other
losses are prevented; and

b. Ensure that disciplinary or, when appropriate, criminal
proceedings are instituted against any official or councillor
who has allegedly committed an sct of financial misconduct

or an offence in terms of Chapter 15 of the MFMA.

3.2. This is to ensure the effective, efficient, and transparent systems of
financial, risk management and internal control.

4. OBJECTIVE

4.1. This document sats out Raymond Mhiaba municipality's policy and
procedures with regards to prevention of unauthorised, imegular or
fruitiess and wasteful expenditure.

5. ENABLING LEGISLATION

The following enabling legislation sets the precedent for the
development of RMLM's policy on prevention of Unauthornised, Irregular
or Fruitless and Wasteful Expenditure:

a. The Constitution of the Republic of South Africa, Act Mo 108 of
1896;

b. The Local Government: Municipal Finance Management Act, No
56 of 2003,

¢. The Remuneration of Public Office Bearers Act, Mo 20 of 1898;

d. The Local Government: Municipal Systems Act, No 32 of 2000,
E|Prae



e. Municipal Budget and Reporting Regulations;
f. Municipal Supply Chain Management Regulations;

g. Municipal Regulations on Financial Misconduct Procedures end
Criminal Proceedings;

h., The Local Government. Municipal Structures Acgt MNo. 117 of
1988,

i. Any other legislation or regulation or circular that may impact this
palicy.

6. APPLICATION OF THIS POLICY
8.1 This pelicy applies to all municipal officials and counciillors

6.2 This policy should be read in conjunction with the following

documents;
a. Delegations of Authority,
b. Financial misconduct regulations and Palicy

c. Procedure Manuals for unauthonsed, irregular, fruiiess and

wasteful expenditure

d. Codes of Conduct for Municipal Staff Members and Councillors,
as provided for in Schadules 1 and 2 of the MSA.

e. Policy for unauthorised, imegular, fruitless and wasteful
expenditure

6.3 Officials and Councillors must ensure that all instances of
unauthorised, irregular as well as fruiless and wasteful expenditure s
prevenied where possible and detected and reported in a timely manner.

T |Faga



7.PRINCIPLES FOR REDUCING IRREGULAR, FRUITLESS
AND WASTEFUL EXPENDITURE

Meanagement must, within their individual areas of responsibility, ensure
that:

7.1 They do not intentionally disregard their duties and responsibiliies or
carry them out negligentiy

7.2 Due care and diligence is exercizged in all their dacisions, They must
receive ali relevant information and use common business sense

T.3 They act rationally and reasonably in the best interest of RiMLM

[.4 They are ethical
7.5 Sound financial management principles are applied
7.6 They are effective, efficient, transparent, and economical at all times
7.7 They act immediately to reduce losses and do not let matters slide

7.8 Appropriate action (including disciplinary action) is taken where
necessary

7.9 The process of financial management and internal controls is carried
out

7.10 The assets are safeguarded
7.11 The assats and liabilities are properly managed

7.12 The financial and other resources are used effectively, efficiently,
economically, and transparently

7.13 The provisions of the MFMA are compled with o the extemt
applicable to them, including any delegations made and instructions to
exercise any powers or perform any duties

7.14 Effective and appropriate steps are taken to proactvely prevent
7.14.1 Irregular expenditure;
7.14.2 Fruitless and wasteful expenditure; and
7.14.3 Unauthorised expenditure

8 Page
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8. CREATING A CULTURE OF RECORDING AND
REPORTING

Raymend Mhiaba municipality must encourage all staff to be alert to
incidents of irregular, unauthorised or fruitiess and wasteful expenditure
and to report incidents in accordance with the documented policy and
procedure on fraud reporting

2. EVALUATION OF EXPENDITURE

2.1 The Audit and Risk Committees are responsible for monitaring the
relevant controls that have been implemented to ensure the prevention
of any losses caused by irregular, unauthorised, fruitiess, and wasteful

axpenditure.

9.2 Evaluations are also conducted throughout the decision making
orocess if interim decisions also caused money to be spent.

The municipality need to answer the following gquestions:

9.2.1 Did RMLM Overspend on an approved budget or budget item
without approval?

g.2.2 Did RMLM spent on items not in line with the original approved
budget?

223 Did RMLM incur expenditure without the appropriate approval?
(this will address the issue of unauthorised expenditure)

9.2 4 Was the expenditure incurred in contravention of the MFMA or any
other relevant legislation? This will address the issus of irregular
expenditure.

8.2 5 Was the expenditure made in vain? Namely:
9.2.5.1 \With no objective;

0.2.5.2 [n contradiction of the approved objective;

9.2.5.3 With an objective not in the best interest of the RMLM, or
9.2.5.4 With an objective not in terms of an approved plan.

G|5ege



526 Could the expsnditure have been svoided had reasonable care
been taken?

8.26.1 Was all the available information at the time considered?
9.2.6.2 Were correct policies and proper procedures followed?
9.2 8.3 Were the necessary approvals cbtained?

3.2 6.4 Wers the principles as outiined in point 4 above followed?
This will address the issue of fruitiess and wasteful expenditure.

9.3 Expenditure can be found to be fruitless and wasteful even if it was
made within a given delegation of autheority. This would be the result of 5
poor decision to spend (a decision causing a loss but that was made
rationally, having regard to all the relevant information at hand at the
time the declsion was taken, would not be classified as fruitless and
wasteful).

9.4 Potential losses or losses that are not quantifiable should only be
reported on once actually incurred. In such instances, active steps must
be taken where possible to reduce or sliminate the potential loss.

8.5 If reasonable care was indeed exercised, but the expenditure turns
out to be fruitiess and wasteful, then it would not be reportable in terms

of this procedure.

9.6 As long as a person acted reasonably in the light of all the relevant
availsble information at the time that the decision to incur the costs was

File Reference made, then such expenditure would not subsequently be
regarded as reportable if it turns out to be fruitless and wasteful.

9.7 However, aciing reasonably presumes that, where possible, steps
are taken to stop or minimise any further losses once it becomes
apparent that the expenditure Is likely to be fruitless and wasteful. If net,
the further losses arising because of a failure to lake corrective action

will conseguently become reportable.

0| Fage



10. REPORTING ON UNAUTHORISED, IRREGULAR CR
FRUITLESS AND WASTEFUL EXPENDITURE

10.1 Reporting of unauithorised, irregular or fruidess and wasteful
expenditure must be done at the appropriate level, as follows:

10.1.1 A Councillor of the EMLM, must be reported to the Speaker
of the Counail;

10.1.2 the MM and Speaker, must be reported to the Mayor,
10.1.3 ali ather municipal officials, must be reported to the MM:;

10.2 All reports made by officials and councillors must be treated with
the utmost confidentially.

10.3 The MM must promptly inform the Mayor, the Provincial Minister
for Local Government and the Auditor-General, in writing:

10.3.1 of any unauthorised, irregular or fruitless and wasteful
expenditure incumred by the municipality;

10.3.2 whether any person is responsible or under investigation for
such unauthorised, irreqular or fruitless and wasteful expenditure;

and

10.3.2 the steps that have been taken to:

10.3.3.1 recover or rectify such expenditure; and
10.3.3.2 prevent & recurrence of such expenditure.

10.4 All expenditure classified as unauthorised, irregular or fruitless and
wasteful expenditure must be reported {o:

10.4.1 The MM as AD on a quarterly basis;
10.4.2 The Council on a quarterly basis; and

10.5 In accounting for unauthorized, irregular or fruitiess and wasteful
expenditure, the MM or delegated officiale must ensure that all such
expenditure is disclosed in the annual financial statements as required
by the MFMA.

11 Psea
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11. SHORT TITLE AND COMMENCEMENT

This palicy is called Raymond Mhlaba Prevention and reduction of
Unauthorised, Irregular or Fruitless and Wasteful Expenditure Policy.

This policy will come into effect on 1 July 2021 and will be reviewed at
isast annually with other budget related policies

12| Page
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ITEM 19/2023

PROGRESS ON APPROVED INTERNAL AUINT PLAN 2021/22

AUTHOR: INTERNAL AUDITORS
STRAT PLANNING AND LED STAND:
MARCH 2022

EXCO MEETING: MARCH 2021
COUNCIL: MARCH 2022

L. PURPOSE

To present the progress on the status of the implementation of the approved
internal audit plan Tor quarter two of the 2021/2022 financial year for noting.

1. LEGAL IMPLICATIONS

Local Government: Municipal Finance Management Act No 56 of 2003
Internal Standards For the Professional Practice ol Intemal Auditing

Treasury Regulations

3. AUTHORITY

Section 165 (1) of the MFMA, states that each municipality must have an internal
audit unit. Section 165 (2} states that the internal audit unit of a municipality
MUSL:

{a) Prepure a risk-based audit plan and an internal awdit program for cach
linancial vear.

(b} Advise the accounting officer and report to the audit commitiee on the
implemeniation of the internal audit plan and matters relating to:

(1) Internal avdi
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{ii} Internal controls

{1ii}) Accounting procedures and practice

(iv) Risk management

{¥}) Performance management

{¥i1) Loss control

{vii} Compliance with this Act (Annual Division of Revenue Act and any
other applicable legislation) and

{WIIl) Perform any other dutics as may be assigned by the Accounting
Ufficer

BACKGROUND

The RMLM has three yvear rolling audit plan (based on the key arcas of risk)
which is approved by Audit Committee. The primary objective of the plan 15 1o
provide an independent and objective assurance and consulting services designed
to add value and improve Raymond Mhlaba municipality's admimisication
operations through & systematic, disciplined approach to evaluate and improve the
effectiveness of the systems of Internal control, risk management and govemanee

PrOCESSES.

STATUS ON INTERNAL AUIMT PLAN

As per the approved [nternal Audit plan 2021/22, two audits were planned for the
RMLM and one for the RMDA. In the 2nd quarter three audits were completed,
these awdits include Expenditure Management (RMLM), Fleet Management
RMM and Expenditure Management RMDA, this means 100% of planned audits
for the 2020/202 1 second guarter have been achieved.
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Mo Project Schedule Period _E_I.‘ltlls

1 Expenditure i Completed
Managemant

2 (RMLM) 2nd guarter Completed
Expendimure

3 Management 2nd quarter Compleded
(RMDA)}
Fleet Management
(RMLM)

. FINANCIAL IMPLICATIONS

Mone
. RECOMMENDATIONS

The Standing Commitiee RECOMMENDED that:
1) The progress on the implementation of the approved internal sudit plan for
guarter two of the 2021/2022 financial year be noted.



ITEM 20/2022

PROGRESS: THE IMPLEMENTATION OF SPECIAL PROGRAMMES FLAN

2.

AUTHOR: STRAT & LED DIRECTOR
STANDING COMMITTEE: MARCH 2021
EXCO: MARCH 2022

COUNCIL: MARCH 2021

PURPOSE

To present typ EXCO the progress made in the Implementation of the Special
Programmes Plan for Quarter 2 ending December 2021.

LEGAL FRAMEWORK

Local Government: Municipal Systems Act No,32 of 2000 as amended.

AUTHORITY

Municipal Systems Act 32 af 2000 instructs the Municipal Manager to cnsure
there 15 an adopted approach in assisting vulnerable groups.

BACKGROUND

The South African Govemnment and the Gender Machinery in particular, supports
the international notion of setting aside of 16 days every year. This period 15 set to
identify and highlight the conditions under women and children survive in their
hoanes, in their areas of living, at workplace and on the strect. The high rate of
sender-based violence and the alarming rate of rape w women and girl child were
the driving force behind the creation of this period.

Raymond Mhlaba Municipality in parmership with Raymond Mhlaba NGO
Coalition has joined the rest of the world to take it o the communities to show
aupport 1o the 16 Days of Activism against women violence and child abuse as
well to commemaorate World Aids Day. The following are the stakeholders
angaped: Disability Sector, All Religious associations, Government Depariments
and ADM

Alds day

Aids day was slso commemorated at Bedford community hall on the same day
after door-to-door campaign by volunteers. It was commemorated by
candlelight moment and remembering service for those whose past away. There



was also 8 demonstration of how 1o use male and female condoms and their
impartance in particular women condoms,

HUMAN RESOURCE IMPLICATIONS
Mane

STRATEGIC IMPLICATIONS

The implementation of the Special Programmes cements the commitment of the
municipality ensuring that volnerable groups are attended wo.

FINANCIAL IMPLICATIONS
Mone — Wind Farms funded the programme with other stakeholders

RECOMMENDATIONS

The Standing Commitiee RECOMMENDED that:

1} EXCO notes the progress made in Implementing Special Programmes activities
for quarter two.
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ITEM 21/2022

REPORT: MONITORING OF STRATEGIC AND OPERATIONAL RISK

REGISTERS
AUTHOR: INTERNAL AUDITORS
STRAT PLANNING AND LED STAND: MARCH
EXCO MEETING: MARCH 2022
COUNCIL: MARCH 2022
1. PURFOSE

£.

To present 1o EXCO progress report on monitoring of Strategic and Operational

Risk Repisters for noting for quarter twio.

LEGAL IMPLICATIONS

Local Government: Municipal Finance Management Act No, of 2003
Internal Standards for the Professional Practice of Internal Auditing

I'vessury Regulations

AUTHORITY

Section 165 (1) of the MFMA, states that each municipality must have an internal
audit unil. Section 163 (2) states that the internal audit unit of a municipality
musk:

{a} Prepare a risk-based audit plan and an internal audit program for cach
financial year.

(b) Advise the sceounting officer and repon to the audit commitice on the
implementation of the internal audit plan and matters relating to:

(1) Internal audit

{11} Internal controls

{iii) Accounting procedures and practice

ay



(iv) Risk management

{v} Performance management

ivi) Loss contral

ivii) Compliznce with this Act {Annual Division of Revenue Act and any
other applicable legislation) and

(VI11) Perform any other duties as may be assigned by the Accounting
Officer

STATUS ON RISK ASSESSMENTS

On monthly basis risk registers are discussed and updated on the departmental
meetings.  Subsequently, the same reports are consolidated, assessed, and
discussed by 1A and further by the Strategic Risk Management. The updated and
assessed risk registers and recommendations are further discussed by the Audit
Committee. During the second quarter, all departmental risk registers were
pssessed and discussed. The AC noted progress made in mitigating risks
identified. The recommendations of the AC were sent to management for

procassing.

FINAMCIAL IMPLICATIONS

Tone

RECOMMENDATIONS

The Standing Commitiee RECOMMENDEL that:

1} EXCO notes the progress report on monitoring of Strategic  and Operational
Rigl Repisters as at end December 2021.
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ITEM 22/2023

MEC COMMENTS FOR THE 2021/2022 INTEGRATED DEVELOPMENT PLAN

AUTHOR: DIRECTOR STRATEGIC PLANNING & LED
STANDING COMMITTEE: MARCH 2022
EXCO MEETING: MARCH 2012
COUNCIL: MARCH 2022

PURPOSE

To present to EXCO the MEC comments on the reviewed Integrated
Development Plan for the 2021/22 Financial Year.

LEGAL IMPLICATION
Local Government: Municipal Systems Act No.32 of 2000
AUTHORITY

The Municipal Systems Act, section 32 requires the Municipal Manager to submit
a copy of the IDP as adopted by Council to the MEC of local government within
10 days of the adoption or amendment of the plan.

Furthermore, section 32 (2) of the same act, siate that the MEC for local
government in the provines may within 30 days or within such reasonable period
of receiving a copy of the IDP request the Council to adjust the plan in
accordance with MEC’s proposal, if the plan does not eomply with the
requirement of the Systems Act.

BACKGROUND AND DELIBRATIONS

Council of Raymond Mhlaba Municipality adopted the reviewed 2021/2021 IDP
in May 2021 as mandated by Municipal Systems Act 32 of 200 Subsequently,
the reviewed IDP copy was subminted to COGTA MEC within 10 days ef
adoption. The plan was then assessed by COGTA MEC inconjuction with
relevant Sector Depariments wsing an [DP assessment tool designed by



Department of Corporative Govemment and Traditional Affars (ColGTA) to
asgess the credibility of the municipality’s [DP. Six key performance areas were
assessed according to Local Govemment Strategic Agenda.The MEC comments
are basically meant to ensure that priorities of government spheres are clearly
articulated and aligned by all spheres to ensure the optimal utilization of
government resources o accelerate service delivery. This could only be achicved
through the crafting of credible IDPs.

KPA RATINGS

An overview of the detailed assessment is attached to provide the municipality
with a synopsis of scoring per cach key performance arca { KPA).

The 2021/2022 IDP KPA's Assessment Ratings arc as follows:

Pl mici

pality

Raymo
nd
Mhlaba

KFA

I — Spatial

Planning

KPA 2 -|KPA3-

Service Financi

Delivery al
Viabilit
¥

Medium

KPA 4 -
Local

Economic

Developmen

t

KPA § -
Good
Governan
[

KPA & -
Institutional
Arrangemen
is

In conclusion, as per the shove table the municipality scored an overall HIGH rating,

FINAMNCIAL IMPLICATIONS
Mane
RECOMMENDATIONS

The Sianding Commitiee RECOMMENDED that:

1} The MEC commenis on the 1DP for 2021/2{(22 be noted.
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F.0. Box 36

Fort Beaufoxt
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Dear Clir. . Basmeni

COMMENTS BY THE MEMBER OF THE EXECUTIVE COUNCIL (MEC) ON THE
INTEGRATED DEVELOPMENT FLAN (IDF} REVIEW!: 2821 - 2022

1. Intreduction

Annus] assessment of Integrated Development Plans (IDPs) is the oulcome of Provineial momitoring
end support prescribed by Section 31 of the Municipal Systems Act (MSA), 32 of 2000. This particular
Eaction requires the Member of the Executive Council (MEC) for Local Governmant in the province
to monitor processes followed by the municipality to drafi/develop/ review IDPs in sccordance with
predetermined imsfames and sppropriste mechanisms of communily consultation. The outoome of
provingial monitonng is measwed by IDEs submitied by mumcipalitics to the MEC for Locel
Covemment in accordsnce with Bection 32(2) of the MSA. In compliance with the shove legisletive
mperstive, the department together with relevant stakshplders on an annual basis conduct essessmeant
of [DPs. This process eninile aseessment if processes towerds the desvelopment of the IDPs have been
comphicd with, In felglling this requircment, municipalitics of the Eastera Cape Provines wers
essessed in eccordance with the Disirict Cluster Approach where all municipalities were assssasd per
district pmunicipal area.

SERAVING OUR COMMUNITIES BETTER B‘B
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COMMENTS BY THE MEMBER OF THE EXRCUTIVE COUNCIL (MEC) ON THE
INTEGRATED DEVELOPMENT PLAN (IDF) REVIEW: 2421 - 2037

[ L I SR EReE LSt |

2. Impl=ppeptation of IDFP Assessment

The ssesmarnent of IDPs adbered te COVID 19 protosdle specifically Section 36 (3) of the Ameanded
Reguletions of the Disaster Menagement Act, 2002 issued in terms of the Govemment Gazetls No.
44855 dated 25 July 2021 that subjected the gatherings to & meximun of 50 persons. Agrinal this
legislative baskeround (MSA), pursuast to Distrct Cluster approsch and in complisnce with the
COVID [2 RtlﬂlﬁnEE,m?Em!ﬂWHﬁﬂitﬂitﬂmdaypﬁﬂiﬂﬁﬁMEﬂﬁpﬂ}ﬁj and its Logcal
hiunicipalitios, Resultant to the complisnce with COVID 19 protocols the participants invited were:
»  One IDP Manager per municipelity

s  Municipal Dirsotor responsible for Technical Servicss

= Offivials from the sector departments’

+ Oneofficial from State Owned Enterprize (SOE)

DOne official from BCSECC

Mamﬂﬂﬁhtﬁ:mﬁﬂlwﬁﬂ@ﬂiﬁmmmﬂmﬂdmrﬁpﬂnﬂ to the IDP Analysis
and Assessment Pramework prior the session. Thers was a poor tumout by sector departments and
relevant stakeholders that were fnvited, Owing to esctor deparhments i have not pleyed en active
role in mterfacing their respective plans, strategics mmd progammas within municipaiitics dering the
[P assessiment, COOTA has initisted an IDP Phase-In Approach. The mein purpoes of IDP Fhase-
In Approach is io siengthen the process of faciiitating the implomentation of an [DT Fhased-In
Mwmmmmwmmnﬁmm
Anclysis Phases vombined with Phase 2: Strategier, Phase 3: Profect Phase combined with Phase 4:
Bntegration and Approvad).

The Key Performance Arcas (KPAs) ssscssod ere outfined bolow:

» KPA 1: Spatial Planning: Compliance; Spatial rationale; SPLUMA implementabion; Accese 1o
Lapd azod Homan Settlements: Afr Quality Mepagement; Climate Change and Netural
Enmvironmental anniysis,

s KPA 2: Sorvice Delivery: Public Transpart; Wasts Managernent Services; Safe and Secured
Environment: Disaster Mensgement; Enargy; Emergencics & Fire Services; Water and Sanitetion,

» EFA 3 Fisanclsl Plannlag snd Budgets: Complisnce; Expenditurs; Revemue Mansgement;
Alignment; Valuation; Supply Chain Meoagement; Finaneal Reporting and Free Basic Barvices.

s KPA 4: Local Ecemomile Develapmant

SERVING OUR COMMUNITIEE BETTER QB
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COMDMINTS BY THE MEMBER OF THE EXECUTIVE COUNCIL (MEC) ON TEE
INTEGRATED DEVELOPMENT PLAN (DF) REVIEW: 2021 - 2022 .

Tt

= EFA 5: Geod Governanes and Public Partivipation: Fublic Paricipation, Social Cohesion,
Compleints and Fraud Mensgament; Coumeil snd other Governsnes Stractires; Spacial Groupa
and Populations Issuss,

s EKPA6: Institutional Arrangements: Organisational Development; Information Communication
znd Technology.

3. Dwverall K¥A ratings
Erch Koy Performance Ares was allocated an oversll rating within the following context

KPAs ' Ratings 2019/2020 Ratiags 20202021 ' Ratinge 202172022 |
 [DF review | IDP review | IDP review

KPAl: Spatial Planving, Land
Human Settlement and

| Bavironmental Management
EPAZ: Sarvice Delivery &

SERVING OUR COMMUNITIES BETTER B'.B
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COMMENTS BY THE MEMBER OF THE EXECUTIVE COUNCIL (MEC) ON THE

e — e m M e —

4. Specific Assesmment Fludings o the 2021/2022 Final IDP

This repart provides a summary of findings in all six KPAs, The municipality should refer to the [P
Analysis and Asssssment Report in relation to the detalls of findings on gaps, The overall findings and
areas of concam on the 2021/2022 Finsl IDP can be summarized as fllows:

KPAL: Spatial Flanuing, Land, Human Settlument and Eavironmental Management - Orverall
Ratimg HIGH
= The oumicipakity must develop a land andit report es well &s a Jand invasicn policy to better
manege land development in the municipal area.
¢ Tha municipelity must develop an Air Quality Management Plen,
s The municipality must develop a Climate Chango Response Strategy.
s The municipality st reflect on its plan to address land degradation and revitalisation.

KPA 2: Servies Delivery nnd Infrastruetare Planning - Overall Rating MEDTIM

s The municipality must develop a 3 Year Capital Plan that includes mads planming,

o The municipality musi indicste budget for roeds maintenance.

« The municipality mmst reflect on plans and budget for son-motorised roads facilides.

s The municipality must develop and adopt Integrated Waste Management Plan and appoint &
dedicated Wasls Management Gifcer.

s The municipality nmst develop & Trade Effluent Policy mnd budget for its operaiions and
maintensnee.

o The municipality must establish a Waste Management Forum.

s The municipality must reflect op the emergency procuroment measures Comtained in the
Dissstor Manegement Plan.

s The municipality must consider implementing tariffs to improve fire services.

» The municipality must reflect on the provision for infrastucture reticulation or bulk

s The municipality must make provision for meinteining electricity fcilities.

KPA 3 Finaneinl Planning and Budgets - Overall Rating HIGH
s The monicipality muost incorporate in the [DP an Apoual Financial Stetement/ Year-end

Freperation Plan.

BERYING OUR COMMUNITIES BETTER B",B
— (B A .
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COMMENTS BY THE MEIMBEE OF THE DXRCUTIVE COUNCIL {(MEC) ON THE
INTEGRATED DEVELOPMENT PLAN (DF) REVIEW: 3121 - 2022 _ B

aut T p— e e e e e | L R R e

® mmﬂﬁmmwhmmmamemﬁxmmﬁm
seperate bank account must be opened for conditional grants.,

¢ The municipality must report its conditional grents acconding to DoRA requirements.

s ‘The mmicipality must refiect on the MIG spending

s The municipality must reducs salary badget to meet norms and stendards

» The mumcipelity must develop deta cleansing strategies and bill its consumers on a monthly
basis.

s The municipality must reflect on the Free Basic Sarvices integration plans with the district

KEA d: Local Economic Dievelopment {LED) - Oversll Rating HIGH
s Ths monicipality must reflect on the mechenisms for attracting Investments into township

BCONONTEE

KPA 5: Good Governance and Public Participation - Overall Rating HIGH
s The municipality must develop Werd Based Plans and refloct in the IDP
s reflect on the complaints management Syatem and & clear system of channelling petitions,
s The municipality must develop a Legal Mansgemient System.

KPA 6: Institnfionsl Arrengements - Overall Rating HTGH

o The municipality must reflect on the status of cascading of the Performence Mansgement
Syeberm.
5. Conclusion
Let me now telke this opportunity fo congratulete you for developing & legally compliant [DF and
maintaining & trend of obtaining oversil High ratings over the peried of IDP sssessment cycle of
W01, Given the commendsble achievamant, you are encouraged to improve on KPA 2 where &
Madium rating ks been ohizined.

SERAVING OUR COMMUNITIES BETTER B’B
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COMMENTS BY THE MEMBER OF THE EXECUTIVE COUNCIL (MEC) ON THE
INTEGRATED DEVELOPMENT FLAN (IDF) REVIEW: 2021 - 3022 e LR

[ trust that the dbove submission will be of great valvs to your instistion. You are therefore advissd
to develop an acton plan with remedial measures for all the areas of coneern (o avoid repeat findings
during the sybsequent Financial Yeer.

Yours faitheflly

ME. LE NQATHA
MEMBER OF THE EXECUTIVE COUNCIL
DEPARTM: NT OF COOPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS

DATE: ﬂ}lﬁﬁ?\

SERVING OUR COMMUNITIESG BETTER B‘:B
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ITEM 23/2021

RENAMING OF NKONKOBE GARDEN OF REMEMBRANCE

£

AUTHOR: STRATEGIC PLANNING&LED: DR L. HANABE
STRAT&LED STANDING COMMITTEE: MARCH 2022
EXCO: MARCH 2022

COUNCIL: MARCH 2022

PURFOSE

To request the Exccutive Committee to consider the proposal to rename the
Mkonkobe Garden of Remembrance.

LEGAL FRAMEWORK

Tourism Development White Paper of 1996
Auts and Culture White Paper of 1998

AUTHORITY

Arts and Culture White Paper of 1928 recommends the maintenance and
promotion of the heritage sites in South Africa.

BACKGROUND

The Mkonkobe Garden of Remembrance which is situaied in Alice, it's a
memorial garden and a historical site which was built in order 1o honour all those
who lost their lives in the struggle for freedom in the avea.

The Former erstwhile MNkonkobe Local Municipality and Inxuba Local
Municipality were amalgamated on August 2016 o establish Raymond Mhlaba
Municipality. As the memorial garden of remembrance is named Nkonkobe
Garden of Remembeance, the naming of the site may be perceived as not relevant
to its location and may hinder endeavors to promote the sile.
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FINANCIAL IMPLICATIONS

Mot for known now, the actual material chanpe can be budgeted for in the next
financial year.

RECOMMENDATIONS

The Standing Committee RECOMMENDED that:

1} The Executive Commiitee to consider the approval of renaming the Nkonkobe
Gardens of Remembrance situated in Alice and further recommend to the

Council.
2} The Executive Commilles recommends to Council to mandate the name

changing committee to start a process of public consultation.



ITEM 2472022

RENAMING OF NKONKOBE MUSEUM

1.

4.

AUTHOR: STRATEGIC PLANNING&LED: DR L. HANABE
STRAT&LED STANDING COMMITTEE: MARCH 2022
EXCO: MARCH 20221

COUNCIL: MARCH 2021

PURPOSE

To request Executive Commiitee w consider the proposal tp rename the
Nkonkebe Museum.

LEGAL FRAMEWORK

Tourism Development White Paper of 1996
Aats and Culture White Paper of 1998

AUTHORITY

Arts and Culture White Paper of 1998 recommends the maintenance and
promotion of the heritage sites in South Alrica.

BACKGROUND

The municipality has built the Nkonkobe Museum in Alice, in order to
commemorate and preserve the history of the area, the home to the legends like
ZK Jabavy, John Knox Bokwe and other unsung legends, some of the legends
have studied in Nkonkobe, they became African leaders. They have put the ares
in the world map with a perceived view that the arca is the intellectual home of
African Renaissance,

The museum is showcasing the exhibitions depicting the biographies of impanani

men and women who came from the area and of those who came to study in the
area, with the view that the exhibitions will place the area as a centre of lcaming.

109



The former erstwhile Nkonkobe Local Municipality and Inxuba Local
Municipality were amalgamated on August 2016 to establish Raymond Mhlaba
Municipality. As the site is named Nkonkobe Museum, the naming of the sitc
may be perceived as not relevant wo its location and may hinder endeavors o

promate the museum.

FINANCIAL IMPLICATIONS

Mot for known now, the actual material change can be budgeted for in the nexi
financial year.

RECOMMENDATIONS

The Standing Committee RECOMMENDED that:

I} The Executive Committee to consider the approval renaming the Nkonkobe
Museum situated in Alice and further recommend to the Council.

2) The Executive Commitiee recommends to Council to mandate the name
changing commilter io start a process of public consultation.
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ITEM 25/2(:22

TOURISM MASTER PLAN DEVELOFPMENT

1.

AUTHOR: STRATEGIC PLANNING&LED DR L. HANABE
STRAT&LED STANDING COMMITTEE: MARCH 2022
EXCO: MARCH 2022

COUNCIL: MARCH 2012

PURFOSE

Te present to the Executive Committee the Drafi Municipal Tourism Master Plan
for approval

LEGAL FRAMEWORK

Local Government: Municipa! Financial Managemenl Act INo 36 of 2003
Tourtsm Development White Paper of 1995

AUTHORITY

The Tourism White Paper of 1996 recommends the development of Tourism
Master Plan in order to have & comprehensive long-term plan on tourism

development and marketing the destination.
BACKGROLUND

The Integrated Development Plan of Raymend Mhlaba Municipality regards
tourism as one of the sectors that plays a distinct role in broadening the economic
development of the area, Raymond Mhlaba Municipality through the Depariment
of Strategic Planning and LED has facilitated and coordinated the development of
the Tourism Master Plan.

The plan will enable the tourism role players to develop a commaon vision for
Raymond Mhlabs Municipality tourism future, enable the municipality to achieve
its potential as unique and competitive destination within Amathole District
Municipality. increase tourism visitation and spending.
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PROGRESS MADE

The municipality has developed a deaft Tourism Master Plan, which is subjecied
to an on-going stakeholder's consultations, submission of inputs and
recommendaions.

FINANCIAL IMPLICATIONS

Mone - The development funded by GIZ

RECOMMENDATIONS
It is RECOMMENDED that:

1) The Executive Committes recomimends 1o Council o approve the Tourism
Masier Plan.
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RAYMOND MHLABA MUNICIPALITY
TOURISM DEVELOPMENT PLAN
2021 - 2027
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1. BACKGROUND

The legendary Tata Raymond Mphakamisi Mhiaba, was born on the 12 February 1820 in a village
known &s Mazoka in KwaNendyola, Fort Beaufort, he is the son of the seil of the Eastern Cape. In
1984, Raymond Mhlaba became the first Premier of the Eastarn Cape Province

Raymond Mhlaba Local Municipality is named sfter this legendary, the municipalty was
established by the amalgamation of former Nkonkobe Local Municipality and Mxuba Local
Municipality on August 2016. Raymond Mhiaba Municipality, comprise of the following historical
towns of Adelaide, Alice, Balfour, Bedford, Fort Beaufort, Hogsback, Middiedrift and Seymour,

The municipaiity boasts small towns that have significant history that traces ther slones Gack to
owver 150 years. The rich hertage of these historic towns and the contribution they made and are
making to the political, social, business and acsdemic landscape of South Africa makes them an

important national assat.

Raymond Mhlaba Municipality forms part of the Amathole Distnct Municipality, in the Eastem
Cape. This municipality is sifuated about 140km North-West of East London on the RE3 and iz
approximately 200km Morth-East of Port Elizabeth. Raymond Mhlaba Municipality is a countryside
municipality that sis at the fool of the ever-imposing and majestic mountain range of the
Winterberg.

A map illustrating Raymond Mhlaba Local Municipality: Local Context

- TRAYIOND HHLAEA LOGAL MUNIGIFALITY : LOCAL CONTENT [ e T Y.
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4 map lilustrating Raymond Mhlaba Local Municipality: Regional Context
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2 INTRODUCTION AND METHODOLDGY

Raymond Mhiaba Local Municipality supported by German Agency for International Cooperation
(GIZ), commissionad the production of the Tourism Development Plan in order to:

= Assist the municipality to produce a process outfine on how to develop the tourism
devatopment plan in — house.

= Provide guidsnce on which steps to take in further developing the existing ideas inlo a
coherant lourism development plan

= Explain how to structuro the strategy document and which content to present in differant
gaclions.

Raymond Mhlaba Local Mumicipality initiated the wdea of developing the Teurism Development Plan
during @ leadership training offered by the GIZ in partnership with the Eastem Cape Non-
Governmantal Organization Coalition at Katberg Resort an the month of September — December
2018,

The municipality officials from the Department of Sirstegic Planning and Local Economic
Development Directorate attended the trainings with other local stakeholders from different sectors.
The municipality has been an aclive pariner in the tourism plan developmenl deliberations,
prasented the tourism stelus quo and facilitated a tourism development protolype during the
workshop whersby GIZ aleo contributed iis experience and expertise on issues related to tourism

industry development.
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The introduciion procese summarized the work camed oul during the workshop and
recommendations based on the tourism development plan whereby the GIZ commitied to support
and facilitate a Tourism Development Plan mulii stakeholder's warkshop, which was held on the
23rd January 2018, The workshop focused on four following areas:

A positioning stalement or vision for Raymond Mhlaba Lecal Municipality

Presentation of case studies or examples of Tounsm Development Plan

identification and dizcussion of the key thematic areas, and

Aliccation of participants into task teams to collect and consclidate tourism information for
tha Tourizm Development Plan

The following thematic areas were discussed at length dunng the workshop and were allocated to
the task teams es an assignment for the Tourism Development Flan, which are as follows:

Research and Date Collechon
Destination Offerings

Vishtors Mix

Marketing Communications
Partnership Formations

5 @ 8 B &

The workshop took a resolution that all the information collected and consolidsted by the
participants will be submited to the municipality for capturing purposes and preparations for the
Touriem Deavelopmeant Flan Process.

Raymond Mhiaba Local Municipality facilitated, coordinated and participated in vanous I'.'IU!:!"C
participations meetings in order to engage the local stakeholders to participale on the Tourism

Development Plan Process; through the following:

Reprasantation and participation in steering commitlee and task teams

Community Tourism Organization Mestings

Siakeholders Workshop

Imterviews with various tourism product owners and stakeholders

Feedback with reference from Integrated Development Planning Roadshow Meetings
With reference to Raymond Mhlaba Local Municipalilty Spatial Development Framewark

® & & & & o

3. RATIONALE FOR TOURISM DEVELOPMENT PLAN

Tourism remaing one of the key priorty sectors to create jobs and grow the aconomy in South
Africa, the Esstern Cape Provinee and, in particular the Raymond Mhiaba Municipal area. The
municipality iz faciltating and eoordinating the Tounsm Development Plan Frocess in parinership
with the local stakeholders. The purpose of initiating the process of Developing the Tourism Plan is
basically to achieve the following objectives:

e« To enable the tourism role players to develop a common vision for Raymond Mhlaba
Municipality tourism future.

s To provide g strategic frameweork and outline action in order for the municipality to have a
comprehengive - long term plan on fourism development and marketing.

s To provide a framework for meaningful community involvement and beneficiation from

suziainable tourism development.

To provide a framework for the implementation of responsible tourism polities.

To provide a strategic framework for tourism institutional structuring and capacity buiiding.

Te package an integrated tourism experience and enhancing marketing.

To anable Raymond Mhlzba to achieve its potential as 2 unigue and competitive destination

within Amathole District Municipality.

¢ |ncrease tourism visitation and spending
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3.1 NATIONAL POLICIES AND LEGISLATIVE FRAMEWORK

The overall document has been developed based on and wilhin the context of the esting of
Mational Policies and Legislative framework on tourism development and markating. Policiea and
legisiation examined for the purpose of developing this document include the following:

« Taurism White Paper on the development and promotion of tourism in South
Africa, 1996

Arts and Culture Whits Paper of 1938

Tourism Infrastructure Investment Framework, 1808

Mational Responsible Tourism Guidelines for South Africa, 2002

Maetional Tourism BEE Chaner and Scorscard

Mational Environmantal Management Act

National Herftage Resources Act, 1999 (Act Mo. 25 of 1999 [NHRA)

Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000]

Local Governmant: Municipal Financial Management Act Ne 56 of 2003

The Traditional Leadership & Governance Framework Act (Act No 41 of 2003)

5 & & @ 8 & @ @8 B8

3.2 STRATEGIC FRAMEWDQRK

Legislation and policies examined for the purpose of developing this document includes the
following:

s Provinclal Development Plan — Eastern Caps Vision 2030

= Fastern Cape Tourism Development Plan

= Amathole District Municipality Tourism Development Pian

4, TOURISN SECTOR STATUS IN RAYIMOND MHLABA

The tourism sector status is presented in this document in order to provide a brief synopsis with
regards te tourism development in the following respective towns:

ADELAIDE

The town history is reflected in vanous historic homes, graceful churches and monuments while the
iarge “square” — actually more of an inland, gardens and shady palm frees lining the sireets which
makes a fine center pisce to the town, which impart a character of its own to Adelalde. Adelaide
museum was the parsonage of the Dutch Reformed Church from 1860 to 1964 and is a fine
example of & two storey colonial era house. It is @ national monument, which houses numerous
cotlections of glass, porcelain, silver and more, showing how peopls lived in those days.

MUmerous game viewing opportunities and hunting lodges are situated in the area. Hunting forms
an important part of the local economy. The local crafters are highly skilled and offer visitors
urigue, handmade practical and omamental products from the region. For the glimpse of the
raditions, culture and a way of life of the local peopls, one can visit the township taverns and local
traditional cuisine spots whereby someone can taste the raditional cooking and township cultural
axperience. Adelside hag marvelous hospitality places whereby visitors Gan book a place to stay
for & night and have all the meals provided on request dunng the stay in the area.

BEDFCRD

Bedford is a small town tucked against the Kagaberg (part of the Winterberg range). 1t is 2 vibrant
town with stylish faciities and friendly fun — loving people who create events that draw visiors lo
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return again and again from far wide. The newly developed Duke of the Bedford Inn. he town s
now o popular choice for conferencing and for waddings.

It has been known nabonally for its excellent conditions for growing roses, Bedford wag chosen a8
a site for South African Rosarium (a national coliection of old roses). The garden is open o visitars
all year, but the peak time is October — the same month as Bedford Garden Fesiival. The area
hosts township garden tours every year during the Bedford Garden Feslival. Tha area is nch in
stories and architectural gems that bear mute testimony to events of the past. Tourists interested in
local and/ or family history can arrange walks and talks on demand with Bedford's historical guide.
The Bedford is known for fine cuisine using local seasonal fresh preduce including local veld —
grazed beef and lemb. Bedford hosts various hospilality establishments ranging from B&B's |
Lodges, hoted and Country Farm Lodges.

Visitors are always welcome o play golf, tennis or bowls. The mountains and wide spens plains
make the Bediord area ideal for extrame outdoor sporis, The mountain behind the town s popular
with parsgliding activiies. The Kudu Classic train run is on the national diary and increasing
numbers of mountain bikers are catered for small groups.

BALFOUR & SEYMOUR

The area is a home to the Chief Jongumsobomyu Magoma; his royal lineage can be traced back to
the origins of the Xhoss people. The great place wherehy visitors receive guided tours, historical
information about the area and experience the culture and traditions of the area. The area is
andowed with heritage sites, beautiful dams and is a perfect spot for agri-louriam. The area hosts
Katberg Resort and Mpofu Game reserves, whereby visitors to the area can play golf, embark on
hiking trails, horse riding tours, outdoor activities and game viewing. The two nhospitality
getablishments can hosts confersnces, weddings, team building activities, camping and provide
hunting expenences as wall. The area is a famous with heritage attraction route, which commence
from Balfour, which is called Magoma Hertage Route.

FORT BEAUFORT

Fort Beaufort area became the centre of the majonty of the conflicts that teok place between the
British and the Xhosa during the 8th War of Land Dispossession from 1850 to 1853. The area is
endowed with rich heritage sltes, historical educational schools, museum, & fort and hosts local
handmade eraft centra. Township and cultural tours are conducted by accredited tourist guides,
vigitors can take walking tours and histarical tours of the town. Fort Fordyce Mature Ressrve
provide 3 friendly game viewing experience for visitors, it is a suitable area for team building
activiies, camping, hunting and outdoor activities. The area has hospitality estabkehments and
restaurants which visitors can utilize during their stay in the area. The area has beautiful features of
Ruock Paintings and Cavss.

ALICE

Alice 15 2 home to University of Fort and Lovedale College, which produced internationally and
natinnal lsaders. The area is endowed with rich heritage. musewmns, art galieries, forts and craft
centers. The area hoste conferences, sport tourism activities, festivals, major educational achivities
and evanis which attracts many visitors to the town. Alice has hospitality establishments and
homeastays which provide accommodation and authentic cultural experience for the visitors. Alice
has magnificen! places to eat, which they cater for all the visitors needs whan visiting e area,
which are as follows: coffee shops, local cuisine, restaurants and ishisanyama. Alice is surmounded
by villages whereby visitors can embark on hiking trails, bush camping and outdoor aciivities.

HOGSBACK
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Hogsback which s siuated on the mountains, with beauliful waterialls, iandscape and SCENIC VIEW,
is a perfect placa for hiking, meuntain biking, herse riding, cultural tours and outdoor activities. The
area is the periect destination for thase that love the outdeors, head for the trails on fool and
exploring the scanic view of the beautiful mountains.

The area is famous for snow during the winter and XMAS in July Festival, it stiracls visitors from
sbrosd and nationally, it is a perfect resort for weddings, celebrations, conferences, festivals, team
bullding, educational lours and historical tours. The arsa hosls vanous hospilaity establishments,
restaurants, local cuisine places and craft centers

MIDDLEDRIFT

The area is endowed with rich hentage sites, memorial monumenis and a craft canter. The area is
a hame to the Double Drift Game Reserve, whereby visitors can go on game drive and view the
scenic beauly of the arsa. The arsa hosts annually horse riding events, which attracts visitors 1o
the ares. The erea has the hospitality accommodation wheraeby visitors can book a place to stay
and have meals on request during their stay in the area. Visitors can be taken to & townahip tour
and rural visit tours whersby visitors can experisnce the local life and taste the local cuisine

4.4 TOURISM INFORMATION OFFIGES

Raymond Mhiaba Local Municipality has established five tourism informatian offices on the
following towns: Adelaide, Alice, Balfour, Bedford and Hogsback. The objective of developing the
tourizm infermation offices’ is as follows:

To disseminate tourism information to the visitors, in order to promote Raymond Mhiaba.
Assist ravel agents and tour operators in preparing itineraries for tourists.

Put logether statistics conceming the number and nature of tourism refated enquines
Preparing publicity and displays, maintain litsrature and brochure stock.

Ksep a cument database of lourism attractions and heritage sites.

Dealing with telephonic, postal and facsimile enguiries,

Record and filing of the tourism and hertage documents.

Provision of secretariat servicas on Community Tourism Organization meetings and tounsm
retated workshops.
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4.2 CRAFT CENTRES

Raymond Mhiaba Municpality in partnership witn ha Community Tourism Organization’s nas
sstablished ans and craft curio shop in Alice and Hogsback Tourism Information Offices, whereby
the local crafters can display and sell their products.

4.3 TCURIST GUIDES

Raymond Mhiaba Municipaiity has trained six local yeuth to become accredited and registered
tourist guides; the municipality supports the tourist guides with technical and financial support. The
tourist guides serves as tourism ambassadors, they promote the area in terms of conducling
historical tours, walking tours, cultural and nature based tours.

4.4 HOSPITALITY SECTOR

The sccommadation establishments which are listed in this document comprise of Hotels, Guest
Houses, Lodges, Bed and Breakfast, Backpackers and Homeslays.
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LIST OF ACCOMMODATION ESTABLISHMENTS

| Town Number of | Graded Not Graded Total
establishment
g -
Adelaide | 8 2 4 ;
Alice 12 2 1G 12
Bedford 4 2 2 [
Fort 7 3 4 4
Beaufort
Hogsback 27 12 15 27
Middledrift : 1 ) 1
Toll_— G

4.5 GAME RESERVES

Raymaond Mhlaba Municipality is a home to twa game reserves, which falls under Great Fish
Nalure Resarves under the Eastern Cape Parks and Tourism Agency.

Town Number of Total
! game
|  reserves
Balfour = 1 1
Fort 1 1
Beaufort
Total ! | 2

4.6 PLACES TO EAT

Raymond Milaba Municipality has a variety of places to eat whereby guests can enjoy & delicious
mieal, lunch, braai and lacal cuisins.

Town | Number of Number of Total
' Restaurant Coffee Shop

Adelaide 1 1

Alice 5 1 &

Bedford 5 1 6

Fort T 1 8 I
Beaufort

Hogsback 10 4 14
Middledriit |0 o 0
(Total e 35
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4.7 TOURISM EVENTS FACILITATED BY RAYMOND MHLABA LOCAL MUNICIPALITY

Raymeond Mhizba Local Municipality is facilitating the following events in order to develop and
promote tourism and ta stimulate the Local Economic Development in the area.

| NAME OF THE EVENT LDC_ATiGH ' DATE
| XMias In July Festival Hogsback | July
| Cultural Heritage Festival | Alice September
| National Heritage Rugby Alice September
Festival ; :
Bedford Garden Festival | Bedford | October
Community Builder of the | Rotating Decembear
Year Award= around the
RMN towns

4.8 RAYMOND MHLABA TOURIST MARKETS

The below information have been collectsd from the Fort Beaufort Museum Visttors Register Bock,
it excludes visitor siatistics information from other tourism products and toursm services
institutions in Raymond Mhiaba Municipality, (This information Is subjected to be reviewed duiring
the multi stakeholder's workshop which will be faclitated by the municipality)

INTERNATIONAL MARKET | DOMESTIC MARKET

Germans, Metherlands and | Eastern Cape and country wide
Euro Zone

Budget Travellers, Young Farnilies and Group of friends,
and Middle and Old Age students

Families Age varies

Interested on History, Interestad on scenic beauty,
Culture, Adventure, landscape, heritage. research and
Discovery and Natural adventure

Landscape e

5, SWOT ANALYEIS

Information on the strengths, wesknesses, oppartunilies and threats with régards to Tourism
Development and Marksting was gathered through 2 stakeholder consultetion processes as
indicated in the background. It is critically important for the municipality and partners to clearly
identify Sfrengths, Weaknesses, Opporiurities and Threats (SWOT) thal will serve as a basis of
providing 3 reliable information to assist in tourism development planning and marketing.

6.1 STRENGTHS

« Branding of Raymond Mhlaba Municipality with the heritage icon (Tata Raymond Mhlaba)
e Draft Touriam Developmant Plan

10
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Tha availahility of Raymond Economic Development Agency

Culiural Diversity

Beautiful Natural Landscape and arable land for Agri-tourism

Rich Gultural Heritage and Community tourism

Existence of development initiatives aimed at prometing heritage and tunsm
Already existing tourizm relaied evenis

Quality handmade ans and craft products

Taourist information Offices are in place and strategically positionsd in tourist routes
Existenca of tourism products and supporting activities

Aveilabiity of ragisterad lour oparators

Availahility of government seclor departments

Existence and Availability of University of Fort Hare and Lovedals Collegs
Diversity of arts forms (Dance, Music, Drama, Poetry and ele )

Existence and availability of Community Tourism Crganizetions

5.2 WEAKMNESSESS

a & & & @

Mo Local Tourism Drganization Commities or Assaciation

Lack of accessibility and maintenance of the exsting infrastructure for tourism attractions
Mo available information on market ressarch with regards to tourists visiting the destination
Inadaquate budget aflocation for tourism development, marketing and tounism svents
Inability of the local crafters to take advantage of the tourism industry due te lack of support
programmes

Limited facilities for upmarkst tourists

Majority of facilities nol graded

Lack of support far Tourism Information Offices

Poor state of the Tourism Information Ofices

Lack of tourism signage and branding

Very limited information on the culture & arlifacts of indigenous people

6.3 OPPORTUNITIES

a & & &
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Developmsnt of Raymond Mhlaba Statue

Amatola Trail and Magoma Heritage Route

Availabillty of capacity bullding institutions

Establish partnerships with the local private sector and local founsm slakeholders to
underteke periodic market research on various areas of tourist's demands, which could be
utilized as baseline for tourism marketing information

Enhancing collaboration and partnership with government depanments and prnivale sactor
Land availability for tourism development

Availabiiity of dams for watar sports

Availability of community game reserves for hunting and game viewing

Avallability of local performers for entertainment

Establish educational tours for local schools and improve awareness programmes on
bicdiversity of the area

Identification, packaging & marketing of cultural and liberation hartage routes

Promots community tourism initiathves to enhance township econemy

Opportunity for indigenous peaple of the region to tell their stories

Develop suppart programmes for crafters

Development of tourist accommodation for up-market tourists

Development of tourism products to support the tourism vision and brand

To improve service excellence in the hespitality industry

Warketing the area as a destination of choice within ADM

11
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6.4 THREATS

Inability to respond effectively to tourist or cliant needs
Loss of confidence by potential private seclor investors
Conlinue to loose-out on the markst share of tourists from othér destinations within the
Amathole District Municipality

e Vandslism & deterioration of the existing tounsm and heritage sites

= Perception {(crime levels in townships)
Overcrowding of the local marketz by the foreign craft thereby closing opgortunites for local
crafiers

« Competition with other destinations within the Amathole District Municipality on the service
axcallenca

e« Poor Infrasbructure

6. STRATEGIC FRAMEWORK

The purpose of this section is to present the development framework for the Raymond Mhlaba
Touniem Developmant Ptan and outline the methodology andfor rationale for the composition of
each slement. The strategic framework builds on the foundation of the Situation Analysis and
SWOT Analysis to provide a framework for achieving the required changes in the tourism industry

It identifies the vision to guide the direction of tourism development, goals and objectives 1o
contexiualise the vision and messure achevaments. The siralegic framework résts on Key plllars
which form the structure of the plan whereby the projects and programmes are identifisd; these can
be interventions which require dirsct action, faclitation or coordination from the municipality in
partnership with the local tourism staksholders and the private saector.

The sirategic framework thersfore containg the key prorities for foursm  development,
management and marketing for Raymond Mhlaba municipal area and creates consensus amang
stakehoiders on the fundamental aclions going forward. The following figure from 5.1 — 5.3
provides the outling of the strategic framewark

6.1 DRAFT VISION STATEMENT

The wvision of the Raymond Mhigba Tourism Sector plan was developed through a visioning
axercise which was undertaken during stakeholder werkshops which was facilitated by GIZ

“Raymond Mhlaba Municipality is & scemc destination for adventure, culture, ouigine and
agrifourism"

The draft vision statement is subjecied for a review based on the Final Tourism Development Plan
Mutlti Stakeholders workshop which will be facilitated by the municipality.

€.2 TOURIEM DEVELOPMENT GOALS

TOURES M (=
increase visitation and tourizsm spending in Raymond Mhlaba Municipality
GCreate a competitive responsible cultural tourist destination

Accessibliity and marketing the desfination
Develop and facilitate support for tourism development institutions

& & & &
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6.3 TOURISM DEVELOPMENT OBJECTIVES

DBJECTIVES
FILLAR X FILLAR 2 FILLAR 3 PiLLAR 4

INFRASTRUCTURE | COMMUNITY TOURISM TOURISM
DEVELOPMENT | AND PRODUCT MARKETING | INSTITUTIONAL
DEVELOPMENT DEVELOPMENT

7. STRATEGIC PILLARS

The tourtism vision, goals and objectives influences the formulation of sirategic developmeant pillars,
Four stralegic pillars have been identified under which projects are groupsd, namaly:

Pillar 1- Infrastructure Devealopmant

Pillar 2- Community Tourlsm & Product Development
Pillar 3- Tounsm Marketing

Fillar 4- Institutional Development

7.1 STRATEGIC PILLARS

Pillar i infrastrectoee Development

Pifzr I-Comvmunity Toursm- and Mroduct Sevelspment

Fillar 3- TauErism (G ETRAs TTH

Pillart- Insttutionol Bevelopment

. —

Pillar 1- Infrastructure Development

The pillars cascade from the vision, goals and objectives sat out in the preceding seclions and are
the specific actions which nead to be undertaken. The pillars were identified based on the
opportunities and threats identified in the SYWOT &nd from the workshop activities; this is in line fo
position the Raymond Mhiaba Municipslity to be the most efficient and efiectively on tourism
development opportunities and mitigate threats.

13
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7. 2 PILLAR 1: INFRASTRUCTRE DEVELOPMENT

7.2.1 RATIOMALE

As part of the tourism systems approach, certain infrastructure and maintenancs s raguired for the
tourlsm industry to develop in an effective manner. This Includes the provision of infrastruciure
such as tourism faciliies, Information and Communication Technology, telecommunications,
signage, tourism offices, heritage and tourism sites elc. The pressnce of this infrastructure iz
important to the further development of Raymond Mhiabe tourism indusiry as accommaodation
establishments, tour operators, crafters, restauranis and businesses also rely on these services lo
operate efficiently. Currently the infrastructure and maintenance in Raymond Mhlaba is one of the
key challenges which results in poor quality services and access to tourism sites

7. 2.2 PILLAR 1: INFRASTRUCTRE DEVELOPMENT RECOMMEDNATIONS

The following projects and programmes have been |dentified with the foliowing recommendations.

s Development and maintenance of tourism infrastructure
= Enhance improvemeant and maintenance of the roads and tourist sites
= Facilitate and coordinate tourism signags

7. 2.3 PILLAR 2: COMMUNITY TOURISM AND PRODUCT DEVELOPMENT
7.2.4 RATIONALE

The devalopment and support of community tourism offers opportunities for emerging tourlsm
entreprenaur's to parficipate in the tourism industry and it also slimulate grealer economic
transformation and benefils to the local peopke. The tourism product development will form an
sssential component in terms of increasing the number of preducts in Raymeond Mhlaba in order to
affer attractive cultural tourism experience and services in the area

7. 2.5 PILLAR 2: COMMUNITY TOURISM AND PRODUGCT DEVELOPMENT
RECOMMENDATIONS 7 .0

The following projects and programmes have been identified with the following recommandations:

= Facilitate provision of capacity building trainings to the tourism products

« Develop and support & greater variety of touriam products

= Facilitate the development of feasibility studies for tourism and heritage projects

« Facilitate mentorships programmes with established tourism businesses

= Promotion of the existing tourism products

s Development and Promotion of Heritage and Cultural Precinct (o promate cultural diversity
« Enhance promotion of adventure tounsm

7. 2.6 PILLAR 3: TOURISM MARKETING
7.2.7 RATIONALE

The effective marketing of the tourism sector is an essentisl element for the success and
aliractiveness of the destination, as it is through markefing initiatives that is possible to promote

14
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brand awarenasa. The limited budget toweards toursm marketing initiatives and lack of tounsm
linkages has & negative effect on tourism development (n the destination.

7. 28 PILLAR 3: TOURISM MARKETING RECOMMENDATIONS
The following projects and programmes have bean identifled with the following recommendstions:

Facilitate markealing linkages and parinership with other tourism staksholders

Update tourism database Information and statistics

Resourcing of Tourism Information Offices

Facilitate tourism awareness promofionzsl material

Launch the Local Toursm Crganisation and Towrism Visien

Facilitate the development of marketing matenal for tourism products

Facilitate participation on tourism trade shows, tourism indaba, conferences and awareness
programmes

« Facilitate tourism educational pregrammes and brand awareness campsaigns

= Litilize digital marketing systams

4 % §# ¥ @m B B

T. 29 PILLAR 4: INSTITUIONAL DEVELOPMENT

T.2.10 RATIONALE

The municipality will not be able to give effect to this plan without the appropriale institutional
arangements in place. Below is an outline of the recommended institutional arrangements to
ensure the successiul implemantation this plan.

7.2.11 (a) ROLE OF RAYHOMD MHLABA MUNICIPALITY

Raymond Mhlaba Municlpality primary responsibiliies are tourism planning and infrastruchure
development, strategic co-ordination, facilitating skills development, staksholder relationship
management and fourism regulation. The municipalty in pardnership with other toursm
sisheholders is responsible for the implementation of Tounsm Development Plan and providing
firancial and technical support to the Local Tourism QOrganization. The municipality will sxarcise
oversight and participate on the Local Tourism Organization programmes.

7.2.11 (b} ROLE OF THE LOCAL TOURIZM ORGANISATION

The Local Toursm Organization is responsible for driving tounsm development and marketing in
partnership with government and other tourlsm stakeholders. The organizations facilitate tourism
product development and coordinate various markeling initiatives in order to promote the
destination, The overarching role of the Local Tourism Organization is fo promots the destinabion
area in its entirety which includes the following:

Marketing the destination

Attending regional (Eastern Cape) consumer shows

Facilitale community tourism awareness programmesfinitiatives
Attending nabional consumer and trade shows

Establishing and coordinating community tourism farums
Co=coordinating bids for conferances and tourism svents

Labbying for improvemants in infrastructure, e.g road upgrades
Facilitate development of feasibility studies and funding applications
Facilitabs and mobilize business invesbiment's programmes

SEV IR Il N
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10. Providing input to municipal tourism policy

11, Undenaking tourism research

12. Providing input fo municipal planning for tourism develapment in the area
13. Coordinating and disseminating tourism marke! research to members

14. Providing advice and information to tounsm enireprenaurs

15. Facilitate tourlsm awareness campaigns, frade & media

16. Assisting with tourism business skills developmenl

7.2.11 (c) PARTNERSHIPS

The succass of the Tourlsm Development Plan is by and largely driven by effective and sustainabte
partnerahips with the following govemment depariments and business support institutions,

Mational Department of Tounsm

Eastern Cape Department of Economic Development, Environmental Affairs and Tounsm
Department of Sport, Recreation, Arts and Culture

Amathale District Municipality

Eastem Cape Davelopment Corparation

Eastem Cape Parks and Tourism Agency

omatl Enterprise Development Agency

Culture, Art, Tourism, Hospitality, and Sport Sector Education and Training Authority

7. 212 PILLAR 4: INSTITUTIONAL DEVELOPMENT RECOMMENDATIONS

The following projects and programmes have been identified with the following recommendations:

s Bovernment to support tounsm devalopment

= Faeilitate establishment of tha Locsl Tourism Organization
Facilitate capacity building pregrammes and support the Local Tounsm Organization

s Facilitate the development of feasibllity studies and business plans for tourism projects

s Enhance collaborstion and partnership with other stakeholders on tounsm development and
marketing

= Facilitate business invastment programmes and mobilize private sector investors
Facilitale capacity buildings traimings for the tourism practtioners

3. IMPLEMENTATION PLAN

The sirategic framework developed identified programmes and projects @s per strategic plilar,
these projects are required to be developed further snd direction provided on their implementation
Therefore, the expected economic benefits associated with tounsm are unlikely to materialize
unless there is an effective implemeniation of the actions. The purpose of the implementation plan
is to provide tools to direct the relevant stakeholdere in the implementation of the tourism strategy

The key stakehalders which are expected to provide support and collaborate to implement projects
and programmes within Raymond Local Municipality include the following partners: Amathole
District Municipality, Depariment of Economic Development, Environmental Affairs and Touriem,
Eastern Cape Development Corporgtion, Small Enterprise Development Agency, Eastern Cape
Parks and Touriem Agency, the Cutture, Art, Tourism, Hospitality, and Sport Sector Education and
Training Authority, Department of Sport, Recreation, Arts and Culture, the private sector etc. It Is also
recommended thet Raymond Mhlaba Municipaiity Teurism Development Plan be incorporated nio
tha Amathaole District Municipality pianning.
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8. PROJECTS AND PROGRAMMES IMPLEMENTATION PLAN

SERIAL | PROJECTS, PROGRAMME | POSSIELE T TIME FRAMES
NUMBER | AND INITIATIVES SUPPORT FROM
I PARTNERS
y Establish Local Tourism ADM, ECPTA September 2022
Crganization
3. " | Resourcing of all the Tourism | ECPTA, NDT 2022 - 2023
Information Offices
3 Conduct and audit the tourism | ADM, ECPTA, 2022 - 2023
i and heritage attractions NOT
4, Conduct and audit the existing | ECPTA 2022 - 2023
tourism signage in RMM
G. Develop a feasibility study for | ADM, ECPTA, 2022 - 2023
Magoma Caves and Heritage DEDEAT, NOT, .
Interpretive Centre in Balfour. DSRAC, DAC, |
MHC
| UFH
&, Conduct Tourism Skills [ SEDA, ECDC, 2022 - 2023
Development Training for | CATHSSETA,
tourism products | ECPTA, TEP
7. Participats and Exhibit on ECPTA, ADM, | 2022-2027
Tourism Indaba DEDEAT
i Develop a feasibility study for ADM, ECPTA, 2022 - 2023
big swing (Zipline) in Raymond | DEDEAT, NDT
Mhlaba Municipality
8. Uaveliopmeant of the Local ADM, ECPTA 2021 - 2022
Tournsm Organization ,
Constitution and Registration |
' 10. Development and ADM, ECPTA, 2021 - 2022 I
' implemantation of tourism 5
awareness and educational
programme
11. Develop promotional material ECPTA, NDT 2022 - 2023
for the destination marketing
12, Develop a craft centrs at SEDA 2022 - 2023
Badford Tourism Information
Office
13, Develop a feasibility study for | ADM, ECFTA, 2023 - 2024
the development of waiter sport | DEDEAT, NDT
activities in Raymond Mhlaba

1?7
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| Municipality ]

14, Develop a feasibility study for | ADM, ECPTA, 2021 - 2022
the development of horse riding | DEDEAT, NDT
traifs in Middiedrift

15. Facilitate an office and ADM, ECPTA, 2021 - 2022
branding for Raymond Mhiaba | SEDA, TEF
Tour Operators at Alice
Tourism Information Offices

18, Develop a feasibility study for | ADM, ECPTA, | 2023- 2024
the development of Foxwood | DEDEAT, NDT
Dam Cultural Hertage in
Adelzide

17. Development and SEDA, ECDG, 2021 - 2022
implomentation of craft market | ECPTA, ADM
programimes

18. Resource the Raymond Mhlaba | DSRAC, NHC 2022 - 2023
Museum in Alice

18, Develop and implement the SEDA, ECPTA, 2021 - 2022

' skills development programme | NDT

for touriem practitioners

20. Develop mentorzhip ADM, ECPTA 2021 - 2022
programme for the emerging
tourism products

. Support of emerging tourism ADM, ECPTA, 2021 - 2025
products and events MDT, DSRAC |

22. Concept Document 2021 - 2022
Feasibility Study for War of ADM, ECPTA, 2022 - 2023
Resistance | NDT, DSRAC

10. CONCLUSION

There is no doubt that tourism can play a significant role in supporting economic devalopmant in
Raymoned Mhizba Municipality. The municipality must take a fead in coordinating the tounsm
development and menagement of the area in partnership with the private sector;, which has a role

to drive tourism markeling in Raymond Rhlaba Municipality.

The Tourism White Paper further specifies that tourism development in South Africa should be
govemment led, private sector driven. communily based and labour conscious. These various
sactors are committed to parnership with people of South Africa to develop and market good
quality, sustainable tourism experiences that demonstrate the couniries commitment to social,
scanomic, environmental, technical, instititional and financial responsibility. To this end. tourksm
sector stakaholders must ensure that tourism contributes equitably to the socio-economic

upliftment of Raymond Mhilaba.
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ITEM 26/2022

IMPLEMENTATION OF THE COMMUNICATION PLAN

4.

AUTHOR: Strategic and LED Services Dr L. Hanabe
S5TG COMMS: FEBRUARY 2022

EXCO: MARCH 2022

COUNCIL: MARCH 2022

FURPOSE

To present before the Executive Commiliee the implementation of the
Communication plan for noting.

LEGAL FRAMEWORK

The Constitution of the Republic of South Africa Act 108 of 1996

The WNational Framework for Government, 2009 issued by Government
Communication and Information System (GCIS).

Local Government: Municipal Systems Act No32 of 2000 as amended

Promotion of Access to Information, Act 2 of 2000

Local Government: Municipal Structures Act |17 of 1998,

Intergovernmental Relations Framework Act of 2003,

AUTHORITY

Municipal Systems Act 32 of 2000 instructs the Municipal Manager o ensure
there is an adopted approach on Communications that will cnsure public
participation by communities, stakeholders and provide rights for citizens in ferms
of developmental communication.

BACKGROUND

Due o Covid- 19 pandemic and Local Government Election 2021, various
planned activities could not take place. Strict regulations prohibited mass
gatherings. use of amenitics and election period. As a result, these following
activities on the Communications Plan could not be implemented: -

= Mayor's Cup
= Bedford Garden Festival

# Disabled [ndaba
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¢ Elderly Month Celebrations
e | Days of Activism

= MPAC Roadshows

o Mayoral Imbizos

o World Aids Day

= Npumbela Toumament

1. Odfficial Memorial service of the late Dr Advocate Mthetheleli Ngumbela
Raymond Mhlaba Municipality held a befitting memorial service to bid farewell
to the lcon, distinpuished entrepreneur and sports developer par excellence, D
Advocate Mithetheleli Mgumbela. The event was held on the 21% Thursday
Cwetober 2021, at Fort Beaufort, Cape College at 12h00.

The Council Speaker, Clir Anele Nisangani was the programme director of the
day. Present, the Hon Mayor Clir Bandile Ketelo, MP Sakhumai Somyo,
Mkosi Ndlazi, Municipal Manager Ms Unathi Malinzi and all directors. The
Ngumbela family got comforted with this initiative made by the municipality.
Communication Unit rendered the following support 1o the event

Support rendered
» Motices were placed in all Municipal Building and strategic notice boards.
o Internal Memo informing the internal stakeholders was sent through emails.

¢ Branding and photography

2. Official opening and renaming of the Middledrift Multipurpose Centre

Raymond Mhlaba Municipality held a remarkeble event on the 27" October 2021,
at Middledrift Town, where an official opening and renaming of the Middledrifi
Multipurpose Centre, The centre officially was named after Bonakele Milner
Nisangani, & freedom fighter and a liberator, who was bom at Debe, Marcle
location. The Ntsangani family paid respect by their presence to witness on their
own, the respect bestowed 1o Bonakele Milner Ntsangani for the immense
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contribution he made to the people of Raymond Mhlaba and Eastern Cape and

South Alrica us a whole.

Those who graced the event include Amathole Dhistrict Executive Mayor Clir

Khanyile Maneli, Deputy Mayor of the District Clir Momfusi Nxawe, Raymond

Mhlabs Mayor Clir Bandile Ketelo, Chiel Whip Cllr Nonkazimlo Miamla,

Raymond Mhlabs Councillors, Amagquaukwebe Tribe Chief Mkosi Mokwandisa

Kama and Miss 54 2™ Runner up, Zimi Mabunzi. During event, there was the

unveiling of the plaque by Districr Exec Mayor Clir K.C Maneli alongside with

RMLM Mayor Clir B. Ketelo and Miss SA 2™ Runner up, Zimi Mabunzi.

On this day. also 2 memorial lecture on the life and imes of Bonakele Milner

Migangani was delivered by Mr Mzandile Masala, a well-known figure on the

liberation fight against the apartheid.

Communication unit rendered the following support to the event:

* Media invite

o Video clip

s Live interview slot on Radio (FORTE FM) for Municipal Manager, Ms 1,
Malinzi on the 26" October at 13h14,

s Branding

o Media release

¢ Poster

3. Inauwgural Council Meeting and Swearing-In of newly elected Council

Raymond Mhlaba Municipality conducted its Inaugural Council Meeting
following the Local Government Elections held on the 1” November 2021, The
Municipal Manager, Ms Unathi Malinzi convened the session of swearing-in of
Councillors where TROIKA members were elected. Council Speaker, Clir
Thozama MNgayve, Mayor, Cllr Zingiswa Rasmeni and Chief Whip Clir
Monkazimlo Mlamia. The Chairperson of MPACC is Clir Zikhona Tyali.

The council meeting was held on the 23™ November, Tuesday 2021. at the New
Council Chambers in Alice,
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Commupication Unit rendered the following support to the Ina ngurslion:

Widen Clip
Media [nvite
Brandine

Accreditation

Photography

Appouncement gn radia. (FORTE F)
Branding

Media eleass

Public notices, Mayor's message and Media Release issued

Public Motice - Special Council Meetings (I1W12/2021 & 2801/°2022),
Municipal Shutdown for December Holidays, Electricity Outages Updates.
Mayor's Messages (World Aids Day, Seasons Greetings, Matric Class Of
2021}

Media Release - (MTicial opening and renaming of Middledrifi Multipurpose
Center. Inaugural Council Meeting, Raymond Mhlaba hit by hailstorm
HUMAN RESOURCE IMPLICATIONS

Overtime
STRATEGIC IMPLICATIONS

The implementation of the Communications plan will assist the municipality
in delivering its information and services delivery achievements lo the
mrgeted siakeholdes! communities.

FINANCIAL IMPLICATIONS

Mone

RECOMMENDATIONS
It is RECOMMENDED that:

I} The report on the implementation of the communication plan be noted.
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ITEM 27,2022

DISASTER MANAGEMENT REPORT

[Author: DIRECTOR: CS/MJ)
[Manzgement: Feb2(22]

[Standing Committee:
Feb2022]

[EXCO: March2022

[Council: March2022]

L. FURPOSE

To report to the Standing Committee about applications that was submitted to
Mational Department of Human Settlements for provision of 379 permanent
salution structures and 641 partially demaged and alternative alterations,

2. LEGCAL FREAMEWORK

OHSA

Fire Brigade Service Act 1987

Dizaster Management Act, 2002

Disaster Management Amendment Act, 2015

3. AUTHORITY

Section 49(1) When a disastrous event occurs or is threatening to oceur i the
area of a Municipality

4. BACKGROUND

Disaster continues o occur in the Ravmond Mhlaba Municipal area leaving some
community members homeless. An assessment is then conducted by both
Raymond Mhlaba Municipality and Amathole Distriet Municipality, A cnterion
was developed by the Amathole District Municipality in order to ascertain the
status of each assessment, thus declaring three categories of Nndings: Homeless,
destitute and partially damaged.
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During the moenth of October 1 December 2021severe thunderstorms hil the
communitics of Raymond Mhlaba Villages. An assessment was conducted on
assessing damages on properties. Applications were submitted 1o Department of
Human Settlement during November and December 2021 for the provision of 379
permanent solution structures, and O4lpartially damaged and alternative
alterations.

PROGRESS MADE

= Assessment conducled.

s An application to Department of Human Settlemenis for 37% homeless
households and 641 partially damaged and alternative alterations.

= Application for SDR to Department of Social Services
Application for SDR to Red Cross South Africa

STRATEGIC IMPLICATION
To ensure a safe and friendly and sustainable environment
HUMAN RESQOURCE IMPLICATION

Effective, efficient and functional Disaster Management Unit.
FINANCIAL IMPLICATIONS

379 X R64 000 = R 24 256 000.00 from the National Department of Human
Settlements on temporal structures only

ANNEXURES

o Application letiers with list of beneficiaries 1o Depariment of Human
Settlements

o Application letters to both Deparument of Social Development and Red Cross
South Africa

5. RECOMMENDATIONS

The Standing Committee RECOMMENDED that:

1) EXCO notes the applications for permanent solution and partially structural

repairs to Department of Human Settlements,



INJU | TATALITIES | DAMAGE
RIES
October 2021
Haouse Fire 05102021 | 15HOS +-50 000 Gaga location, Alicc
Grags Fire 08102021 | 16H05 Mext 1o the Council Chamber ,Alice
Acoident 08103021 | 19HI0 +Lm R67 -3 100N Seymour Road
| Grass Fire 13102021 | 14H20 ] Elundini Village Scymour
| Grags Fire 17.102021 | 15840 Bedford Dunping Site
. Grass Fire 18102021 | DOHOI Adelaide
| Arsisanient 11102021 | 13HI0 Mavipase location, Debenek
| Aceudent 21102021 | 14H20 Hopsback Juaction R63-14 04, 20F
ﬂ Mgurmbela Funzmal 23102021 | 02HOO Maukboebe location, Fort Beaufon
Services
Informal House Fire 74102021 [ 09HaD 16 Silvia Street Mewtown Fort Beauiort
House Fire 34102021 | 13h30 Phakamisa locaton Seymonr
November 2021
House Fire 011123021 | 0BH30 vizhamle Primary Selool, Emabheleni |, Alice
Community Proest 22112021 | 0SHOU am Ropd Adelaide
Vehiche on fire 34112021 | OSHOS RA3 Middiadrift Debe
December 2021
Disasicr Agsosamen! 11.12.2021 = B QOG0 Chwaru , Middledrift
Disister Assessment 1212 2021 +-30 000 Trust 3 /Khulils Debensk
House fire 16,12 202 593 Giroup § Fort_ Beaufort
Disaster Asiessment 13,12 421 Hillside, Takalani location Forl Beaufort
Dlisaster 13.12.2021 Ramand Mhlsta Area L
Disasier Assesmanend 14.12.2021 Hillaide, Tyoks, Gonsti, Goma Goma
Dizasier Asiedsmend 15.12.2021 Melani, Machaien , Alce
Disasicr Assessmin 16.12 2021 Middledrifty Debensl’ Mxhelo / Joji [ozation
Disnsier Assessmend 1T.12.2021 Fouwamathole Alice
Disasier Assessment 15122621 HKwamathale Alice Sevenour
| Disaster Assessment 19122021 Fart Beaufort lacation, Newtown, Kwepilen:
| Dimgter Assessment 10122021 Alice Area | Middledrift
Disaster Assessment 20,12.2021 For Beaufort location/ Villages
" Aczident 21,12.200] R&3 Alice
Houss Firg 43122021 Bediord Goodwin Park
Accident 21.12.2021 RG7T Seymour Rd B67-3_ 541
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[ D44 SAS FADO/ 7451 <+ DA 545 D562
8 Somerset Streel  Fod Beauford, 5720 | P.O.Box 34, Fort Beautort, 5720

_Enquir:..-r Mrs N Majiba

The Director
Red Cross South Africa
Raymond Mhiaba Region

Dear Sir

RE: LEVEL 4 SEVERE THUNDERSTORMS HIT RAYMOND MHLABA
MUNICIPALITY AREA

On the 13 of December 2021, severe thunderstorms hit the areas of Raymond
Mhlaba Municipality cormmunities, affecting a number of households and left them
without homes, Roofs and walls got destroyed and this affected the most vulnarable
communities of the above Municipality.

An assessment was conducted as from the 13" December 2021 a5 per the ist
attached.

As an affected municipality, we request your intervention in any form of relief
especially food parcels and other ilems necassary to ease the situation.

Yours ]

/
u.T. Zl
MUNICIPAL MANAGER

Date: Eﬂag 'g o o
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P DS A 7400 T AL ot el A EAD
8 Somersat Sreel | Ford Beauforl, 5720 | P.O.Box 34, Forl Beaufod, 5730

Enguiry: Mrs N Majiba

The Director
Departrment of Social Services
Raymond Mhlaba Region

Ci=ar Sir

RE: LEVEL 4 SEVERE THUNDERSTORMS HIT RAYMOND MHLABA
MUNICIPALITY AREA

On the 13 of December 2021, savere thunderstorms hit the areas of Raymond
Mhilaba Municipalily communities, affecting a number of households and left them
without homes. Roofs and walls got destroyed and this affected the most vulnerable
communities of the above Municipality.

An assessment was conducted as from the 13" December 2021 as per the list
aftached.

As an affectad municipality, we reques! your intervention in any form of relief
especially food parcels and other items necessary 1o easae the siluation,

Yours tedhy

U.T. NZi
MUNICIPAL MANAGER

Date: ,n-ﬁ’i?.r'l, N
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Mame and Surname
sobatana Phum:za
Kakana Tamsanga
wakashe Montuthuzelin Sophia
Maken| Bonisile

Hzlba Bomisile Virginia
Mkedo Sikhumbaizo
Mziba Bubele

Lanzl Thembalakhe
Etemebe Zolile
Mtsimango Xolani
Plbusi Sivuvile Clemenk
Mbusi Mbuyiselo
T=shikila Malesindiso
Mcama Khungeka
Meumisa Bonga

Majola Sakhumzi

Jaza Abongile

Tali Phindiwe

Pabudla Sofivwe Liliam
Gxakuma Vuyiswa
Bunzi Cynthia Thabisa
Mzongwana Moziphivo
MMaki Songezo

Fgabeni Richard Darile
Mgwabeni Mzukisi
hjenje Lindelsa

fMene siphosethu
Canda Montoritsi
hzwane Mbuviselo
Pcards Momthandaro
Guri Vuyelwa
MNombayeke Anglisa

Id number

003 1792 087
200120 5335 080
430311 0246 081
£21214 55097 087
BR1ZS0O8TT 083
B11230 5TTR 083
£2011E 6013 DES
SE0310 6306 DEY
GEOSTI 5788 DR
641226 57T 0BG
620929 5938 089
671226 SB4A6 0B
3809308 107 OBR
00592 00249 DRS
FHI81E 0601 081
BE092T 5383 083
QE107171 5487 QR0
TF1231 0916 038
531208 0186087
41207 0951 084
LEOE11 1027033
$20919 1349 081
TE1110 5456 088
550206 5213 034
BO0535 57TET 088
FANOI03FL 021

311217 0445 080
6761l LEGR 085
9007310247 081
400104 0612 021
00522 0228 023

Area
3076 Mazo Street Fort Beaufort

3078 Mazo Street Mikevalley Fert Beaufort
2516 Nazo 5treet Mikevalley Fort Beaufort

Miokeni Location Fort Beaufort
Miolenl Location Fort Beaufort
Miolen| Location Fart Beaufart
Mialenl Location Fort Beaufart
Modyele lacation Ward 5
Modyehe location Ward 5
Modyele kocation Ward 5
Moadyele bacation Ward 5
Madyele bocation Ward 5
Modyele Location Ward 5
Mzguba bocation veard 5
Mgguba location ward 5
Mgquba kocation ward 5
Mequba location ward 5
khayelitsha

Enayelitsha

Khayelitsha

Khayelitsha

Khayelitsha

Khayelitsha

KEhayelitsha

Mondyenga Location Ward &

2236 Mlanyeni Street M poleeni Forl Beau fort
#2121 Doringten Loc Fort Beaufort

Takalani kocation Fort Beaufort
Takalani bocation Fort Beaufort
Dorington Loc Fort Beaufort

Takzlani location Fort Beaufort

£218 Bless Str.0orington Loc Fort Beaufort

Ward No Area
W% Fart Beaufort
W19 Fort Beaufort
W19 Fort Beaufort
W20 Fort Beaufort
W20 Fort Beaufort
W2 Fort Beaufort
W2l Fort Beaufort

W B lice

WE Alice

Wh Alice

W5 Alice

W5 Alice

W5 Alice

W5 Allce

W5 Allca

W5 Alica

W5 alica

W5 Alica

W5 Alice

WS Alice

WS Alice

W5 Alice

wWs Alice

W5 Alice

WS Alice
W3 Fort Beaufort

W19 Fort Beaufort

W3 Fort Beaufort
W3 Fort Beaufort
W19 Fort Beaufort
W3 Fart Baaufort

W19 Fort Beaufort
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William Zinikele Ben

MWambayeka Thembakazi Mosimphivwe
Mdilithwani Melikhaya

mizshebile Mkosiyawo Maxwell

Mdika Zamile Freddie

Fukishe Thando
Mkikashe Andile
Dayimani Cikizwa
Tesan Lungswa
Plaziko Makununu

I epevi Momyuyiseko

Khamands Thandile Rosy
Mgon o Yuyelwa Wavis
Gxabashe Nolut handao

Gosani Dumisa

Likubana Momfanelo Dinah
Pdyeko Elvis Mntulkanti
Ghamani Mangzlzlesta

Juky Simgre
Jim Momazizi Sylvia

W nyameni M hleli David

Rawana Simphnse

Gasani Mothembile &Angeninah

Coko Morman
Magaba Lizo

Smart Mhwalzse
Lubabalo Mohslana
Likani Sonwahile

Balazana Buyiswa Gloria

Siei Nomagibela

George Moxolo Momyeliso

Basala Malibongz
kawathu Myaya
htarala Namveliso

470610 5731 035
THO2Z4 0923 087
790526 5236 086
710202 5249 D43
5001001 TO04 DBS
TPOL15 5E15 DES
6E0712 5811 DES

F&0409 0036 087
€310:09 0552 081
850324 1154 082
370602 0350087
630921 0802 085
BE303r1 1061 GE1
E51016 5398 062
3705100310 0BG
BOD90E6 5745 OB
F00403 6002 052
B70TLE K537 0BG
471007 0224 084
320103 5392 08%
G21010 67654 083
5307060753 088
550202 6279 032
ol0811 5847 032

950925 5735 087
260712 0963 084
G40B0E C935 DE6
61031 0056 030
730313 6241 0E1
TRO220 5262 DED
SR0104 1034 083

2021 Matyila Street Fort Beaufort
2318 Mohashe Strest Dorington Loc Fort Beauh
538 Mbewu Street Fort Braufort

2215 dorington loc Fart Beaufort
Wpolween| Soyaya Street Fort Beaulort
Mbengashe Street Dorington Fort Beaulfort
Kanana Location Fort Beaufart
Matyhila Street Fort Beaufort

Hillsida Location Fort Beaufort

Hillside Location Fart Beaufort

Hillside Locatisn Fort Beaufort

Kwa Mdaba lgcation

2283 ndama Street Dorington Loc Fort beaufor
Kwa Mdaba lacathon

rllalandle

Mllalandle

Mlaland|e

Mlakandle

Mlatandle

i latandle

hilatandle

Mialandie

tlalandle

hdlalandle

hdlalandle

fAlalandle

hlalandle

Kwa Ndaba location

M wasa

Cildarha

Cildarha

Cildarna

Cikidikana

Debe Marele

W19 Fort Beaufort
W19 Fort Beaufort
W15 Fort Beaufort
W19 Fort Beaufort
W3 Fort Beaufort
Wi'l9 Fort Beaufort
W3 Fort Beaufort
Wi Fort Beawfort
W20 Fort Beaufort
W10 Fort Beaufort
V10 Fort Beautort
W20 Fort Beaufort
W13 Fort Beaufort
W20 Fort Beaufort
W20 Fart Beaufort
W20 Fort Beawfort
W20 Fart Beaufort
w0 Fort Beaufort
WD Fort Beaufart
WD Fort Beaufort
W20 Fort Beaufort
W20 Fort Beaufort
W20 Fort Beaufort
W20 Fort Beaufort
W20 Fort Beaufort
W20 Fort Beaufort
W20 Fort Beaufort
W20 Faort Baaufort

Wik Xesi

WG Xesi

WIE Xesl

WG Nesi

Wik desi

WIE Mesi

141



MMema Boyoe fama
Eulani Nomachirha Yennesa
Thomas Mtombizodwa
MNgsssha Momuula
Weence Mobuhle

Platyi Thembeka

Gaadu Madoda Raymond
Modic Donald Diliza
Famla MNosiphno Elizabeth
Fani Sicela Phillem on
Moolase Nombizodwa
Bivashe Monens Mirrlam Jallwe
Mol Sandisiwe
Swaartbool Zanekhaya
Ehweabe Noluthando
hpuni Moyesa Wivizn
Sana Simphiwe

W lawuli Thio kozila
Fandesi Momathembe
Mofemele Mtomboxola
MNweele Bombasa
Makhaphelz Mianji
fozela Miwandile

Meama Mbokari Mobamba
Rkl iniya zimi

Dick rMthuthuzeli
fManzel buyiseln
Fayindizla Phikolomzi
flhloyl Wy lswa

Caga Vulisango

Mbem Mombulelo

Hiti Mkhuseli lohnzon
Ggamane Amanda

fdaria Unathi

621225 5560 085
£30324 0915 082
Ta0225 0627 DBG
200114 09559 083
750703 06389 089
BECS1Y 0482 083
470625 5427 088
481114 5644 0ED
BY 1120 0790 0BG
510020 5788 0BS
710924 0661 0B84
AR0106 0727 0BG
7O0706 5715 OBS
BRI0Z7 5845 OBS
TH0573 1244 081
350910 0380 085
TEOG0E 7416 083
B08 24 0453 081
400625 0522 086
F41208 0508 088
SR0713 0926 085
751014 5500 089
T11129 5337 080
440101 0838 08S
90608 D672 086
&01106 5385 081
£80102 5636 088
751006 5746 089
580422 D686 083
750601 57211 086
280812 0936 085
571706 5234 085
881211 0574 084
840529 0580 026

Ewezana
Ewezana
Eveezana
Ewezana
Ewezamna
Ewezana
Hgele
Hgele
Ngsle
Mgele
Mg=l=
Cwaru
Fhumbani
M elani

b eland

M elani

i elani
MacFallen
MacFallen
MacFallen
MacFallen
MacFallen
MacFallen
BlacFallen
dafi

Jaji

daiji

Joji

Jaji
Esigingini
Jafi
Esigingini
Esigingini
Esigingini

W1 Alica
W13 Alice
Willd Alice
W12 Alice
Will2 Alice
W12 Alica
Wila Kesi

Wiid Hesi

Wlg Xesi

Wid Xesi

W1k Kesi

Wlhb Kes

W18 Alice
W2 Alice
WiZ alice
W12 alice
Wil2 Alice
Wil2 Alice
‘W12 Alice
Wil2 Alice
Wil Alice
‘W12 Alice
W12 Alice
Wi2 Alice
WI1E Alice
W1R Alice
WI1E Alice
W1R Alice
WlB Alice
Wh Alice

W1R Alice
W5 Alice

WS Alice

WS Alice
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Goamane Sinexabiso
Foni Motumata

Mocezo Laluxola

Mani Miamli

Patyals Kolelwa
Mdzube Thambekile
flbem Meliswea

Pbem MNtsikelelo

Kanze Nambubeho
Sofatsha Bulelwa
hdhlanga Phumeza Ellen
Hiwsarga Thule ka Octawia
hihlahlu Samkelo
MWigedazwe Meliswa
Sibutha Sipho Sihle
Wurnile Solomoni Lubusi
Sibutha Andiswa

Feenl Thembalethi

Fandesi Princess Nomanges

MNeapayl Zikhona
Masinda Thokazle
Magabe Naombuleto
Kapsa Homat hamsanga
Mula ialti

Nabe Sindiswa
MNonguaza Fikile Fikeruni
Gulwa Thobeka Gloria
Mivabile Momawanga
Yanda Theodora Zoliswa
Rulashe Pumla
Mombewu Mnoedisi
Mgomyana Phumla

Sonti Natymdyllil
Mishenko Membulelo

Se0318 0935 083
712101272 O8E
E70914 6780 089
630303 6438 085
E10311 O7E: 085
530413 5688 034
TADE13 OTRES 080
BSOG11 5205 08D
57120 DE4E B8
B30705 D442 0BG
320605 0274 CE3
813030 0478 07
830524 5330 085
G90G2T 0730 083
910405 5853 OB
520713 5760 DE6
570721 OgER OB7
240820 5445 087
420413 0192 083
SO01LL3 1083 080
550102 1298 031
5B05906 02591 034
640325 0534 080
BES0906 0804 039
BI0S07 6360 045
H1019 5479 082

L003190751 085
61211 5846 058
501225 0660 081
54028 0583 080
TH041% 5843 035
990111 0744 083
300606 1122 085
F41212 1251 086

Esigingini
Esigingini
Esrgimgini
Esizimgini
Jaji

Joaf

Ieaji

Jaji

Joji
Ezigingini
Esigingini
Sikalweni
Sikalweni
Silkolweni
Sikolweni
Sikolweni
Sikolweni
Mgobea
Heazldbown
Healdtown
Healdbown
Healdtown
Healdtown
Healdicwn
Healdiown
Healdtown
Mgobe
Sikolweni
Mgobe
Lamyeni
hiabhel=ni
Wezo
ngxotyeni
Khulile

W5 Alice
WE Alice
W Alice
W5 Alice
Wig Alice
Wa Alice
Wig Alice
WE Alice
W1E Alice
WE Alice
WS Alice
W5 Alice
WE Alice
WS Alice
W5 Alice
W5 Alice
W5 Alice
W5 Afice
WIid Headtawn
WY Headtown
WY Headtown
WY Headtown
WT Headtown
W Headtown
W Headoown
W7 Headuown
W5 Alice
W5 Alica
Wi Alice
WT Headtown
WT Headtown
W7 Headrown
W Headtown
W1 Kesi
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Bakl Vursisile

Hala Membuyiselo Pakricia
Pasiza Nomale mba Polina
Tyutu Nontozakhe Lena
Tyutu Nombulelo Lilky
Horwana Olga Ntombekhaya
Limba Momalungelo Eunice
EAbilini Mzimkhulu
Mashib¥ini Siziwe

De Lange Khanyisa

Meilo Thozama Eunice
Mhbowela Holizwe

Khothwa Simo Siman
Maneh Momawongs

hlasiza Mobom

Mdayi Dineks

Mgxabani Mangadumse Mavis
Mobatana Sisila Cecilia
riboxels Londelaza Boyse
Boel Meoedisi

Ganto MNtombekhaya
BociMtobelo

Mtsente Yuyelwa

Megola Mosipho Cynthia
Thembani Lindiwe Elizabath
rzofi Thambiswa

nikhonga Khaliphile
rkhongo MakanaMoumisa
James Lulama

Megola Gladman

Boci Nomggibelo Zoleka Mildred
Moggala foleka

Jack Myuseleli Stewart
Dyantyi Mesimphiwe

530101 5535 088
550928 0759 OBD
500512 0137 082
5708110512 089
Se0101 0370 088
510609 0435 DEG
AS07 17 0Vs9 081
501024 BA06 081
731010 2391 089
970626 1031 085
400107 0771 088
350517 0143 082
500824 5356 08%
660305 0846 087
TI0108 0719 028
E60705 0221 082
351213 0267 082
320601 0306 082
751005 5332 087
500513 5714 081
H91028 1044 OBS
FRI020 5506 0R3
FI0L109 0749081
5606814 0279 089
450513 0395 084
550313 (E90 028
EP0E1T 5229 0y
#10715 0789 085
611112 0251 086
E40E29 5301089
500221 0353 023
690415 0785 086
T10922 58096 085
20204 0560 Q80

Cibibirs
Mdlankamao
Tyharmeri
Janini
Jonini
Jonimi
Jonimi
Lower Mcera
Lower MNcera
Lower Neera
Lower Mcera
Loweer Mcera
Tyhali
Dyamala
Dyamala
Tyhali
Tyamara
Lower Meers
065 6150 268
Jonini
Melani
helani

i elani

i elani

M elani

M elani

M elani

M elani

M elani
Melani

M elani
Metani
Matani
Melani

W Xesi
Wl Xesi

WS Alice
W15 Alice
WIS Alice
WIS Alics
WS Alica
W15 Alice
WIS Alice
WS Alice
W15 Alice
WS Allcs
W5 Alice
Wis alice
W15 Afice
WiE Alice
WS Alice
W15 Alice
W15 Alice
W12 Alice
W12 Alice
Wi2 alice
Wil2 Alice
W2 Alice
W12 Alice
W2 Alice
W2 Alice
W2 Alice
Wi2 Alice
W2 Alice
W12 Alice
W12 Alice
W12 Alice



Simnakuhle Sikhum buzo
Meana Ephram
Matshabane Nombuyisile
Booi Diogo Molitha Bisisiwe
James Bulelwa

Gwavw Molut hando
Rumneli Thozama

Vulindlu Mbuyisali
Tulwana Mokuzola Monica
James Moedo Maorris
Willern Momandla Cynthia
Meggola Thandisiwe

Bacela Andiswa

Par Mhleli

Malen| Thozama
Matshabane Kolaka Felicia
Tshetshe Mxolisi Patric
MWlrarma Alten Simanga
Ganta Nokuthula

Ouma Thorama Agrinette
Bota Momalungelo Ethelinah
Eoka Anele

Mdaleshe Moncedo

Dryan Xolelwa Beauty
Mewexana Jorers

Fernl Fundiswa

Bless Zwelakhe Jossph
Baba Lusenathi

Ponti Mantsomi

Welem Lizo

Maneli Mombulelg

Gidi Zandisile Tryman
HNgcokovana Phathiswa
Kiila Eunice

5912225275081
4802320 5703 080
751228 1073 087
FR0ELG 0900 081
BEOY13 0913 083
TROZ10 0E43 089
EO1018 476 D22
670303 7142 083
E01112 0776 084
€30108 5739 087
50203 026 082
TTOEID 5998 083
140409 0513 081
31216 6463 081
670416 0513 084
430913 0377 088
BA1120 5337 088
550612 5H24 0AD
BLOY0E 0248 DA
6210159 D661 0BG
GO0906 0712 DRS
930419 6056 DRG
790720 0349 0R1
1108 0750 0B5
AS0319 5476 DE
TE0308 1024 089
591016 5763 082
20521 6990 081
360917 0249 083
4071203 5334 086
700210 1360 080
327011 5329 Q0
JEL128 0901 OB g
551006 DE5E OB

Melan
Melani
Melani
Melani
Melani
Mealani
balami
Melani
Malami
Blelani
hdelani
Bielani
Rt lani
et elani
halani
hielani
M elani
M elani
Mefani
M elani
Melani
M elani
Melani
Melani
Melani
Bielan
fdelani
e lan|
helani
hdelani
Taelani
Lioyd
Roxeni
Esizobwe ni

W12 Alice
W2 Alice
Wiz Alice
W12 Alice
Wiz Alice
Wik Alica
W12 Alice
W12 Alice
W12 Alice
Wil Alice
W1k Alice
Wi Alice
Wk Alice
W12 Alice
W2 Alice
W2 Allce
W12 Alice
Wiz Alice
Wiz alice
W12 Alice
WIZ Alice
Wiz allce
W1 Alice
W12 Alice
W12 Alics
W Alice
Wil Alkce
W12 Alice
W12 alice
W12 Alice
W12 Alice
WE Alice
W35 Allce

W5 Afice
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Miagu bala Wongama
Mseleni Bandezwa Cynthia
Mginda Topsy

Mgubo Nomalungelo
Dayirmani VWezwe

Miajerman Wellington Jongibandla

Mashalaba'Lulamile David
Mhlanga 2ala David

Kuryi Sizakele

Kowu Mosiviwe Precious
Myengane Lungehwa
Wik Lindeka

hem Agnes

Mobands Vuyiswe

Dy ankyi fezile

Fanl Yuyiswa

ktshauli Pikela

Fatyl Micmbentle
Kiaxham Luko

Sibeko Thylamni

Genge Mobomwu
kitsotsayi Nozuke

Opara AkRona Sweetness
Alfam Ntombekhaya
Tyandeka Akhona
Mgarmlana MEhulali Templetan
Alfaam Bongani
MiEsotsoyi Mvuleni
Lawisa Sindile

Mbata Mpafana
Myangani Xolani

Sidimile M onica
Lalidwale

B30918 5767 OBO
530620 1025 08B0
B50613 0760 085S
520715 0614 085
670913 0617 087
540003 5733 08B
591141 5233 082
SBO610 6036 085
640101 Z628 DBE
B20824 05585 084
BEOLCG 0541 B0
5701190711 0B3
270107 0293 08B0
300624 0118 087
B10402 5094 DEE
610217 5732 088
440704 0086 DBT
631025 0887 08Y

SO0905 5724 08B
SB081S 0457 DE1
510723 0631 045

Esikolweni
Esikalweni

Efalini

Esikalweni
TAB8287EA1

Elalind

Esikalweni
Esikolweni
Esigingini
Ezigindgini

iemela

Il

ki

Mgobea

krwakrwa location
krwakrwa location
krwakrwa location
krwakrwa location
Wajwareni Location
krwakiwa location
Majwareni Location
WMajwareni Location

BEOE04 Wajwareni Location

550803 0717 D34

B40904 5755 083
ES1225 5957 080
510723 0631 0R&S
531212 1450 0/3
500824 15311 087
TA01106119 082

830123 1136 085
240704 5663 0AA

Majwareni Lacation
Majwareni Location
Majwareni Lacation
Majweranl Location
Majwareni Location
Zibi location
Zib location
Zibi location
Zibi location
Emabheleni location
Ernabheleni location

W5 Alce
W5 Alice
W5 Alice
WS Alice
W5 Alice
WS Alice
W5 Blice
W5 Alice
WS Alice
WS Alice
WS flice
W18 Alice
W1E Alice
WS Alice
W1l Alice
Wik Alice
W1l Alice
W1l Alice
W13 Alice
Wl Alce
W13 Albee
W1l Alice
Wil Alice
WY1 Alice
Wiz Alice
W12 Alice
Wil Alice
W1l Alice
W15 Alica
W1h Alice
W1s Alice
W1k Alice
WY Headtown
WY Headtown
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Zali Sandile

Dllngens Thembisile
Nijameni Mndisa

Stonga Mondyeba
Grokwana Sonalise
Matakane Belekazi Dorothi
Adams Myanjana

Maale Wontsikelzlo
Dyushu Thazama

I bi Phindiswa Pelicia
Toko Mtambekhava
Williams Mosipha

Jam Jam Nomtobeko

Melayi Phumeza

Mdavi Pildah Thandeka
Donker Bulehva

Eondile Kiki Mangy
Grememe Bulalan
Matyholo Nexobo Zandile
Tyobeka Monzima

Meith Nowhisi Joyce

Calana Mormasaml Lilian
Meithi Funeka

Ehatyana Phurmelele Glad man
Mcithi Mamlinda

Gantsho Malueuyo
Mzongwana Mermande
Bolosha Sinethemba

kW tvobes Momathemba Angel
Mdzakade Mo kwayintombi by
M angcayi Zimkhitha

Eibito Zanele

Dyanl Wendy
Crayirnani We zivwe

00204 B307 087

Emabibelent location

B30225 Emabheleni location
B51111 Emabheleni bocation

720408 0645 081
Q60804 5662 D88
470301 0683 087
410107 5095 085
750617 2878 080
601010 1589 086
500127 0615 084
SA060R 0732 083
6306110677 D80
760605 D887 D83
710814 OBOS OB2
40803 0551 DEL
720511 0266 087
5101000206 DER
RS0202 6371 087
720214 1085 08D
61003 0272 083
420101 0656 DEG
5512310530 087
TE090: Q558 083

Ermakheleni location
Ematheleni location
Emabheleni location
Lower Goumashe location
Lower Gaumashe location
Lower Gogumashe lscaton
Lower Gournashe location
Lower Gourmashe location
Lower Goumazhe location
Loweer Gogumashe location
Lowver Ggumashe location
Lower Gogumasha location
Lower Ggumashe location
Lower Ggumashe location
Sikhutshwane location
Sikhutshwane location
Sikhutshwane location
Sikhutshwane location
Stkhutshwane location
Sikhutchwane location

BLO0E Sikhutshwane location

710902 0933 083
941235 1847 0BG
BOLEAS 0168 084
BO0BOS 1154 082
SB0516 1015 083
450608 0232 08T
T1052E OB1G (43
290607 5265 03B
701011 0731 082
670913 0617 089

Sikhutshweane location

Loyd Location

Ezinyoka |locaticn

Emaplangeni Mtselamanai location
Rewini Mtselameanzi location
Esljongolweni Miselamanz location
43 Niselamanzl location
Khayamnandi Miselamanzi location
hemela location

Esiglngaini location

W Headoown
W7 Headiown
WT Headbown
W Headoown
W7 Headbown
W Headtown
W3 Alice
W3 Alice
W3 Alice
W3 Alice
W3 Alice
W3 Alice
W3 Alice
W3 Alice
Wil Alice
Wil Alic
W3 Alice
W3 Alice
W3 Alice
W3 Alice
Wil alics
W3 Alics
Wi Alice
Wil alies
W3 Alice
WIE Alice
Wi Alica
Wil Alice
W3 Alice
W3 Alice
W3 Alice
W3 Alicz
WS Alice
W5 Alice
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Zali Polina

lames Ntombomz
Melani Clinic

Mgzmelo Mndisa
Flabandla Mingcini
Bjacu Buyiswe Ester
fthali Nomthandazo
Wshubeki Momhle
Ehithika Mateta Elizabeth
Loza Montsikelelo
Limba Yolswa

Peter Mzwamadoda
henze Mntungusisi leanis
Miuse Zancruko

Eaoti Momceda

MWbalo Mfundo Michael
MWpete Gladys

MWnono Boniswa

Feter Mazwi

Maghavisi Mobanzi
Phanda Nozuzile
Mayalu Sylvia Mandipha
Miasikad Simphive Erc
Tukani Asemahba
Mahlathini Momathamsanga
Fwen| Andisiwe Moiria
Gebe Monkosazana
Mapoda Fezeka

Petros Shramthanda
hatl Sandiswa

Baliso Sivabonga
Sophie Moluthando

Ma Monica Bukehva
Pio Bongiwe

530805 De46 084
3610320854 084

GO0228 1017 0497
700512 GROS0RG
A10:08 0311 0488
570024 0742 081
20212 0927 083
600114 OF1E0E3
660729 0153 081
B3010Y 1214 0R4

LR80T 09 11 045
BTL0E 5696 D81
GaN310 0518 085
721107 5734 Da3
530117 0817 D31
GO0E2 0B13 0BT
511216 5712 081
570518 01877 081
421216 0417 D82
TTO713 0R45 O8R5
500301 5331 D
000917 00RT D7
850109 1304 D28
BA102% OEST (EE
TA0716 D400 D0
580514 0842 0BG
951018 0315 a0
THL1Z% 0555 D6E1

SE1IZT 0E6S 061
TEO714 DEEG 081
630625 0531 089

Emabhelenl location
hielani location

nedan location
Zixinene Kwamathale location
Ermazotshweni location
MAsaba mvy location
Emazotshweni lacation
Emazotshweni bocaticn
Emazotshweni location
Ermazotshweni location
Emsabomyu location
Kgayisa location
Msohormwa bocation
Wz bomwva bocation
hsocbomwa bocation
Mscbomwa location
Mezotshweni location
Mazotshweni location
hinayisi lncation
higayisl hocation
hgayisi location
hAalioini Kwa Mathole
kAcibini location

Chris Hani Fort Beaufort
Chris Hani Fort Beaufart
Chris Hani Fort Beaufart
Daweti location

Lowrer Ggumashe location
Oaweti location

Upper Gogumaszhe
Upper Gogumashe

Upper Gogumashe
Lipper Ggumashe
Upper Goumashe

Wi'? Headtawn
W12 Alice
W12 Alice
W10 Xesi
Wiz Alice
Wiz Alice
W12 Afice
W2 Alice
W12 Alice
W12 Alice
Wil Alice
W12 alice
W12 Alics
W ld Adece
W12 Alice
W12 Alics
Wiz Alice
WIZ Alice
W0 Hesi
W0 Hesi
W10 Kesi
W0 Hesi
W0 Kesi
W3 Fort Beaufort
W3 Fort Beaufort
W3 Forl Beaulort
W3 Fort Beaulort
W3 Fort Beaufort
W3 Fort Beaufort

Wil Alica

W A b

Wi Alies

W2 Alice

Wi Alice
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Msheia Dalikkaa
Sopile Vathiswa Gloria
Hela Lwandilz
Mahushe Nomboxolo
Dann Lande hwa
bzisie Biko

DManga Phumlani
rishemba Anna Mokuzola
Patika Lungephi
Balzo Nomahamsanga
takhaphela Mkuthalo
Moni Nobulandi Rose
Spile Vathiswa
Pihlana Nomhalkazi
Kwata Wandisile
Hels Wandite

Solakhe Bonelwa

hAaii ¥oliswa

Wessel Momlungu
Vessell Andiswa
Mogekwa Goduka

Mell Malubabala

Peer Yuyiswa®
Phindiwe mMxothwa
Meaniso Phumia®
Gulwa 58 beng e
Riandla Solomzi
Mabenl Monica
Buntula Mirriam Memsa *
W ehlala Mzingisi
Sebane Mombizanele
Mogekwa Nomvuzo
Xeke Momhandazo
Beki Wuyisile

Q40206 SE5 B4
720917 1152085
B10407 5952 088
610601 D391 Q83
GAOF 0T L2532 OBS
A71214 0182 086
F50527 5813 030
SEOVL0 DI6B 084
B10606 59483 DA%
7BO212 0306 027
TA1116 5829 087
461010 1021 084
F2091T 1152 085
421011 0272 0E1
Ed1111 5005 081
B1D140 2555 35
de0623 O56E CE1
Y0090 DI0F OBZ
520217 0338 OBA
F7O927 0679 0B
6411080215 081
240405 131901
G81110 1407 082
GEOS03 1167 0%
460620 1548 034
340616 55861 084
BA0334 5443 08O
730405 0703 084
5612200732 080
G40121 5847 082
S90315 0255 086

7501200550 038
20614 07E5 045

Lipper Ggumasha
Upper Goumashea
Upper Gogumashe
Frances
Francis
Khwerana locaion
Ehwerana localon
Khwerana localon
Ehwerana locaian
Ggurmashe locaion
Ggumashe |lecation
Goumashe location
Gaumashe |ocation
Ewamavuso location
Goumashe lacation
Grurnashe location
Goumashe location
Goumashe locatien
Ggumashe location
Gogumashe hocation
Gogumashe location
Ggumaszhe location
Goumashe focation
Goumashe focation
Mpwakbeni lncation
BMgwabeni location
Mgwabeni lacation
Ehayelitsha location
Ehayeliisha location
Ehayelitsha location
Khayelitsha location
Blodyelz lncation
Enaelisha locaticn
khaelisha locaticn

W2 Alice
W2 e
Wi Alica
W15 Alice
W15S Alice
WE &lkce
WLE Alice
W18 Alice
WE Alice
W Alice
W2 Alice
W2 Alice
W32 Alice
W5 alice
W2 allce
W2 Alice
W2 Alice
W2 Alice
W2 Alice
W2 Alice
W2 Alice
Wz Alice
W2 Alice
W2 Alice
W5 Alice
WS Alice
W5 Afice
W5 Alice
W5 Alice
W5 Alice
W5 Alice
W5 Allce
W5 Alice
W5 Alice
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Mahale Lndiswa

Fitlabahi Andile

Bezs Lungiswa

Upper Mcera Primar School
Langa Livelile Primary
lames Mokulunga Mochristmas
Balangile Monica Phumeza
Cayimani Tonl

Kula Joyoe

Kahla Yandiswa Caroling
Menisi Momvula Dorls
Wigani MIsangani
Mvamvo Nonceba

Peros Siyamthanda
Megxamgane Lindwe

Tafy Mamuwuya

Eiyona Nomizamo

Hula Thembaka

Mabo Lindiwe Cynthia
Mdulula Kalipile

Mtana Noluthando

Lusbyisi

Fongo Motshe Regina
Hela Vincent Lundi

France Nomangesi
Dizkamvu Nanta Minner
Dababele Nonyameaka
Mdingi Avanda Heavyngstone
Mocenbe Nontsokobo Amelia
Luthuli Melunti Glagys
Mgcukans biusi Elic

4406100486 085
850101 7840 082
151004 SB6S 089

601212 4580 087
&30419 0222 0849
74092 %0932 083
HI0612 0410 OB
460506 0851 084
491114 0591 OER
202258 6236 0B
TODB12 1132 OB4
§51018 0325 DBS
731303 084 081

770505 0636 0E3
701006 0587 CB8
BI0E12 410 084
B20915 0595 0B3
410301 5324 0ES
580210 0995 0BT

430829 0390 029
BOOT23 5675 ORA
BO0A02 1555 D84
400700 5910 0BS
BD1123 0522 0B7
B21008 5514 G&0
3807012 OBEL OER
490913 0303 CEl
610707 5879 089

Mt location

Meara bocation

Meera bocation

Meera location
Majwareni location
Golf Course

Tyaks location

Tyoks location

3933 Goma Goma loc
Mikevalley lecation
Mikevalley lncation
Mikevalley locaticn
Cranevet | location

4491 Dawel location
Mkukwini Location
Zwelicsha locakion
Mkukwini Location
3933 Gontsi location
Zwide location

18658 Gonksi location
Goma Goma focation
Pxelo o

Lower Ggurmashe location
Lower Goumashe lecation
Lower Ggumashe location
Eslkolweni

Lawer Regu

Mequba Loc
Tyatyorha

Lamyeni

Lamyemi

W7 Heactown
W2 Alice
Wiz Alice
W2 Alice
W12 Alice
W Allee

W3 Fart Beaufort
W3 Fort Beaufort
W19 Fort Beaufort
W18 Fort Beaufort
W19 Fort Beaufort
W19 Fort Beaufort
WA Fart Beaufort
W13 Fort Beawufort
W10 Fart Beaufort
W19 Fort Beaufort
W19 Fort Beaufort
W1a Fort Beaufort
W19 Fort Beaufort
W19 Fort Beaufort
W19 Fort Beaufort
W5 Alice
W2 Alice
W2 Alice
W2 Alice
WS Alice
WS Alice
WS Alfce

YT Headbtown

W7 Headtown

W7 Heactown
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Odé 645 7400/7451 (dé 645 25572
8 Somerset Skeet  Fori Beaufort, 5720  P.O.Box 36, Fort Beauiford, 5720

ENQUIRIES: L MTYUNDYUTHO 25 January 2022
HOD

Dept. of Human Setlements

Private Bag X 0051

EAST LONDON

3100

Drear SirMadam

RE: APPLICATION FOR 641 PARTIALLY DAMAGED AND ALTERNATIVE BENEFICIARIES IN RAYMOND
MHLABA MUNICIPALITY

Raymond Mhlaba Municipality wishes to apply for 641 Partially damaged and Alternative beneficiaries for the

fallowing willages:

Name of the Baneficiary 1.D. NUMBER Village | Ward Ward
Coungillor Number
1. Ngenmisile Afred Sirayl | 5301245283087 Emachibini Clir. Xego 10
2. Fozela Pita 5605250859080 2447 Mike ‘n’aﬁﬂr Clir. Tokwe 19
3. Khaya Baartman 7505165530084 2510 Mike Valley Clir. Tokwe 19
4. MNozuko Solwandle GO0E1406 4087 Mroleni Fort Cilr. Lento 20
Beaulort
5 fondiwe Nellie Toko A6aE150495080 4329 Kanana, Fart Clie. Kley 3
Beaufort
& Mrzownln Charles | 7003215691087 Kanana, Fart Clir, Kley 3
Thengela Beaufort
7, Holuzgindiso Mxilaya B4031B0GALOET 4356 Kanana, Fort Cllr, Kleyw 3
Beaufort
B, Nomsz Daniels 6903230783080 3457 Kanana, Fort Clir, Kley 3
e Beaufort
9. NontinamThembisa 504200789085 FI86 Kanana, Fort Clir. Kley 3
Hlanganyana Reaufort
10 Mtomboxolo Pati | BR10261223083 3343 Kanana, Fort Cle. Kley 3
Beauwfort
11. Bonani Biko GOO40656EE083 3247 Kanana, Fort | Clir, Kley 3
Beaufort
12. Bulelwa Gwele 7311051078081 3503 Kanana, Fort Clir. Kley 3
Beaufurt
13. Lusapho Patric [ofa S40TES55739080 Hillside, Fort Cllr. Lento a0
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| Lusapho Ei'.E'l:fIDia -

Hillside, Fort

CliF Lents

T 5 70
i el oo S Beaufort
14, Nombelo Tiny Mashiga-"F2101207350890 4377 Kanana, Fort | Clir. Kley 3
Beaufort
15, Thozama Gxeltwa B103090972 D&M 4334 Kanana, Fort Clir. Kley 3
Beaufort
16. Sibiyi Gantshu 4208065414 083 4305 Kamana, Fort | Clir. Kley 3
_Beaufort
17. Womakhaya Mamani re12121130 088 . 2213 Dubu, Fort Cllr. Takwe 19
| Baaufort
| 18, Fundiswa Kalmani a703290548 083 1 Kamana, Fort Clir. Tokwe 19
| Beanfort
19, Nowezile Dayimani 4810101016 083 | 2040 Matyhila | Clir. Tokwe 19 Il
| Strask
20, Mzimasi Rangula 6612105568 DBY | Kanana, Fort | clir. Kley 3 |
| Bemufart )
21, Monkosi Tom 6308061552 D82 | Kanana, Fort | Cllr. Kiey 3 r.
Beaufort
22. Noluthandy Nxawe 7909261149 D87 4264 Kanana, Fort | | Clir. Kley 3 |
Beaufort
23, Mdumiso Stofile BS0&255666 083 &264 Kanana, Fort | Cllr. Kley 3 |
Beaufort
24, Sandiswa Withaoi 9805291077 DG2 4315 Kanana, Fort Clir. Kley 3
[ Heanfort
25, Thotani Quelohle BONADASEZE 0BG 4317 Kanana, Fort Clir, Kley 3
Beaufort .
26. Tandile Aetheni A102045706 B8O 4338 Kanana, Fort | Clir. Kley 3
Beaufort
27. Andile Mhbilisa 6607025827 084 #4383 Kanana, Fort | Clir. Kley 3
Beaufar:
28. Thembakazi Thengani H50081 70922 OHG 4389, Kanana, Fort | Clir, Kley 3
Beaufort
29, Thulani Smith 9110146271 083 2053 rganstr:t'. Fort | | Clbv. Tokwe 19
Beaufort
30, Yandiswa Nyamande 9a0529 1025 085 425 ?Fl‘fa.nam Furt Cllr. Ky 3
Beafort
31. Lindiwe Moeti 94033110682 062 4259 Kanana, Fort | Clir. Kley 3
Beaufort
32, Makhi Jali 7512145375 082 4335 Kanana Fort | Clir. Kley ]
Beaufort
33. Tuliswa Miowalowi A110110507 083 4309 Kanana, Fort | Clir. Kley 3
Beaufort
34, Mkosinathi Bless 7105265734 087 4348 Kanana, Fort | Clic. Kley 3
_Beaufort
35. Phumla Salimani 7903180821 082 4344 Kanana, Fort | Clir. Kley 3
Beaufort
36. Phumlani Mpinana BR09015565 081 4312 Kanana, Fort Clir. Kley 3
Beaufort
37, Ndiliswa Majali 7106270564 08T 4267 Kanana, Fore Clir. Kley 3
Beaufort
38. Nowest V. Mahala 5008190752 087 4333 Kanana, Fort | Clir. Kley 3 |
Beaufort
39 Monica Matheza 7005200752 089 4274 Kanana, Fort | Clir. Kley 3
EBeaufort
40, Siphiwo Njada H211015400 083 3265 Kanana, Fort Clir, Kley 3
Beaufort
41, Lulama V. Tyanase 5006095739 082 Hillside, Fort Clir. Lento z0
Beaufort _
42 Monica Sizlwe | AN03260640 087 Hillside, Fort | Clir. Lento Z0
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_ Npgxangane Beaufort |
£3. Nomabisiniya F. | 4905200384 0B85 2293 Dubu, Fore i, Tolowe | | 19
il Danster =, Beaufort
44, Mzwebongo M. Kalenl | 6107225626 081 2281 Dubu, Fort | Clir. Tokwe 19 I
Beaufort
45 Mombeso A Mingia FTL0Z20224 0A4 2279 Dubu, Fort | clir, Tokwe | |19
Beaufort
46, Mongezi Dlepu 5603045276 0B2 idaba, Fort Cilr. Lento 2
Beaufort
47. Nozibandla E. Mani 4211110585 (ad Mdaba, Fort Clr. Lentn 210
Beaufort
48, Nomfundiso Mgxashe | 2701060183 085 Ndaba, Fort Clir. Lento 20
Heaufort ]
49, Koxola Mashona THO7O500%4 088 Mdaba, Fort Cllr. Lento 20
Beaufuet
50, Nosisl B, Mzeleni G4 010953 087 195 Krodmis Clir.  Zizi H
51. Zikhona Bless OXE101340 081 130 Kroomie Cllr. Tzl B
= 5&. MNakays R Zatu 33100701590 D88 Kroomle | Clr. Zazi B I
| _53. Slbusiso Kula 0009290503 D86 Kroomie | Clir,  Ziz; 8 !
54, Vuyisile Keyi SE07105802 08D Kroomie il Tim A
53. Sakhululeka Ngetu 8008256008 082 Kroomie | Q. Mzl B
Sa. Bukelwa Bless 5806110821 0B4 Eroomie | Cllr,  Ziwi g
57. Fezeka Tsobo 7511121147 0BS 175 Mt Pleasant | Cllr. Zimi B
B8, Niomboxolo Fonk T902170704 084 | 99 Mt. Pleasant | Clir. Ziw B
59, Melton Fonk 5007285539 0BG 99 Mr, Pleasant Clir.  Zizi i
6. Mgenanl Bless Ta0alb60188 0B | 100 Mr Pleasant Clir. izl ]
G1. Nolusindiso Gajo BA04151074 082 | 146 Mt Pleasant Clle,  Zizi B
62. Moxolo Makeleni 8207291034 083 | 144 Mt Pleasant Cllr.  Zigi ]
63, Athenkosi Matshisi 9211230939 089 | 191 Mt. Pleasant Clir._ Zimi A
6. Honisile |. Bovana 3004195180 087 | 102 Mt F'Il;_eg_‘lil[ Gl &isl 8
65. Nrombizandile 6305250894 083 104 Mt. Pleasant Clir. Zizi 8
Pongwana .
oh, Sigwe Twalo 6512120936 081 | 7A ML Pleasant Cllr. Zizi 8
&7, Nkohla Bongolethu B50804 | 107 Mt Pleasant Clir. _ Zizi 8
6. Honeka Nakani 6207110666 083 | Kroomie Clir. Zizi 8
&0, Thembaka Mdilika TRORI0G111 OR1 | Kroomle Cllr.  Zizi i}
0. Moombizaneie Bless FE11160758 082 | Kroomiie Clr.  Zizi )
| 7L Yvonne Roberts GROZ(90759 0RE Kroomie Clir. _Zizi 8 |
| 72, Molihahala Makani BH1115 0849 0H6 Kroomie Cllr. glzi L:] {
73 Momvuzo Hiam 212281016 0B3 Kmum_l_e Clir. Zizi H
74, Xolisile Bless 6206135607 080 Kroomie Clir._Zimi B
75, Famuxolo Ndayi 8501225861 086 Hroomie Clfr,  Fiw ]
76, Thandeka Miowayi 7403101608 080 lroomie Clir, Tk B
7. Mrzivanda P Matsha 8302106155 BQ KEroomie Cilr. Zizi 5}
78, Sandile Siofile fo03T1A5489 0B2 184 Kroomie Clir. Tim B
79. Mtombekhaya 7310020644 000 206 Kroomie Clie.  Zidd 2
MEFAWa
B0, Moprri Khayi SR08215650 0BT 197 Kroomis Clir.  Timl a8
81. Sinethemba Mana B205136067 0BT 207 Kroomie Clle. %zl (1]
g2, Fundiswa Nlovalase 7507020634 082 1558 Kroomie Cilr.  Zizi (]
B3 Sonwaho Ngandeia o405055737 08T 134 Kroomie Clle.  Zizi )
84. Hendricks Swartbool 5209165897 0BT B Kroomie | Clir. Zizi A
85, Yandani Mhlanga 8201185893 004 158 Kroomie | Cllr. Ri=i | B
g6, Lambi Ngandela 4004205591 083 16 Krnomia | Cllr. Tizi | B
87. Mokruva Dyantyi 8307200501 082 94 Kroomie Cllr.  Zizi B
28, Sivabulela Dyantyl BOGTOASA20 084 153 Mt Pleasant Clly.  Tizi H
89, Mozuko Ngece 7106120924 0O7 182 Mt Pleasant Cllr, Zi= 8
9. Moloyiso Hula 9109210252 081 101 M Flessont Clir. 7z B
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| .91, Wondumiso Zamani ML Fleasant Cllr. 7z B
|92 Folile Tsobo 44035205435 0BG 172 M Pleasant Cllr. ZEin i}
93. Nobutho Jack 4703110162 081 Mjwaxa, Allce Clir. 14
Mashenggana
54 Sarace MG Dyanop SO0H290831 089 Bizana Day care Clir. 14
Mashenggana

85, Phumzile Norman 7210115560 086 Dikidikana Clir. Magowalisa | 13

%6, Lindile Niyabo 4707165630 08+ Dikidikana Clir. Magowalisa i3

87. Nothandeklle Niyabo 4706040295 080 Dikidikana Clir. Magewallsa | 13

98, Lonwabo Hono 8308235758 Dg2 Dikidikana Clir. Magwwaliza | 13

949, Phumzile Satha | 5112275350 DEl Dikidikana Clly. Magowalisa 13

100, Kalallao Joyi 1205200369 D1 Dikidikana Cllr, Magwwakisa | 13

101 Hobumbuluzy | 4301040198 BAS Dikdikana Clire. Mapgwaliza 13
Kilimani

102, Dumisani 691117 5399 086 Debe Marele Gl 14
Ngwawana Mashengganz

103. Nokosana 450503 0544 088 Mjwaxa Alice Glir. 14
Balasana Mashenggana

104, Zolandile  E | 690715 G087 082 Mjwraxa Clhe 14
Geelbooi Mashenggana

105, Lindizwa C. | 600922 0314 087 Cweary Cllr. Zzroo 16
Notyawe

106. Mhlange 770403 5290 086 Ngele Cllr. Zamao 15
Mange:

107, Mlelele Meaoli A7011& 5892 083 Ngela Clir. Zemo 16

108. Nozibele A | 551002 9846 088 Ngele Cllr. Zamo 16
Mishvane

109, Nokuthula B4T224 0245 085 Mpels Clie. Zamo 16
Mtshwane

11, Sonwabile 790714 408 087 Mgele Clie. Zamio 16
Bivazhe

b E Sivanda Boko | B40&01 6395 086 Ngels Clir. Famo 16

113, Mtombentogl 900931 3650 D8O Ngele Clic. Zame 16
Mnpcakani

113. Ceblsa Ditwanl | 520408 5519 083 Cildara Clir. Zamo 16

114. Bukelwa 440623 0475 0B4 MNeele Clir. Zamo 16
Grigzel Mdzuze

115 Mombuyiseln 760115 1109 089 Cildara Clir. Zama 16
Mama

116. fongezile 720102 7191 080 Ngele Clir. Zamo | 15
Mapgogwana . |

117. Thabisa 841005 0B5T 087 Ngele Clir: Zamo 15
Mizlandle

118. Monceds M, | 4805150111 0B84 MNeele Clie. Zamo 146
Mneko

1159, MNomakhaya 651117 0715 080 Meele Clir, Zama 16
Mgalase

120. Akhona Dladla | 900617 5829 082 Npele Clir. Tamo 15

121 Moumusa F. | 621213 0844 0H2 MNeele Clir. Zamo 16
Mpele

122, Baniu W | 690113 5459 0H1 Mpzle Clir. Zamao 16
Mdinisa e e

123, Nuombizodws | 821224 1202 087 Neela Clir. Zamn 16
Dlodla

124, Sivayile BFOTOF 6162 0AT MEele Cllr. Zamo in
Mahlangabezi

125, Balibapha L. | 5010065534 0BT Mgels Clir. Zamo 14




Fani

12a, Mninawa 650831 3633 082 Neele Cllr, Zamo 16
Mishobeni

127, Daliwonga 511235 5457 088 Ngele Cllr. Zamo 16
Mde

128, Mandla Nakani | 690606 6516 081 Neele | Clir, Lama 16

129, Mthandazo, A | 720704 5984 089 Hgele Clir. Zamo 16
Heanywa

130 Boniswa ST0620 0851 084 Cildarha | Clir, Zamo 1k
Camana |

131. Bhamata 61112Z 0816 DBS Cildarha Clir. Zamo 16
Mpulu

132. Nombenise €. | 681007 1015 081 Ngels Clir, Zamo 16
EBadu

133 Nomhle Beauty | 541005 0513 0680 Kgele Clir, Zamao L&
Makangolo

134 Mhlenge | 770409 5200 086 Ngele Clir. Zamo L
Mange _I

135, Miekeleti Mooli | 870116 5692 (83 | Npele | Clir, Zamo 16 |

134, Avivee Fand 001113 5566 080 Ngele Clir. Zamo_ 16 |

137. Thembile 420122 5220 038 Ngele Clir. Zamo 16
Mol

138 Mosipho E. | 520526 0825 088 Ngele Clir. Zamo 16
Badu

139. Matilda Diodle | 621129 5056 083 Ngele Cllr. Zamao 16

140. MNtombekhaya | 471028 0590 084 Ngele Cllr. Zamo 16
M. Sabane

141. Mchetheleli W. Ngele Cllr. Zamo 18
Makani -

142, Mongez M. | 700826 5079 DiE3 Mgele Cllr. Z2amo 16
Mpalo

143, Balkhe 771218 5434 084 Ngele Clir, Tamao 16
Makwabe

144, Mrambaosxalno TELL111 0989 0BT Lwary Clir. Lamo 16
Ko

145, Sibulele | 920411 5171 080 Ewezana Cllr, Tsotsa ]
Nyangiwe

146, Mosinda Slayi | 581018 0867 084 Kwezana Clir. Tzotsa 5

i47. Portia Masiza | 570510 (690 089 Hawezana Cllr. Teotsa 5

148, M koziphile GE0315 1462 083 Kwezana Clir. Teok=a 5

. Goduka

149, Sylvia B. | 360409 0357 084 | Kwezana Clir: Tsotsa 5
Mabandela _

150, Mphumzi GO0107 6175 D84 HKuezana Clir- Tsotsz 5
Mgxesha

151. Thandeka Dyantyi 760918 9932 080 Phumiani Clir. Tsotsa 5

152. Lungiswa 5 | &71220 0981 086 Phumlan Cle. Tsotsa 5
Guzi

153. Thobelani W. | 641026 5465 083 Phumlani Clir, Tsotsa 5
Mhabo

154£. Xolelwa 740906 1007 08D Ewezana Clir. Tsorsa 5
Diyimand

155, Themba 610513 5A07 N85 Kwezana Clir. Tsotsa 5
Meence

156, Thembisa K=yl | 480904 0211 028 Kwezana Clir. Tsotsa 5

157, Mtombekkaya | S30808 GLAD 023 Kweazana Clir. Tsotsa 5
Bushula

i58. Thenjiwe 741123 0388 08G Kwezana Clr. Tsotsa 5
Innocent Skayi S
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159, Thobeka 550609 0244 05Y Hwezana . Tsotsa 5
Mbewu : "
160 Phumla Feni 650629 0656 081 Melan| Clr, Ggokro 12
16l. Buyiswa 470726 0510 082 Melanl Clir. Ggokro 12
Mbawe
162. Luavayg 470719 5415 084 Macfatan Clir. Ggokro 12
Mgamlzna =
143 Phumaile SO0523 0770 0a7 Macfalan Clir. Ggokro 12
Matinyana
164, Philiswa Peter | 6851211 0720 081 Macfalan Cllr. Goolkera 12
1463 Nhosiyethu 790725 5914 0BT Metani Cllr. Ggokro 12
Wielem
165 Mhilela Macfalan Ellr. Ggokra 12 '
Skonjana
1&7. Phindives 751014 5500 089 Macfalan Clly. Ggokra 12
Piblawneli
168. Mozuko [im 530727 0794 088 Macialan Cllr. Ggokro 12
169, Amanda H10920 1478 087 Mactzlan Clir. Gokro 12
_Fandesi
174. Welakax 530101 1658 0682 Macfatan Cilr. Ggokro 12
Ngwala
171. Yarwe Y. Feni [ 580604 0375 0BG Melani Clir. Gaokro 12
172. Kolile Mzoli FoOEL0 5424 0BZ Malani Cllr. Gookro 12
173, Lulama Dick 711231 5615 084 Melami Cilr. Gookrs 12
174. Lunila Mcayi BRO404 1008 D84 Mokani Cllr. Ggakrs 12
175. Sagethu Buka 931130 1074 08A Melani Clir. Ggokro 12
176, Cikiswra E | 541214 0660 D88 Melani Clir. Cgokro 12
Colisane
177, Siogatwa 760908 1191 083 Melani Clir. Ggolkra 12
Ketarni
178, Monisehezo BOOZZT 0905 084 Joii Cllr. Mja 18
Gube
179. Vuyolazi V. | 7ZD6Z9 0393 DB7 Joji Clr. Mjo 1B
Mpwentla
180. Shalala Tal0Z4 0285 089 Jafi Cllr. Mjo 18
Malcatima
181, James Lamani | 600603 5854 083 [ofi Clir. Mjo 15
182. Mtombesipho | B31002 0360 082 Joji Cllr. Mjo 1R
Nyamezels
183. Kholisile 3B0Z1Z 5415 089 Tojd Clir. Mjo 18
Rhetyana
L4, Siphokaz 830318 0297 083 Jof Cllr. Mjo 15
Vulindiu i
18s. MHontle P. | 760214 0761 D87 Tuji } Clir. Min 18
Npoowa
184 Thobelka 590314 0792 D86 Esigingqini | Clir, Tsotsa | 5 |
Mhlanga |
187. Maroto Eweni | 591002 5830 0BG Skhutshwana Loc G, Matayo 2
1683 MNozelile SI0EZ6 0141 082 Skhutshwana Loc Clly, Marayo 7
Mpothulo
189 Landeiwa GBLZZY 0BLZ 082 Skhutshwana Loc Clir, Matayo 2
Makana
190. Dumile K | 410101 7051 089 Skhutshwana Loc Clir, Matayo 2
Kaytana
191. Abulele Kini 941212 0BZ9 088 Skhucshwana Loc | Clir. Matayo 2
192, Phindiwe BTOBIZ 0Z07 DE2 Emajwareni Lo, Clir. Ggokro 12
Aplein II
193, Mandisa | Emajwareni Lo, | Clir. Gookro 12 ,



xakuma
194, Simphiwe To0913 5789082 Emajwareni Loc Clir. Ggokro 11
Sihako
145, Phumazile Mali | 610418 5470 089 Emajwareni Loc. Clir. frgokro 12
196, simphiwe Emajwareni Loc. Cllr, Gookra 12
Makhaphela
197, Nompumelelo Emajwareni Loc. Cllr. Ggokro 12
Mizna
198, Nolewanda ET1104 0827 088 Emajwareni Lo, Clir, Ggokro i2
Simelefa
' 199, Sidima Mbanz Emajwareni Loc, Clir. Ggokro 1z
200, Nomuoade 6512140562 081 Emajwareni Loc. Clir. Ggokro I3
Sikieko
201. Nonkesi L Mali | 5B102% 0968 087 Emajwareni Loc. | Cllr. Ggokro 1
202 Namse Goume | 470615 0609 087 Emajwarend Loc. | Elir. Ggokro 12
203. Zimasa Majaja | 540528 0714 086 Emajwareni Loc, | Clr. Ggokra 12
| _ 204 550803 0712 084 Emajwaren] Loc. Clir. Ggokruo 12
205, Mobomyu 580515 D487 081 Emapwareni Loc. Clir. Gookrao 12
| Genge
| 206 Tingazwa S| 57110+ 0827 088 Emapwareni Loc, Clir. Ggokra 12
Simelela
207, Zoleka Soce GH1224 0382 089 Emajwareni Lo Clir. Goolro 12
208, Eurheting F. | 551204 0718 081 Emajwareni Loc. Clir, Gookro 12
Sidumi
209, Nompumelele | 780520 0815 087 Ersajwareni Loc. Clir, Gaolkr 12
Mgrdi
210 Mabhubhula V. | 721009 0437 086 Ema|wareni Loc. Clir. Ggokro 12
Mpayipheli
211, Horativs W, | 600125 5433 080 Emajwareni Loc. Cllr. Ggokre 12
Mabumbulu
21z Momvula  E. | 580901 0960 0285 Emapwareni Loc. Clir. Ggokro 12
[ozana |
213 Minlcki ; 720916 5670 084 Emajwaren] Loc. Clir. Ggokro 12
Cgokoma
214, Thulan: L. | G00905 5724 g0 Emajwareni Loc, Clle. Ggolero 12
sIHEKD
al15, Leginah Z. | 540528 0714 086 Emajwareni Loc, Clir, Ggokro 12
Majaj
Z16. Khayalethn E21021 5509 623 Emajwareni Loc. Cllr, Ggokre 12
Gabazana
217, Nontlaptla 5, | 690930 0441 032 Emabheleni Lae, C1le Hlaas 15
Jawm
218, Somwabile [all Emabheleni Loc. | Cllr, Klaas 15
_ 219, Siziwe Njamela | 700113 0550 081 Emabheleni Loc. | Clir. Klaas 15
220, Momawisile Ernabheleni Loc. | Chir. Klaas 15
Galeni '
221 Thembeka Emablieleni Loc. Cllr. Klaas 15
Miamela
2232, Nowrite Zali | 540715 0614 080 Emabhelenl Loc. | Cllr. Klaas 15
223. Lindiwe 650818 0650 033 Emabheleni Lo { Clr. Klaas 15
Mduda
224 Moziphosethu 10301 1254 026 Ersabhelen] Loc. Clir. Klaas 15
Daniso
= 225, Zolani B. | 770707 6659 (A Ermahhelenl Loc, Cllr. Klaas 15
HEavela
226 Miocmbozole E | 620306 0436 080 Esigingqgini Loc. Clle, Tsotsa g
Hiti
B Wivanil Caga | 560921 5891 D0 Esigingaini Loc. Clir. Tsotsa 5
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228. Busizsiwe 581208 0194 085 Zibd Loc, Clie, Klaas 15
Mdzabels
229, Bulelwa A [ 701019 0508 087 Zibi Lo, Cllr. Klaas | 15
Mbata
13{5‘-””:I Neombizandils r TH1030 0533 089 Zibi Loc Cllr. Klaas I 15 |
ata _ .
231 Thenjiwe  E. | 500620 233 088 Zibi Loc Cllr. Klaas | 15
Nontshinga
232, Momvils M. | 220305 0243 082 Zibi Loc Clir. Kiaas 15
Buzam
233, Litha Faya HIOTIL 5728 030 2ibi Loc Cle. Klaas 15
234, Muvuyisi T10114 5ERE 020 Ziki Loc. Clir. Klaas 18
Mtsnantsha
235, Beauty M. | 410512 0372082 | Lower Gqumashe Clir, Matayo 2
Mkh | Lot
230, Nozuko Cumbe | 560707 0414 ORE Lower Goumashe Clir. Matayo 1
Lac.
23T Bulelwa Buru | 651212 1099 087 Lower Ggumashe Cllr. Matayo 2 |
Loc. |
238, Mk il E&0620 0842 D&A Lower Ggumashe Cllr. Matmpo 2 i
. Pater Loc. |
239, Mozimasils LED22B 0225 081 Lower houmashe Clir, Matayo L' 2 i
Htpzinl Loc. |
240 Vincent L. Hela | 00723 6575 088 Lower Gqumashe Clir. Matayo |2
Loc. |
241, Fhiliswa 830924 0603 081 - Lower Gqumashe Clir. Matayo F 2
|akatyanz Luc. !
24 Maxwell Mali J AOOT2T 5283 082 Lower Gqumashe Clr. Matayo z
i Lot
243, Thandeka i' 621130 0436 083 Lower Goumashe Clir, Matayn | 2
Cume I Lac. |
244 Mthuthuzeli [ | 620316 5895 081 Lower Ggumashe Clir, Matayo |2
Bila Loc. |
245. Nkosinathi S | 531110 5421 080 Lower Goumashe Clir. Matayo | 2
MEengu Loc.
24n, Thembakazi 5 | 670317 0697 083 Lower Goumashe Clir. Matayo 2
Hanabe Lo
247, Hobert L | 610405 5598 D54 Lower Ggumashe Clir. Matayo 2
Mgoqi Lo,
248, Khayalethu 810129 5871 089 Lawer Gqumashe Clir. Mataya 2
Mizels Loc,
249 Sizelo Magwa | 761116 5786 085 Loc Lower Clir. Mataya 2
Gjumashe
250 Bayanda Badi | 020111 5722 085 Lower GCgqumashe Cllr. Matayn 2
Ling,
251, Vuyelwa 661106 0777 081 Lower Gqumashe Clir. Matayo rd
Magengelele Loc.
a5, Akana Nigi 10607 5643 088 Lower Gqumashe Cllr. Matayo &
Loc.
253, Pamela 790306 1050 082 Malkhuzeni Loc. | Elr. Ggokro ip12
Maonkathwana
754, Mcebisi E50310 6024 083 Lower Neera | Clir. Gaokro 1}12
e Mhaxela
255, Thulethu Ha071lh 1236 085 Melani Cllr. Ggokro 12
Npgola
256, Nontobeko 7312300741 081 Melani Cilr. ['.anru 12
Bank
257, Montinam R | 281006 0229 085 Melani Clir. Ggokro | 12
Hpruka |
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258, Mthuthuzeri W, | 520220 5213 082 Melani Clir. Ggokro 12
Mgxruka |
1549, Vuyolweathu 851122 0505 083 Melani | Clir. Ggukro 12
MEbonao |
250, Mthuthuzeli H | 511019 5443 D832 Melani Clir. Gognlro 12
Tehatche
2161, blormsa Qaza 590722 DA 080 Melani Clr. Gaokro 12
262, vakele 620543 5307 080 Melani Cllr. Ggokra 12
Thembani
163, Nompucuko M. | 9511060794 081 Melani Clr, Ggokra I
Halesi
164, Mthuthuzeli E | 510323 5719 082 Melani Clir, Ggokre i2
Wikly —
265, Mkhululi 620911 5857 089 Melani Clir. Ggokro 12
Kggola
KN Vuyelwa C | 610925 0504 085 Melani Clr. Ggokro 12
Npcuka
267, Mbulelo Melani Cllr. Ggokro 12
! Tsholoo
| _268. Lulama Dick | 711231 5615 084 Melani Clr. Ggokro 12
269 Wandizile F206265571 089 Melani Clr. Ggokro 12
lhaetshengane
270 Xolisa Khweia | B60B20 5677 D84 Melani £lr. Gookro 12
271, Lungile Feni Mielan Cllr. Ggokro 12
2TE Vellswa V. | 530604 Dedl OET Melani Cllr. Ggokro 12
pgetshu
273 Skhumbuzo 521201 5711 084 Melami Cilr. Ggokro 12
Kelem
274, deka P | 4409150123 080 Melani Cllr. Ggokro 12
i Ndangweni
i 275 Teya Ngouka mMelani Clir. Ggolro 12
| 1Ta Phunzile Ali 651016 5777 089 Melani Clir. Ggokro | 12
i 17T, Zodwa N All 481005 0421 088 Melani Cllr, Ggokro 12
278 Virginia M. | 581021 0865 080 Melzni Clir. Goolero 12
Fundani
279, Wandile Helesi Melan Cllr. Ggokro 12
280 Mobantu [ames | 481111 0806 086 Meland Cllr, Ggokro 12
_ 281, Lundi Tolkwe 620728 0550 083 | Melani l:._"||__r Gookro 12
182, Diliza Gashe 50098 D046 085 Melani Clir. Ggokro 12
183 Nongazi F, | 491224 0874 083 Melani Cllr. Gyokto 12
Dyani
igd. Moluthando 750404 1374 087 Melani Clir, Gaqokro 12
Majikela
785 Macalkela A411190315 088 Melani Clir, Ggokeo iz
Mgciza
186, Phumlani Feni | B20275 6190 082 Melani Clir. Ggokro 12
287, Themhbeka P. | 530805 0645 086 Melani Clr. Ggokra 12
Eoko
28R, Zolani Feni BI0Z11 5656 083 Melani Clir. Ggokro 12
139, Thotyelwa Ta0930 0621 084 Melani Cllr. Ggokro | 12
Mgefu
290, Hongabom GE0ALL Medani | Clir. Ggoluae 1z
K geju !
291. Mosithi E. Booi | 440102 D291 080 Melami Clir. Ggokrg 12
0z Bongiwe Jame | 640924 1190 066 M elani Clir. Ggokro 12
203, Nomthandazo | 390723 0660 087 Melani Cllr. Ggokro 12
Belya
294, Gaba N. Kolko | 710919 0836 DE3 Melani Clir. Ggokro 12
| __ 195, Nokuzola __E. | 520601 0690 087 Melani Cllr. Gyokro 12
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Majikala -
2046, Portia M. | 7400906 6534 0B4 ifelan Clir. Cgokro 12
Dlammini
207. Thembinknsl 5611231 5785 0BT M eland Cilr. Ggokro 14
Marjeman
298 Homphelo 801125 0491 GAD Melani Cllr. Gaokro 12
Mocezo
299, Nomwvuzo 5. | GBO30G6 0973 0B9 Melani Cllr. Gookro 13
Huocezo
300, Momfundo T. | 671013 0508 085 Meland Cllr. Gookro 12
Sandla
3n. Eimphiwe 640714 5725 02 Melani Cllr. Ggokro 12
Phuswaya e
302, Meliswa C. | 6201250540083 Medani Cllr. Ggokro 12
HKameni
i 303 Wandigile 761010 6845081 Malani Clir. Ggokro 13
Magoba
304, Hosipho 740318 0328 ¢ag Melani Clr, Ggolwro |12
Mzhweni
305, Homathemba 590809 0578 088 Metani Cllr, Gyobro 12
M. Jukou
308, Phindils T4D216 5917 O8O Malani Clir. GCgoliro 12
Ndzube
3o7. Mompumelele | 430101 2355 05 | Melani Cllr. Ggokors 12
Eula |
308 Nonzukizo 690215 (882 083 Ngobe Cllr, Tsotsa 5
Xabaniza
309 Nozipho Ganda | 380828 9010 082 | Mpobe Clir. Tsot5a 5
310, Jonglkhaya 6312285853084 | Ngohe Clir. Tsotsa 5
Zele |
311 bikchn zeli 801225 5794 087 Mpgnbe Clir. Tzot=a 5
Ganda
312 Maparet K. | 540706 0898 0E9 Mok Cilr. Tent=a 5
M ocghelowa
313 Momzama 500211 0342 085 Mgobe Cllr. Teolk=a 5
Tshiza
314 Mambala R | 811010 S664 08D MNgnbe Clir. Tsoksa 5
Michaluli
315, WVivian V. | 300624 0118 087 M gobe Clir. Tsoksa 5
Mondabula
3l6. Mosimphiwe 850503 06e0 08B Mgguba Clir. Tsoksa 5
Jaza
317, Mandisa Xeke BI0B30 0854 QA1 Mequba Cllr. Tsoesa )
318, Eoleka Peteni 690504 0925 087 Mgguba Clir. Tsot=a 5
319, Buyisile Sam 1103 5684 085 Maguba Clir. Tsorsa | 5
320 Neliswa 730714 0839087 Mzquha Clir. Tsotsa L -]
Gakorma
321, Nomute E.sAM | 560725 0934 087 Meguba _Clir. Tsotsa | 5
I 322 Phumla 190704 0669 0BG Mgquha Clir. Tsotsa 5
| Mhlatyana G
| 323 Ehtel N. Masiza | 480310 0843 088 Eskolweni | Clir. Tsotsa o
|34 Thabigo Thaele | 640822 5373 082 Eskolwen | Clir. Tsatsa 5
| 325, Lindelwa M, | 650427 0800 OB4 Eskolweni Clir, Tsotsa 3
i Grlynse !
I 6. Sivabomnga B50110 6093 08D Eskolweni Clir. Tsotsa 5
TsOTE
32T, Mabel B. Mayo | 630329 55B6 087 Eskolweni Cllr. Tsotsa 5
328 Siyathemba 710926 5538 084 Eskobweni Cllr. Tsotsa 5
L Mgubha
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329, Lulamile 6512257136 (A3 Eskobweni Clir. Tsotza 5
Hlweayz
aan. Zamuxolo  F. | 6410245317 081 Ezlenlwoeni Clir. Tsotsa 5
felafu
31, Mandisi Nesela | 710323 6150 087 Eskolweni Clir. Tsotsa 5
332 BMomvuan 631002 0715 (08 Emahbhelani Loc. Clr. Klaas 15
Mombiba
333, Sirulo Mond: 4302165534 085 Emabhelani Loc, Cllr. Klaas 15
334 Momasor 630707 0994 0BS Emabhalani Loc. Clir. Klaas 15
Mol
335. Mondumiso 630707 0994 0AS Emabhelani Loc, Clkr. Klnas i35
Sonya
334, Mzangathi 700210 6321 0HS Mdlankomoe Loc. Cilr. ego 10
Dlabanta
Jar, Homaza C.| 631110 0525 053 Mdlankomo Loc, | Clir. Xego 111
Hwat |
338 Meehisi THEOZ0Z 5457 DED Mdlankomo Loc. | Clir. Xego 10
o William
339, Monwalbisi 700213 567H pBO Qhibira Loc. Clie, Magowalisa | 13
Dwane
340 Tam ﬁﬂ_ﬂ Blan| | 680512 6119 086 Jhihira Loc. @' M amowalisa 13
a41. L. Hoho B21204 0674 DED Qhibira Loc. Clr. Magzwalisa 13
342, Masiphiwo B10718 0846 D38 Qhibira Loc. Clir. Magxwalisa | 13
mMatholengwe
343 Viplet Npeshe | 620325 0068 D84 Ohikira Lot Cllr. Magxwalisa | 13
344, Zingisa | B11122 0504 085 Qhibira Loc Clir. Mapowaliza 13
M geayishe |
345. Bangiwe §50523 0520 082 Qhibira Loc. Cllr. Magxewalisa | 13
Nolani
1 346 Hzondelels 010308 5775 (B0 Qhibira Lae. Clir. Magrwalisa | 13
Npcavitshe
347, Thembalipheli | 950417 0987 0B7 hibira Loc, Clir. Magswalisa 13
N, Mlhuthiaka ]
148 Mzingi=i 6A1014 5676 086 (ihihira Loc Clir. Magxwalisa 13
Hecayishe
40, Mkosiyabo Jam | BB0609 SA56 DEE Moedyele Loc, Cllr. Tsotsa 5
Jam
350, Nomonde 451111 0267 087 Nodyele Lot Clir. Tsotsa 5
____ Mpepho
351. SylviaT.Booi | 270113 0339 080 Nodyele Loc. Clir. Tsotsa 3
352, Yalelwa B10Z27 (404 087 Madyele Loc. Clr. Tsotsa 3
Stemele
353 Xolizanl 020513 5213 083 Modyele Lo Cllr. Tsotsa 3
Eramale
354. Nonkangeleke | 660921 D840 GEO Nodyele Loz Cllr. Tsorsa 5
Mphepho
155, Momvuyviseko | 410411 0331 085 Nadyele Loc, | Clir, Tsotsa 5
| Mpaypheli
156, Phumela BI10L2 0B3S (&Y Maodyele Loc. Clir. Tsotsa 1
! Sigogo
357. Wamxalisi H10923 0714 084 Modyels Loc Clr. Tsotsa g
Btemeke
358, Lelethu B21215 G009 0B9 Hodyele Loc Cllr. Tsotsa g
Stemela e
350, Baniswa 570127 0925 082 Modyele Lac Clir. Tsotsa L
Sremele
Z6i. Nomabhongo 500720 8060 01 Hodyele Loc. Cllr. Tsok=a 1
Levedaliz
361, Ngeziwe FO1110 0664 085 | Joji Loc. Clir. Mjo 18
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Miecane Tt

362 : Thembekike 290417 5634 086 Lioyd Loc, { Clie, Mjo 1B
Aha -

363, Homaxabizo V. | 621004 0845 081 Lamyeni Loc Clir, Sduli 7
MNgrulka -

364, Slphosetho Q805290274 086 ] Lamyeni Log Chr Sduli 7
Maks I

3RS, HMogange R.| 270618 0231 086 | Lamyeni Loc Clr. Sduli 7
Sigila

3665 Nocwaka Nabe | 600711 0812 086 Lamyeni Loc. Cliz. Sduli 7

387 Nocawea V. | 570927 0953 087 Lamy&ni Loc, Clir. Sduli 7
Smama

368, Mobom Myvuka | 651011 (620 085 Lamyeni Loc. Clir, Sduli i

269 Mombuyiselo G203 0096 GRS Larmyeni Loc. Clle. Sduli T
Tengani

ara. Mbasa 610106 0627 080 Lamyeni L. Clir, Sduli 7
Matikinca |

I7L Mombuyisela 601203 0872 088 Lamyenl Log. CHr. Sdufi 7 |
C. Fani |

3T Phumia Ndlazi | 5410310178 088 Lamyen| Loc. Cllr. Sauii 17 .

373. Nganani 0. | 340804 03E3 087 Lamyenl Loe Chir. Sduki |7 i
Homdumo I |

T4, Mosicelo | Krwakrwa Loc. Clir. Ggokra | 12 |
Hayana |

375, Mandisi Bara 720324 SA9H CHE Hrwakiwa Lo, Cllr. Ggoloro |1z

376 Andiswa Platyl Krwakrwa Loc. Chr. Ggokro |12

377. Nonceba Lusizi Krwalrwa Loc. Cllr. Gqolora 12

3Th. Momizelo Keke Krwakrwa Loc CHr. Gyokera 12

379. MormEmi Krwakrwa Loc Clir. Gqokro | 12
Dawvetl

360, Liliamn Krwakrwa Loc Clr. Ggokng 12
Swaarthoof

3g1. Lulcka Mnguni | 740428 0387 082 Erwakrwa Loc Clr. Ggokro | 12

382 Ndileka 780118 0405 0B85 Krwakrwa Loc CHr. Ggokre 12
Mnguni

383 Nwombekhaya Krwakrwa Lo Chr. Ggokro 12
Honnywia

304, Morris Krerakorwa Loc. Clr. Ggokra 12
Swraartboui

305, Sandisiwe 671218 D838 082 Hrwakorwa Loc Clir, Ggolre 12
Dawesi

386, Banels Zeyo 840517 5955 080D Healdiown i, Sfuli T

387. Mocawe Mabe | 531124 0836 080 Healdtown Clir, Sdduii ¥

JBE. Momthandazs | 661104 0510 0EL Healdbown Clr, Sduki 7
Zeyn

3B84. Mendumizo H. | 621127 0447 D86 Healdrwown Clir. Sduli 7
Mgana

3%0. Zukiswa 670605 1276 083 Healdwwn Clir. Sduti T
Meapayi

301, Montombana GO1228 0994 088 Healdbowm Clir. Sduli ¥
Fhulu

3%2. Bakhalize TBO310 5973 085 Healdbown Clr. Sduti 7
Neapayi

J93. Momahlang S60606 0564 084 Healdwown Clir. Sduii ¥
Mdlzlo

304 Momathamsan | 7B0525 D6R5 085 Healdbown CHr. Sduli 7
ga Twala

395, Zukile Lvbosch | B20419 5941 (B3 Healdtown Cllr. Sduli 7

3946, Momalkhwezi 570505 1257 0E7 Healdbown Clr, Sdall 7
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Necapayl ;
397, Holiswa BIDT28 0760 481 Healdtown Cllr. Sduli 7
Sokhanyile -
398, Beauty N. | 470713 0559 087 Lower Neera Clir. Elaas 15
Mbaxela
394, Siviwe 491224 5716 081 | Lower Neera ClLr. Klaas 15
Mbaxela |
400. Nomonde E31030 0646 D8 i Lower Neera Cllr. Klaas 15
Sooe | |
401, "u’j‘r:l.‘-nﬂ Mpind | BEO205 1056 D3R | Lower Neera Clir. Klaas 15
02 Sifundo Mtima | 800219 5795 081 Lower Neera Clir. Klaas 15
403, Thando B30903 5085 081 Lower Neera Clir. Klaas 15
Lubhebwana | ]
404 Simphiwe | 740323 5362 083 Lower Neera | Clir, Klaas 15
Mifulo '
405. Zoliswa 20720 0543 086 Lower Meera Clir. Klaas 15
Mondabula
405, Amanda BE0509 0901 DEL Loweer MNeera Clir. Klaas 15
Mondabula
407. Mowethu T. | S40320 0B850 DE0 Lower Meera ClIr. Klaas 15
Maziko |
$08. Zoliswa Tukulu | 731204 0584 080 Emajwareni Loc. | Cllr. Ggokro 12
409. Mgeind & | 711018 5647 0RO Emajwareni Loc. Clr. Gyokre iz
Dabaka
410. Siyanda Mali 920908 5764 080 Emajwareni Loc. Clir, Ggokro 12
411, Shongtle Mall 951121 DA53 082 Emajwareni Lac. EMLIH:EI:I 12
412 Gahazana GR1010 7266 0BE Emajwareni Loc Clir. Ggolro 12
Mzwanele
13. Thabiza Maha G61016 5573 080 Mkobonkobo Lo, Clir. Tsots ]
414, Sakhiwe Mkaca | BE0008 6087 GAS Mhobonkobo Loc. | Cllr. Tsotsa 5
415, MNtombizanale | 470425 0579 086 Miobonkobo Loc Ciir. Tsotsa ]
Bere
416, Momalkaladi 410328 0302 052 Wiselamanzi Clir. Matayn 2
HMonkonyana Township
417, Aviwe Latsha | 861203 0629 087 Mtzalamanzi Cilr. Matayo 2
Khayamnandi
418, Mzingisi Pama | 680208 6785 026 Nisalamanzi Clir, Matayo 2
Township
419, Thambiza 770103 0925 081 Misslamanzi Clly. Matayo 2
MAarmane Mdokwenza
420, Mozipho Poswa | 841004 0777 081 GRmora Clr. Xego 10
£21. Andile 730606 7714 043 KwaMpundu Loc. Cllr. Xego 10
Mdangesl
423 Nosmathemba S4092T7 0717 082 Joji Lac. Clir. Mjo id
Tsotsa
423. Khaya |all B00a02 5911 0L Tyvatyora Loc, Ell_r. Seluli ¥
424 Juiji M. | 4812195484 088 Tyatyara Loc. Clir. Sduli i
Widlazilwrana
425, Monzukise 20701 0494 082 Mrweva Healdtown Clir. Sculi 7
Shhosana
426 Hola Gwinlsa 4705125641 D84 Mrsela Cllr, Mataya 2
Hhayarmnandi
427. Thohile B20914 6015 085 43 Mrselamanzi Clir. Mataya 2
Mabelana |
428 Sivuyile Booi 820628 5751 082 Old Ntselamanzi Clir. Matayo F
Lo,
429, Themba 520619 5360 080 Upper Moera Clir, Ggokro 12
Matshikiza
430, Siziwe Hopa T20115 0634 DE4 | Golf Course Clir. Hpcume &




431, Liziwe Stemele | GBOT0E 0772 082 Khayelitsha Clir, Ggokro 12

432, Nonturhuzely 01125 0720 085 Wern Clir, Sdulki T
Mdivane b .

423, Lindile Nivaba | 470716 5630 084 Dikidikana Lo, Clir, Magswaliza 13

434 Uyanda Ngala | 910530 0822 D85 Khulile Lot Clle. Rusels 1

335, Thembisa 51127 0608 0BT Khulile Loc. Clir. Ruselo 1
Hayimpi

436. Mongaba EEH1109 0176087 Esijongolweni Loe. Clir. Matsyo 2
Balfour

437, Siyamthanda SHO9DE 0407 082 Ezijongobaeni Lo Clle. Matayo 2
linja

438 Zolani E. Lindi | 690116 5652 0B5 Mugolowa Loc Clir, Magxwalisa | 13

439, Zandile Fitnli H41107 0559 084 Ejomini Lo,

340, Nolindile 591215 1036 085 Tyhali Loc. [Cllr. Klaas 1515
Windoel

441, Momfunda 530423 0847 088 Dyemala Loc Ciir. Kiaas 15
Daniel _

L Thandiswa TO1225 2421 084 Dyamala Loc. Clir. Klaas 15
Makaphela

4.3, Wombuyiselo TEOLLS L1109 089
Mama

44, Hiombizanele | 681109 0946 082 4700 Niselamanzl Cllr. Mamyo 2
Hodolo

445, Whululako BH0Z07 5730 DES Misela Cllr, Mazayo F
Masuthu Khayammnandi

446, Apshnkasi 8911155719 0B Nisela Cllz, Matayo 2
Manzana Khavamnandi

447, Lizlwe 00616 6744 DEO Emabheleni Loc. Clr, Klaas 15
Munerobers

448, Dambizsa X 5 | 390214 0299 086 Memela Loc Cllr. Tantsa 5
ihluku

449, Iris Lindami 660719 0503 002 Hisela Cllr. Matayo 2

Khayamnandi
450. Linda Jack 770412 0843 081 4649 Nisela Clir, Matayo 2
Ndokwenza

451, Nomyuls 5504231 0835 080 Migela Clr. Matayo 2
Mnggangga . Khayamnand] !

452, Bethewell 560315 5622 083 Chamama Ka Clle, Kego 10 i
MEthencell Mathole |

453, Mnoneli 5811185013 083 Chamama Ka Clr. Xego 10
Mapitiza Mathole

454 Bongani 8. | 650723 5696 0RS Chamama Ka Clr. Xego 1
Mapitiza Mathole

455, Sibongile Peter | 611010 5557 087 Mgavisa Lo, Cllr. Xego 10 |

4586, Mivelali ST01I2 5942 084
Makhuphula )

457, Mozizwe L, | 2603270107 087 KwaZixinene Clir. Xego 10
Mhutho kaMathole

458, Iwelethemba 62 1009 5900 089 Chamama Clir. Xego 10
Giyoss Kamathale

459, Cylia 5212280903 oa5 Chamama Cllr. Xego 10
Sodlilashe Iamgithole

460, Nompumelelo | 601205 0542 082 Kwalizinene Clr. Xego 10
] Mzongwana kaMathole

461 Rachel FT122R 0579 083 Emazotshweni Loe. | Clir. Ggokro 12
Ngabeni

462, Phumza Tokwre | 821015 1157 086 Emsobomyu Loc, Clir. Gookro 12

463, Mowatase 5007100524 081 Emazotshweni Loc. | Clir. Ggokro 12
Bamgani
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44, Sidima C.5. | 711225 6650 082 Emazotshweni Loc, | Clir. Grokro 12
Lalendle : ¥

465, onica 5 | 420317 0237 089 Emazotzhweni Loc, | Clir. Ggokro 12
[ames

166, Miombizodwa | 530918 0784 0B84 Emazotshweni Loe, | Clir. Ggokro 12
Miaka

467, Phillp M. Rali F70022 5579 085 Ematotshweani LEI_E_ Clr. Gaakro 12

4bH. Momvula E. | 550127 0636 0A5 Emazotshweni Lac. | Clir. Ggokro 12
Langs

404, Eunice M, | 550127 0638 085 Emazotshweni Loc. | Cllv. Gookrn 12
Hamse

470.  Akhona A71113 5817 082 Emazatshweni Loc. | Clir. Ggokro 12
Weoloshe

471 Bongani Biles | 860923 5559 085 Emazatshweni Loc. | Clir, Ggokre 12

47 Sister 510721 0527 089 Emasatshweni Loe. | Clir. Ggokao 12
HNdoloshe

473, Mlundokazi S40120 0930 084 Emazotshweni Loe. | Clir. Gqokro 1z
Matiso

474, Sindiswa F. | 420911 0524 DB2 Emazotehweni Loc. | Clir. Ggokro 12
Nyakombi

475, Lindokuhle 951017 1056 087 | Emazotshweni Loc. | Clir. Ggokro 12
Meshubeki |

476, Hombulelo 700303 1278 0BS Emazotshweni Loc. | Clir, Ggolaro i2
Shumpa

§77. Thobeka E90412 10956083 Mogayisl Lo Clir. Ggokro 12
Galusalu

478, Mandiza B | S61214 0768 083 Moayisi Loc., Cllr. Xego 10
Salusalu

474, Simphiwe 7E0501 0413 087 Mgayisi Loc. Clir. Xego id
Hizmbizo

430, Gaynor Japers | 870331 0162 087 Newtown F.B. Clr. Zizi a8

4H1. Magen 250906 5839 081 Wewtown F.B. Clir. Zizi 8
Swartboni

482 Mancy Primo 520623 0162 0EL Newtown F.A. Cllr. Tixi B

463, Cleo Bantam 890701 (164 083 Newtown F.B. Clr. Zizi i

284, Lee Ann | 540501 0119 085 Mewtpwn F.B, Clic. Zizi B
Schoeman |

48B3, Willem 390930 5310 087 Mewnown F.E. Cllr. Eizi 8
Thomas

486, Daniel M. | 730124 51461 083 Newtown FB. Cilr. Zizi g
Fauliz

487 Samson A | SE0430 5148 DEZ Mewrown F.B. Clir. Zizi g
Toring

488 William 490308 5122 084 Mewrawn F.B. Clir. Zizi B
Bantam

£89. Ella M. | S40625 0030 081 Mewitown F.B. Cllr. Ziz B
Potersen

406 Themblza  F. | SB0807 0311 080 Majwaren Loc Clir. Eizi 8
Makadela

491, Hendricks 712155076081 Mewtaown F.B. Clir, Zizl E
Christlan

447, Saplhia Ah@i EYOE10 0061 081 Newtown PR, E"I.E;ﬂ_i |8

493. Mieta Menooor | 510103 0121 0BZ Mewtown FB. Cilr, Zizi 2

494 Henry B. | 390215 5098 082 Mewtown F.E. Clir. Zizd 8
Joseph

495, Avril K. Jecobs | 770325 0005 081 Wewtown F.B. li:_ll':r Zlzi B

496, Laizel Blanche | B30811 0193 082 Hewtown E.B. Cllr. Zixd K-

107, “Michell Arnds | 820603 D211 D85 Newtown F.B. Cllr. Zizi g

448 Edmund Gunne | B60305 5143 0E9 Mewtown FB G, Zlzi B

165




494, Bongani Danfel | 321110 4529083 bajwareni Loc Cilr. Z5zi i

S04 Aoliswa Toti 780901 0592 084 Majwareni Loc Cllr. Zizi B

501. Desmmond TR0327 5137 0B7 Wewtown F.B, Cllr. Zizi | 8 |
Bantegm | |

502 Lettie 670627 0403 083 Hewtown F.B. Cllr, Zizi E B
Bruntjies

503. Frigell Reddiffe | A50202 5057 083 Mewtown F.B. Clir. Zizl B

Sl Phakamiza S60903 5727 083 Majwareni Loc Clir. Ggokra 12
Madwayi

505, Bondsile 570527 5532 085 Macibind Loc Clir. X¥ego [ 10
Malana I

sia, Viuyiswa 460627 0213 D85
Hoxonga

207, vy M. Booth B60911 0115 D84 Mewtown F.H. Clir. Zizl B

08 Mziwamadoda | 00510 5958 089
Nomahe

50%. Ethien 670124 0496 0BG Mgayisi Location Clir, Xego 10
Momaball Makhuphula

310 Buyiswa Tobo | 420310 0323 081 | Muayisi Location Cllr. Xego 10

1L Dorris M. | 5610101738087 Komlchulu Loc. Clir. Xego 1
Mhlambieo

312, Daniel . Botha | 530928 5160 088 Mewtown F.B, Cilr, Zizi [i]

213 Mokulunga B | 531216 1035 088 Ngwangwane Loc. Chr. Xego 10
Givose

514 Magzie Neli 390810 0205 083 Newtown F.B, Clic. Zizi [i]

515, Regenald B7050F 5310 082 Mewtown F.B. Clir. Zizi ;|
Peters

ala. |enie] C. Swartz | 840915 5222 01 Newtown F.H. Clir. Zizi i)

517 Leticia A | BI0TO5 0141 N85 Newtown F.B. Cllr: Zid &
Botha

518, Richards Fa0421 5329 084 Mewtown F.B. Cllr, Zi= B
Prisent

519, Patricia 590314 0227 083 Mewtown F.B. Cllr: Zizi B
Boucher

520, Wessel 541212 5250 087 Wewtown FB. Clir. Zid B
Thomas

321, Maria 5 | 641221 0135 D4 Mewtown F.H. Cllr. Zizi |
Stuurman

S22 Andrila Booj SBOZ2B 0857 OBE Mewtown F.B. Cllr. Zizi B

523. Angelina 10713 Y420 080 Newtawn F.B. Clbr, Zazi B
Damane

G324, Thobeka &650707 0644 081 1450 Tyoks F.B. Glir, Kiey 3
Maseati

525, Fumniwe F. | 490315 0637 (A1 141é Tyobks F.A. Clkr. Kley 3
Zondani

526, Mombonise P, | B20808 1297 D08 Chets Hani Clly, Kley 3
Tolwana

527. Tobeka 620622 0202 0BG Goumashe Lo, Cllr, Matayo 2
Nonguadu

L2B, Bampiwe Pivo 30625 0531 089 Goumashe Loc: Clir. Makayo 2

529, Mellsangn BYOTE4 5342 0Ba Goumashe Lo, Cllr. Matayo 2
MNanjeni

E30. Maozihele E. | 460616 0693 81 Gaumashe Lo, Clir. Makayo £
Sopite

s3L Holuthapdo SBLIZT 0669 081 Guumashe Lo, Clir, Matayo 2
Sopile

331 Hognkosi 5 | 621222 1017 0B3 Ggumashe Lo, Clie, Matayo 2
Somo

533, Bunu Marolong | 750410 5447 084 | Ggqumashe Loc. Clir. Makayo 2




534, ‘Mati Mpathi | 610829 8781 087 Ggumashe Loc. Clir. Matayo 2
535. Mhuthale 7411265829 087 Upper Ggumashe Clly. Matayo z
Makhaphela oK g
536, Thamsanga ai0611 6107 085 Takalani Lo Clir. Klay 3 .I
Thabt
537. Mondumisg 209280791 GHD Francis Cllr. Kisas 15
___Nombona
S38, Gloria V. | 520403 0734 084 Francis Cllr. Klgas 15
Mboxela
539, Momwuayo &60020 0863 083 Francis Clir, Klaas 15
Donkile
540, Nisantsha Fa090E 0798 086 Francis Clir. Klaas 15 i
Myamela
B41. Molpaayintomb | 550109 0331 086 Francis Clir. Klaax 15
i
542, Bunu Merolong | 780410 5447 084 | Upper Ggumashe Cllr. Matayao 2
543, Boniswa Yawa | 441040 0456 (81 Upper Ggumashe Clir. Matayvo 2
544, Mzolisi Sityi B70723 5572 081 | Golf Course Cllr. Ngrume &
545. Thandiswa Cg1225 1921 089 Upper Goumashe Clir. Matayo 2
Balo
S46. oliswa Moli 700904 0107 082 Upper Goumashe Clir. Matayo F)
547. Vuyiswa Hela | 760405 0835 081 Upper Ggumashe Cllr. Matayo 2
548, bonde GR0916 1484 D34 Mcera Clir. flaas 15
Mtshakaza
549, Andile Moguni Ncera | Clir_Klaas 1515
550. Thanduxale
Zuka
551, Talta Mathe 660610 1478 087 Gaumashe Loc. Clir. Matayo 2
B2 Mhiangani 970218 5823 087 Ggumashe Loc. Clir. Matayo 2
Moni
553. Bulkelwa Langa | 590723 0820 D89 Neera Loc. Cllr. Kiaas | 15
554, Bulelwa 5B0S17 0164 088 Meera Lo Cllr. Klaas 15
Sonjani
555, Yuani Moani 7408165748 086 Moera Loc, Clir. Klaas 15
556 Luyanda 780221 3546 008 Noera Loc. Clir. Elaas 15
Twarmnbl
A Mzimbkhulu Clir. Klaas 15
Maojori
558. Moludwe Bexa | 520501 0220 OBS Meera Clir. Klaas 15
559, Mkhawuleli 570109 5713 085 Klvrezana Loc. Clir. Tsotsa 5
Mabandla
560, Mbuyizels 530705 5306 082 Meera Clir. Klaas 15 |
Nsiba |
Bl Mpumszi Langa | 591023 5373 086 Mcera Clir, Kiaas L5
BGZ. Zingiswa AE0712 1094 0862 Ehwezana Lo, Clir, Teatsa 5
Dlanga
863, Monkuhakale Khwezana Lo Clir, Tsoksa &
Maala
S64. Meni V. Ngabe | 620303 1957 081 Khwezana Loc. Cllr, Tsotsa 5
565, Maguni Khwezana Loc. Clir, Tsotsa 5
MNegenbekhaya
566, Bulelwa Khwezana Loc. Cllr. Tsotsa 5
Dlanga .
5&T. Momalkhosai=an Ehwezana Loc Cllr. Taotsa L1
a Mgwesha
568. Nomonde Feni Golf Course Clir, Mgcume B
569, Viyebwa Qaba Khwiezane Lo, Clir. Tsatza 5
570, Nombulelo Khwezana Loc. Cllr. Tsotsa 5
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Maselowana

571 Mphumzi | 61 0304 6113 086 Khwezana Lo, Clir. Tsotsa 5
Bihani :

572 Bulalwa E. | 601010 0656 082 Khvrezana Lot Clir. Tsotsa 5
Mogoga

573, Mok 30724 5639 086 Khwezana Lo, Chr. Tsotsa 5
Dabaka

574, Bluzwa GANTL7 0941 024 Khweazana Loe, Clir. Teotsa 5
Mosthantsha

575, Gladys K. Gebe | SH1025 Khwezana Loc, Clir. Tsotsa ]

E76. Iukiswaz Plya a01205 (8315 080 Gaumashe Loc Clir. Matays 2

377 Mzebenzi I | 511018 5408 087 | Mavuso Loc, Clir. Tsotsa 3
Mathism !

578 Mavis M. | 5103090136083 | Mavuso Loc. Clir. Tsotsa 3
Mohamba

579, Veliswa 4A0106 065 082 | Gaga Loc, Clir, Tsotsa 5
Gokoma ~

B0 Rose Jai SHOBOZ 0844 0BL Gaga Loc. Clir. Tsorsa 3

581. Malowedinana | 590202 5283 0B+ Gaga Loc Clir. Tsomsa 5
P.Majola i

GBI, Bongiwe W, | GGO705 0911 0BG Gaga Loc Clir. Tsotsa 3
ikl |

583. Luvuyo Bhesi | 740305 6223 083 Gaga Lo Clir. Tsotsa 3

G4, Zukiswa 590812 1018 088 Gaga Lok, Clir. Tsotsa 3
Roseline :

585, Bonisile 510715 5759 085 Ggumashe Lo, Clir. Matayo 2
solakhe

56, Julia Lobese | 530727 D595 063 60 Mbewu F.B. Clir, Tokwe 19

587, Siphokazi Dasi | 950323 0831 087 185 Mbewu F.B. Cllr. Tokwe 19

o8B, Masixole Seyisl | 821013 5807 086 Esigingainl Clir. Tsotsa 5

a9, Myameka 7TA0Z1Z 5365 0B3 Esiginggini Clle, Tromsa 5§
Ggamane

3940, Monkululeko 540202 0784 0848 Zwide Lo, F B, Clir, Tokwe 19
Mkl |

591, Hanny 580306 0569 086 Bubu Loc. BB Clir, Tokwe 19 l
Williams i

292, Mombentsha afoahs 0559 081 Takalani Loc. Clir. Kley 3
Yapl

293, Margaret S2ladg Mpotweni Loc, F.B. Clir. Kley 3
Ndika

594, Msingathi | Clir, Maraye 2| 2
Langa

o5, Phiwe Eonjani MNeera Loe, Clir. Klaasg 15 |

594, Mondumiso 690601 1172 089 Ggumashe Lo Clir, Matayo 2
Cini

597, Thembela GI0G12 0410 084 933 Gomma Cllr. Talowre 19
Kol (omima

598, Toni Dayimand | 740924 0932 D83 Tyoks Loc. | Clir. Klay 3

599, Tizinini Bobe | 540810 1001 089 Gomma Gomma Clir. Tokowre 19

G0, Linda Ngxoni 750911 0791 DBY Gomma Gemma Clir. Tokwe 13

601, Aphiwe S10428 0740 D86 Gomma Gomma CHr. Tokwe 19
Sobethwa

G02, Portia Z, Klein | 720911 0498 086 Gomma Gomma Chr. Talowe 19

03, Philisile Mama | 670104 0436 088 Gomma Gomma Clr. Tokwe 19

TS Momathemba | 460823 0495 087 Gomma Gomma Cllr. Tokwe 19
Makalima

als. Modlazi Mika L50312 0798 085 Gomma Gomma Clic. Tolowe 19 {

G506, Thobeka Bless | GB0417 0819 089 Gomma onima Clir. Tolowe 1% |

607, Lulama Ndawa | 681009 0470 085 | Gomma Gormmea Cllr, Tokwe 1% |
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aikg. Vuylswa 640824 5583 042 Gomma Gomima Cllr. Todkwre 19
Mggina

G, Thandokaz BSOG14 1024 0BG | Gomma Gomma Clir. Tokwe i9
Madubedube |

#10. Sicelo P, Gazi 720519 5791 0AD 3942 Gomma Clir. Tokwe 1%

GOmme

B11. Mzamo Mtana | 650408 5584 0AY Gomma Gomma | Clir. Tokwe 19

a12. Mtombesizwe TO1227 1052 0OHS Dby Loc Clir. Tokwe 13
Yengomi

613, Xolisa Zoti 8105209 5699 085 Twalitzha Loc. ir. Tokwe 19

614, Momfundo 500215 D627 083 Daweth Loc. Clr. Todowe 19
Gabashs

B15. Nongaka Mata_| 671225 0802 083 Daweti Loc, Clir. Tokwe |19

hia. Momalungelo 590312 0267 083 Dawetf Lo Cllr. Tolowe 12
MNegetu

617, Masound 220404 0219 086 Daweri Loc Clir, Tolowe 13
Daweti

618. Moyabalala Daweti Loc Clir. Tokwe 19
Mmwnthwa

1%, Melikhaya B7T0623 587T 0BS Milca Valley Cile. Tolowe 19
Spaire |

G20, Momvuza BA0109 0920 087 | Milke Valley Clir, Tokowe 19
Mgezans

621 Feraka Pita Ga0S25 1859 080 Mike Valley Clir, Tokwe 19

622, Lulama George | 6E0T727 0749 080 1945 Gontsi F.6. Clir. Tolkwe 19

G2E, Funeka E. | 540820 F7BZ D4 1920 Gontsi Lo, Clir. Tolowe 18
Yantolo

G4 Momahingelo SA1102 0852 0EZ Gontsé Loc. Clir, Talkowe 19
L. Mgace

B25. Simon Mealo Nlkwind Loc. F.B. Elle. Tokwe 19

526, Momakhaya 470110 0514 081 Zwride Loc. F.B- Clir. Tolowe 19
Triwa

827 Buyisile Shuta | 2801329 D182 087 Zwide Loc. F.B. Clir. Tolewe 10

628, Liziwe Nggina | 471006 0282 082 Zwide Loc. E.B. Clir. Tokwe 19

629, Mosipho 790910 0544 084 Daweeti Loc. F.B. Clir Tokwe 19
Mpalwenl

630, Sipho Mathe 750616 6066 DE3 Gomma Gomma | Clir, Talowe 19

a3L Mosiceln 700101 2400 B2 Daweti Loc. F.B. Clir. Tolowe 19
Mwrara

B32. Welile Hoga 770626 065% 086 Dawet] Loc. F.B, Clir. Tolowe 19

633, Lucky August | 610115 5439 086 Dawetl Loc. F.B. Gl Tokowe 19

634 Nonzi 731006 0730 082 Gomma Gomma Clir, Tokwe 19
Phahikhala

635, Meontsd Gontsi Loc. Clir, Tokwre 15

634 Montuthuzelo 44311 0246 081 Gomma Gomma Clir. Tokws 19
Wakasha

BE3Y. Monozanele 560508 0BE3 0BG fwide Log, Clir. Tokwe | 1%
Tiwa

538, Zaloka Kristian | 900507 1340 087 Gomma Gomik Clle. Tokwe 19

630, Mormvuseleln 5905100572 0% 175 Gontsi F.B. Clir. Tobowe 19
Danster

540, Madodana SO0T0S 5223 087 Lower Gaumashe Clir. Matayo 2
Lukthwe

&d1. Fezeka Magada | 580514 0842 085 Lower Ggumashe | Clir. Tolowe | 19
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Hoping that you will Fnd this io érder,

Yours Trily

T, N:.EI
MUNUCIPAL MANAGER
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ANNEXURE A

APPLICATION FORM: HOUSING ASSISTANCE IN EMERGENCY HOUSING
CIRCUMSTANCES

APPLICATION FOR APPROVAL OF GRANT ASSISTANCE TO THE MEC RESPONSIBLE
FOR HOUSING OF THE PROVINCIAL GOVERNMENT REQUIRED CONTENT
CHECKLIST

| PART 1: PARTICULARS OF APPLICANT ]

11 | Mame of muricipality and / of Provingial Government : Raymand Mhlaba Municipality
13 | Type and category in terms of the Local Government Municigal Structures Act, 1998: B
13 | Postal Address: P.O Box 36, Fort Beaufort, 5720

14 | Physical address: 12 Somerset Street, Fort Beaufort

| 15 | Telephone No. 046 645 Tazd
1.6 Fax Mp, 048 545 2553 |
1.7 | Initials & Surname of Contact Person : Nosipho Njodo
Designation: Housing Officer

| Cell Number; 083 771 BEca

Fax Mumber: 046 645 7562

E-mail Address: nnjedo@raymondmhlaba.gov.aa

[PART 2 : DESCRIPTION OF EMERGENCY HOUSING SITUATION

i1 Briaf deseription of the emargency housing situation, e.g. flood, fire, imminent eviction, or ather
reasons. Starm and strong wind

2.1.1 | Description of location and cause of the emergency housing situation (attach location map).
Rural areas in Fort Beaufort, Alice, Debeneck and Middledrift

717 | Describe level of destitution / displacement and impact on pgrsons.

Some are staying with their relatives and their dwellings are no longer hahitable, and some
are staying in their houses which now have damaged roofs.

) Mature, scope, and extent of the emergency hausing situation:

Provide a full and detailed description of the emergency housing situation, including, amaong
other matters, the nature of the emergency housing situation that needs to be redressed, .8
whether land, municipal engineering services, and / or shelter is required, or the repair o
reconstnuction of damaged formal housing.

[Complete Tahle A1 and C1 on "Assessment of emergency housing needs” including cost
summary and provide full details in appendix thereto). Permanant houses ara raguired for the
wictims as some houses have been partially destroyed and would not be practical to repair
them as they are informal, while some mud housas are completaly destroyed.
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| PART 3 : COMMUMNITY PROFILE

{3, Together with the application, the municipality must submit a community profile containing the
| following particulars:

3.1 | Mame & Surneme of affecked person:

3.2 | identity Mumber:

3.3 | Village / Town & Ward No:

3.4 | The number of affected persons, bouseholds, and families:

35 An income profile of the families: M/A

3.6 The number of persons unemployed: Community is unemployed or do informal wark

3.7 | Whether relocation / resettiement is reguired, and if so, full reasons: Relecation not necessary

|- PART 4 - LAND, MUNICIPAL INFRASTRUCTURAL SERVICE, AND SHELTER

4.1

| If tand is required, provide the following information:

411

Whether the current settlement is in an urban, rural, communal land area, or other area (e.g.
commercial farm, etc}Rural and semi rural

4.1.2

Settlement pattern before the occurrence of the event which caused the emergency housing
situation, Rural and semi-rural settement

4.1.3

The nature of the current property rights of the persons concerned, «.g. illegal, informal
settlement, tribal settlement, communal tenure rights, rent, leasehold, full ownership, ete, Tribal
settlement and township

d4.1.4

Have the affected persons been consulted, and have their consent and commitment to
cooperation been obtained. If not, provide full particulars, including time frames, of the steps
that will be taken to obtain their support and commitmeant. Yez

4.1.5

Has land been identified for possible settiement, and if so: M/A
shelters will be erected in stu

(a) The location, description and extent of the land. Some rural Tribal Lland, some Municipal
iand iMN Alice, Fort Beaufart, Adelaide, Balfour Middiedrift and surrounding areas.

(b} In whose ownership is the land. Some rural Tribal land, some Municipal land

(] O what basis will the and be made available, e.g. donation, lease or purchase, and what are
the terms and coses invelved in each case, NSA no relocation

(d) are there any restrictions that will Impe_-d_e or preclude the use of land for temporary
permansnt residential purposes in terms of, for Instance, its title deeds, integrated
development planning, the Enviranmental Canservation Act, 1991, or any other legislation?
If 50, hiowe will these restrictions be removed T Mo restriction Insi tu

{e) Does the land farm part of an established housing development or on land that has been. for
housing purpeses Identified

{f] Ifland has not yet been identified, provide full particulars, incleding time frames and
pstimated costs, of the steps that will be taken to identify and acguire land, No

4.1.6

Full particulars about the time frames 2nd costs of preparing a layout plan for the area of
settiement. Mo

4.2

If municipal engineering services are required, provide the following information: N/A
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v |

4.2.1

Full details of any municipal engineering services that are currently available or wers available at }
the time of the occurrence of the event which caused the emergency housing situation.
Provida:

(8] full particulars about the municipal services that are required: hlane

(b} detailed reasons for the necessity to provide them under thes pragrammae; A S

(€} Full particulars of the estimated costs of, and the manner in which it is intanded to install the
proposed municipal infrastructure. N/A

4.2

The municipality must, together with the submission of this application, provide a writlen
undertaking that it will:

[a] pending tha installation of the municipal engineering services, provide basic municipal
services to the affected persons in the form of water, refuse removal, and sewage removal
services {where applicable] at affordable tariffs; and N/A already available

(b} be able to provide bulk and connector sarvices Lo the settement area. &

4.3

If shelter is required, provide the following information:

4.3.1

A full description of the accommadation that existed in the community before the occurrence of |
the event which caused tha emergency housing situation. Rural informal houses, some buwitt
weith bricks, some with mud and some with corrugated iron materizl and timhber.

(232

Full and particularized information about:

{a) the number of persons for whom the shelters will be erected; Temporary shelters

[b} the nature and description of the proposed structure that will be erected;

{c] the number of shelters to be erected; BA1

[d} full end particularized details of all material required for the construction of the shelter; and
Prefabricated 30 sgm temporary shelters as par emergency housing programme in the Housing
Code

(e} the estimatad costs invelved in the pravision of shelter and the manner in which It i
intended to provide shelter; and corrugated iron and timber

(f} Anyother costs required to exeoute the project. None

433

Doas the municipality have the capacity to provide training to affected persans on how to erecl
their own structures and to supervize the construction of the shetters, if applicable? If not, what
steps does the municipality Intend taking to acquire the required capacity. Yes, the Municipality
has the capacity

2.4

Relocation [ resettiement

In the avent of relocation and resaitlement of persons, the municipality, must together with this
application, submits a written undertaking that it will comply with all the prescripts relating bo
relocation and ressttiernent as set out in this Chapter. NJA

[ PART 5 : STEPS TAKEN TO DATE

2l

Provide details of all actions the municipality or any other person or institution has taken since
the occurrence of the svent which caused the emergency heusing situation to amehiorate the
situation or address the emergency housing sliuation. Provide basic services are available |
electricity, water, VIP toilets for sanitation)

e

Provide a list of other persons or institutions having a substantial interest i the situation and
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provide details of such interest. Nane

53

| Management Act, 20027 Mo

Hac the emergency housing situation been declared a state of disaster [n terms of the Disasier

5.4 | If so, what actions have been taken in terms of the Act 7

| PART & : CAPACITY STATUS AND ARRAMNGEMENTS

61 | Institutional Capacity,

1| Provide a hrief description of the capacity available to address the emergency housing situation

in terms of managerial and technical capacity available te manage, plan and implamant the
project. Yes

6.2

Financial Capacrly:

Provide confirmation from the Provincial Department of Heusing that funds are avaiizble for the
project. Provide a descrigtion on the tapecity to manzgs, eantrol and administer funds, as well
as the capadty to pravide or arrange / negotizte other sources of additional funds for purposes
aof the emergency housing situation. None

63

if the municipality lacks sufficient capacity to execute the project, indicate how it is envisaged to
augment its current capacity In order to address the emergency housing situation? Municipality

has capacity

B.4

Provide details on the proposed contracting strategy guided by MFPMAS PEMAS Treasury
regulation. Emargency Procurement outlined in the Municipal SCM Palicy will be invoked.

| PART 7 : LINICAGES WITH EXISTING AND / OR OTHER PROGRAMMES

7.1 | Can this project in anyway be linked to any other public or private programs, housing or
atherwise, that may in anyway assist in redressing the emergeney housing situation? No
7.2 | Provide a detailed plan on achieving a permanent housing solution for the effected persans.

Provindal competency

Ll_IAHT B : FURTHER INFORNATION

21

Provide any further information relating to the emergency housing situation, which in the
apinion of the municipality and / or the province will assist the MEC in taking & decision. Mayar
l= awara of the amergency housing nead in the mumicipality.

| FART 9 : PROPOSED PROJECT BUSINESS PLANMN

9.1

Pravide a detailed project business plan that includes financial flow details. sttached
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SIGNED AT T‘_CJM‘?)%UM an the &S__ of _jﬂﬁﬂuﬁ"z‘f 2022 in the

presence of the undersigned witnesses.

WITNESSES

kA
| 7

Lealt

MM STAMP
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ANNEXURE A
= human sectlements &' Hineme
| e H Dulnrm;'-l v Eprity
# i Flpridis mrns
S REPUSLIE GF SOUTH ARRICA * Comin UF

APFLICATION FORM: HOUSING ASSISTANCE IN THE EVENT OF A DISASTER

APPLICATION FOR APPROVAL OF GRANT ASSISTANCE TO THE DIRECTOR - GENERAL
NATIONAL DEFARTMENT OF HUMAN SETTLEMENTS

REQUIRED CONTENT CHECKLIST

PART 1 | PARTICULARS OF APPLICANT
1.4 Narme of Province: Eastern Cape
12 Nerne of Metropolitan Munichafly: Eastern Cape, Raymond Mhlaba Municipality
13 Datels of the disaster 5, 16,17,18,19,20,21/12/2021 =
1.4 GPS co-ordinatos of loeation of disastar Ramond Mhlaba Municipality
1.5 Postal Adoress of applcant [P0 Box 36, Fort Beaufort 5720
16 Poysical address of applcant 12 Somersel, For Beaufort
{ Gantacd Parsen: (Mame and sumams, designetion, tephang Direckor : Mr. D, Mlenzana
nurmibar, f2x aumber, emal addreas). Housing Officer : Ms. N Njodo
. el : 083 771 BEGE
il VRS 64T 4172
[Ermail :
nnjodo@ raymondmhiaba gov.za

PART 2 | DESCRIPTION OF EMERGENCY HOUSING SITUATION
21 Brief dasciiplion of the amemency housing siuation, 2.0 fiood, fire: o other reasons.
Heavy Winds and Ralns

214 Wmﬂ%ﬂmnﬁlhmwhmahahlmmm

— Amathole District Miniclpality (Reymand Mhlaba Lhg)

i Degcriva level of dagilufion/deplacament and impact on persons.

Houses partially damaged, roofs blown away, parts of walls down and homeless .

ature, scope, and extent of the emergency housing situation: Provida a full end detalled dzcrption of e
hosing siaation, including, amang olher mattans, the naturs of Bie emargency housing shuation thal needs

be radressed, &g, whether land, municipal engineering services, andior shefler iz required, or the repair or

Insclion of damaged fomal housing.

need Permanent Solution because their Stroctures are Structurally unsaund and are a danger to the

ants Because of damage to them.

23 LH::: Ihe Mayor sgreed b this apphcaion? {compuisory)
o5

]

24 | Has the Provincial Disaster Nanagerent Canlia been informad of fia R
feg applica

| PART 3 | COMMUNITY PROFILE Pl e R e o :
3 Togalher wilh the applcation, the Manicipaity must SUbart 3 communty profie conlaining the loliowing parfculars (a5 per s
alfached assessment dam); _

34 The numiber of a¥aciad persans, households, end famibes, I[!mtllnwlﬂﬂgl_m &
32 An ncome profie of the families. Usemploygs B '
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The st o s uosnpyod. Hane

Wnether relocationieseltisment i raquied, end. If 50, full reasons, Relocafionniotrequirsd \

PART 4 | LAND, MUNICIPAL INFRASTRUCTURAL SERVICE AND SHELTER

¥ lasd i required, provids the following infarmalion:

0119

Whether tha curmant sellkment s in an wiban, rur, communsl land &nea, or oiver anea {e.g. cammessel farm, 2ie.).
Rural Auea

412

413

Salllamen patiom belare iha pooumencs of Ihe vent which caused ine emengancy housing slualian,
LivinginthaVillege e— _ A
Thia nisbune af The cument propesty fights of the parsons concemed, &0, legal, indermal pettlamant, bibal sedtensent, comrmuna
lerere rights, rent, leamehold, Bl samernp, ait

[nformial Settlement

oo the eftecied paraons boan cersulled, 2nd has their consent and camimirsent bo coopecation been abtained. ¥ ral, prowida
ful paticulars, inchuing Bme fames, ol e slaps fal will be lzkan in cblsin thsir 2uppert end oommiimant. Yes

415

Ha land been ideniified for possibie seltiement, and if so; Yea

a) The locailon, desevipdon, and adant of e lan Various Wards in Raymand Mhlaba Municipaily
b I whows gwnership is e land Some Tribal land

£} On what begis will the |and be made avaiible, &g,@a&n.hﬂﬂ#ﬁpurﬂum.aﬁhﬁﬂmﬂuumﬂmmﬁm

 each case. Ghven by Ghiel and he Banicipalily - ) . =

d] Am e wmmﬁmrﬂlmmpﬁmmumﬂrwwmawﬁmwlMmmnmﬁ,

for inslance, ils 1t desds, meqrated development plansing, Be Envirgnments Cormanalion Act, 1881, o any olher legiss-
tion If a0, haw will hesa neslriclions be remauad’ Mo metrclians

2} Does Ihe ke foem pert of an palablishisd Pusieg devakapment or on lerl Sl h2s been denliied for housing pureass.,
Mo in thedr_vardsland
T) ¥ land hae nol yet bown identlied, pravide kil particafars. including fime frames and estimeted coste of tha shps thal wil
ha Laken 0 idasdly and acguee lad, Land where the Stay long time age

P

47

O

‘Full pariiculars about the fime framag and cosis of pripiag alayout pian dar tho aga of sedtement WA
i mumbcipal englaearing saryices are required, provide e fofowing infomalien:

431

Full detais of any municipal engingenng servicss hal are curnenily avalabla or were available al he Sma of tha ocouTence of e
event which caused the emergency housing siealicn. Provide: Elstrieity.

") Full particutars about the municipal servicss that are requined; VIP Tedlet

b} Detafied reasans for ha necessly o provide Bhem under (his programme; and ¢} Basic needs of Peoph
g Fﬂpnummufﬂ:aﬁﬁrﬁaﬂmﬂ.aﬂu|erna11=rh'l'lhdlhh-h1lmaﬂu!mldl.HrEﬂm:m':dmm}ﬁ:ﬂkﬂmtrm.
ADM can assiol I

422

The municipdily musl, iogather with the submission of s applicaticn, peowirics @ willlen underiaking that il walk

a) panding the installstion of the menkipal engineading sanvices,, provide basic muricipal sarvices o e ellected persans in the
i f wiaber, refuse ramaval, ani sowaga remoyal SENCES Enefeam:lﬂﬂhl_u;g' able) 3t aifordabile {ariffs; and Hig
1) be sbia b provide bk end consecior sanvices o [ha selfemend area HIA

43

| If shselter i reguined, pravida e (oliowisg informatice:

43,1

Humﬂmmm#mlnmmnwhmdmnmmmﬂdm&ﬂm‘-
gency houisng sualian Affected peaple Tiving In neral areas.

432

Fudl and paricaiarised Infremation about:

433

E}hﬂm@b&dmnﬂauﬁmmmﬂmﬂhm :
by nemﬂ@gﬁdmrmmmmmmhmwws ean provide construction
o) Iho numbsraf sralees ope et LS ploAenne

) il and perticuarised detals of s matarial regired for fhe cansiuction of (e sheler; and NIA fermm o

e}t astmatad oosts involved in i provision ol shter and [he: mennar i which & i méended Yo pemitia sheher, and Cost from
PDoHS

1} ihe sounced materisl musl comply with the Municipal 0P Natianal Bullding Regulations and SABS standards
) any ofhars costs requirad |0 execute ha progecl.
Does the municlpality have (he capacity io provida Bainig o allecied persons an how 1o enocd their own structures and io st-
nerise the constuciion of the shelless, it spplicatie? i nel, wival steps doas the mumicipaily inffand taking fo scoure the requina
capacly, EGDoha can asslst.

Relocatlonirasetiisment

Ir e avenl of refosaton and resatiment of persoes, e municipalty, mmusl ingedher wik his applisafen, submit 8 wiillen under-
taking that & wil compdy with al ihe prescripts rélaing o reigeation and resatiomeanl

—t
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PARTS | STEPS TAKEN 7O DATE |
51 | Prowids delzils of a1 acsions the municipalty or any alhar parsan o insliuion has taken singe the oocumenca gl (he svert which |
| canssed the emengency housing sRuason s Improve the situalion of arkhess e emergency hausing siuation, |
,Ite!em.ls to Sassa, Social Development and Eskom
h.2 Pru-.-l:lna Es1of ofey persong o insHulions wha have 3 subsianial niwes n e silsaion ard provide detaits of such interest |
L .,
53 | Haa ihe emergency housing Stualicn been duckred a slals of dmasker i lemms of he I
| Dissater Menagement Azt 20027 (CPTIONAL | Yos o
54 . ¥ 50, whal aclions have been faken i (emia of e Acl? Asseasment and verification and do spplications far i
| congtectiontshalter at ECDOHS
PART S | CAPACITY STATUS AND ARRANGEMENTS — = ___.|
6.1 nstilutianal Capacity: B .
Pravide l:'idl:lm:ri:l}ﬂn of ihe capadly avalsbls o address the amungency housing aluakon in tems of managerial and
| techrinal capacly avalisiie In manage, plan and imaiement thi poajec. ADM and ECOHS can assist
§2 ! Financlal Capacity:
1621 | Fravede comivmaion from e (irscharlanens Natonal [:'EFEHH‘EI-‘H -Ml-in'l'ﬂn Sulllarrars al ||.|I'I'l:|EEI'BE'|'EI|HH'B' fur 1he ;
: | projct NIA _
Fmamawmm mm:a:il:.-iu Manage, woniml and admister funds, as woll IMWWHMWW
| reqyatiste ather soumes of edifionnl funds lor purpeses of the amergency housing sl WA
!5_:.'-‘_,2_ Cam Flm' Fn:gam_:ujs_gj_lyunp the uilizaion of he fun hr-:h. E-EIIIHE £an asist EGDGHS can assist
6.3 Etem mm'l:pa&]r Iacks sufficient copacity ¥ exerds he g pn:qaﬂ indicata haw Lis anvisaged lg augment §4 curent aapacky in
order l address fhe emergency housng situgtion? ECDOHS ean asalst
fd “Erovick: dataits on fhe propased coniaciing salegy and emerpensy grocurament Bualau_gjlasgudedh]'hFMhﬁmeamrp
regqulalions.
PART? | LINKAGES WITH EXISTING ANDIOR OTHER PROGRAMMES
74 Gan Whis projest in sy way be inked to any ofiver pubic or privale pranrammes, Tousng ar cihanisa, [hal may in any way
atzist in radrassing e emergency housing situzlion? Yes ) .
P F'rwl:h;a:ma:hdpmmmmgapmnanatmm:;mnmfmhtmﬂﬁp&lm
Rurald howsing [ Emergency Housing sofutian grant i
PARTE | FURTHER INFORMATION ST
g1 Provida any furiher indomeation relating to e emergency housing situslian, which in the oprion of the muracipelly andior e
pitwings wil Zssnt the Mayar bnng & decsion.
They need their damaged houses to be reconstructad 25 thay have no other means of accommeodation or lemporary |
slrectures. et
PARTE | PROPOSEDPROJECT BUSINESSPLAN
B Prowide 3 dclaledmﬂhnmm phm inal inzurias francia fow delais HIA
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Signedat Fort Beaufort onthe(day) 22 of (month) December (year) 2021

in the presence of the undersigned witnesses

WITNESS

1. Tom Nandipha | ——
PRINT NAME SIGNATURE

2. Phumeza Madatyeni %
FRENT NA SIGHATURE

SIBNATURE: CITYMUNICIPAL MANAGER
ideleta which is nal applicabie)

APPLICATION T BE CONSIDERED IN LINE WITH ENERGENG Y HOUSING PROGRAMME WITHIN THE NATIONAL HOUSING
CODE.

RAYMIONT TAHLAGA MUNICIPALITY
DFFICE OF THE MLMICIPAL MANAGER

22 DEC 202

+Cifisl kaddphathi Masigala
_.l_I._M-‘-'I.SI'F-ﬂ-LA WIASE RAYAGND ATHLARA
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8 Somersel Sheet  Fort Baguford, 5720 Fﬂ,Em 3&, Forl Beoufort, 5720

ENCQUIRIES: L MTYUNDYUTHO

05 Nosember 2021

HOD
Dept. af Hurnan Satdemeants
Private Bag X 0051
EAST LONDOMN
5300
Braar Sir/Pdadam
RE: APPLICATION FOR 11 PERMANMNENT STRUCTURES FOR HOMELESS AND ALTERMNATIVE IN RAYMOMD
MHLABA MUNICIPALITY
Raymond Mhlabs Municipality wishies te apply far 11 permanent housing structures for the following villages.
]_ru;me of the Benaficiary LD. NUMBER Village Ward Ward Nurbar
i _ Councilbar
1. Lwnthea Raters B30506 1051 089 | Phakamisa, Saymour | ClF, Dyaniyi 4
1. IingiswaBeatriceNgwodwana | 670131 0224081 | Mayipass, Dehenak Cllr. Qawu 17
3. Todwa Taya 630717 1021 0BL | Mtselamanzi, Alice Llir. Matayo 2
4 Malibongwe Madzo 941215 5403 082 | Khuhle villags ClirOagawe | 1
5 Wuylswa Caroline Kos=star 590120 0329081 | Takaland Clir. Blekd
ALTERMNATIVE
6. HNontag Noveue £DOLLT 0237082 | CQamdobowa Olr. Qagawe | 1
¥, Momamas Misundushs 590620 G356 080 | Tigadia CHr. Qagawe 1
B. Sehenzil= Thimba 530312 5697 023 | Mdindvwa CHr. Oagawe 1
9. Mardaisalais Mieshla T10812 0719086 | Mdindwa C!r.ﬂ,agawe 1
10, Zoieks Pa U"lﬂi- naleleni 691018 DE4E OEG MNdindwa v, Oagawe 1
11. Niombentsha Dali | 36010¢ 1019082 | Kihulile Clbr. Qagawe | 1
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APPLICATION FOR APPROVAL OF GRANT ASSISTANCE TO THE DIRECTOR - GENERAL
NATIONAL DEPARTMENT OF HUMAN SETTLEMENTS

REQUIRED CONTENT CHECKLIST

-PART 1 | PARTICULARS OF APPLICANT

14 Mamz of Prowines: Eastern Cape
1.2 Mzms af [Metrapoltan Wuncinals: Eastern Cape , Raymond Mhlaba Municipality ;
13 Datels of the dizaeter 082, 14, 22, 24, 28, 28/10/21 & 02 /11 11
14 G5 co-ordinetes of [ocaidon of disasiar hEI'g'I'I'IﬂI'H:' Mihiaba Municipality 5
1.5 Paslal Address of appicand P.0. Box 36, Fort Beaufort 5720 |
1
15 Physical addmes af anpheant [12 Somerset Street, Fort Beaufort 5720 |
|
17 Conlact Persan: (Mama and sumame, designaion, lelephone Director - Mr. 0. Mienzana
rmbes, fax namber, amad address). Housing Officer: Ms. M. Njndo |
Tal ;B3 771 BELE
i | Cell ;065 BAT 4172
| Ermal
rnniuﬁn@rnwmndmhlaha.gm.za |

FART 2 | DEECRIPTION OF EMERGENCY HOUSING SITUATION

e i — e —=. A

ik | Arief descripton of the emergency bousing stuation, 2., Anod, Be, ufﬂﬂ'ﬂmﬂﬂnm
Hw.r]' Winds and Rains.
21.1 Eﬂﬂ:iumm of hacation and cause of e magam:r hmung situalion :atlm:h locatian map).

Amathale Desirct Municipaktly, | Raymonsd Khlaba LK)

— e _— D e w — — 1 m— — —_ = —— —

22 Desering Bvet of destivipaimaplacement and impect on parsans
Houees partially damzged, roafs blawm way, pmﬂwﬂr: dawn and homaless.

22 N-ihrﬂ.rﬁmind'ﬂhnt ol U emiergency holsing silirstion: Frovids a ful and detailed description hl"'rEElrnElgenny
housing situalion, including, among oher matiers, (e nature of fie emesgenty housng siluafon thal neecs Yo ba medressed,
8., whether land, munisoel engnesring mlw;aﬂw sheller is required. orthe repai of resansbruetion of demaged farmal
Roeiing.

They nesd permanont solution bacasse their structures are strusturally unsound and are a danger b the occupanls :
because of the extent of damage to them. .

(23 | Has e Mayor agresd bo s sppication’? {Gompuisary) o = & e e
b=

24 Har e Pravinisl Disaster Management Centre baan informad of his applization? (Compulscry).
Ves

— = i = - e A P T W ==l = F—

PART 3 | COMMENITY PROFILE e o B S = vy e —
3.9 | Tanelher wilh he apphcation, the [YRm—— thusst bl ammmuni}' profia nmtmnn; Ins feélowing particiiar (as par lhe
Masmm-iurm]

341 | The number of afiacted parsons, houssholds, and famiies, Cynithia Retars: G305D5 1051 089
312 | Anivcome profle of e tamlies. Unemplayed B

113 -I The number af peraong emp]-u-yzﬁ.ulﬂ-una

344 | Whalhor relocalioniresefienent & required, and, i so, ful reasons. Ralocation not saguieed

PART 3 I_EE:MMJHE'F?PEDFILE = _
29 | Toocther wilh the splieatian, tha Minicipafily Irhsst 2 s-.ﬂn'llammrrmrl'.l ol canianing Fe Tolipwing {la'b:‘ulﬂ?-tﬂﬂl:ﬂf e
! sllarhed asssnent fomj

321 | The numberof siected parsons, housahelds, and Famiies zmgmrmnnlwnn B0 234 DR

322 ﬂ.r'l Dme grofie of the Ramiies, Unemaloyed
I Tha nmntl:fdp-u:m:- mum fone

189



344 Vitwethar relocasioniresalllement s requited, and, if 5o, full reascrs. Reloceian nol reguiss

PART3 COMMEINITY PROFILE o
23 Toqather wih Hie app[uan:n {he Murscpaity mist submil 2 aurrrnunt]r nn:lﬁle m'umnlng e folkiving § narticulars {8 per ha
allachad asyassmenl frm):

331 | Thanumber of affected persons, housshoids. and familes, Zodws Tayi - 30717 1021 OB5

‘332 Anineame profte of the femiies. Unempiored
333 ﬂmmr.r.memrﬁﬁmtn'phfm. Hane
334 Whaer relocshankesstiement i equirsd. and, f sz, Tull reasens. Relosation nok reguired
PART 3 | COMBTUNITY PROFILE

3 34 | Togeiher with the .-a;plnam ihe Muricpaliy rimast submit 2 community pr::m: contaireng e i:tb:rmng parh:.lam 183 par lhe
| allached assessment farm):

341 | The numberof afiected persorts, households, and famibes, alibangwe dizidza: 241215 5503 622

l342 | An Incame prnﬂ_m!the farmiies Ll-nimplnyaj_

441 ThE numbaar of pers persons smgloyed. Nona
| 344 Mrmla:nhm‘ruaﬂemmlﬁr&qmﬂ ard, f 50, lull reasans. Refacation not required

. PARTI | _CONMURITY PROFILE
3.5 Together with the 3|:p5.‘:uliun, tha Mmbv:edrry must subit & mmumt]rpmﬂa nurrtammg the fqlh;ur-ung ﬁ.rhma‘s (a5 par ihe
attachad assegsmant form):

351 | The numbar of aftected persans, househalds, and famiiss. Nontaa] Novere : 00147 0237 08

351 Anmcome pofie of (b familes, Unempleyes o
353 iﬁw o paraons emploved. Mons

154 | 'u".'hulha- reb;a.u:rmmﬂiwlﬂ-a Fequirgd, and, Ifm,fml regaons, Rekooation not reguinod
3323 Thmbﬂrﬂ[pmmﬂﬂﬂm

1324 1 “ﬂHU\ﬂT Teluﬂﬂﬂﬂﬂ-'rew:hmmt 15 reuanad, En:l. i’B:l, Full ressons. Relocsion not rcq.;..-ud

_ — ey T T T e e e | e — ——

PART 3 | COMNUNITY PROFILE i i3 i ol
3.5 | Togaler with e application, the Raunicipaiity must submit @ commnity profle contgining he folloving perticidars (a8 par the
; ettached agsessmant forml.

51 | The number of affectad persans, houssholds, and famibes, Sorzimasi Kisundushs | 520520 0353 080

352 -E mmm:pm’ﬁ‘h of the tamiies. Unemployed
TE-Hi_ Thr: l'nrr‘-m'l:l"i:urrm& a.mnﬂd.mna

354 Mrm:aumu'reaatﬂmml is required, and, f 50, full regsons. mluhhmmmuam

1323 | The numberaf persons empinyed. Flons
3324 | Whather relocationressttiemant i ra:]ulr:d, 2rd, if =0, full rezmsans. Relsaztian ||n-i.ﬂ_t|u:ud

PART 3 | COMMUNITY PROFILE . E £
i ; Togathar wilh tha :-'lJFlII:EI'IﬂrI e Hmmﬂrq' PR ai'nr:'nm.mltg.r |:l|1;r'ia contsining the f-:rll:mrbg pmﬂmlm {2z par the
allzchad a3sessment form):

361 | The number of affected persans, househoids. and families, Sebansils Thimba: 530312 5ET 085

352 Anncome pofile of the famikes, Unemployed
$53 | The numbar of pEIE0ns Elmpi:r_.'aqt,ﬁ'r:-m‘e
354 l.l'ﬂutr'er Iﬂmwﬂmn' :sr!quilred"mu # 50, idl reasons. Refeeztion nn'r.ril:u..ltﬁl
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1323 | The number of parsons emnployed. Nane
aEd 1HmamE¢rElur.ah-:|n'fE:mlu&r'rH1Tls required, End, 0, Ll reasons, Relocation not requirad

PART 1 | COMMUMITY PROFILE _

95 | Togahar wilh L apoicaton, e Wumicipaity st eutimil 2 carseniny peofils eantaining the follwing partiouers (as pec e
eftached assessmany form):

“381 | The rumber of sliected pevsons, houseaxls, and faries, Nomvualslo Msohiz: 10812 0729 185

G an Inmm&&ﬁ{ﬂwhﬁtﬁs ilﬁ_mmluvé B
353 | Thenumber of persons amployed, one
154 I | Wihealver rmr;aimlramﬂmml.u requined, and, if 2o, full rragans. Relesstion natr&qulr&-ﬂ

3323  Thenumbser of persons smployed, Mone

3324 'ﬂhuﬂ'lﬂ rﬂu:amimuﬁ:m l!-IE!:llelI.Erlﬂ.Irm. fil jeesons, Relacsilen ﬁﬂtmqi‘ﬂﬂ'!

PART 3 | COMMUNITY FROFILE

35  Togelhes wih e agpicabion, the Muricipaity ru sy a commiEry gralis contsining I following pariculars s perthe.
altacned aszassmsant fom)

e — —

351 'ﬁéﬂumhfnrﬂmmmmnﬂ housaoKds, and families. Zolgha Patricla Wakelani 821098 0845005

| Anincome prefieof Mg Emilies. Unenposc

- 'h.a Mrﬂfpemumpibﬁl}. Hoe
‘354 Whether relossfionfressilioment Is required, and, i =0, ful raasons, am:aunnnnmqulrm

JAXE | Trranun'nﬂ'm:}mmrsmﬂ:q.le.u. None

3924 | Wholher relecalionirasemament i raquired, and, if 50, Mﬁlaﬁms. Relocatizn not reguired.

PARTE COMMUNITYPROFILE }
315 mgalhw-.-eﬂ.h tva applicalion, H-::h'lum:ipmty miusl sutimit 3 comimunily prelile containing he:!n!nﬂng pmﬁ:lan: {5 par the
attached assessment fom),

vl
351 ThlE !'rl.lrl'ﬂJEI of affacied parsons, hmmmd: and tamilias: Yuyiswes 'EElr{Hha Ioester: 580120 9249 Ty

AN ncoma pruiautl_'hi @ Tamidics. Unamp&aﬂd
353 | The number of persons employed. Hone =
354 | Wether relocalindmssiilernent is renuire, nd, If 30, Tl raasans. Rislocation not required

31303 The nunber ol persons amgloped. e g
3324 Whether rehnahn#reaﬂ'ﬁrrﬁnllﬁraqmmi and, ¥ 59, full ressans. ﬁmﬁrfn&irhmm

HE L AL —

PART 3 | COMMUNITY PROFILE
'35 | Togemer vl he appisation, he Muricipaily must submi & ecenmunity profia contaiming te following particulers (85 per the
| allaiived assessment farm):

984 | Thenumber of aftecied persans, boussholds, and farmiies. Ntombantsha Dl 350101 1048 082

| B ingame prafle of e famiios. Linerpioyed
|

153 Tha ranries :ﬁamu‘mﬁyﬁﬂ Hanz

;3.5.4 |'I'UhEﬁ'|E" rncalipnirasattiement is requined, and. if 5a, Bal reasans. ‘Relocation net rv;-qtuﬁﬂ

3323 ' The number u.r.péd's.u:rrs Emplwa:l Hong
Sara | Wheher relooationtessllemantia equred, and, if o, Il raasons. Relocation nat requirad
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FART4 ' LAND, MUNICIPAL INFRASTRUCTURAL SERVICE AND SHELTER

- Hiandm required, provide the folloaing nformalion.
'41 1 " Wiheiher e currenl setament is i an urban, rarl, mmnumlh‘rﬁam:ruhn‘m{ag l::mna!udfzm ch..}-
| Rursl area.

412 . Selflamant pailern before the ccourence of the evanl which caused e smergancy houseg Ethaﬂm
! Living in Lhe Villages.

| 413 | Thenatuzofihe zumment praparly nghls of (he persons cancermed. +.g., ilegal, informal salermnt, tiibal seliemant. communal
fenire dghs. rank, keesehold, full ownership, etz
| Infarmel Selflements.

414 Hewe the a¥ecte persnns besn consulbed, ard haye taeir consent and comemitmant & cooperatian been ablained If r-l.:rc| provide
» [l paticutars, induding lime framas, of the sleps Ihal wil be laken lo obiain thei sappost and commilment
« Y,

418 | Hasland been dentfin for possinie satismans, s if aa: Yas

ia:n Tha localion, descripion, and endend 0 The fand,
Varigus werds in Raymened Sikishs Munielpality

+b) In whose cwnarship Ismé.l.angl . =

Same Tribal fend, Municipality fand

o} Cin what basis wil the land be made avaiiable, &g, donakon, lease or purchase. and whal are Ine femas and cos!y invuived in |
| B3 casa. Given by Chief and Municipsity.

il =i

' o Are there an; restricions hat wil impede ar prechude tha vsa of knd ior lemporarysermanent residential wmnﬁﬂﬁ in tanms
i  of, for nslence, its tlle deeds, megraied development planning, the Environmantal Conservation Act, 1351, or any oifher legsle
i Eon? |f 5o, how will hese resbicions e removed? Mo restictions

o} Does Hve land form part of an eslablished housing davelopment or on fend Fiat has been idenlifisd for housing puposes.
| | Mo in their pandslznd
= ?I'] iFland has I'I-l:li::r'Ei haen lﬂ;ﬁ.ﬂﬁ:édl-m h..|1 F;iﬁiml-lalrg,mh.l:d_lrgli.rrﬁ.ﬁ'mg and eadmaled naats of e m-p-a#iamil b
| Lzan fo idanlify and acquire land. Land whero thay stay long time 2o

TTE . " Full par pa'ﬂcum ahow mamﬁﬂumm of prepanng ala'_;ﬂ.n pna.n r:nnemanrselia'nw I'i'j.
473 Irmunt-clpa: mglnmring services are  required, provide thes [l:ﬂu'.'m[;. infurmation:

821 Ful dezss of any mankcipl anma-amg servicas hal &g mrtmtrjr auaitsble or ware vatlable at the tine of (he cocurmence of Ihe
emmk:h cAusEd he emengency housing Sualon, Provide. Eleciricity,

_ a‘,l Fufl paritulars shaut thas m.m:#lulamu::asﬂmsmmquradﬂw Tailat
| IJEIWmamhﬁamsﬂrhmd&h@ﬂ!ﬁmrmmejﬁimnw#ﬁhnph

c] Fuil parlicetars of hie estimales cosls of, and the rammer in which iLis misndsd o instal, fe propased rmnIerEl T ————

|
|__ . #DH can sssish, o
422 i Tha mm::pdﬂymm,tnqw '.Hh Ii'lea:.ltum.ﬂm of this appica.'!::n prm'liasmb:m mﬂuhhn:; lhulltwll

' il penuﬁ'@remmulm of the rnmlépélmgﬁb:ﬁﬁg SErvices, provids Dasic municpsl services 1o the alfecked pe:s:lnﬁ in tha
' formn oof waler, refuse removal, and semage remaval servces (where applcable) at afferdable larifs; and HIA

b] ha gtk DMEHMWMH ¥ h&seﬂﬂnml Ered. Bl
43 ﬂdﬂwliuqultmmﬂdﬁmnmnwﬂlmmlhn e = e

| 4.3 ' Aful dasenpgion of the accommodation el axisted i Lhe mrrlmnh'l}mra the oogumencs of e every whll:ﬂ caused lhE EMer
©gency housing situskon. Affected People living in rural sreas
1432 Full iml:l l:talhr.la.nsed mhnrnaim El:mul:
wﬂtfquaws I‘nmhcuh ihe mmw be ereched;
b) e nature and descripion of the propased strucire thal wil be aractad; PDaHS can provide de construction.
g} he numisr of shellers |o be ereciad, 11
d) full and pa:rl:ulm'ﬁs.&;l desats of 2l rnal-:ﬂ.EI required Bar he cansiruction of the shefiar; and Ml
" g) the asymated castz ivoived in e provision of sheltar and the manner in which 5 intanderd o pmunln Bhidarn, and Cost from
POoHS
1) the ssuirced maserial must somply wih e Bhiniipal I0F, Nalioral Rusiing Requlssiens and EARS sisnderds

q]wnu-msmmmad o axecuta the project.

192



133 Ooes the municipatity have the capacily o provide faning ko affecied parapns on how Yo-ere<l Mair 0win SICLIES and 0 M-
. perviss The cansiructicn of the shelars, | appicable? If net, whst staps dees the muricipalily inlend Leking o acquire e requinsd

- capecky. ECDOHS can assist

d4 Hﬁncﬂfl:lﬂl'I'HHMmt

I.n the -::m.gfreimaim mdras:aﬂcrr'eru nrpmms_ fhe mmmaﬁy sl ogetFar with fhis eppicaion, submi & u-l‘ilLEn nrnder
taking that it will comply with all the prassipis relebing o rel:azh:_uq_a-r:l régettement

PARTS |STEPSTAKENTODATE 3

5.1 | Prervicke details of i ecfons th rru.mnpaﬂyufmy di'ﬂpe-rmn o insthufion Ras taken since the aoeirests of Tig evert which
| eaused the emengency housing Shualion 1o improve the situation o sddness e emesgency housng silugson. feferral to Sasza,
{ Soclal ﬂmlu-prunt and Esl-:nm. .
53 F'.rnw:le = Est o oifver persan of SS0b07S Wh NEvE & substenliak intarest n The séuabon and provide delais of such interest, NA
5.3 Has Ihe amargency housing sibsalion bean declerad 3 stale f siasster injams of the -
| Dissster Management Az, O OPTIONAL). Yes
54 | 1 30, wh aciians have bean taken in lems of e Acl? Assessment and verifizatian and do sppllcstions for construction |
shelter at EcOoHE.

PARTS | GAPACITY STATUS AMD ARRANGEMENTS

B ! st fona Ga:m:rr!.-

| FProvide a brief descripiion of the cipacily evalsbls tn address hn-;rrmguﬁq,r h-:uua-lng sibuation i tens of managentd and
| fechaical capacity a.-.ralablai-u maracs, plan and Irq:lernmtﬂ'remtp:i AL and EEﬂnHE Can assist.

62 | Finencial Capacty -

641 ! Pravide confirmaian fom the Dirscior-Genenst Mafonsl Dapariient of Human Sefilments that funds ars svaianle fr the project.
i

| Pigide 2 gesenpton on the cepactty o mansge, contral and admindster fends. as wol @ e capacity to pravide or amanger
negu‘hh‘.- olher seurces of addibonal funds Fu-pu:paaa af tha EBmerjency hausing silslion. KA

523 Cash Flow Prejections cutining the uilzafian of (1 Tinds, ECO0HS can assist

‘63| i the municpaity lacks sufficient capacily tn execie the project, indicata haw € is anvisaged 1o augment is curient capaclty in
f oediar o address e emergency housing siluation? ECO0HE can assist,
54 | Frovide cemisan the l]-l'ﬂ'}."l:ﬁ."'..lj sanyadling aualepy and emerpancy prsssment sirateqy as guited by MFRAPFMATreazury

 requiabors. ECDoHS appaint serdice provides for construction

(PARTT | LINKAGES WITH EXISTIHG ANDVOR OTHER PROGRAMMES s LT =T

1 © Candhis plqm-& m}'wa}'helhkai b any céhaer public or privals programmes, h:lusng-u'nmm'ﬁe that may in Eu'lr
wiy Bssilin redressing the emergency feusng s gitietion? Yas .
i + Provids & dedaiad nmwaﬁhwng a.pmrnmlhnuam; wl.llmn far e sffected persons.

| Rural hauging ! Emergency houting grant

"PARTE | FURTHERINFORMATION I

Bl Frn-.-:lnnjhrmu- information méﬂngmm: umugmq.- hizising eltusdion, which in e mnm cftramunup&tjr i
[ peaveinee will asskst he Mayor taking a dedsion,
' Thay need thelr demaged heuses to be reconsiructed as they hewe ne other means of sccommaodation nor

| | Lemporary sictures : e _i
iFFﬁTE PROPOSED PROJECT BUSINESS FLAN T e

194 vidz a dalailed business plan 1l inclydes financial o ekl Bl
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Signed at F‘;E 'gbf-ﬁu F@ET— an the {day] |; t' of fmnnﬂ'l] Nﬂ' ..#mf"}':’f‘fﬂi:l ;IDD.Q_I'

in the presence of the undersigned witnesses WITHESS

IPLysol o B ZAN 1Y ! h‘f.%ra-.-..

PRINT NARE 1 SIGNATURE
\Jllepds
T SgwaRE

SIGNATURE: MEMB {Ji
EXECUTIVE COURCIL. (i jpnp

APPLICATION T0 BE CONSIDERED W LWE WITH EMERGENE Y HOUSNG PROGRAMME IWTHIN THE MATIINAL HOUSMG
CO0E
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Q44 645 740077451 044 845 2562
8 Somerset Sireet  Forl Beaufort, 5720 P.O.Box 34, Fort Beaufort, 5720

Enguiries: L MTYUNDYUTHO 10 December 2021

100

Dept. of Human Settlements
Private Bag X 0051

EAST LONDON

Dear SirfMadam

RE: APPLICATION FOR G PERMANENT STRUCTURES FOR HOMELESS AND ALTERNATIVE IN RAYMOND MHLABA
MUNICIPALITY
Raymond phlaba Munidipality wishes to apply for 6 permanent housing structures for the following villages:

Name of the Beneficiary .0 NUMBER Village Ward Ward Mumber
Councillor
1. Walter Cuuillie 851201 SHE0 OE1 Meaza Cllr. Dyantyi [
Z.Mkusell Newton Manoll | 821108 5612 OBO Menza Cllr, Dyantyi 4
3. Ntombizandile Jantfles | 750916 1231 080 Meaza Cllr. Dyantyt 4
Yonceba Njonene 631231 0921 088 Seymour | Clir.oyantyl I
ALTERNATIVE
5. Sikhangele Ngethu | 791021 BS8Z 086 Miaia Cilr. Dyantyl 4
§. Dinah Florence Quillie | 530420 0150 085 Ncaza Cllr. Dyantyi a

The municipality is hoping that the reguest for tem porary structure will be approved and erected iImmediately.
Yours Falthfflly

L] 1 .-J
U.T. |

MUNICIPAL MANAGER
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044 645 7400/7451 046 6452562
& Somerset Streel  Fort Beaufort, 5720 P.O.Box 34, Fort Beauforl, 5720

Enquiries: L. MTYUMDYUTHO 10 December 2021
HOD

Dept. of Human Settlements

Private Bag X 0051

EAST LONDODN

5200

Dear Sir/Madam

RE: APPLICATION FOR & PERMANENT STRUCTURES FOR HOMELESS IN RAYMOND MHLABA MUNICIPALITY
Raymond Mhlaba Municipality wishes to apply for & permanent housmg structures for the foltowing villiges:

mu s the Beneficiary 1.0, HUMBER Village Ward Ward Number
Councillar
1. Siphokazl Balangile 810102 1420 0BG Mg olweni Clir. Kley 3
2 Nantsuku Mfecane 560808 0007 Q&2 Mpolwen Clir. kley E
3. Bongani Hani 570905 5512 OB2 Mpolweand Clir. Kley | 3
4. Thulisa Kuse 270725 0914 084 Mpolweni Clir. Klmy E]
5 Woelekaz Bangani GE0308 D420 OB1 C-200 Tyoks Clls. Kley 3
b, Mzingisi Tsewu 921000 5779 QE2 LowerRegu, Middledrift | Clir. Zamg - 16 H
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046 645 7400/7 451 046 645 2562
8 Somerset Sireet  Fort Beauford, 5720  P.O.Box 36, Fort Beaufart, 5720

quiries: L MTYUNOYUTHO 14 December 2021

HOD

Dept. of Human Settlements
Private Bag X 0051

EAST LONDON

52061

Dear Sir/Madam
RE: APPLICATION FOR 4 PERMANENT STRUCTURES FOR HOMELESS AND ALTERNATIVE IN RAYNMOND MHLABA

MUNICIPALITY
Reymond Mhiaba Municpality wishes to apply for & permanant housing structures for the following villages:

me of the Bencficiary .0 NUMBER Villagm Ward Ward Mumber
= Councillor
1 lagwashu Thembisa GEORZA 09948 083 . Middiedrify Khulile Clir. Majwere | 1
2, Winut Nkantini SBOEDG 5885 080 Middiedrift, Khulile Clir, Majwets
Homeless
ame of the Baneficiary .. MUMBER Vilkage Ward Cauncillor Ward | Ward Mumbar
Councillor
3. Nceba Mwvuk 820706 6157 0A4 Truest 3, Elugudwin Clir. Majwets 1
4. Keesnel Klaas 700R14 5398 080 Chwaru Logation, Clir. £amo 16
Middledrift

The municigality is hoping that the reguest for temporary structure will be approved and erected immediataly,

Yours Faithiylhy

MUNICIPAL MANAGER
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PROGRESS REPORT ON FIRE SERVICES ACTIVITIES

&

jAuthor: DIRECTOR: CS/MIL|
[Management: Feh2021]
[Standing Committee: Feb1022]
[EXCO: Feb Feb2022]

[Council: Feb Feb2022]

PURPOSE

To report to EXCO on incidents and activities attended by the section Fire and
Rescue for noting

LEGAL /STATUTORY REQUIREMENTS

Constitution of the Republic, Act 108 of 1996

Occupational Health and Safety, Act 85 of 1993

Fire Brigade Service, Act 99 of 1987

Disaster Management Act, 2002

Mational Veld and Forest Fire Act, 1998

Local Government: Municipal Structures Act No 117 of 1998

AUTHORITY

Fire Brigade Service, Act 99 of 1987
The South African National Standards (5ANS) 10090 ANLD 10400

BACKGROUND

The fire services, as mandated by the Constitution of the Republic, Act 108 of
1996 as amended, Schedule 4 part B, performs the function of fircfighting and
resene serviees, The responsibility of the section thereof is to perform firefighting,

conduct awareness campaign and fire compliance ingpeetions. During the quarter
in guestion the section conducted the following activities as atached,

PROGRESS MADE

Calls received are attended with immediate effect to minimize damages and any
loss of life.
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STRATEGIC IMPLICATION

To save lives and protect properties

HUMAN RESOURCE IMPLICATIONS

Fire suppression: Deliver fire & rescue services to all Raymond Mhiaba
Municipality area of jurisdiction residents,

Fire prevention: Improve gquality of lite through pro-active services, including
education, inspection and awareness campaipns,

Firc administration; Provide leadership, visionary and dirvection for the Raymond
Mhlaba Municipality Fine & Resene Servieas.

FINANCIAL IMPLICATIONS
None

ANNEXURES

l. Statistics of incident and activities

RECOMMENDATIONS
The Standing Commuitiee RECOMMENDED that:

1) EXCO notes the report on incidents and activities attended by the section Fire
and Rescue.
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[TEM 29/2033

REPORT ON MAINTENANCE OF MUNICIPAL BUILDINGS (GRASS CUTTING),
OPEN SPACES AND SIDE WALKS

Author: Manager: CS/NS|

|[MANAGEMENT: February
R2Z|

[Standing Committee: March
2022)

1. PURFPOSE

To report to EXCO on maintenance of municipal buildings (grass cutting ). open
spaces and sidewalks for noting,

2. LEGAL FRAMEWORK

Constitution of RSA, 1998
The National Occupationgl Health and Salety Act and Regulations, 2012

3 BACKGROUND

Section 24 of the Constitution (Act Ne. 108 of 1994) states that “Everyone has the
right to an environment that i5 not harmiul to their health andfor well-being; and to

have the environmen! protected.
4, FROGRESS MADE

Community Services Department within the 2nd quarter has been maintaining the
following areas using weed caters;

(Town " Area
Fort Beaufort f Durban Street
Sanco building

Open space next 1o cash build

Park next to Tony Yengeni square




Alice

Alice park

Road 1o Fort Hare

TRC hall

Libwairy

King rank

Satellite Disaster office

Police station road to the library entrance

Council chamber

Adelaide

Public parksx3

Bediord

Open space outside the Nyara park
Bedford park {(town)
N2

Middledrift

Multipurpose centre
Middledrift Hall

Old municipal offices

STRATEGIC IMPLICATIONS

To ensure that people live in a clean epvironment,

HUMAN RESOURCE IMPLICATIONS

MNone

FINANCIAL IMPLICATIONS
Mone

ANNEXURES

Mone
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8. RECOMMENDATIONS
The Standing Committee RECOMMENDEL that.

|} The report on maintenance of municipal buildings (grass cutting) sidewalks and
open spaces be noted.
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ITEM 3072033

AMATHOLE DISTRICT MUNICIPALITY: GREENEST MUNICIPALITY

COMPETITION
Author; Manager: CS/NS|
IMANAGEMENT: February 2022]
|Standing Committee: March 2022]
EXCO -MARCH 2022
COUNCIL —-MARCH 2022
L. PLURPOSE

2.

To report to EXCO on the ADM Greenest Municipality Competition for noting

LEGAL FRAMEWORK

Constittion of RSA, 1998

Local Governmenl: Municipal Finance Management Act No.56 of 2003
The MNational Occupational Health and Safety Act and Regulations, 2012
Mational Waste Management Act, 1998

BACKGROUND

The munmicipality was invited to partake on the ADM Greenest Municipality
Competition. The objectives behind the competition was to create awareness and
educate the public aboutl positive results of good waste management and to have

encourage commumtics and other stakcholders to actively participate in waste
management activities.

FROGRESS MADE

Amathole Dismrict Municipality conducted assessment in all our twwns. The
municipality scored 56% which is the second place within the District.

STRATEGIC IMPLICATIONS

Ta ensure that people live in a clean environment.

HUMAN RESOURCE IMPLICATIONS

Mone

FINANCIAL IMPLICATTONS

Mone
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ANNEXURES

Report from ADM
RECOMMENDATIONS
The Standing Commitiee RECOMMENDED that:

1} The report on the District Greenest Municipality competition be noted.
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1. MUMICIPAL HEALTH SERVICES

BACHGROUND ! REASONING

Amathole Dutnet Munesipalily [ADM] is responsible for the rendenng of Municipd Health Senices [MHS)
as slipulated in the Municgal Strudures Act, 1898 (A Moo 117 of 18981 Envionmental Hesllbh
Practhioners are implementing the Municipal Health Services i lhe six local munsipaliies

An overview of activities undertaken by ADN gwkng the ret quarier of 202172022 financis! year are 3s
Fralleers

1.1 GREENEST MUNICIPALITY COMPETITION

The Greenest Munlcipality Gompelion s simed al recognizing and showeasing mectices thed promote
thi provingial greenest sconomic etrateqy.  Primary objectives of the Greenset Municipaily Compatition
baing:

Tao creste awarenass and educate the pubiic about posfive raeulle of goad waate managameant
To nbtaln sarmminity buy in and encotivage active parisipation af all stakehalders.

in preperation for the Provincal Greenest Munssipality compettion, Amathole Distnct Municipality
ronducied  assessments In e Looal Municipelbies o esteblish  and  banchmark  indicaters
[landseaping/beaublication, tree planting, infrastructure mainterance, emaranmental impad assessment
fow rew propects and improvement of the physical sppearance of {28 ankslbus renksfpublic slafs) thal
will enlighten the mendering and evaluation process of e programms,

DOwring the month of Septamber 2021 Amathole Cstrict Munaipality (Communty Senaces Depariment)
wisited the Local Municipeities to conduct Assssamnents besed on six core elemeants used by Deparment
of Econamic Development Envieamental Affars, Assessmen| for muncipslily was conduched on 8 & 27
September 20021, The municipalily scored 55% which = second plece m the district and the fallowirs was

reated during assessment

“aenniesd Towards Sallless, Excclienl & Suslanatie Sarvics To Al Chie Cominuashias
FETEEA BART LARE - BEAT O VLD A8 L BELE LD R BEEE EOED + ERLd - isr, | LK
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1. Areas of ehallenge:

¥aste Managemeani

Al disgosal sibes muesl b2 rehablilaied

- Waele cages or drop off zonas must be insdalled for temporanly slorages to avod illegal dumpirg
Maore refups béns munt be piaced in stratagie pains in tovwns
Cofechion scbeduds lor waste collection must b= in place

Greaning, landscaping and beautification

- kntrances of towns need more crealivy and mare eftod of Beautifeatian of landecapa such 8
plantong fioveers, tress and even make u== of recyclable matetial

- Painbng of buldings in fowns and demodshing of oo vandslised buidings must be cansaerad
Cemeleriea and parks must be fenced and propedy maintained by grass cutting ancd planting of
Irgses

Taxi indusiry nog I.'.llliﬁh'rg tha I:I:Si‘l;nﬂﬂd fahks but use ofer arege where thare arg no public
oilat facifities

Puislis 1ailats nat in good condfions in the ranics
Siray animals in towns disturbing traffic

Puldic parlicipation and communily empoewerment

To encourage communities to lorm Cooperatives on recycling programme and be capeciated on
wasie minimisEion programmas .9, soiring, recycing ele, padicpste an wasls

General comment and Recommendation

The municipalty has improved . aome areag such as plecng refuse bns and deaning of (s and
{exrwredivipss rrespective of challenges of shorage of Irsnsp,

Thare = still 2 kot of improvement that m requirsd e beaudifeakon, lownam aftraction centers, desposal
sltes are all mol malntamed, &nd the gpeneral state of townshins were not clean wilh vamowing sewarsge
iy sonE siresls

2. DESASTER MAMNAGEMENT
BACKGROUND / REASOMNIMNG
The Amathale District Municpabty [ADM] i responsitie for the com<ination of the disaster managemant
funcicn within Its erea of jurkdktion, Diasster Managemant Satallite Cenlres were eslabl=hed at al ax
Iooal mussipalities and ars operating 1o coordinats disaesler management aclvites in those loca
municipaiities,

An owendew of activitiea undertaken by ACS during the first quartes ol 202002021 inanclal yex aie as
tollowe:

8. DEVELOPMENT OF COMMUNITY INTEGRATED RESPONSE PLANS
ADK Dizaster Menagemeant Centre is also responsible for catablishing a unifeem approach 1o eesessing

and maonitoring dissster raks ihal will inform disaster risk management planning and dsaster risk
reduction undertaken by organs of stale and ather role players,

Commiiled Towards Sdiions, Exccllant & SusleEnsile Sorvica TaMl Qur Somimuniinag

02 & LT 0L RERL - LR G DR EEELA L 2LEE T LEE L EEs . £ P PEE L R T O, FLLE BELE: LOETE: ERCE FRERL T RDL T BECEILET F2IIL{) LI
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b. PERCENTAGE IMPROVED COORDINATION OF RESPONSE TO MSASTER
OGCURRENGES

Dt the moaths of dily to Seplember 2031 severs weaiher sleménls were repoded lo Have caused
fdamages to déalling houses snd indrasbiuclure o Raymend Mhlaba Local Mencigalily, mo injurss or
fatafties were repartsd. Damaga assessment revealed thal many of the affected families had therr hemes
damaged, leaving them exposed to the severs waisther slaments,

miunicipality Dave and Typsg Willage Mame Mimbor of alteched families
el Incidani Poatiolly Todally dostoyed!
R dansaged _Homeless
Raymond 03 August 2021 | Lovedale Farm o
Mhiska Fire

ACTIONS TAKEN { INTERVENTHIMNS

The municipaliy was advisad o make sibmesson lor temporary accommacation with the Makonal
Depariment of Human Seltlemenis,

C. VERIFICATION OF DISASTER DAMBAGE HOMES

The Depariment of Himan Setflement embarked an a programme of dalivening permanent housing
sofulion o diszster victima. ADM providad personnel 1o assis] Depafmeant of Human Seniemerts in
fher verification process of disaster beneficanes in Raymond Mhlaba Locel Municipzity

d. COORDINATION OF AWAREMNESS CAMPAIGNS

[reaster Risk Managemsart Awaroness Campaigns sre conducted to raise awarensss in actions that may
b o disasters and communicate prevenlabve measrss 1o reduce deasters thal may oocur o our
COMMmuUngies.

The theme for this quarter i "adapling fo exrames and Emiling dissster loss”. Pathways lo integreied
resllience and sustanabilRy for Dasic sswvices, cifical imrastructiore, and Unbng communitiss. 1§ s
perrguivesd (el prevention begis with infomation The g pess of U Ueow s e aghliga the imporlamnce
of disdsler prevention and promobe visble developmeni, pardicularly among commundies at Ask

The regrated warenass campaigne conductad are reflecied in the tatke below:

| Data | Venue Mumber of attandees
22 July 21 Mptriers Day Care Cerdre LOWIDLTS Educaion {7 Educater asvd 33 E
ol O Pupils] _
12 August 2027 | Moluthando Day Care Centre | COVID-18 Education {2 Educators and 23
I S i .. g . "
17 August 2007 | Phakamisa Pre-Sahool COVID-10 Educstion {4 Educatomrs and 50 |
= PupB]
19 August 20219 Yikan Pre=Schioo) COWVID-19 Education |1 Educsatar and 23
My . Pugits)
01 Seplernber Raymond Mhisba Causus Disastar Risk Awarensss |
Pk __| Bogsndroom 117 Communily Development Workers] |

Civmmitad Tewralde Saltess, Excdlionl B Susizinghie Sarvlea 1o 2% Ciyr Comingnpes
i RED . bR B L Eid - E R REC S RE CEE . L R B B REE bty Rt aEe LEEC ECRE: P POEE LS CRBRT DAL f 8- EEL fREDLE LT
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2. GOMMUNITY 3AFETY

Commamity Gafety oporales @ teeme af the Cotstilubon, Liye Nalopal Chme Pravartion Strategy, the
Provincial Crime Frevenstion Sirateqy and = National Establishment of Commaundy Safely Forms
Foicy. The policy regilates the Famabon and responsibilides of Community Safety Fomims [C5F's] 2t
Lazal Munigipakties and is detaisd enough 1o seve as o Terms of Relersnce for Community Safety
Faorurs. B reguires Dstricl and Mebropolitan Municipalties 1o suppot and capecilate Local Municpalities
b eslaidish and susizn their Commcnity Safety Fowme. To this end the Amzthole Districl Municpalities
Commurily Safety Unit has supported a8 the Munidpaliies in the Raymond Mhlaka sunicisality prior,
during g afler their rensformations.

Challenges

Zince the establishment of Monkobe Local Mundcipality and then Mxuba Local Municipality, fhe Amathole
District Municipality agsibted 1o re-esisblish a Commuaity Salaly Forwn which, since then Nas not bean
sutlained. Daspite this, the ADM remalns heoeful that under the guidance of the newly Gppointed Director
of Community Servicea el Raymond Mhlaba Muniipaily, and with the attendance of Raymond Milabs
nunicipality at the Quarterky District Community Sofaly Forem Maeting hold on the 8th Saplembaer 2031,
thé Raymond Mhlaba Communify Satety Forum will hecoms aclive in the near fisure

Hexpirg waw shadl find the above rapart to be in onder
Tourein -';G-I:H‘l'_rl:{"_:dl.th"ﬁ'r i
j_‘::._; o {:_. }/
g R o 4
i E‘r“}*ﬁ-ﬂw s

;.'uf_ T.1. MNYIMBA
HUNICIPAL MANAGER

Commbied Towsarks Sslfees, BExpa®e & soabnndble Sarvics Te &8 O Cormuinilics
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ITEM 31/2022

TRAFFIC LAW ENFORCEMENT REPORT

1.

3.

| Awthor: DIR: CS/NM]
[Standing Committee: MAR 2022]
|[EXCO: MAR 2022]

[Council: MAR 202]

PURPOSE

To report to EXCO on Traffic Law Enforcement [or noting

LEGAL FRAMEWORK

Constitution of the Republic of South Africa Act 108

Natiomal Road Traffic Act 93 of 1956

Land Transportation Act 5 of 2009

Municipal By-Lawr

Local Government: Municipal Finance Management Act No.56 of 2003

AUTHORITY

Section 3A of Road TrafTic Act 93 of 1994

BACKGROUND

In terms of the Consutution of the Republic of South Afnca, Traffic Law
Enforcement is the function that i3 also designated to the municipality. The unit i3
responsible for conducting road awareness campaigns and exccution of warrants of
arrest within Raymond Mhlaba arca of jurisdiction. The waffic officers work plan
was disrupted due to the Covid 19 pandemic and the adjustment of alert levels
forward.

FROGRESS MADE

Traffic law enforcement section had conducted 44 roadblocks across Ravmond
Mhlaba Muonicipality junsdiction. There were 10 waffic fines amounting to
R11600.00.
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.

STRATEGIC IMPLICATIONS

Traffic Law Euforcement contributes to reduction in the road traffic offence which
results to decreasing of motor vehicle accidents and reduces death tolls in our national
roacds.

HUMAN RESOURSE iMPLICATIONS

Traffic Law Enforcement conducts Covid 19 related road safery awareness campaigns
which save human lives

FINANCIAL IMPLICATIONS
R11600.00 Summonses issued
ANNEXURES

MWone

RECOMMENDATIONS
The Standing Committee RECOMMENDED that:

1} The report on the traffic law enforeement be noted.
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ITEM 32/2022

e-NaTI5 LICENCES REPORT
[Author: DIR: CS/MNM)|
[Standing Commitiee: MAR
2022]
[EXCO: MAR 2022
[Council: MAR 2022}

1. PURPOSE

3.

To report o EXCO on e NaTIS Licences for noting
LEGAL FRAMEWORK

Constitution of the Republic of South Africa Act 108
National Road Traffic Act 93 of 1996

Municipal Finance Management Act 2003
Intergovernmental Relationa Framework Act 2003

AUTHORITY
Section A3 of Maticnal Road Traffie Act 93 of 1996

BACKGROUND

Department of Transpost delegates the functions of eNaTlS licences t the

municipality, A service level agreement has been signed between the two spheres of
sovemment and iz reviewed annually. eNaTIS licensing services are responsible for

the following transactions:

Applications for learmers and driving licences

Driving licences renewals

Prafessional driving permits applications and renewals

Registration and licensing of Motor Vehicles
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5. PROGRESS MADE

The eMatis section has collected wial amount of R1 155 885,37 for registration,

licensing of vehieles and driving licences fasting.

OCTOBER 2021 LEARNERS LICENCE

il

NO. OF PASSED FATLED DID NOT | DEFFERED
APPLICANTS APPEAR

226 117 87 22 5

NOVEMBER 2021 LEARNERS LICENCE

NO. OF PASSED FAILED | pip NOT DEFFERED
APPLICANTS APPEAR

142 115 27 0 . |
DECEMBER 2021 LEARNERS LICENCE

NQ. OF PASSED FAILED DID NOT DEFFERED
APPLICANTS APPEAR

102 33 69 0 B

OCTORER 2021 DRIVING LICENCE

NO OF PASSED FAILED DI NOT DEFFERED
APPLICATIONS APPEAR

142 115 22 12

NOVEMBER 2021 DRIVING LICENCE

NO OF PASSED FAILED DID NOT DEFFERED
APPLICATIONS APPEAR

56 38 i2 5 1
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DECEMBER 2021 DRIVING LICENCE

NO OF PASSED FAILED DID NOT DEFFERED
APPLICATIONS APPEAR

73 16 6 0 1

6. STRATEGIC IMPLICATIOMNS

This section contributes to the national government mandate to bring safety and
service delivery to the communities.

HUMAN RESOURSE IMPLICATIONS

Members of the public are able to access these services to their nearest place of
residents

FINANCIAL IMPLICATIONS

R1 155 885.37 Payment received.
ANMNEXURES
Mone

RECOMMENDATIONS

The Standing Committee RECOMMENDEID tha:

13 The report on the cNaiis licences be noted.
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ITEM 33/20:22

BY-LAW ENFORCEMENT
|Auwthor: DIR: CS/MNM]|
[Standing Committee: MAR 2022]
[EXCO: MAR 1022]
[Counecil: MAR 2022]
1, PURPOSE

2.

To report to EXCO on By-Law Enforcement for noting
LEGAL FRAMEWORK

Constimution of the Republic of South Africa Act |03

Criminal Procedure Act 31/1977

Loeal Government: Municipal Systems Act No.32 of 2000 as amended
Municipal By-Laws

Mational Road TralTic Act 93 of 1996

Disaster Management Act 537 of 2002

Business Act 71 of 1991

AUTHORITY

Saction 334 of the Criminal Procedure Act 3171977

BACKGROUND

The Constitution of the Republic of South Africa gives the municipalily powers o
develop their own legislation for particular subject areas, Munieipal by-laws form pan
of the legal foundation for effective service delivery within Municipal area of
jurisdiction. The council approval and the promulgation of municipal by-laws without
enforcing will result in unsafe conditions which will impact negatively io human
health and to the environment.

PROGRESS MADE

Law Enforcement Officers are enforcing by-laws and business are enforced o operate
with municipal business license permil. This quarter there were 18 for viclation of
Municipal by-laws. The total amount of the fines 15 R11 500. There were 3 Business
license applications and 19 Business license certificate issued. The total amount for
business licenses R16 808.19
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3.

STRATEGIC IMPLICATIONS

Municipal By-laws play a key role in poverty alleviation, income generation and
entrepreneur development. It also assists the regulation of businesses and the
cleanliness of the CBD and area of residents within the municipal area of jurisdiction.

HUMAN RESQURSE IMPLICATIONS

Trading by means of by-laws enforcement and municipal pelicies encourages
business opportunities to the historically disadvaniaged individuals and communities.

FINANCIAL IMPLICATIONS
R11 S summons issusd

R16 308.19 paid for business licenses
ANNEXURES

Fome

. RECOMMENDATIONS

The Standing Committee RECOMMENDED thai:

1} The report on by-law enforcement be noted.
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1ITEM 34/2022
ICT REPORT - TELEPHONE SYSTEM UPGRADE

{Author: ICT, AT)

( Director: CPS Dir/MNN)
MANAGEMENT (MARCH 2822)
STG COMMS: (MARCH 2022)
EXCO: (MARCH 2022)
COUNCIL: (MARCH 2022)

i. PURPOSE
To report to the EXCO on the Telephone system upgrade progress for noting
1. LEGAL FRAMEWORK

» Local Government Municipal Systems Act 32 of 2000 (As amended )
Local Government Municipal Finance Management Act 56 0f 2003
Public Administration Management Ac t 11 of 2014

s Corporate Govemance of [CT Policy Framework

=  Approved ICT Policies

3. AUTHORITY

Corporate Governance of ICT Policy Framework adopted by parliament in 2012 states
that, the Council and Management of municipalitics need to extend their governance
fimetions to include the Corporate Governance of ICT. In the exceution of the Corporate
Governance of ICT, they should provide the necessary strategics, architectures, plans,
frameworks, palicies, structures, procedures, processes, mechanisms and’ controls, and
culture which are in compliance with the best practise ICT Governance Frameworks,

4. BACKGROUND

ICT Unit is responsible for [CT Management, provision of Technology for effective
functioning of the municipality, the development and maintenance of he municipal
wehsite and also designing the ICT infrastructure

In the wake of the Covid-19 pandemic, the way in which the municipal operations were
carried out was severely challenged, The value that imvesting in [CT brings to any
workplace became abundautly clear. The ICT unit swiftly responded in providing
automated platforms to ensure that there is business continuity.
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5. PROGRESS TO DATE

5.1 TELEPHONE SYSTEM UPGRADE

Subsequent to the environmental scan conducted by the ICT section, it was resolved that
the municipality should have a single integrated tefephone system installed in all offices.
The need for an Internet upgrade is to also cater for the telephone service that will
function on a single integrated network, with the latest technological features, which in
turn will reduce the cost and improve the quality of communication both internally and
externally,

The municipality entered into an agreement with Telkom for the provision of telephone
services. The agreement was signed on 17 May 2021, Unfortunately, after all the
requested information by the service provider from the municipality was submitted, there
has never been any movement from the service provider. This led to the municipality
cancelling the agreement.

A new process to appoint a smiable service provider has commenced. Specifications
have been submitied to the Bid Specification committee for advertisement In the
meantime, calls to cellphones are being disabled on the existing telephone systems in
Alice and Dedford. In Adelaide, the system cannot dissble, however we have requested
the service provider to set the limit o R1 for cellphone calls.

6. STRATEGIC IMPLICATIONS

The automation of systems and investment on ICT services minimizes cost and improves
service delivery

7. HUMAN RESOURCE IMPLICATIONS
The ICT Services have a direct implication on employees as it increases productivity
B. FINANCIAL IMPLICATIONS
Budgeted amount for telephone system upgrade (R960 000.00)
9. ANNEXURES
Mone
10, RECOMMENDATIONS
The Standing Committee RECOMMENDEID that:

13 EXCO notes the ICT report on Telephone system upgrade,
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ITEM 35202

ICT REPORT - INTERNET UPGRADE
{Author: [CT, AT)
(Director: CPS Dir/MN)
MANAGEMENT (MARCH 2022)
STG COMMS: (MARCH 10211)
EXCO: (MARCH 2022)
COUNCIL: (MARCH 2022)

1. PURPOSE
To report to the EXCO on the Internet upgrade progress for noting
2. LEGAL FRAMEWORK

s Local Government Municipal Systems Act 32 of 2000 (As amended)
s Local Government Municipal Finance Management Act 536 OF 2003
e Public Administration Management Act 11 of 2014

» Corporate Govermance of ICT Policy Framework

= Approved [CT Palicies

3. AUTHORITY

Corporate Governance of ICT Policy Framework adopted by parliament in - 2012 states
that, the Council and Management of municipalitics need to extend their governance
functions to include the Corporate Governanee of ICT. In the execution of the Corporate
Governance of ICT, they should provide the necessary strategies, architectures, plans,
frameworks, policies, structures, procedures, processes, mechanisms and controls, and
culture which are in compliance with the best practise ICT Govemance Frameworks.

4. BACKGROUND

ICT Unit is responsible for ICT Management, provision of Technology fur effective
functioning of the mumnicipality, the development and maintcnance of the municipal
website and also designing the [CT infrastructure

In the wake of the Covid-19 pandemic, the way in which the municipal operations were
carried out was severely challenged. The value that investing m 1CT brings o any
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workplace became abundanily clear. The ICT unit swiftly responded i providing
automated platforms to ensure that there is buginess continuity.

5. PROGRESS TO DATE
3.1 INTERNET UPGRADE

The project commenced with the Fort Beaufort site, which 15 connected on the Fibre
Internet backbone and has been upgraded from a 10Mbps intemet speed to a much more
improved 50Mbps line. Along with the Fort Beaulort site, also the satellite offices
required an uperade in the Intemel connectivity.

Below 15 the table indicating the progress to date on cach site:

SITE | BANDWIDTH | PRIMARY SUPPLIER | STATUS
NAME OF SERVICE E.C:
PRIMARY FIBRE,
SERVICE MICROWAVE,
VSAT =
Foat Beaufort | 50 Mbps Fibre Telkom Completed
Alice 10 Mhps Microwave MTHN Completed
Council
Chambers
Middledrift | [0 Mbps Fibre Telkom Installation
completad, awaiting
line activation
Adelaide 11} Mhbps Microwave Vodacom Completed
Council
Chambers o
Bedford 10 Mbps Fibre Telkom Assessment 15
undlerway
Seymour L Mbpa Microwave Not yet 5P still looking for
intended decided alternatives, no Line
of Sight (LOS)
Hogshack [0 Mbps Microwave Herotel New apreement
Information | intended amendment request
Centre has been shared
with the
municipality for
review and cost
approval -
Docuiment sent back
to the Service
| Provider (8P)

6. STRATEGIC IMPLICATIONS

The automation of systems and investment on ICT services minimizes cost and improves
service delivery
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7. HUMAN RESOURCE IMPLICATIONS

The ICT Services have a direct implication on employees a5 It increases productivity
B. FINANCIAL IMPLICATIONS

K 8 231.00 monthly (50 Mbps Intemet speed)

R 5058.00 monthly {16 Mbps Internet speed)
9. ANNEXURES

None
10. RECOMMENDATIONS

The Standing Committee RECOMMENDED that:

1} EXCO notes the [CT report on Intemet Upgrade.



ITEN

STATUS REPORT OF REGISTRY/ARCHIVES

AUTHOR: Manager: CLSUPT/RECS/ ML
Dir: CPS/MN

MNGMNT: MARCH 2022

STG COMMS: MARCH 2022

EXCO: MARCH 2022

COUNCIL: MARCH 2022

1. PURPOSE

Ta report to the EXCO on the status of the Registry for noting

2. LEGAL FRAMEWORK

o Counstitution of the Republic of South Africa, Act No. 108 of 1996
a Mational Archives and Records Service Act ol SA, No, 43 of 1996
o Provincial Archives and Records Servies Act, Wo, T of 2003

. RMM Records Manapement policy

» Promotion of Access to Information Act, No. 2 of 2000
" Promation of Administrative Justice Act, No. 3 of 2000
a Protection of Personal Information Act,

3. AUTHORITY

Section 13 of the Natonal Archives and Records Services of South Afriea Act, 199
and Provincial Archives and Records Service Act no 7 of 2003 requires insiifutions {o
manage their records in a well-structured records keeping system, and to pul the
NEeCessary policy and procedires in place to ensure that its records keeping and
records management practices comply with the requirements of the Aet
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T.

8.

1

BACKGROUND

A Registry is one of the components of the general office in the municipal office and is
responsible for receipt and flow of documentation and files within the departments of
the Municipality. It is also responsible for elassification of records and exercise control,
care, custody and disposal of those records. The Registry has been operating in line
with the set pieces of legislation governing the record keeping of the Municipality.

PROGRESS TO DATE

The institutional file plan has since been submitted to the Provincial Archives for
review and once reviewed a workshop for all relevant role players will be conducted
thereon, The Provincial Archives office shall then communicate a date o the
Munieipality ac 1o when they would be able to conduct such workshop.

STRATEGIC IMPLICATIONS
Registry/Archives render the Municipality transparent and accountable o the public
and organs of state. Also, the public must be provided with accurate, timely and

accessible information to ensure wansparency and accountability enshrined in the
Congtitunon.

HUMAN RESOURCE IMPLICATIONS
Keeping of filesinformation has a direct bearing on employees as their information is

readily available and easily accessed when required. Same goes for the institution as
future possible disputes with stakeholders are prevented or addressed.

FINANCIAL IMPLICATIONS

MNone

ANNEXURES

Mone

RECOMMENDATIONS

The Standing Commitiee RECOMMENDED thart;

13 The EXCO notes the report on the status of Registry/Archives for the second
quarter of the 202122
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ITEM 36(a)/2022

STATUS OF SATELLITE UNITS AS AT
Author: MAN.: ACTING UNIT MAMANGERS

Management :

Standing Committee : March 2022
EXCO: March 2022

COUNCIL: March 2022

L PURPOSE

To provide EXCO with an update on the status of all units in Raymond Mhlaba
Municipality Area for noting.

b3

LEGAL FRAMEWORK

Municipal Systems Act 32 of 2000

Constitution of the Republic of the South Africa, 1996
3. AUTHORITY

Municipal Systems Act 32 of 2000 chapter 8 section 73 states that the municipality
must ensure all members of the community have access to basic municipal services.

4. BACKGROLUMND

The municipality provide municipal services to respective communities in the units .
sa that service delivery is closer to the communities. There are 5 satzllite offices in
Raymond Mhlabagthese units have Acting unil managers. Unit managers have &
responsibility of ensuring that each service that neads o be provided to the
community is rendered.

The Units comprise of administrative scrvices, finance, engineering services which
comprises of civil works, land & housing , community services which comprises of
law enforcement and waste management.

5. ROGRESS TO DATE
All services are being rendered such as ;

Maintenanee of roads and stormwater

Revenone generations from enatis and finance

Security services

Collection of refuse in businesses and residential areas
Traffic services

B B & @
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HUMAN RESOURCE IMPLICATIONS

Functional units that replicate the head office requires the existence of stafl from all
respective depariments.

STRATEGIC IMPLICATIONS

This will contribute to statutory commitment (o the community that will comply with
the Back to Bagie Principles and to promote service delivery.

FINANCIAL IMPLICATIONS

Costs provided in each departmental budget

ANNEXURES

1. Status report for Bedford

2. Status report for Adelaide

3, Status report for Middledrift and Alice
4. Status report for Seymour and Hogsback

RECOMMENDATIONS
The Standing Committee RECOMMENDED that:
13 EXCO notes the report on the Admin Units of Raymond Mhlaba Municipality.
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Interventions required: MIDDLEDRIFT AND ALICE

ot

BNHO A WN

Close permanantly antrances in the park, close municipal building with corrugated
irgn and have access control in 2 gates

Have a municipal security allocated in tha park.

Lights be inserted outside tourism, musaum and ofd municipal bullding.

Purchasing of alectncal material for lights in the Council Chambers

Proof of residence be moved to Victoria Hall

Install internal plugs in Council Chambers, Caucus room and Mayors boardroom
2x10 000 litres of Automalted water tanks

Tools of trade for cashier n Middisdrift

Interventions and challenges required; Bediord

i

BT YR ¥

|

Renovaetion of the pound facility this will sesist to reduce complaints received in
relation to roaming animals and accidents on weekands.

Renovation of municipal town hall .

Installation of 10 000 lires automated water tanks.

Appointment/secondment of an administrator

Management and space for cemelenes

Water gcarcity: Made temporary arangement to install the existing water lanks and
with the assistance of Engineering Services the water tank is filled weakly
.Manegement of waste disposal site : Rehabililate the disposal site quarierly

Interventions and challenges : Seymour

o md Bk

Toals of rade

Purchasing of electricity for the office
Renavation of municipal building
Fencing of Hogsback office

Refuse collection vehicle
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ITEM 3772021

STATUS OF OFFICE SPACE IN ALL THE UNITS
Author: MAN.: CPS:EDB
Management : MARCH 2022
Standing Committee MARCH 2022
EXCO: MARCH 2022
COUNCIL: MARCH 2022

l. FURPQSE

To report Lo the EXCO on the status of office space for noting

1. LEGAL FRAMEWORK

= Local Government Municipal Systems Act 32 of 2000 (As amended)
* Local Government Municipal Finance Management Act 56 0f 2(63

* Public Administration Management Act 11 of 2014

3. AUTHORITY

The Raymond Mhleba Municipality need to provide Office Space to all stalT as
stiputated in (Chapter 8 ) section 73 of the Municipal System Act 32 of 2000

4. BACKGROUND AND DISCUSSIONS

The Departmental Corporate Service Administration Section is tasked to provide all staff
with an office. This task is hempered by the non-maintenance of the Municipal
Buildings. The offices are in bad state, and stafls crowded in small offices, The disaster
that hit the municipality on the 13 December 2021 made it more difficult to provide
oftice space as some of the buildings were damaged.

226



ate

T

8.

2.

PROGRESS

That Maintenance of the municipal building by Engineering Maintenance Team has been
hampered by the Storm/ Hail on the 13 December 2021, Massive damage was done by
the hail and strong wind. The building that was damaged is the Town hall in fort
Beaufort, Municipal Manager office block, Corporate / engineening block , Speakers
pfhes , Committee section block |, fleet section buildings . Elecinecal sechion block |
housing offices and 6 municipal houses . In Alice the new ofTice block building was
damaged. The insurance company appointed an assessor to inspect the damaged
buildings. The inspection was done on 9 February 2022, The repair of the buildings wiil
be done by a private contractor.

HUMAN RESOURCES IMPLICATIONS

Office space has a direct implication on employees as il increases productivity. A
pasitive working environment 15 something that lightens the mood. helps people to
concentrate befter and provides a good working approach for both employees and the
emplaver,

STRATEGIC IMPLICATIONS

The executing of Corporate Service Goals and strategies. These processes aim to achieve

long-term goals within the department This ensures that the culture, resources, officials
and Municipal systems follow the IDP Strategies for Raymond Mhlaba Municipality.

FINANCIAL IMPLICATIONS

Engineering Budget { buildings R 200 000.00 )

ANNEXURES

Mone

10. RECOMMENDATIONS

The Standing Committee RECOMMENDED that:

1} EXCO notes the report on the status of office space wn all Units.
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ITEM 38/2022

MUNICIPAL RISK INSURANCE: RAYMOND MHLABA MUNICIPAL.

AUTHOR: MAN.: CPS:EDB
MANAGEMENT : MARCH 022
STANDING COMMITTEE MARCH 2022
EXCO: MARCH 2022

COUNCIL: MARCH: 2022

. PURPOSE
To report 1o EXCO on the Municipal Risk Insurance for noting
2. LEGAL FRAMEWORK

The MFMA (56 OF 2003) section 63(1) ( a)
Systems Act 32 of 20K

Asszel policy

Insurance policy

3. AUTHORITY

Assetl and hiability management

63. (1) The accounting ofTicer of a municipality 15 responsible {or the management
af—

(a) the assets of the municipality, including the safeguarding and the maintenance
of those assets; and

{1} the Liabilities of the municipality,

{2) The accounting officer must for the purposes of subsection (1) take all reasonable
steps bo ensure—

{a) that the municipality has and mainains o management, accounting and
information system that accounts for the assets and liabilities of the

municipality:

{b) that the municipality’s assets and liabilitics are valued in accordance with
standards of generally recognised accounting practics; and

{c) that the municipality has and maintains a system of internal control of assets
and liabilities, including an asset and liabilities register, as may be prescribed.
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L

BACKGROUND AND DISCUSSIONS

The Raymond Mhlaba Local Municipality requires professional services for the
provision of shori-term insurance portfolio. It is the municipality’s duty to insure all
movable and non-movable aseets against any damapge or loss as stipulated in section
63(1) { a ) of the MFMA Act 56 of 2003 . [n October 2020 council appointed a

municipal risk insurer.
PROGRESS

On the 13 December 2021 Fort Beaufort and Alice were hit by a storm/ hail disaster .
many of the buildings of the municipality was damage in this storm . The buildings and
movable asset are covered by the msurance.

Changes in Assel values either through the purchasing of new assets, disposal of current
assets or values realised from the fixed asset register will have variations of escalalions

of the premiums.

6. HUMAN RESOURCES IMPLICATIONS

Take the safe office space away and it has a dircet implication on employees as it
decreases productivity.

7. STRATEGIC IMPLICATIONS

9.

The disaster effect on municipal infrastructure and buildings will affect the outcome of
the goals set in the [DP / BUDGET.,

FINANCIAL IMPLICATIONS

R1754571.00
NNEXURES

Mone

10. RECOMMENDATIONS

The Standing Committee RECOMMENDED thar:

1} EXCO notes the report on Municipal Risk Insurance.
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ITEM 22

REPORT ON USAGE OF PETROL CARDS FOR OCTOBER TO DECEMBER 2021

1.

&

3.

AUTHOR: CORPORATE SERVICES DIR.
M. NINI

STG COMMS: MARCH 2022

EXCO: MARCH 2022

COUNCIL: MARCH 2822

PURPOSE

To report to the EXC0 on the total usage of petrol during the months of Ol 1o
December 2021 for Municipal vehicles for noting

LEGAL FRAMEWORK

® Municipal Finance Management Act (MFMA) 56 2003 Section 96
. Fleet Management policy

AUTHORITY

The MFMA integrates with other legislation 1o ensure a logical and considersd rangs of
toals are available for the council to regularly monitor performance of officials, These
include the requirement w provide monthly projections for revenue and expenditure and
quarterly projections for service delivery targets as part of the “scrviee delivery and
budget implementation plan, which must be monitored and reported back to council by
officials

4. BACKGROUND

The Draft Fleet Management Policy states clearly that all fuel cards must be controlled
by the Transport officer and kept in a fire proof safc.

The current procedure and controls is inadequate and needs attention urgently. The fuel
card report reflects the total usage for the vehicle that was fuclled during these months.
Please note that the card for the Bowser (FNN938EC) is used to [l the all the yellow
plant and the generator at the new Council Chamber.

Attached as Annexure 32 i the list of vehicles that was fueied.



5. PROGRESS TO DATE

Vehicles are fuelled in terms of Limits set per vehicle par month
We have attached a Comparizon Keport.

6. HUMAN RESOURCES IMPLICATION

The svailability of vehicles boosts the morale of the staff.

7. STRATEGIC IMPLICATIONS

Raymond Mhlaba Municipality is for Service Delivery and therefore the availability of
vehicles contributes to the service delivery.

8. FINANCIAL IMPLICATIONS
Oct — R252 550,18
Mov -R232 178,50
[Dhec — R2124 64987
9. RECOMMENDATIONS
The Standing Committee RECOMMENDED that:

1) EXCO notes the report on Usage of Petrol Cards for October to December 2021
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ITEM 40 / 20
VEHICLE CONDITION AND PROGRESS REPORT

AUTHOR: FLEET MANAGER: HL)
Director CPS 1 MN
MANAGEMENT: MARCH 2022)

S5TG COMMS: (MARCH 2022)
EXCO: (MARCH 2022)
COUNCIL: (MARCH 2022)

t. PURPOSE

To report to the EXCO on the conditions of the Munictpal vehicles for the 2" quarter
2021/2022, for noting

2. LEGAL FRAMEWORK

. Local Government; Municipal Finance Management Act 56 2003 Scction 26
a Fleet Management policy

1. AUTHORITY

The Municipal Finance Management Act, act 36 of 2003 refers o Sec 96,

{ 1) The accounting officer of a2 municipal entity is responsible for the management of-
a) the assets of the entity, including the safepuarding and maintcnance of those  assels
and,

(k) the ligbilities of the entity.

2. BACKGROUND

Fleet Management Unit presently manages the council fleet excluding the Yellow Plant.
The Introduction of an efficient fleet management system ensures the equitable
distribution of vehicles across the Municipality's Departments. The Fleet Management
Policy states clearly that each quarter the Fleet Manager must submit a report to
management and then to council on the status of the vehicles. This is done in order for
the municipality to stay informed and be advised of any mal practice that may lead to
fruitless and wasteful expenditure and also to dispose of redundant vehicles.

Attached as Anncxure is the list of vehicles and condition report
5. PROGRESS TO DATE

This is reflected on the attachment for cach vehicle
6. HUMAN RESOURCES IMPLICATIO

The availability of vehicles boosts the morale of the staff.



7. STRATEGIC IMPLICATIONS

Raymond Mhlaba Municipality is for Service Delivery and therefore the availability of
vehicles is crucial as it contributes to the service delivery.

8. FINANCIAL IMPLICATIONS

MNone
9. RECOMMENDATIONS
The Standing Commitice RECOMMENDED that:

1} The EXCO notes the report on Condition of the Vehicie.
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ITEM 41/2022

REVIEW OF THE ORGANISATIONAL STRUCTURE

3

AUTHOR: Dir. CPS/MN
STANDING COM: MARCH 2022

EXCO: MARCH 2022
COUNCIL: MARCH 2022

PURPOSE
To report to the EXCO on Orpanisational Structure Review for noting

LEGCISLATIVE FRAMEWORK
Local Government Municipal Systems Aet No. 32 of 2000 as amended

Regulation 4(3)(a) of the Local Government: Regulations on Appoinment and Conditions of
Employment of Senor Manageds

AUTHOURITY
1. Section 31{d) of the Municipal Systems Act Na. 32 of 2000 a5 amended

2. Regulation 4(3 a) of the Local Govermment: Regulations on Appointment and Conditions of
Employment of Senior Managers states that the Municipal Manager must review the
municipality’s staff establishment within 12 months following the election of a new
Municipal Couneil.

BACKGROUND

The municipality is required to review s organzational structure at list yearly. The process
begins with  inputs from Departments, then to Strategic Planning Sessions of the institution
whese inputs of Councillors are presented, The proposed structures will the end up in Council for
noting, which will be followed by a workshop and consultation with Labour before it goes back

tor Council for approval.

PROGRESS TO DATE

A Technical Strategic Planning session took place in February 2022 where changes o the
Structure were proposed. This will be followed by an Institufional Stralegic Planning
Session, which should endomse the proposals. A workshop will be held for both
Councilor's and Unions in May 2022
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6. STRATEGIC IMPLICATIONS

The Qrganogram paves the way for achievement on National and Institutional vision
through improved productivity

7. HUMAN RESOURCES IMPLICATIONS

This will provide clear role clarification and motivation.
5. FINANCIAL IMPLICATIONS

As per personnel budget
9. ANNEXURES

Swmumnary of Proposed Changes

14, RECOMMENDATIONS
The Standing Committce RECOMMENDED that:

1) EXCO notes the report on the review of the organizational strocture

266



CONSOLIDATED DEPARTMENTAL INPUTS ONM THE MUNICIPAL ORGAMISATIOMAL STRUCTURE

2022123
" Ber Current Function Proposed Movement of the Function
No.

1 Legal Managament Corporate Services

2 Meter reading Engireering

3 Hall bocking function Budget and Treasury Office

4 Municipal systems administraticon Corporate Servicel T

5 Ragistry and Document Managemant ITUnit

B Labour Relatlons Goordinator (New) CPS

4 Change reporting lines of the EFWP Engenzering
Coordinator to reporling directly to
the Director.

B Convert 1 IDP Coordinator to a E-tm'l:enh: Planning and LED
Razearcher

g Revenue Protection Officer (new) Engeneering (Elactricity)

10 Administrator  Immovable Asseris Finance [ Azset Management)
{new]

11 Assistant Immovable Asserts (new) Finance [ Assel Management

12 Unit Administrators To reporl directly to Unit Managers

13 IGR Admin Assistant (New) | MM's Office under IGR Officer

14 Unit Manager To CFS
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ITEM 42/2023

EMPLOYEE ASSISTANCE PROGRAM

L.

3.

Author ; Dir. CPS/MN)
Management: MARCH 2012)
{Standing Committes; March 2022)
{EXCO: March 2022)
{Council: March 2022)
PURPOSE

To report to EXCO on the Employee Wellness Programs for noting.
LEGAL FRAMEWORK

Municipal Systems Aet Mo, 32 of 2000
Labour Relations Aet No. 66 of 1993
SALGRC Main Collective Agreement on Conditions of Service

Oecupational Health and Safety Act

AUTHORITY

Section 67(1(a) of the MSA contends that a Municipality, m accordance with applicable
law and subject 1o any applicable collective agreement, must develop and adopt
appropriate sysiems and procedures. consisteney with uniform standards prescribed in
terms of section 72(1)c), to ensure fair, efficient, effective and transparent personncl
administration, including wellness of stalf members,

BACKGROUND

Employee Assistance Programme is established as a wellness intervention to reduce
personal and work problems that might have an adverse impact on the work performance,
health and general well-being of all employees. Thus Wellness is defined as the promotion



of the physical, mental, spiritual and social well-being in all occupations, prevention of
illnesses caused by working conditions, protection of employees from risks resulting from
factors adverse to health, placement and maintenance of cmployers in an occupational
environment that is adaptable to physiclogical and psychological capabilines and the
adaptation of work to the employee to his / her job.

5 PROGERESS MADE
Wellness intervention factivities

The Employee Assistance Practitioner provides shori term counselling, referral to

professional bodies, re — integration. aftercare and follow -up services o all employees.

5.1 Befllection on cases

Activity Mum ber Comments

Mew cases{ Substance abuse) | 2 on-going therapeutic services
rendered

Reopenad cases { Substance 2 Relapses noted and the case has

ebuse and Depression) o be reviewsed

Active cases|{ Bercavement, | 2 under EAP intervention stage

Substance abuse, Depression)

Vaceinalion program is in full | All affected All services rendered

gwing in all satellite emplovess

Physical activities soccerand | | | Team building and health
nethell- played 2 games Ifestyle progiam
AWRPENEss peograms All satellite Covid -9 awareness

programme an Yaccination

registration has been conducted
in a very professional manner
and §0% of employees and
councillors who falls in that

ambit has vaccinated already




Prevention stratcgies

Hygiene Comtrol Measures
wiere distributed and displayed
i varicus satellite offices with
the zim of gdvocacy around
COVID-1% in the Torm of
pasters, emails and institutional
menus. Department of Health
worked hand in band with the
Municipality to prevent the
spread of Corona virus within

the institution,

Tomperafure guns ware
procured to monitos
temperature of employees,
clients and community

members,

Manthly decontammation
programme has been stopped
and its high risk to stop this
Program

SHED) managenent

All zmellites

Currently busy with workplace
ingpactions on institutionzl
buildings and Maonthly
Fumigation prograims has been
stopped and is a high nisk,
Procurement and refilling of

fire extinguishers” in process
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52 Presented problems

Problem M m e of [
Suhstance abuse 2 Superyisor referral
Finance 0 Self-referral T
Work related 0 Selfercfermal
| {ll- health ;] Self-referral
Bereavemeni 1 Supervisor réfarrl
LOD ] Supervisor referral
COVID-19 2 case of fourth wave Salf -referral

6. STRATEGIC IMPLICATIONS

This report is in line with National Human Resource Strategy.

7. HUMAN RESOURCE IMPLICATIONS

This provides for the wellness of the staff for improved productivity

8 INANCIAL IMPLICATIONS

Budget for EAP and COVID-19. Procurement { Finance will report for acual amousnts)t

9. ANNEXURE

MNOME

10. RECOMMENDATIONS

The Standing Commitie: RECOMMENDED that:

Iy EXCO notes the report on employes assisiance program.

27




ITEM 432022

STATUS OF JOB EVALUATION
|Author; Div: CPS;MN]
|Management: MARCH 2022]
|Standing Committee: MARCH 2022]
[EXCO: MARCH 2022]
[COUNCIL: MARCH 2022

1. PURPOSE

Ta report to EXCO on the progeess of Jub Evaluation for noling

2. LEGAL FRAMEWORK
- Constitution of the Republic of South Africa, Act MNo. 108 of 1996
- Labour Relations Act Labour Relations Act, No, 66 of 1995
» Oeeupational Health and Safety Act, No. 85 of 1993 (Sections 9-12)
« Compensation for Occupational Injuries and Diseases Act, No. 130 of 1993

« Basic Conditions of Employment Act, Mo, 75 of 1997 (Sections 32 and 23, 78 and
79)

Employment Equity Aet, No. 55 of 1998 (Chapter 2)

3

Main Collective Agreement

Building Regulations and Standards Act 1977

Skills Development Act 1998

L]

Skills Development Levies Act 1999

NSDS 111

ICT Governance Framework

Pl



. AUTHORITY

Local Government Municipal Systems Act instruets the Municipal Manager to develop
an administration that will be able to deliver the funetions of the municipality. [n doing
that the Municipal Manager has to develop Job Descriptions that will assist in the
regulation of behaviour of employess.

4 BACKGROUND AND DISCUSSIONS

The Municipality amalgamated in August 2016. Officials were placed in July 201% and
Adoption of Organogram was done in 2019 by the Council, Job Deseriptions were
completed for the Amalgamated officials on positions in the swucture. Internal Job
Fvaluation Committec was established in Jan 2020, It Comprises of the Director
Corporate Services as the Chairperson and Managers reporting to the Directors and
unions. The workshop was conducted by the Director in Februation 2020. HR has been
assisting in Job Description wiiting. In 2021 SALGA condueted a workshop on Job
Dieseriptions writing virtually. The ADM JEC was established to conduct the actual JE.
As the Municipality we are participating in the Job Evaluation Committee of the Distriet.

5. PROGRESS TO DATE

The Municipality have thirty (30) Job Deseriptions which are signed and will be sent to
the District Job Evaluation Committee for Quality Assurance. Twenty-two (2ZZ) Job
Descriptions are waiting for the Internal Job Description Commitice (o do Quality
Assurance. After the exercise Job Descriptions will be loaded into ADM lob Evaluation
Committee for Evaluation, which will be sent SALGA Provincial Audit by the DJEC, 1D
will then be sent to Council for final Adoption. The Departments are finalising the
development of ID the remaining Job Descriptions for their officials. The District Job
Evaluation Committee conducted a session on JD in Calgary on the 14-18 February 2012
o assist the Municipalities with Quality Assurance as JE has been suspended for two
months. See attachment for the status

6. HUMAN RESOURCE IMPLICATIONS

These Job Descriptions will assist in the segregation of duties and less conflict about
who/what must an employee do for the day/ week, month and year.

7. STRATEGIC IMPLICATIONS

Job Deseriptions by nature are an enabler for the environment that employees found
themselves in. They assist with regulating that enviromment and thus preventing future
disputes that may lead in bad blood between parties.
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9,

1.

FINANCIAL IMPLICATIONS
Mone
ANNEXURES

Status of Job Description per Departrment
RECOMMENDATION

The Standing Committee RECOMMENDED that:

1} EXCO notes the report on Status of Job Description
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STATUS OF JOB DESCRIPTIONS

Manager Internal Audit

Internal Avditor X 3

DEPARTMENT JOB TITLE STATUS OF 1OB
DESCRIPTION
| AMunicipal Manager IGR Coordinator s Signed

= ‘Waiting for Cuality
Assurance

=« Signed

Corporate Services

HE Manager X 1

HR Officers X 5

CPS Secretary
Payroll Officers X2
Payroll Clerk X 1
Wellness Officer X 1

Skills Development
Officer

OHS Officer
Labour Relations
Unit Managers ¥ 3
ICT Manager

ICT Technician X 3

ICT Systems Administrator

o Waiting for Quality
desurance

= Signed

# Signed

e Waiting for Quality
dssurancea

s Waiting for Quality
Assurance

e Signed

o Signed

o Signed

s Signed

®  Signed

»  Signed

» Signed

= Signed
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BTO Secretary to the Director Signed
Senior Accountant Credit Control X Signed
1
Cash Management Slgned
Officer X 1
Cashiers X7 Signed
FBS Co-ordinator X 1 Signed
FBS Data Capturer ¥ 3 Signed
Billing Accountants ¥ 2 Signed
Billing Clerks X 2 Signed
Financial Records Signed
Management ¥ 1
Metre Readers X 7 Signed
Credit Control Clerk X 1 Signed
Community Services Secretary to the Director s Signed
Manager Law Enforcement Waiting for Cuality
assurance
Law Enforcement Chief Traffic Waiting for Quality
Officer ASSUrance
senior Traffic Officer Waiting for Quality
assurance
Manager: Waste Management wWaiting for Quality
assurance
Traffic Officers Grade || X 11 Walting for Quality
AS5UTAMNCE
Security Officer Waiting for Quality
ASSUrANCe
E-Natis Clerk Waiting for Quality
Assurance
Waiting for Quality
Examiner Vehicle Assurance
Walting for Quality

Senior Security Officer
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Assurance

Waiting for quality
Assurance

Engineering

Secretary to the Director

Housing Manager

Signed

Waiting for Quality

Atsurance
Housing Officer X 4 Waiting for Quality
Assurance
Electricity Manager
IS0 Officer Sigried
rategic Planning & LED Secretary to the Director Signed

IDP/PMS Manaper
0P Coardinators X2
IDP Clerk X 1

LED Manager X 1

LED Assistant X 1
Community Development
Practitioners X 4

Sports Development Officer ¥ 2

| Taurtsm & Heritage Assistant

Special Pragrammes Coordinator

Signed
Signed
Signed

Waiting for Quality
Assurance

Waiting far Quality
Assurance
Waiting for Quality
Assurance

Waiting for Quality
Assurance
Waiting for Cuality
Assurance
Waiting for the
Quality Assurangs
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ITEM 44/2022

PROPOSED NEW AND REVIEWED POLICIES

| Author; Dir: CPS; MN|
|Management: MARCH 2021

[Standing Conmittes: MARCH 2022
[EXCO: March 2022]
fCOUNCIL: March 202]

i. PURPOSE

Tao report to the EXCO on the Policy Beview and New Policies for noting

2. LEGCAL FRAMEWORK
s Constitution of the Republic of South Africa, Act No. 108 of 1996
& Labour Relations Act Labour Relations Act, No. 66 of 1993
s Occupational Health and Safety Act, No. 85 of 1993 (Seclions 5-12)
s Compensation for Oecupational Injuries and Diseases Act, No. 130 of 1993
o Basic Conditions of Employment Act, No. 75 of 1997 (Sections 22 and 23, 78 and 79)
s Employment Equity Act, Na, 55 of 1998 (Chapter 2)
= Main Collective Agreament
¢ Building Regulations and Standards Act 1977
+  Skills Development Act 1998
e  Skills Development Levics Act 19499
e NEDS11]

o [CT Governance Framework

3. AUTHORITY

Local Government Municipal Systems Act instructs the Municipal Manager to develop
an administration that will be able 1o deliver the functions of the municipality. In doing
that the Municipal Manager has to develop policies that will assist in the regulation of
behaviour of employees.
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4. BACKGROUND AND DISCUSSIONS

The issue of policies development is the responsibility of every employer. Policies are a
vehiele that should be driven to normalise and standardise operations in a workplace.
South Africa, as a constitutionsl state, has developed Legislation that set the basics and
regulates how each workplace should relate to its cmployees. It becomes (he
responsibility of employers o develop policies that ssek to implement legislation. In this
regard, the municipality has developed a plethora of policiss that seek to standardise
operations. These policics have to be reviewed on 4 yearly basis or when necessary.
From time to lime the municipality, cither informed by environmental situations or by
change in legislation or other human behaviours, has o develop new policies. Thess
policies have to go through a process of consultation at different structures within the
mumicipality as they have a direct bearing on the employees, This process started in 2019
when these policies were adopted by Council as Draft pending a workshop [for
Councilloss and for consultation with Labour. Another sct of policies was again adopted
a5 drafis pending a workshop and consultation in March 2021 Council meeting The

following are the proposed policies:

Corporate Services | Strategic Planning BTG
and LED =

S&T Palicy (Review| PMS Policy SCM Policy (Review)
{Review)

Reeruitment Policy (Review} | Public Participation
Policy (Review)
Fleet Management Policy IGR Policy (New)
{Review
Cell phone Policy (Review] | Tourism Master Plan
(New)

Dress Code Policy (Review) | Sports Development
Plan (New)

ICT Policics (Review) Risk Management
Policy (Review)

Job Evaluation Policy

{ Review)

Employment Equity Policy
{ Review)

Workplace HIV & AIDS
(Review)

Imprisoned Employees Policy
{ Review)

Abscondment Policy
[Review)

Attendance and Puncuality
Policy (Revicw)

OHS Policy (Review}

EAP Policy (New)
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i}

7

| Sexual Harassment Policy
(Review)

Insurance Policy (Review)

Exil Management Policy
[(Review)

Danger Allowance Policy
{Review)

Internship Policy ( Review)

Whisttle Blowing Palicy
(Mew)

Anti Frand and Corruption
Policy

Internal Sports and
Recreation Policy (MNew)

Housing Rental Policy for
ataff (New)

Fecords Management Policy
{Mew)

HUMAN RESOURCE IMPLICATIONS

These policies have a direct bearing to the employees as they guide and conbrol their
functioning. Policies by nature are an enabler for the environment that employees found

themselves in.

STRATEGIC IMPLICATIONS

Palicies guide and pre

FINANCIAL IMPLICATIONS
Mo budget needed for the formulation of policies

ANNEXURES

None as the leadership are already in possession of them

RECOMMENDATION

The Standing Commitice RECOMMENDED that:

1) EXCO notes the report on the proposed new and reviewed policies.
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STAFF TURNOVER

1. PURPOSE

ITEM 45/2022

{ Director CPS Diir/MN)

[MANAGEMENT: MARCH 2022 |

[Standing Committee: MARCH 2022]

[EXCO: MARCH 2022]

[COUNCIL: MARCH 2022 ]

To report o EXCO on the Siaff Tumever for the second guarter 2021/2022 for Noting

AUTHORITHY

LEGAL FRAMEWORK

Municipal Systems Act No.32 of 2000
Labour Relations Act No.66 of 1993
SALGBC Main Collective Agreement on Condition of Service
Basie Conditions of Employment Act,75 of 1997

Section 55(1) of the MSA contends that the Municipal Manager is responstble and
accountable for the information and development of an economical, effective, efficient
and accountable adminisiration through the following:

- Appointnent of Staff, other than those refereed to [ Section 56(a)

The Management, effective, utilization and iraining of staff,

BACKGROLUND AND DMSCUSSIONS

The Municipality employs employces for a peried of time. The marmiage between the
Municipality and its staff may end in different ways, e.g Death, Abscondment,
Drismissal, Expiry of Contract, Retirement. Retrenchment, Medical Boarding and

Resignation.

PROGRESS TO DATE
NAME & EMPLOYEE DEPARTMENT | REASON
SURNAME CATEGORY
THOBEEA G/A CLEANER CORPORATE DEATH
THENGELA SERVICES
ASANDA GENERAL ENGINEERING ABSCONDMENT
MASD WOREER
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LUTHANDO ELECTRICIAN ENGINEERING ABSCONDMENT

BESMAN

FUNGIWE ELECRTICAL ENGINEERING FIXED

DANDALA ENGINEER CONTRACT
EXPIRED

JOSEPH MECHANIC FNGINEERING CONTRACT

NOQUNGWANA EXFIRED

5 HUMAN RESOURCES IMPLICATIONS
Ta fill vacancies for continuous service delivery
6. TRATEGIC IMPLICATIONS
High turnover will make it difficult for the Municipality to fulfil its mandate
7. FINANCIAL IMPLICATIONS
R 120 403 .40 in leave pay oul
8. RECOMMENDATIONS
The Standing Committee RECOMMENDED that:

1) EXCO notes the report for Quarter 2 of the 2021/22 financial year



ITEM 46/2022

STATUS OF LABOUR RELATED AND CIVIL LITIGATIONS CASES

AUTHOR: DIR; CPS/MN
MANAGEMENT: MARCH 2011
STANDING COMMITTEE: MARCH 1021
EXCO: MARCH 20221

COUNCIL: MARCH 2022

. PURPOSE

To report to EXCO on the status of Labour Related and Civil Litigation Cnses for noting
LEGISLATIVE FRAMEWORK

Labour Relations Act

Basic Conditions of Employment Act

Main Collective Agreement

RSA Constitution

Fromaotion of Adminisirative JTustice act

AUTHORITY

Main Collective Agreement stipulates how labour relations should be conducted. PAJA
provides for legal recourse by the society against any actions and non-action by

government institution.

BACKGROUND AND DISCUSSIONS

Municipality as employer is 4 juristic person, who can sue and be sucd. The fact that there
are employees in the institution that manslaies to inherent contradietions as there are

different interests between the employer and the employee. Sometimes these differences



can be adverse and twned to the misconduct. The Municipality has to ensure that it
maintains discipline in the workplace to improve productivity.

In the Local Government Seetor, there iz 8 Code of Conduct which has to be enforced and
a Disciplinary Code is used to address transgressions intemally. SALGBS can be
approsched by both parties if the internal 1ssues has not been finalised, through
Coneiliation or Arbitration. Labour court can only be approached by any party whao seeks

o review award for Acbitration.

There are cascs which are active internally and others in the Local Government

Bargaining Council and in the Labour Courl.

5 PROGRESS TO DATE

b.

Litigation register is in place
Cases arc continuous

We have twelve (13) cases, Five (5) cases have been finalised and files are closed, Two
(2) case has been sent to Labour court for Review, Six cases (6) are still in progress.
Cases are reported to Couneil on Quanterly basis.

HUMAN RESOURCE IMPLICATIONS

He resalution of disputes eliminates unnecessary tensions in the workplace
STRATEGIC IMIPLICATIONS

This contributes to Strategic Human Resource Management and improve service delivery
FINANCIAL IMPLICATIONS

Litigation Budget
ANNEXTURES

Labour Related Cascs
Civil Litigations



10. RECOMMENDATINS
The Sunding Committee RECOMMENDED that:

1) EXCO notes the report on the status of labour related anl civil Iitigations.
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