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NOTICE OF THE MEETING

NOTICE IS HEREBY GIVEN THAT AN ORDINARY CORPORATE SERVICES
STANDING COMMITTEE MEETING OF RAYMOND MHLABA LOCAL
MUNICIPALITY WILL BE HELD ON TUESDAY, THE 01" MARCH 2022, AT 14H00,
IN THE NEW COUNCIL CHAMBER, ALICE
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CLLR B.S TH{WALI
CHAIRPERSON: CORPORATE SERVICES
STANDING COMMITTEE
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ITEM 01/2022

CONFIRMATION OF PREVIOUS MINUTES WHICH WAS HELD ON MONDAY, 13™
SEPTEMBER 2021

1. PURPOSE

To table before the Standing Committee minutes of the meeting that was held on the &
September 2021 to be confirmed as a true reflection of what was discussed.

2. BACKGROUND

The Standing Committee meetings sit monthly to discuss the items tabled in the agenda and
recommend accordingly. Such meetings are recorded and the minutes are tabled in the next
meeting of committee to be confirmed.

3 LEGAL IMPLICATIONS

Standing Rules of the Council
Municipal Structures Act NO. 117 of 1998

s

FINANCIAL IMPLICATIONS
None

5 RECOMMENDATIONS

It is RECOMMENDED that:

1) The Standing 13" Monday 2021 and confirm them as the true reflection of what was
discussed.



MINUTES

ORDINARY CORPORATE SERVICES STANDING COMMITTEE MEETING
Held on Monday, 13" September 2021 at 10h00 in the Director Corporate Service Office,
(Virtual) Fort Beaufort

PRESENT:

Cllr X.C Badi - Chairperson
Cllr Z Rasmeni

Cllr Z. Papu

Cllr X. Jezile

Clir K.Baliso

ClIr Kilimani

Cllr L. Penisi

ALSO IN ATTENDANCE:

Mr M Nini - Director: Corporate Service

Mr E.D Britz - Manager: Administration

Mr H. Leeuskieter - Manager: Fleet

Mr M. Langa - Manager: Council Support

Ms A Mzileni - Manager: Human Resources

Ms N Nkonki - Acting Manager: Alice/Middledrift Unit
MS Z Qengwa - Acting Manager: Bedford Unit

Mr L. Mkosana - Acting Manager: Adelaide Unit

Mr T.E. Maneli - Acting Manager: Seymour Unit

1. OPENING

A moment of silence prayer and meditation was observed.
2. NOTICE OF THE MEETING
The Director Corporate Services read the notice convening the meeting,
3. CONSIDERATION OF APPLICATIONS FOR LEAVE OF ABSENCE
3.1 Absence with apology
Chief Zulu
3.2 Absent without leave or apology

None

4. ADOPTION OF THE AGENDA

Clir Jezile moved for adoption of the agenda, seconded by Clir Rasmeni.



5. COMMUNICATION BY CHAIRPERSON

Following his welcoming address, the Chairperson welcomed everyone present in the
meeting. He thanked the corporation of the Councillors in the previous years. He

emphased that all the recommendation that are taken in the meetings will be taken into
consideration and be implemented.

ITEM 25/2021

CONFIRMATION OF MINUTES OF THE MEETING WHICH WAS HELD ON
MONDAY THE 13™ SEPTEMBER 2021

The Standing Committee Resolved:

1) To confirm and adopt the minutes of the meeting held on 13™ September 2021 as the
true reflection of what was discussed.

ITEM 26 /2021

STATUS OF INFORMATION COMMUNICATION TECHNOLOGY (INTERNET
UPGRADE)

The Chairperson elaborated on the report.
The Standing Committee Resolved to RECOMMEND

1) To note that Status of Information Communication Technology Upgrade progress.

ITEM 27 /2021

STATUS OF INFORMATION COMMUNICATION TECHNOLOGY
(TELEPHONE SYSTEM UPGRADE)

The Chairperson elaborated on the report.
The Standing Committee resolved to RECOMMEND

1) To note the Status report on Telephone System Upgrade.



ITEM 28 /2021

STATUS OF INFORMATIOON COMMUNICATION TECHNOLOGY (MICROSOFT
SOFT WARE SYSTEM UPGRADE)

The Chairperson elaborated on the report.
The Standing Committee Resolved to RECOMMEND

1) To note the report on Progress Report in Microsoft Software System.

ITEM 29 /2021

STATUS OF ADMIN UNITS
The Chairperson elaborated on the report .
The Standing Committee Resolved to RECOMMEND

1) To note the report on Status Of Admin Units

ITEM 30/2021

REPORT ON USAGE ON PETROL CARDS
The Chairperson elaborated on the report

The Standing Committee Resolved to RECOMMEND

1) To not the report on Usage on Petrol Cards .

ITEM 31 /2021

REPORT ON CONDITION OF VEHICLES

The Chairperson elaborated on the report.
The Standing Committee Resolved to RECOMMEND

1) To note the report on Condition of Vehicles



ITEM 32 //2021

EMPLOYYE ASSISTANCE PROGRAM
The Chairperson elaborated on the report.
The Standing Committee Resolved to RECOMMEND

1) To note the report on Employee Assistance Program.

ITEM 33 /2021

REPORT ON STAFF TURNOVER
The Chairperson elaborated on the report.
The Standing Committee Resolved to RECOMMEND

1) To note the report on Staff Turnover.

ITEM 34/2020

REPORT ON DISCILPINARY MATTERS AND OTHER RELATED DISPUTES
The Chairperson elaborated on the report .
The Standing Committee Resolved to RECOMMEND

1) To note the report on Disciplinary Matters and Other Related Disputes .

CLOSURE
The Chairperson thanked members for their attendance.

(The meeting adjourned at 12H00)

Clir X.C BADI DATE
CHAIRPERSON: CORPORATE SERVICES
RAYMOND MHLABA MUNICIPALITY



ITEM 02/2022

ICT REPORT - TELEPHONE SYSTEM UPGRADE
(Author: ICT, AT)
(Director: CPS Dir/MN)
MANAGEMENT (MARCH 2022)
STG COMMS: (MARCH 2022)
EXCO: (MARCH 2022)

COUNCIL: (MARCH 2022)

1. PURPOSE
To report to the Standing Committee on the Telephone system upgrade progress for noting
2. LEGAL FRAMEWORK

e Local Government Municipal Systems Act 32 of 2000 (As amended)
e Local Government Municipal Finance Management Act 56 0f 2003
e Public Administration Management Ac t 11 of 2014

e Corporate Governance of ICT Policy Framework

e Approved ICT Policies

3. AUTHORITY

Corporate Governance of ICT Policy Framework adopted by parliament in 2012 states
that, the Council and Management of municipalities need to extend their governance
functions to include the Corporate Governance of ICT. In the execution of the Corporate
Governance of ICT, they should provide the necessary strategies, architectures, plans,
frameworks, policies, structures, procedures, processes, mechanisms and controls, and
culture which are in compliance with the best practise ICT Governance Frameworks.

4. BACKGROUND

ICT Unit is responsible for ICT Management, provision of Technology for effective
functioning of the municipality, the development and maintenance of the municipal
website and also designing the ICT infrastructure

In the wake of the Covid-19 pandemic, the way in which the municipal operations were
carried out was severely challenged. The value that investing in ICT brings to any



workplace became abundantly clear. The ICT unit swiftly responded in providing
automated platforms to ensure that there is business continuity.

5. PROGRESS TO DATE

5.1 TELEPHONE SYSTEM UPGRADE

Subsequent to the environmental scan conducted by the ICT section, it was resolved that
the municipality should have a single integrated telephone system installed in all offices.
The need for an Internet upgrade is to also cater for the telephone service that will
function on a single integrated network, with the latest technological features, which in
turn will reduce the cost and improve the quality of communication both internally and
externally.

The municipality entered into an agreement with Telkom for the provision of telephone
services. The agreement was signed on 17 May 2021. Unfortunately, after all the
requested information by the service provider from the municipality was submitted, there
has never been any movement from the service provider. This led to the municipality
cancelling the agreement.

A new process to appoint a suitable service provider has commenced. Specifications
have been submitted to the Bid Specification committee for advertisement. In the
meantime, calls to cellphones are being disabled on the existing telephone systems in
Alice and Bedford. In Adelaide, the system cannot disable, however we have requested
the service provider to set the limit to R1 for cellphone calls.

6. STRATEGIC IMPLICATIONS

The automation of systems and investment on ICT services minimizes cost and improves
service delivery

7. HUMAN RESOURCE IMPLICATIONS
The ICT Services have a direct implication on employees as it increases productivity
8. FINANCIAL IMPLICATIONS
Budgeted amount for telephone system upgrade (R960 000.00)
9. ANNEXURES
None
10. RECOMMENDATIONS
It is RECOMMENDED that:

1) The Standing Committee notes the report.



ITEM 03/2022

ICT REPORT - INTERNET UPGRADE
(Author: ICT, AT)
(Director: CPS Dir/MN)
MANAGEMENT (MARCH 2022)
STG COMMS: (MARCH 2022)
EXCO: (MARCH 2022)

COUNCIL: (MARCH 2022)

1. PURPOSE
To report to the Standing Committee on the Internet upgrade progress for noting
2. LEGAL FRAMEWORK

e Local Government Municipal Systems Act 32 of 2000 (As amended)
o Local Government Municipal Finance Management Act 56 0f 2003
e Public Administration Management Ac t 11 of 2014

e Corporate Governance of ICT Policy Framework

=  Approved ICT Policies

3. AUTHORITY

Corporate Governance of ICT Policy Framework adopted by parliament in 2012 states
that, the Council and Management of municipalities need to extend their governance
functions to include the Corporate Governance of ICT. In the execution of the Corporate
Governance of ICT, they should provide the necessary strategies, architectures, plans,
frameworks, policies, structures, procedures, processes, mechanisms and controls, and
culture which are in compliance with the best practise ICT Governance Frameworks.

4. BACKGROUND

ICT Unit is responsible for ICT Management, provision of Technology for effective
functioning of the municipality, the development and maintenance of the municipal
website and also designing the ICT infrastructure

In the wake of the Covid-19 pandemic, the way in which the municipal operations were
carried out was severely challenged. The value that investing in ICT brings to any



workplace became abundantly clear. The ICT unit swiftly responded in providing
automated platforms to ensure that there s business continuity.

5. PROGRESS TO DATE

5.1 INTERNET UPGRADE

The project commenced with the Fort Beaufort site, which is connected on the Fibre
Internet backbone and has been upgraded from a 10Mbps internet speed to a much more
improved 50Mbps line. Along with the Fort Beaufort site, also the satellite offices
required an upgrade in the Internet connectivity.

Below is the table indicating the progress to date on each site:

[SITE BANDWIDTH | PRIMARY SUPPLIER | STATUS
NAME OF SERVICE E.G
PRIMARY FIBRE.
SERVICE MICROWAVE,
VSAT
Fort Beaufort | 50 Mbps Fibre Telkom Completed
Alice 10 Mbps Microwave MTN Completed
Council
Chambers
Middledrift 10 Mbps Fibre Telkom Installation
completed, awaiting
line activation
Adelaide 10 Mbps Microwave Vodacom Completed
Council
Chambers
Bedford 10 Mbps Fibre Telkom Assessment is
underway
Seymour 10 Mbps Microwave Not yet SP still looking for
intended decided alternatives, no Line
of Sight (LOS)
Hogsback 10 Mbps Microwave Herotel New agreement
[nformation | intended amendment request
Centre has been shared

with the
municipality for
review and cost
approval —
Document sent back
to the Service
Provider (SP)

6. STRATEGIC IMPLICATIONS

The automation of systems and investment on ICT services minimizes cost and improves

service delivery




7. HUMAN RESOURCE IMPLICATIONS
The ICT Services have a direct implication on employees as it increases productivity
8. FINANCIAL IMPLICATIONS
R 8 231.00 monthly (50 Mbps Internet speed)
R 5058.00 monthly ( 10 Mbps Internet speed)
9. ANNEXURES
None
10. RECOMMENDATIONS
It is RECOMMENDED that:

1) The Standing Committee notes the report.

10



ITEM 04/2022

STATUS REPORT OF REGISTRY/ARCHIVES

AUTHOR: Manager: CLSUPT/RECS/ ML
Dir: CPS/MN

MNGMNT: MARCH 2022

STG COMMS: MARCH 2022

EXCO: MARCH 2022

COUNCIL: MARCH 2022

1. PURPOSE

To report to the Standing Committee on the status of the Registry for noting

2. LEGAL FRAMEWORK

e Constitution of the Republic of South Africa, Act No. 108 of 1996
o National Archives and Records Service Act of SA, No. 43 of 1996
® Provincial Archives and Records Service Act, No. 7 of 2003
o RMM Records Management policy
° Promotion of Access to Information Act, No. 2 of 2000
2 Promotion of Administrative Justice Act, No. 3 of 2000
° Protection of Personal Information Act,
3. AUTHORITY

Section 13 of the National Archives and Records Services of South Africa Act, 1996
and Provincial Archives and Records Service Act no 7 of 2003 requires institutions to
manage their records in a well-structured records keeping system, and to put the
necessary policy and procedures in place to ensure that its records keeping and
records management practices comply with the requirements of the Act.

11



10.

BACKGROUND

A Registry is one of the components of the general office in the municipal office and is
responsible for receipt and flow of documentation and files within the departments of
the Municipality. It is also responsible for classification of records and exercise control,
care, custody and disposal of those records. The Registry has been operating in line
with the set pieces of legislation governing the record keeping of the Municipality.

PROGRESS TO DATE

The institutional file plan has since been submitted to the Provincial Archives for
review and once reviewed a workshop for all relevant role players will be conducted
thereon. The Provincial Archives office shall then communicate a date to the
Municipality as to when they would be able to conduct such workshop.

STRATEGIC IMPLICATIONS
Registry/Archives render the Municipality transparent and accountable to the public
and organs of state. Also, the public must be provided with accurate, timely and

accessible information to ensure transparency and accountability enshrined in the
Constitution,

HUMAN RESOURCE IMPLICATIONS

Keeping of files/information has a direct bearing on employees as their information is
readily available and easily accessed when required. Same goes for the institution as
future possible disputes with stakeholders are prevented or addressed.

FINANCIAL IMPLICATIONS
None

ANNEXURES

None

RECOMMENDATIONS

[t is RECOMMENDED that:

1) The Standing Committee notes the report on the status of Registry/Archives for the
second quarter of the 2021/22

12



ITEM 05/2022

STATUS OF OFFICE SPACE IN ALL THE UNITS.
Author: MAN.: CPS:EDB
Management : MARCH 2022
Standing Committee MARCH 2022
EXCO: MARCH 2022

COUNCIL: MARCH 2022

1. PURPOSE

To report to the Standing Committee on the status of office space for noting

2. LEGAL FRAMEWORK

» Local Government Municipal Systems Act 32 of 2000 (As amended)
> Local Government Municipal Finance Management Act 56 0f 2003

= Public Administration Management Ac t 11 of 2014

3. AUTHORITY

The Raymond Mhlaba Municipality need to provide Office Space to all staff as
stipulate in (Chapter 8 ) section 73 of the Municipal System Act .32 of 2000

4. BACKGROUND AND DISCUSSIONS

The Departmental Corporate Service Administration Section is tasked to provide all
staff with an office. This task is hampering by the no maintenance of the Municipal
Buildings. The offices are in bad state, and staffs are crowded in small offices. The
disaster the hit the municipality on the 13 December 2021 made it more difficult to
provide office space as some of the buildings was damage.

13



5

8.

9.

PROGRESS

That Maintenance of the municipal building by Engineering Maintenance Team has
been hampered by the Storm/ Hail on the 13 December 2021 . Massive damage was
done by the hail and strong wind . The building that was damage is the Townhall in fort
Beaufort, Municipal Manager office block, Corporate / engineering block , Speakers
office , Committee section block , fleet section buildings , Electrical section block ,
housing offices and 6 municipal houses . In Alice the new office block building was
damage. The insurance company appointed an assessor to inspect the damage buildings.
The inspection was done on 9 February 2022. The repair of the buildings will be done
by a private contractor .

HUMAN RESOURCES IMPLICATIONS

Office space have a direct implication on employees as it increases productivity. A
positive working environment is something that lightens the mood, helps people to
concentrate better and provides a good working approach for both employees and the
employer.

STRATEGIC IMPLICATIONS

The executing of Corporate Service Goals and strategies. These processes aim to achieve
long-term goals within the department This ensures that the culture, resources, officials ,
and Municipal systems follow the IDP Strategies for Raymond Mhlaba Municipality.

FINANCIAL IMPLICATIONS

Engineering Budget ( buildings R 200 000.00 )

ANNEXURES

MNone

10. RECOMMENDATIONS

It is RECOMMENDED that:

1) The standing Committee notes the report .

14



ANNEXURE

REPORT: MIDDLEDRIFT AND ALICE

 NUMBER [ ITEM

PROGRESS

T Condition of municipal facilities

Municipal town hall renovations are
still in progress, Behind Schedule.

Intern Placed at the cashier to assist
the office since it has come to light
that there's a need for cashier
assistant.

The municipal House in Adelaide is
deteriorating on a daily basis; needs
urgent attention people are
vandalizing it. Bugler proof in the
windows was removed and window
glasses were broken. The homeless
have turned the house into their
home.

2. féécuritf"égrvices

Security officers are always on-site to
safe guard the municipal assets and
monitors the daily in and outgoing of
municipal employees and residents.
Security officers are based in the
Council Chambers, library, Depo
BTO

Request has been submitted to
Community Services for Uniform,
Torch, Batons, there's a need for
patrol vehicle and means of
communication.

4, Pravision of services to
communities

Refuse removal is collected 3 times a
week Monday is business, Tuesday
Adelaide town, Wednesday and
Thursday locations Friday a business
again street sweepers are always
cleaning Adelaide town every day of
the week and public holiday as well.

Storm  water  drainages  were
maintained in different areas both in
town and location(challenge is the

15



monitors the daily in and outgoing of
municipal employees and residents.
Security officers are based in the
Council Chambers, library, workshop
and Milner Ntsangani, no personnel in
the old municipal building.

Reguest has been submitted to
Community Services for alarm system
be inserted at Milner Ntsangani and in
the process of being procured.

Provision of services to
communities

Refuse removal is collected once a
week in formal households,it is not
collected in Ntselamanzi and
collected in Happy Rest and golf
course and daily in businesses.
Street sweeping and paper clearing is
done by community services staff on
a daily basis.

Storm  water drainages were
maintained in different areas both in
town and location

Distribution of proof residents is done
daily

Payments of accounts and account
queries are being attended to on a
daily basis.

On a daily basis housing and land
queries are attended. '

16




ICT

collection of rubbish no bukkie)
Distribution of proof residents is done
daily

Payments of accounts and account
queries are being attended to on a
daily basis.

On a daily basis housing and land
gueries are attended.

Physical Installation of new
equipment has been done, Internet
and intranet is now upgraded working
effectively.

Interventions required:

1

Fencing of cemeteries and proper system to be employed, park needs to be
beautified and restructured and appointment of a designated person as a care-
taker, halls need renovations and proper fencing, fencing of Adelaide town hall to

minimize vandalisms.

Have a municipal security allocated in the parks, Bezuidenhoutville hall library
needs urgent attention (windows doors, gate roof is in no good conditions)
Purchasing of electrical material and fixing of street lights

Installation of air conditioners in Council Chamber, and a sever room

TLB for rubbish removal, ward 21and ward 22 are affected by the illegal dumping
sites, also need there's a need for the No dumping signs in those affected areas

17




Interventions required:

1. Close permanently entrances in the park, close municipal building with corrugat-
ed iron and have access control in 2 gates.

Have a municipal security allocated in the park.

Lights be inserted outside tourism, museum and old municipal building.
Purchasing of electrical material for lights in the Council Chambers

Proof of residence be moved to Victoria Hall

Install internal plugs in Council Chambers, Caucus room and Mayors boardroom
2x10 000 litres of Automated water tanks

el UL o T

REPORT: BEDFORD

NUMBER | ITEM PROGRESS

1. Cleaning of municipal offices The offices are cleaned on daily basis
and decontaminated monthly.

Grass cutting for municipal town hall,
town park and library was done by
civil works employees

2. Security services Security officers are always on-site to
safe guard municipal buildings (Main
Building and Msobomvu Hall) and
monitors the daily in and outgoing of
municipal employees and residents.
No cases of theft were reported fill to

date.
3. Provision of services to communi- Refuse removal is collected twice a
ties week in households and daily in busi-
nesses.

Street sweeping and paper clearing is
done by community services staff on
a daily basis.

Storm water drainages were main-
tained in different areas both in town
and location

Pothole patching was done town and
location.

Electricity faults were attended.
Distribution of proof of residents is
done daily.

Payments of accounts and account
queries are being attended to on a
daily basis.

18




3. Cemeteries Bush clearing was done for town and
location cemeteries.

4. Customer care The following complaints were re-
ceived during festive season till to-
date and attended to;

1. Stray animals in town — dis-
patched rangers to attend the
roaming pigs and cattles.

2. Electricity faults- street lights,
faulty meter boxes and
highmast lights.

Through the assistance of EPWP personnel , the municipality has started with process
of clearing illegal dumping sites;

19




Challenges and interventions made;

1. Management and space for cemeteries: Cleared bushes to create more
space in both town and location.

2. Water scarcity: Made temporary arrangement to install the existing water tanks
and with the assistance of Engineering Services the water tank is filled weekly.
Water tanks have been procured for the municipal main offices, library and
Msobomvu Hall however they have not yet been installed or delivered.

3. Management of waste disposal site : Rehabilitate the disposal site quarterly

Interventions required,
1. Renovation of the pound facility this will assist to reduce complaints received in
relation to roaming animals and accidents on weekends.
2. Renovation of municipal town hall .
3. Installation of 10 000 litres automated water tanks.
4. Appointment/secondment of an administrator.

20
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ITEM 06/2022

MUNICIPAL RISK INSURANCE : RAYMOND MHLABA MUNICIPAL.

AUTHOR: MAN.: CPS:EDB
MANAGEMENT : MARCH 022
STANDING COMMITTEE MARCH 2022
EXCO: MARCH 2022

COUNCIL: MARCH: 2022

1. PURPOSE
To report to the Standing Committee on the Municipal Risk Insurance for noting

2. LEGAL FRAMEWORK

The MFMA (56 OF 2003) section 63(1) ( a)
Systems Act 32 of 2000

Asset policy

Insurance policy

AUTHORITY

b

Asset and liability management

63. (1) The accounting officer of a municipality is responsible for the management
of—

(a) the assets of the municipality, including the safeguarding and the maintenance
of those assets; and

(b) the liabilities of the municipality.

(2) The accounting officer must for the purposes of subsection (1) take all reasonable
steps to ensure—

(a) that the municipality has and maintains a management, accounting and
information system that accounts for the assets and liabilities of the

municipality;

(b) that the municipality’s assets and liabilities are valued in accordance with
standards of generally recognised accounting practice; and
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(c) that the municipality has and maintains a system of internal control of assets
and liabilities, including an asset and liabilities register, as may be prescribed.

BACKGROUND AND DISCUSSIONS

The Raymond Mhlaba Local Municipality requires professional services for the
provision of short-term insurance portfolio. It is the municipality duty to insure all
movable and non-movable assets against any damage or lost as stipulated in section
63(1) (a) of the MFMA Act 56 of 2003 . In October 2020 council appoint a municipal
risk insurer.

PROGRESS

On the 13 December 2021 Fort Beaufort and Alice was hit by a storm/ hail disaster ,
many of the buildings of the municipality was damage in this storm . The insurance of
the buildings and movable asset was covered by the insurance

Changes in Asset values either through the purchasing of new assets, disposal of current
assets or values realised from the fixed asset register will have variations of escalations
of the premiums.

. HUMAN RESOURCES IMPLICATIONS

Take the safe office space away and it have a direct implication on employees as it
decreases productivity.

. STRATEGIC IMPLICATIONS

The disaster effect on municipal infrastructure and buildings will effect the outcome of
the goals set in the IDP / BUDGET .

FINANCIAL IMPLICATIONS

R1754571.00
NNEXURES

None

10. RECOMMENDATIONS

It is RECOMMENDED that:

1) The Standing Committee notes the report
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ITEM 07/2022

REPORT ON USAGE OF PETROL CARDS FOR OCTOBER TO DECEMBER 2021

AUTHOR: CORPORATE SERVICES DIR.
M. NINI

STG COMMS: MARCH 2022

EXCO: MARCH 2022

COUNCIL: MARCH 2022

1. PURPOSE

To report to the Standing Committee on the total usage of petrol during the months of
Oct to December 2021 for Municipal vehicles for noting

2. LEGAL FRAMEWORK

o Municipal Finance Management Act (MFMA) 56 2003 Section 96
e Fleet Management policy

3. AUTHORITY

The MFMA integrates with other legislation to ensure a logical and considered range of
tools are available for the council to regularly monitor performance of officials. These
include the requirement to provide monthly projections for revenue and expenditure and
quarterly projections for service delivery targets as part of the “service delivery and
budget implementation plan, which must be monitored and reported back to council by
officials

4. BACKGROUND

The Draft Fleet Management Policy states clearly that all fuel cards must be controlled
by the Transport officer and kept in a fire proof safe.

The current procedure and controls is inadequate and needs attention urgently. The fuel
card report reflects the total usage for the vehicle that was fuelled during these months.
Please note that the card for the Bowser (FNN938EC) is used to fill the all the yellow
plant and the generator at the new Council Chamber.

Attached as Annexure 32 is the list of vehicles that was fueled.
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PROGRESS TO DATE

Vehicles are fuelled in terms of limits set per vehicle per month
We have attached a Comparison Report.

HUMAN RESOURCES IMPLICATION

The availability of vehicles boosts the morale of the staff,

STRATEGIC IMPLICATIONS

Raymond Mhlaba Municipality is for Service Delivery and therefore the availability of
vehicles contributes to the service delivery.

FINANCIAL IMPLICATIONS
Oct —R252 550,18
Nov ~R232 178,56

Dec — R224 649,87

RECOMMENDATIONS
It is RECOMMENDED that:

1) The Standing Committee notes the report on Usage of Petrol Cards for October to
December 2021
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ITEM 08 / 2022

VEHICLE CONDITION AND PROGRESS REPORT

AUTHOR: FLEET MANAGER: HL)
Director CPS : MN
MANAGEMENT: MARCH 2022)
STG COMMS: (MARCH 2022)
EXCO: (MARCH 2022)

COUNCIL: (MARCH 2022)

1. PURPOSE

To report to the Standing committee on the conditions of the Municipal vehicles for the
2™ quarter 2021/2022, for noting

2. LEGAL FRAMEWORK

° Local Government: Municipal Finance Management Act 56 2003 Section 96
® Fleet Management policy

3. AUTHORITY

The Municipal Finance Management Act, act 56 of 2003 refers to Sec 96.;

(1) The accounting officer of a municipal entity is responsible for the management of-
a) the assets of the entity, including the safeguarding and maintenance of those assets
and;

(b) the liabilities of the entity.

4. BACKGROUND

Fleet Management Unit presently manages the council fleet excluding the Yellow Plant.
The Introduction of an efficient fleet management system ensures the equitable
distribution of vehicles across the Municipality’s Departments. The Fleet Management
Policy states clearly that each quarter the Fleet Manager must submit a report to
management and then to council on the status of the vehicles. This is done in order for
the municipality to stay informed and be advised of any mal practice that may lead to
fruitless and wasteful expenditure and also to dispose of redundant vehicles.

Attached as Annexure is the list of vehicles and condition report
5. PROGRESS TO DATE

This is reflected on the attachment for each vehicle
6. HUMAN RESOURCES IMPLICATIO

The availability of vehicles boosts the morale of the staff.
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STRATEGIC IMPLICATIONS

Raymond Mhlaba Municipality is for Service Delivery and therefore the availability of
vehicles is crucial as it contributes to the service delivery.

FINANCIAL IMPLICATIONS

None
RECOMMENDATIONS

It is RECOMMENDED that:

1) The Standing Committee notes the report on Condition of the Vehicle.
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ITEM 09/2022

REVIEW OF THE ORGANISATIONAL STRUCTURE

AUTHOR: Dir. CPS/MN
STANDING COM: MARCH 2022
EXCO: MARCH 2022
COUNCIL: MARCH 2022

PURPOSE

To report to the Standing Committee on Organisational Structure Review for noting

LEGISLATIVE FRAMEWORK
Local Government Municipal Systems Act No. 32 of 2000 as amended

Regulation 4(3)(a) of the Local Government: Regulations on Appointment and Conditions of
Employment of Senior Managers

AUTHOURITY
1. Section 51(d) of the Municipal Systems Act No. 32 of 2000 as amended

2. Regulation 4(3)(a) of the Local Government: Regulations on Appointment and Conditions of
Employment of Senior Managers states that the Municipal Manager must review the
municipality’s staff establishment within 12 months following the election of a new
Municipal Council.

BACKGROUND

The municipality is required to review its organizational structure at list yearly. The process
begins with  inputs from Departments, then to Strategic Planning Sessions of the institution
where inputs of Councillors are presented. The proposed structures will the end up in Council for
noting, which will be followed by a workshop and consultation with Labour before it goes back
to Council for approval.

PROGRESS TO DATE

A Technical Strategic Planning session took place in February 2022 where changes to the
Structure were proposed. This will be followed by an Institutional Strategic Planning
Session, which should endorse the proposals. A workshop will be held for both
Councilor’s and Unions in May 2022.
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10.

STRATEGIC IMPLICATIONS

The Organogram paves the way for achievement on National and Institutional vision
through improved productivity

HUMAN RESOURCES IMPLICATIONS
This will provide clear role clarification and motivation.

FINANCIAL IMPLICATIONS
As per personnel budget
ANNEXURES

Summary of Proposed Changes
RECOMMENDATIONS

It is RECOMMENDED that:

1) The Standing Committee notes the report
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ITEM 10/2022

EMPLOYEE ASSISTANCE PROGRAM

1.

Author : Dir CPS/MN)
Management: MARCH 2022)
(Standing Committee: March 2022 )
(EXCO: March 2022 )
(Council: Mareh 2022 )

PURPOSE
To report to update the Standing Committee on the Employee Wellness Programs for noting.
LEGAL FRAMEWORK

Municipal Systems Act No. 32 of 2000
Labour Relations Act No. 66 of 1995
SALGBC Main Collective Agreement on Conditions of Service

Occupational Health and Safety Act

AUTHORITY

Section 67(1)(a) of the MSA contends that a Municipality, in accordance with applicable law and
subject to any applicable collective agreement, must develop and adopt appropriate systems and
procedures, consistency with uniform standards prescribed in terms of section 72(1)(c), to ensure
fair, efficient, effective and transparent personnel administration, including wellness of staff

members,
BACKGROUND

Employee Assistance Programme is established as a wellness intervention to reduce personal and
work problems that might have an adverse impact on the work performance, health and general
well-being of all employees, Thus Wellness is defined as the promotion of the physical, mental,
spiritual and social well-being in all occupations, prevention of illnesses caused by working

conditions, protection of employees from risks resulting from factors adverse Lo health, placement
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5.

PROGRESS MADE

Wellness intervention /activities

The Employee Assistance Practitioner provides short term counselling, referral to professional

and maintenance of employees in an occupational environment that is adaptable to physiological

and psychological capabilities and the adaptation of work to the employee to his / her job.

bodies, re — integration, aftercare and follow -up services to all employees.

5.1 Reflection on cases

Substance abuse, Depression)

Activity Number Comments

New cases( Substance abuse) | 2 on-going therapeutic services
rendered

Reopened cases ( Substance 2 Relapses noted and the case has

abuse and Depression) to be reviewed

Active cases( Bereavement, |2 under EAP intervention stage

Vaccination program is in full

swing in all satellite

All affected

employees

All services rendered

Physical activities soccer and

netball- played 2 games

Team building and health

lifestyle program

Awareness programs

All satellite

Covid -19 awareness
programme on Vaccination
registration has been conducted
in a very professional manner
and 60% of employees and
councillors who falls in that

ambit has vaccinated already

Prevention strﬁtegies

Hygiene Control Measures
were distributed and displayed
in various satellite offices with
the aim of advocacy around
COVID-19 in the form of
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posters, emails and institutional
menus. Department of Health
worked hand in hand with the
Municipality to prevent the
spread of Corona virus within

the institution,

Temperature guns were
procured to monitor
temperature of employees,
clients and community

members.

Monthly decontamination
programme has been stopped
and its high risk to stop this

program

SHEQ management

All satellites

Currently busy with workplace
inspections on institutional
buildings and Monthly
Fumigation programs has been
stopped and is a high risk,
Procurement and refilling of

fire extinguishers’ in process
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5.2 Presented problems

Problem Number Type of referral
Substance abuse 2 Supervisor referral
Finance 0 Self-referral
 Work related 0 Self-referral
ill- health 2 Self-referral
Bereavement | Supervisor referral
1.O.D 0 Supervisor referral
COVID-19 2 case of fourth wave Self -referral

6. STRATEGIC IMPLICATIONS
This report is in line with National Human Resource Strategy.
7. HUMAN RESOURCE IMPLICATIONS
This provides for the wellness of the staff for improved productivity
8. INANCIAL IMPLICATIONS
Budget for EAP and COVID-19. Procurement ( Finance will report for actual amounts)t
9. ANNEXURE
NONE
10. RECOMMENDATIONS
It is RECOMMENDED that:

1) The Standing Committee notes the report
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ITEM 11/2022

STATUS OF JOB EVALUATION

|Author; Dir: CPS;MN]
[Management: MARCH 2022]
[Standing Committee: MARCH 2022]
[EXCO: MARCH 2022]

[COUNCIL: MARCH 2022

iI. PURPOSE

To report to the Standing Committee Corporate Services the progress on Job Evaluation
for noting.

2. LEGAL FRAMEWORK

 Constitution of the Republic of South Africa, Act No. 108 of 1996

= Labour Relations Act Labour Relations Act, No. 66 of 1995

» Occupational Health and Safety Act, No. 85 of 1993 (Sections 9-12)

Compensation for Occupational Injuries and Diseases Act, No. 130 of 1993

Basic Conditions of Employment Act, No. 75 of 1997 (Sections 22 and 23, 78 and
79)

Employment Equity Act, No. 55 of 1998 (Chapter 2)
Main Collective Agreement

Building Regulations and Standards Act 1977

Skills Development Act 1998

Skills Development Levies Act 1999

NSDS 111

ICT Governance Framework
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1. AUTHORITY

Local Government Municipal Systems Act instructs the Municipal Manager to develop
an administration that will be able to deliver the functions of the municipality. In doing
that the Municipal Manager has to develop Job Descriptions that will assist in the
regulation of behaviour of employees.

4. BACKGROUND AND DISCUSSIONS

The Municipality amalgamated in August 2016. Officials were placed in July 2019 and
Adoption of Organogram was done in 2019 by the Council, Job Descriptions were
completed for the Amalgamated officials on positions in the structure. Internal Job
Evaluation Committee was established in Jan 2020. It Comprises of the Director
Corporate Services as the Chairperson and Managers reporting to the Directors and
unions. The workshop was conducted by the Director in Februation 2020. HR has been
assisting in Job Description writing. In 2021 SALGA conducted a workshop on Job
Descriptions writing virtually. The ADM JEC was established to conduct the actual JE.
As the Municipality we are participating in the Job Evaluation Committee of the District.

5. PROGRESS TO DATE

The Municipality have thirty (30) Job Descriptions which are signed and will be sent to
the District Job Evaluation Committee for Quality Assurance. Twenty-two (22) Job
Descriptions are waiting for the Internal Job Description Committee to do Quality
Assurance, After the exercise Job Descriptions will be loaded into ADM Job Evaluation
Committee for Evaluation, which will be sent SALGA Provincial Audit by the DJEC. JD
will then be sent to Council for final Adoption. The Departments are finalising the
development of JD the remaining Job Descriptions for their officials. The District Job
Evaluation Committee conducted a session on JD in Calgary on the 14-18 February 2022
to assist the Municipalities with Quality Assurance as JE has been suspended for two
months. See attachment for the status

6. HUMAN RESOURCE IMPLICATIONS

These Job Descriptions will assist in the segregation of duties and less conflict about
who/what must an employee do for the day/ week, month and year.

7. STRATEGIC IMPLICATIONS

Job Descriptions by nature are an enabler for the environment that employees found
themselves in. They assist with regulating that environment and thus preventing future
disputes that may lead in bad blood between partie
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8. FINANCIAL IMPLICATIONS
None
9. ANNEXURES

Status of Job Description per Department

1. RECOMMENDATION

It is RECOMMENDADED that:

1) The Standing Committee notes the report on Status of Job Description
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STATUS OF JOB DESCRIPTIONS

DEPARTMENT JOB TITLE STATUS OF JOB
DESCRIPTION
Municipal Manager IGR Coordinator e Signed

Manager Internal Audit

Internal Auditor X 3

e Waiting for Quality
Assurance

e Signed

Corporate Services

HR Manager X 1

HR Officers X 5

CPS Secretary
Payroll Officers X2
Payroll Clerk X 1
Wellness Officer X 1

Skills Development
Officer

OHS Officer
Labour Relations
Unit Managers X 3
ICT Manager

ICT Technician X 3

ICT Systems Administrator

e Waiting for Quality
Assurance

e Signed

e Signed

e Waiting for Quality
assurance

e Waiting for Quality
Assurance

] Signed

e Signed

e Signed

s Signed

o Signed

= Signed

 Signed

e Signed
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Manager Law Enforcement

Law Enforcement Chief Traffic
Officer

Senior Traffic Officer
Manager: Waste Management
Traffic Officers Grade I1 X 11
Security Officer

E-Natis Clerk

Examiner Vehicle

Senior Security Officer

BTO Secretary to the Director Signed
Senior Accountant Credit Control X Signed
1
Cash Management Signed
Officer X 1
Cashiers X7 Signed
FBS Co-ordinator X 1 Signed
FBS Data Capturer X 3 Signed
Billing Accountants X 2 Signed
Billing Clerks X 2 Signed
Mk i s
Metre Readers X 7 Signed
Credit Control Clerk X 1 Signed

Community Services Secretary to the Director e Signed

Waiting for Quality
assurance
Waiting for Quality
assurance

Waiting for Quality
assurance
Waiting for Quality
assurance
Waiting for Quality
assurance
Waiting for Quality
assurance
Waiting for Quality
Assurance
Waiting for Quality
Assurance
Waiting for Quality
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Assurance

Waiting for quality
Assurance

Engineering

Secretary to the Director
Housing Manager
Housing Officer X 4

Electricity Manager
ISD Officer

Signed

Waiting for Quality
Assurance
Waiting for Quality

Assurance

Signed

Strategic Planning & LED

Secretary to the Director
IDP/PMS Manager

IDP Coordinators X2

IDP Clerk X 1

LED Manager X 1

LED Assistant X 1

Community Development
Practitioners X 4

Sports Development Officer X 3
Tourism & Heritage Assistant

Special Programmes Coordinator

Signed
Signed
Signed
Signed

Waiting for Quality
Assurance

Waiting for Quality
Assurance
Waiting for Quality
Assurance

Waiting for Quality
Assurance

Waiting for Quality
Assurance

Waiting for the
Quality Assurance
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ITEM 12/2022

PROPOSED NEW AND REVIEWED POLICIES

3.

[Author; Dir: CPS; MN]
[Management: MARCH 2022]
[Standing Committee: MARCH 2022]

[EXCQO: March 2022)
[COUNCIL: March 202]

. PURPOSE

To report to the Standing Committee on the Policy Review and New Policies for noting.

LEGAL FRAMEWORK

Constitution of the Republic of South Africa, Act No. 108 of 1996

Labour Relations Act Labour Relations Act, No. 66 of 1995

Occupational Health and Safety Act, No. 85 of 1993 (Sections 9-12)
Compensation for Occupational Injuries and Diseases Act, No. 130 of 1993
Basic Conditions of Employment Act, No. 75 of 1997 (Sections 22 and 23, 78 and 79)
Employment Equity Act, No. 55 of 1998 (Chapter 2)

Main Collective Agreement

Building Regulations and Standards Act 1977

Skills Development Act 1998

Skills Development Levies Act 1999

NSDS 111

ICT Governance Framework

AUTHORITY

Local Government Municipal Systems Act instructs the Municipal Manager to develop
an administration that will be able to deliver the functions of the municipality. In doing
that the Municipal Manager has to develop policies that will assist in the regulation of
behaviour of employees.
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4, BACKGROUND AND DISCUSSIONS

The issue of policies development is the responsibility of every employer. Policies are a
vehicle that should be driven to normalise and standardise operations in a workplace.
South Africa, as a constitutional state, has developed Legislation that set the basics and
regulates how each workplace should relate to its employees. It becomes the
responsibility of employers to develop policies that seck to implement legislation. In this
regard, the municipality has developed a plethora of policies that seek to standardise
operations. These policies have to be reviewed on a yearly basis or when necessary.
From time to time the municipality, either informed by environmental situations or by
change in legislation or other human behaviours, has to develop new policies. These
policies have to go through a process of consultation at different structures within the
municipality as they have a direct bearing on the employees. This process started in 2019
when these policies were adopted by Council as Draft pending a workshop for
Councillors and for consultation with Labour. Another set of policies was again adopted
as drafts pending a workshop and consultation in March 2021 Council meeting The
following are the proposed policies:

Corporate Services Strategic Planning BTO
and LED

S&T Policy (Review| PMS Policy SCM Policy (Review)
(Review)

Recruitment Policy (Review} | Public Participation
Policy (Review)

Fleet Management Policy IGR Policy (New)

(Review

Cell phone Policy (Review} | Tourism Master Plan
(New)

Dress Code Policy (Review) | Sports Development

- Plan (New)
ICT Policies (Review) Risk Management
) Policy (Review)

Job Evaluation Policy

(Review) -

Employment Equity Policy

(Review)

Workplace HIV & AIDS

(Review)

Imprisoned Employees Policy

(Review)

Abscondment Policy

(Review)

Attendance and Punctuality
Policy (Review)
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9.

OHS Policy (Review)

EAP Policy (New)

Sexual Harassment Policy
(Review)

Insurance Policy (Review)
Exit Management Policy
(Review)

Danger Allowance Policy
(Review)

Internship Policy ( Review)
Whisttle Blowing Policy
(New)

Anti Fraud and Corruption
Policy

Internal Sports and
Recreation Policy (New)
Housing Rental Policy for
Staff (New)

Records Management Policy
(New)

HUMAN RESOQURCE IMPLICATIONS

These policies have a direct bearing to the employees as they guide and control their
functioning. Policies by nature are an enabler for the environment that employees found
themselves in.

STRATEGIC IMPLICATIONS
Policies guide and pre
FINANCIAL IMPLICATIONS
No budget needed for the formulation of policies
ANNEXURES
None as the leadership are already in possession of them
RECOMMENDATION
It is RECOMMENDED that:

1) The Local Labour Forum makes inputs on the policies.
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STAFF TURNOVER

b

L8]

PURPOSE

ITEM 13/2022

( Director CPS Diir/MN)

[MANAGEMENT: MARCH 2022 |

[Standing Committee: MARCH 2022]

[EXCO: MARCH 2022]

[COUNCIL: MARCH 2022 |

To report to the Standing Committee on the Staff Turnover for the second quarter
2021/2022 for Noting

LEGAL FRAMEWORK

e @ e @

AUTHORITHY

Municipal Systems Act No.32 of 2000
Labour Relations Act No.66 of 1995

SALGRBC Main Collective Agreement on Condition of Service
Basic Conditions of Employment Act,75 of 1997

Section 55(1) of the MSA contends that the Municipal Manager is responsible and
accountable for the information and development of an economical, effective, efficient
and accountable administration through the following:

- Appointment of Staff, other than those referred to [ Section 56(a)
The Management, effective, utilization and training of staff.

BACKGROUND AND DISCUSSIONS

The Municipality employs employees for a period of time. The marriage between the
Municipality and its staff may end in different ways, e.g Death, Abscondment,
Dismissal, Expiry of Contract, Retirement, Retrenchment, Medical Boarding and

Resignation.

PROGRESS TO DATE

NAME & | EMPLOYEE DEPARTMENT | REASON
SURNAME CATEGORY
THOBEKA G/A CLEANER CORPORATE DEATH
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THENGELA SERVICES
ASANDA GENERAL ENGINEERING | ABSCONDMENT
MASO WORKER
LUTHANDO | ELECTRICIAN | ENGINEERING | ABSCONDMENT
BESMAN
FUNGIWE ELECRTICAL ENGINEERING | FIXED
DANDALA ENGINEER CONTRACT

B EXPIRED
JOSEPH MECHANIC ENGINEERING | CONTRACT
NGQUNGWANA EXPIRED

. HUMAN RESOURCES IMPLICATIONS

To fill vacancies for continuous service delivery.

. TRATEGIC IMPLICATIONS

High turn over will make it difficult for the Municipality to fulfil its mandate

FINANCIAL IMPLICATIONS

R 120 403.40 in leave pay out

. RECOMMENDATIONS

It is RECOMMENDED that:

1) The Standing Committee notes the report for Quarter 2 of the 2021/22 financial year
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ITEM 14/2022

STATUS OF LABOUR RELATED AND CIVIL LITIGATIONS CASES

AUTHOR: DIR; CPS/MN
MANAGEMENT: MARCH 2022
STANDING COMMITTEE: MARCH 2022
EXCO: MARCH 2022
COUNCIL: MARCH 2022

1. PURPOSE

To report to the Standing Committee on the status of Labour Related and Civil Litigation

Cases for noting

2. LEGISLATIVE FRAMEWORK
Labour Relations Act
Basic Conditions of Employment Act
Main Collective Agreement
RSA Constitution

Promotion of Administrative Justice act

3. AUTHORITY

Main Collective Agreement stipulates how labour relations should be conducted. PAJA
provides for legal recourse by the society against any actions and non-action by

government institution,
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4. BACKGROUND AND DISCUSSIONS

Municipality as employer is a juristic person, who can sue and be sued. The fact that there
are employees in the institution that translates to inherent contradictions as there are
different interests between the employer and the employee. Sometimes these differences
can be adverse and turned to the misconduct. The Municipality has to ensure that it

maintains discipline in the workplace to improve productivity.

In the Local Government Sector, there is a Code of Conduct which has to be enforced and
a Disciplinary Code is used to address transgressions internally. SALGBS can be
approached by both parties if the internal issues has not been finalised, through
Conciliation or Arbitration. Labour court can only be approached by any party who seeks

to review award for Arbitration.

There are cases which are active internally and others in the Local Government

Bargaining Council and in the Labour Court,
5. PROGRESS TO DATE

Litigation register is in place

Cases are continuous

We have twelve (13) cases, Five (5) cases have been finalised and files are closed, Two
(2) case has been sent to Labour court for Review, Six cases (6) are still in progress.

Cases are reported to Council on Quarterly basis.
6. HUMAN RESOURCE IMPLICATIONS

He resolution of disputes eliminates unnecessary tensions in the workplace
7. STRATEGIC IMIPLICATIONS

This contributes to Strategic Human Resource Management and improve service delivery
8. FINANCIAL IMPLICATIONS

Litigation Budget
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9. ANNEXURES

Labour Related Cases
Civil Litigations

10. RECOMMENDATIONS
It is RECOMMENDED that:

1) The Standing Committee notes the report
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OTHER RELATED DISP

1. PURPOSE

To inform the Standing Committee about progress on the cases listed below,

beyond the term
of the contract.
The contract
was later

terminated on

Name of Brief Date of Status of Date of Set | Financial
Employee | Description | Hearing the Case Down Implications |
Raymond The employee is | 02 September An unfair Case is sitting
Mhiaba a Payroll Clerk | 2()21] dismissal on the 4" of
Municipality | and was dispute was February 2022
Vs suspended on 23 referred to
Nozuko Feb 2018 and SALGRBC
Nomnga subsequently Conciliation
charged and and arbitration
dismissed for but remained
insubordination unresolved.in
and failure to 2018.
facilitate the The case set on
payment of the eZnd of
salaries for September
EPWP warkers. 2021 Virtually.
the case is
continuing
Raymond The The dispute Date to be None yet
Mhlaba employecewas a | 6- 7 May 2021 was arbitrated | communicated
Municipality | Chief Security And the
Vs Officer and was employer lost.
Kelebone charged for An
[Khoaelane contravening the award
Public directing re-
Gathering Act instatement and
by leading an compensation
IMATU protest has been issued
and assault of in favour of
fellow MR.Khoalane.
employee. the
Municipality
has filed for the
review of the
Arbitrator to
the Labour
Court
Ms Yandiswa | The employee 04 July 2018 The matter was | The Review None vet
Magqungu was employed heard on 30-31 | Application has
as a EPWP Co- March 2021 been filed with
Versus | ordinator in a and the the Labour
three year employer lost Court
Raymond contract starting and she was re-
Mhlaba froml August instated but the
Municipality | 2015 ending 31 employer is
July 2018 and taking the
continued to award on
receive salary review
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CIVIL LITIGATIONS IN THE MUNICIPALITY

NATURE OF | DATE OF | AMOUNT |DATE OF |STATUS
LITIGANT THE INVOICE | CLAIMED | RECEIPT | OF THE
CLAIM CLAIM
BATE Professional 25 R10433.72 | 04 February | Outstanding
CHUBB & services obo November 2021 as
ASSOCIATES | Eyabantu 2020 verification
Professional is underway
ServicesCC//
RMLM
Alice Business | Professional 19 July R78 410.28 | 24 March [s being
Development | Fees 2020 2021 processed
Forum
And Lionel
Trichardt
Amathole Claim for 13 July R253 4 April 2021 | Outstanding
Forestry service 2020 950.22 as it is being
Company rendered in verified
extinguishing through
farm fire in lawyers
Hogsback
Vena and Claim for re- 20 R1 400000 |21 May 2021 | Matter being
Others instatement November Stay of challenged
2020 execution in Labour
granted by Court
Labour
Court
Coega Packing | They were July R4 000 000 | July 2021 The matter
Vs granted an 2021 has been
Raymond order against challenged
Mhlaba Local | the by the
Municipality municipality to municipality
pay for an at High
enchroachment Court for
at the New recession.
Town cemetery
by the

community.
The cited the
RMLM as
respondent

number 1,
ADM as
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respondent
number 2 and
Department of
Land Affairs as
respondent
number 3

Inzalo vs
RMLM

Inzalo

bidded for
provision of
MsCOA
systems and
was not a
preferred
service
provider. They
are challenging
the award

August
2021

Not yet
stated

August 2021

Awaiting
date of the
High
CourtQ2

27 Years
Robben vs
RMLM

They are
claiming that
they provided
paving and
they were not
paid since 2014

Since
2014

R3 million
plus

The case is
being
defended by
the
municipality

Awaiting
court date-
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